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About us
We build mission-critical 
operating systems that 
keep the world’s supply 
chains moving. 
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About us

Our software platforms support 
the organizations that plan, source, 
make, move, sell, and clear goods 
across borders, transport modes 
and markets.

For more than 30 years, WiseTech has built deeply 
embedded systems for the world’s most complex 
operating environment – global trade and logistics. 
Our flagship platform, CargoWise, is the operating 
system used by many of the world’s leading 
logistics service providers to run international 
freight forwarding, customs, warehousing, 
transport, rates, documentation, compliance 
and financial workflows at scale. Not an overlay, 
CargoWise sits inside the operational flow of goods, 
information, documents and decisions.
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In August 2025, we significantly expanded the business 
with the acquisition of e2open. E2open extends our 
reach beyond logistics execution into adjacent and 
highly connected parts of the global supply chain, 
including channel, planning, supply, global trade 
management, and associated logistics, paired with a 
large multi-enterprise network. Together, the portfolio 
lets us solve a wider set of problems across the trade 
and supply chain lifecycle. 

The aim is not a collection of disconnected 
applications, but trusted systems of record in deep 
vertical markets that are difficult to serve well and 
that matter to the global economy. 

Today, we serve more than 20,000 customers across 
193 countries, including 24 of the top 25 largest global 
freight forwarders and more than 500,000 connected 
enterprises across our expanded ecosystem.

Our vision and mission 

We help goods move as efficiently, 
securely and productively as possible 
– taking friction out of global supply 
chains and improving the decisions 
made across those networks.

O U R  MISSIO N 

Create breakthrough products 
that enable and empower the 
supply chains of the world. 

Be the operating 
system for global 
trade and logistics.

O U R  VISIO N 
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Luci Simpson, Product Manager

When Luci Simpson walked through the 
doors of WiseTech 18 years ago, she wasn’t 
a product manager or even thinking about 
becoming one. What started as a role in 
customer support quickly evolved into a 
career in product. 

For Luci, her years in freight forwarding weren’t left 
behind; they became her biggest asset. “I approach 
problems from the customer’s perspective first. 
That experience helps me shape solutions that 
don’t just solve one customer’s issue but work 
across the industry.” 

Her growth was fueled by leaders who believed in 
her. Angela Gadaev pushed her toward product 
management when she doubted herself and gave 
her the confidence to take on some of the most 
complex projects of her career.

Looking back, Luci is proud of the projects where her 
industry expertise and product management skills 
came together. She points to her work on container 
penalties and carrier contracts as highlights. 

“They were projects where I started with a blank 
canvas, working out complicated calculations and 
designs. It took months of collaboration, but seeing 
the final solution was such a win. That’s what makes 
this job so rewarding.” 

For Luci, the reason she’s stayed at WiseTech for nearly 
two decades comes down to one thing: growth. 

CASE  STU DY
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Every day I learn something 
new. Even after 18 years, 
I don’t know everything and 
I shouldn’t. WiseTech is a 
place where you can ask 
anyone anything, where 
you’re constantly challenged, 
and where your ideas matter.

LU CI  SIM PS O N 

Project Manager, WiseTech Global
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2026 highlights ( A S  AT  3 0  J U N E  2 0 2 6)

1 	 Armstrong & Associates: Top 25 Global Freight Forwarders ranked by 2025 gross logistics revenue/turnover and freight 
forwarding volumes – Updated 11 May 2026.

2	 CVP signings from 1 December 2025 to 30 June 2026 vs. STL signings in the same period in FY25.

~5,500
team members 
globally

of our people use AI in 
their day-to-day work

75%

of our code 
was written or 
assisted by AI 

90%+ 

increase in engineering 
productivity

45%
product investment over the last 
five years (FY22–FY26) 

$1.1b+ 

61 
CargoWise global rollouts including 
more than 50% of the Top 25 
Global Freight Forwarders1 
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increase in SME signings on 
CargoWise Value Packs2 

WiseTech Partner 
agreements 

55% 730+

increase in number of WiseTech 
Academy courses completed 
by external customers

15%

31% 
increase in number 
of e2open customers 
accessing e2open 
University courses 

CargoWise Certified users sponsorship of KIK Innovation 
over three years 

46,000+ AUD $8.7m
Announced
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Pinpoint Global Logistics: 
Scaling a specialist logistics 
business with CargoWise 

Pinpoint Global Logistics (PGL) is an 
American freight forwarding and logistics 
solutions provider specializing in the South 
Pacific trade lanes.

For the past decade, CargoWise has been helping 
the Chicago-based company elevate its customer 
experience while efficiently operating and scaling 
the business.  

A technology-first approach: getting 
it right from the start  

Founded in 2015, PGL uses CargoWise to offer 
shipping services between the United States (US) 
and Oceania, including ocean freight, air freight, 
and project logistics.   

Proud to be a neutral consolidator, the team has built 
deep expertise in packing and shipping requirements 
in the US, Australia, and New Zealand, as well as strong 
partner relationships across the trade lane.

Passionate about great customer service, 
the company founders implemented CargoWise 
from day one.  

“CargoWise offered everything we needed,” 
explains Rich Gliganic, PGL’s President.

“Coming out of the gate, it gave us a level playing 
field against our competitors who have been 
around for decades.”  

Rich knew that to meet varying customer needs and 
succeed in a complex global environment, they’d 
need the most robust, advanced solution available.

Communicating seamlessly with real-time 
visibility and automatic notifications

Haris Veljacic, PGL’s Chicago headquarters Branch 
Manager, says that tailoring CargoWise to their 
operations gives customers a smoother experience.

“We’ve built automations into our workflows and 
milestones so that as we tick off certain markers 
along the shipment process, we have automated 
notifications that go out to our agents,” Haris says.

Meanwhile, CargoWise Neo puts customers in 
the driving seat – allowing them to manage their 
shipments and answer questions to their customers 
anytime they need.

“CargoWise Neo has been groundbreaking, it offers 
us the ability to excel in this industry and is an 
extension of what we do. Neo gives an online portal 
for our agents to be able to see the shipment status, 
along with a map of where it is in transit,” he explains.

“They can just click the shipping number within a 
shipment or invoice that we’ve sent, and see all the 
documents, see the tracking, and see the map.”

Empowering teams with greater control, 
collaboration and connectivity

Atalie Kuchay, PGL’s Ocean LCL Supervisor in Chicago, 
manages the flow of shipments coming into Chicago 
from the Midwest and the East Coast.

She says CargoWise helps her stay organized 
and effectively consolidate cargo for export.

“Not only do you have real-time tracking with 
CargoWise, but you also have visibility on the 
documents you need,” she says.

“Being able to produce a Master Bill of Lading 
and a House Bill within the same system is a huge 
time saver.”   

Effective business management with 
one single, integrated system  

PGL uses modules from the CargoWise Enterprise 
solution to power its Finance and HR functions.  

“It saves time, and it saves us from emails and phone 
calls. It’s a very robust system, and if we need more 
information, it’s generally in CargoWise,” she says.  

“The more we’ve learned about CargoWise and 
incorporated it into the company, the more it’s 
helped us grow and become more efficient.”  

CASE  STU DY
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Any change can create 
a ripple effect in this 
industry. With CargoWise, 
I’m able to stay ahead 
of potential delays or 
unexpected changes 
in a shipment.

ATALIE  K U C H AY 

Ocean LCL Supervisor, Pinpoint Global Logistics
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We achieved revenue growth of 79% within 
guidance at $1,395.9 million. In February 
we reaffirmed guidance excluding our 
AI Transformation restructuring and 
divestments. On that basis, the business 
exceeded guidance EBITDA and EBITDA 
margin at $585.8 million and 42%. 

That discipline extends to the balance sheet. 
Following the largest acquisition in our history, 
deleveraging has remained a key priority and we 
are progressing faster than previously guided. 

We now expect net leverage to reduce to 
approximately 2.2x by the end of FY27, ahead 
of our previous target of around 2.5x, and to fall 
below 2.0x during FY28. 

Combined with a lower cost base, stronger margins 
and strong cash conversion, this is strengthening 
our financial flexibility and rebuilding balance sheet 
capacity. We enter FY27 with a stronger foundation 
to invest in growth while maintaining disciplined 
capital management. 
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Financial highlights
Cost and capital discipline 
with record revenue growth 
and strong foundation for 
continued margin expansion 

1	 See glossary for definition.

12 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



Gross profit margin 
79% 

Group savings ~$115m 
in total annualized 
run-rate savings 
achieved

Operating 
leverage 

Underlying EBITDA 
& Underlying NPAT

$644.5m underlying 
EBITDA  56% 

46% underlying 
EBITDA margin 

Underlying NPAT of 
$313.5m  29%

Final dividend 8.8 cents 
per share  14%

Fully franked

Payout ratio 17% on 
Underlying NPAT

Dividend 
growth

Revenue

Total revenue $1,395.9m 
 79%

95% (Group) 
recurring revenue  
(  3pp)

CargoWise revenue 
 11%

$340.7m investment 
in R&D  29%

24% of revenue 
reinvested in R&D 

Innovation

$410.7m free cash flow 
 43%

$489.6m underlying free 
cash flow  67% 

Underlying free cash 
flow conversion rate 
of 75% 

Cash flow 
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Dear shareholder, 

This is my first letter to you as Chair, 
following a year of significant change 
for WiseTech and more broadly as 
AI‑enablement accelerated across the 
software sector. This year the Company 
delivered a strong strategic and financial 
result, strengthened its governance, and 
remained focused on creating long-term 
value – while continuing to drive our mission 
to enable and empower the supply chains 
of the world.

The completion of the e2open acquisition during the 
year marked the largest acquisition WiseTech has 
made to date, in terms of size, contribution to earnings 
and future potential.  For FY26, the Board placed 
significant emphasis on ensuring the integration was 
well planned and executed, and pleasingly as detailed 
further in the report, integration is on track and ahead 
of the business case.

The acceleration of AI enablement brought much 
uncertainty in capital markets as valuations in the 
software sector were tested against the backdrop 
of an AI-dominated environment.

WiseTech’s approach to the combined opportunity 
and challenge of AI was another key strategic matter 
the Board considered in depth this year, along with 
the e2open acquisition. AI has been an important 
part of the Company’s strategy since 2022 and 
advancements in AI in FY26 have increased the pace 
at which we will be able to deliver solutions to our 
customers and the efficiency in our own delivery. 
Agentic AI will be a significant contributor to this.

The evolution of the Company’s revenue model to align 
with customer value in an AI-led business environment 
through the CargoWise Value Pack model is one of 
the key strategic adjustments to the AI opportunity. 

AI brings a significant opportunity for the Company, 
and we look forward to seeing this opportunity deliver 
real results and value for shareholders in the years 
ahead, as we move beyond the initial disruptive phase.  

Governance

I joined the Board on 1 January 2026, became Lead 
Independent Director on 1 May, and was appointed 
Independent Chair on 7 July. Separating the Chair 
and Executive Director roles, with an independent 
Non‑Executive Director serving as Chair, was an 
important structural change. 

Since joining the Board, I have spent significant time 
listening to shareholders. A subject that has frequently 
been raised with me has been the composition 
and independence of the Board. I am pleased to 
say that the Board now includes five Independent 
Non‑Executive Directors – Chris Charlton, Sandra 
Hook, Rob Castaneda, Tim Ebbeck and myself 
– that give us a strong Board skill set that covers 
a wide range of domain experience, alongside 
governance credentials. Our two Executive Directors, 
being our Founders Richard White and Maree Isaacs, 
both work deeply in the business and are intrinsic to 
its success as well as making key contributions to the 
Board with their in-depth knowledge and experience 
of the Company. The blend of expertise, experience 
and governance credentials is functioning well.

The focus of our Board renewal program has been 
the addition of domain experience, with each Board 
member having specific experience relevant to 
WiseTech’s strategic mission across technology, 
logistics, people, finance and enterprise software. 
Every Board Committee is now chaired by an 
Independent Non-Executive Director with deep 
experience in the relevant area of responsibility, 
and every Independent Non-Executive Director 
is a member of every Board Committee to ensure 
appropriate independence and oversight. In practice, 
the depth of domain experience has also allowed 
Board members to contribute regularly to working 
groups advising on resource trade-off and 

Chair’s letter
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prioritization decisions, which has actively contributed 
to the pursuit of the Company’s strategic goals. 

Tim Ebbeck’s appointment, commencing 1 September, 
further strengthens the Board’s governance, financial 
and technology expertise. His executive experiences 
across Oracle, SAP, NBN Co, Compaq and Unisys bring 
valuable depth to the Board and, as Chair of the Audit 
& Risk Committee, provides strong leadership for a 
committee with a critical role in oversight of financial 
reporting, risk management and governance.

I would like to thank Michael Gregg and Andrew 
Harrison, who retired from the Board during FY26, for 
their outstanding service and for their support through 
a period of considerable change.

In addition to Board renewal, our focus has been on 
securing further talent for our Senior Leadership Team. 
We were pleased to welcome Jeff Howard as our 
Chief Financial Officer effective 28 September 2026. 
Jeff brings a wealth of finance, commercial and capital 
markets experience as an experienced ASX executive, 
and we look forward to his impact. We also take the 
opportunity to thank Caroline Pham who had been 
our Interim Chief Financial Officer since October 2024 
and has made an important contribution.

Further details on Board composition, independence 
and committee responsibilities are set out in our 
Corporate Governance Statement on pages 76–89.

Remuneration

At the 2025 AGM, 49.47% of votes cast were against 
the adoption of the FY25 Remuneration Report. 
The Board did not treat that lightly, and I want to 
address what we have done in response.

The Board led an extensive program of engagement 
with shareholders and proxy advisers through FY26. 
Following that engagement, the Board has given further 
detailed consideration to key areas of feedback we 
received regarding remuneration matters. 

First, and most significantly, the Board determined 
that none of the carried-forward FY25 performance 

equity incentives would be paid out, notwithstanding 
that the relevant performance conditions were 
satisfied. We took that decision in response to the 
concerns raised by investors and in recognition of 
the shareholder experience over the period.

Second, the FY26 Remuneration Report discloses 
the specific weighting attached to every KPI for 
each Executive KMP, together with the assessment 
outcomes. This responds to shareholder requests 
for greater transparency.

Third, we have listened carefully to feedback on 
the one-year assessment period for performance 
equity and have decided to retain it, with the Board’s 
reasoning set out in full in the Remuneration Report. 
In short, the pace of change in agentic AI reinforced 
the need to set targets that remain relevant to the 
year ahead, rather than locking them in years in 
advance. Importantly, the multi-year vesting schedule 
of performance equity incentive provides exposure 
to the longer-term share price regardless and ensures 
Executive Key Management Personnel are focused 
on long-term performance, effectively operating as 
a long-term incentive program. The Board will continue 
to review incentive programs to ensure that they 
remain fit for purpose.

The full detail is in the Remuneration Report on pages 
107–130, and I encourage you to read it. We remain 
open to further feedback.

Our people

This year also involved a significant organizational 
change program as we integrated e2open into our 
Group and accelerated the use of AI across our 
products, internal operations and commercial model. 
Delivering this transformation meant reducing 
roles. Around 1,700 positions were removed during 
FY26. These were difficult decisions, and the 
Board and management did not treat them lightly. 
I want to acknowledge everyone affected, and 
everyone who continued to deliver through a year of 
significant change.
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Throughout the AI Transformation, the Board remained 
focused on employee wellbeing and psychosocial 
safety. Through the People & Remuneration 
Committee, it oversaw management’s approach to 
consultation, support and risk mitigation, including 
how psychosocial risks were identified, monitored 
and managed. Observed employee engagement 
remains high, and voluntary attrition remains low. 
The most recent engagement survey (conducted in 
February 2025) reported favorable engagement at 
76%, consistent with prior years. Management will 
continue to address employee well-being, conduct 
engagement surveys (with the next one taking place 
in October 2026), and collect feedback for any 
potential responses. The positive approach of our 
employees during a state of flux and some scrutiny 
is commendable, and a testament to the quality of 
our team.

Sustainability

We are committed to building a socially responsible and 
sustainable business. In FY26 WiseTech commenced 
reporting under AASB S2 Climate-related Disclosures, 
as required by the Australian Sustainability Reporting 
Standards and the Corporations Act 2001 (Cth). 

You can read the full Sustainability Report on 
pages 208–228.

We approach sustainability as part of disciplined 
long‑term governance, with a focus on understanding 
the risks most relevant to our business and 
stakeholders including cyber-related risks and 
the responsible use of data.

Regulatory and legal matters

ASIC recently notified us that it has concluded a 
governance investigation which it commenced in late 
2024. I am pleased to confirm to shareholders that 
ASIC has issued a no-action letter to the Company 
confirming that it does not intend to take any 
enforcement action in respect of that investigation.

On 19 August 2026 we advised the market that the 
Australian Competition and Consumer Commission 
had executed a search warrant requiring WiseTech to 
produce documents and electronic data relating to 
the supply of global logistics services and software, 
as part of an investigation into alleged contraventions 
of the Competition and Consumer Act 2010. WiseTech 
is cooperating fully. The ACCC investigation is ongoing, 
no findings have been made against the Company or 
any individual, and it would not be appropriate for me 
to speculate on its course or outcome. 

During FY26, ASIC also commenced an investigation 
relating to matters involving share trading by four 
individuals employed by WiseTech. That investigation 
remains ongoing with the individuals, and the Company 
continues to cooperate with ASIC where required. 

As previously announced, the Company is also 
currently defending a shareholder class action relating 
to disclosure in 2019. The Board is being kept closely 
informed, and the Company will continue to keep the 
market informed in accordance with its obligations. 

I recognize that matters of this nature can create 
uncertainty for our people and shareholders. The Board 
and management remain focused on maintaining 
stability, meeting our obligations, and ensuring the 
business continues to operate effectively while these 
processes run their course. Our priority is unchanged 
– serving our customers, supporting our people, and 
delivering long-term value for shareholders.

Board priorities for the year ahead

We enter FY27 with a number of important goals which 
will continue to deliver value for our customers through 
the deployment of AI technology and other benefits 
through the CargoWise Value Packs, the further 
capitalization on AI opportunities to increase quality 
and productivity within our own business, the further 
integration of e2open and the planned roll out of other 
strategic initiatives, including VerifyWise. 

We recognize that shareholders have felt pain this 
year – whether it be the SaaSpocalypse or sentiment 
generally. The Board is singularly focused on restoring 
and creating shareholder value through strong 
business performance, appropriate governance, 
the resolution of regulatory and reputational legacy 
matters and the delivery of strategic opportunities 
through AI and other initiatives to realize long‑term 
value in WiseTech.

Thank you

On behalf of the Board, I extend my deep appreciation 
for the ongoing trust and support of our customers 
and partners. I would like to thank Zubin, the Senior 
Leadership Team, and our people around the world 
for their enormous effort during a year of significant 
change and external commentary, and my fellow 
directors for their considerable effort and ongoing 
support. Importantly, I would like to thank you the 
shareholders for your patience and thoughtful and 
direct feedback. I have sought it out since joining 
the Board and I intend to keep doing so. 

R A ELE N E  M U R P H Y  
Independent Chair
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The complexity of our business 
and operating our supply chain is 
increasing as we see significant 
growth and diversity of our business 
across the globe. We’re excited to 
partner with e2open to ensure we 
stay abreast of the ever-changing 
regulations, leverage global trade 
and compliance best practices and 
further the digital transformation 
of our supply chain. The new 
platform provides best-in-class, 
time‑critical compliance to improve 
our operations, allowing us to better 
serve our global customers.

Executive Vice President, Air France Industries
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WiseTech is a true innovator. Look no 
further than what we achieved in FY26. It 
has been a year of incredibly hard, but very 
successful work with easily the largest and 
most valuable set of achievements in the 
32 years since Maree and I co-founded 
WiseTech Global.

In my role as one of the two resident Founders at 
WiseTech and its Chief Innovation Officer, I want to 
highlight some of these achievements to demonstrate 
their innovation, scale and precision. 

	– Acquired e2open (our largest acquisition to date) 
in August 2025, a highly complementary asset that 
expands our total addressable market to include 
global trade management (GTM) and supply chain 
planning and execution.

	– Completed the initial rollout of CargoWise Next, 
our fourth-generation platform in August 2025, 
enabling us to launch our new commercial model for 
CargoWise, the CargoWise Value Packs (CVP).

	– In December 2025, we converted 95% of our 
customers to CVP, transitioning away from user 
and seat licensing, and focusing on value-based 
transaction-only pricing to provide a simplified 
approach to pricing for our customers.

	– Commenced our Agentic AI Workflow initiative, 
aimed at significant reductions in the high labor 
costs and compliance risks and obligations in 
international logistics. We made significant progress 
towards major automation goals and continue to 
make further progress towards real and substantial 
labor savings for the industry.

	– Established several adjacent and important lines of 
business, including:

	– Customs, border and government agencies 
– with a substantial contract with the 
New Zealand Customs Service as a prelude to 
a new government‑focused commercial model. 

	– International trade finance and banking 
– solving for the risks and lack of visibility and 
transparency in the international supply chain, 
including Electronic Bills of Lading (eBL).

	– Verified supply chains and suppliers, including 
modern slavery, forced labor, child labor and 
several other critical compliances (VerifyWise) 
– accelerated by the acquisition of FRDM.ai in 
August 2026.

	– Made significant progress into converting our 
internal operations to “AI-first” – a leaner, faster and 
better innovative business, focused on becoming 
“the operating system for global trade and logistics”.

	– Launched a new customer centric innovation and 
software development partnership model that 
will further extend our product suite to more fully 
support our customers’ business using a new 
approach to product engagement and value creation.

	– Continued to innovate across our product 
portfolios, taking what we have done for decades 
and increasing the cadence and depth through 
a focus on high-performance culture and on 
accelerated outcomes through AI. We expect to see 
a continued lift in general product capabilities over 
the next 12 months due to the improvement of AI 
adoption and increasing AI capabilities.

All of these major goals and initiatives occurred whilst 
the business delivered very substantial growth in 
revenue and underlying NPAT, which you can read 
more about in this Annual Report.

AI is different at WiseTech Global

For decades we have been using various precursors 
of the current AI capabilities that are so prevalent 
and powerful today. During this time, we have been 
quietly observing, learning, testing and embedding 
automation and labor-saving techniques, moving 
from coded and rules-based engines, to machine 
learning models and early neural networks, then to the 
transformer neural networks that came into existence 
in 2017, and later to the appearance of emergent 

A letter from 
the Founder

18 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



capabilities. These innovations have continued, and 
have scaled to modern LLMs, Generative AI and 
leveraged the rapid growth of the AI ecosystem 
provided by Frontier Labs.

In November 2022, when ChatGPT was released as 
a ‘research preview’, we leant in hard and realized 
immediately that this was a real leap forward. As we 
watched the frontier models evolve rapidly, we realized 
that we would have to change our commercial model, 
away from seat-based licenses and towards a pure 
transaction‑only model. 

We disrupted ourselves and have taken advantage 
of these powerful changes, but there is much more 
advantage still to come.

The “SaaSpocalypse”

In December 2025, seven months after we decided 
to go all-in on AI in software development, and not 
quite a month after we removed seat licensing from 
our CargoWise commercial model in anticipation of 
the coming changes, Anthropic stunned the world 
with the power of Claude Opus 4.5, its Long‑Horizon 
Coherence, and its ability to generate high‑quality 
software code, amongst many other very 
powerful capabilities. 

The world is consumed with the impact AI will have. 
Investors have been fearful that AI would make SaaS 
products redundant or easily replaced, creating the 
so-called “SaaSpocalypse” investment narrative in 
markets. However, rather than seeing AI as a threat, 
we believe that AI presents one of the greatest growth 
opportunities for WiseTech, our customers, and our 
shareholders. We are confident of the benefits to be 
gained from the powerful combination of WiseTech’s 
deep industry expertise and rich data sets built 
over decades, with the power of AI to accelerate 
high‑quality product development.

For deeply integrated global vertical SaaS systems 
of execution like ours, AI presents a stronger tailwind 
than ever before. 

Decades of building deep connections 
to the world of logistics

It has taken us nearly three decades to build hundreds 
of complex, highly proprietary connections with 
customers, their partners, freight networks, customs 
authorities, container terminals, shipping lines, 
container carriers, airlines, road and rail carriers, postal 
carriers and many other industry participants. 

These complex proprietary interfaces and systems 
cannot be rebuilt with AI. Many have no published 
specifications or standards, are unique and require 
reverse engineering with contractual commercial 
agreements to allow direct connection and often 
involve many months of testing and production 

hardening and verification. Additionally, we are now 
the system of execution for compliance, cross border, 
trade and financial accounting and many other parts of 
the business process. We use AI to enhance the speed 
at which we can build and maintain these connections, 
knowing that at this global scale, the complexity and 
the detailed proprietary working knowledge required is 
not replicable with AI at any level.

For WiseTech, AI accelerates innovation 
and business opportunities

Nearly four years on from our first glimpse of the 
future of modern AI, we have taken it all in our 
stride, disrupted and enhanced our software coding 
practices, management and operational use, and 
moved increasingly to AI-first and agentic automation.

We have shifted from an era where we coded the 
rules to an era where we define the objective and 
orchestrate multiple AI agents. We are in a powerful 
amplification of human capability using agentic AI and 
LLMs, and this is already far greater than the sum of 
its parts. The bottleneck has moved from “how do we 
program this machine?” to “how do we guide these 
immense reasoning capabilities to get the results we 
need ever better and faster?”

We are learning from e2open and 
partnering with our customers 

Looking forward, we are partnering with our customers 
in new, much deeper and more meaningful ways 
that can deliver exceptional value to our customers 
through innovation.  Adding AI to these learnings 
and customer engagements drives value creation 
even further, making it easier and low cost to partner 
deeply with our customers while using our CargoWise 
Partner network to scale faster and further. This new 
“human plus AI” model creates deeper, faster and 
better products and services than we could have ever 
achieved without it.

The future is bright, with FY26 having laid the 
groundwork, our innovation and product capability is 
on the rise, and we have so much more to do. Maree, 
myself, Zubin and the WiseTech team are all incredibly 
excited about the future for WiseTech.

We are thrilled to be on this journey with you, our 
shareholders and our customers, and we intend 
to surprise and delight you with more innovations, 
achievements, and business capability.

RIC H A R D  W HITE  
MBIT (UTS), FUTS, Hon. DTech (UTS), FTSE

Founder and Chief Innovation Officer
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FY26 was a transformational year 
for WiseTech. 

Twelve months ago, I wrote that our vision 
was to become the operating system for 
global trade and logistics. This year we 
did the hard work that vision requires. 
We integrated the largest acquisition in 
our history, launched a new commercial 
model for CargoWise and moved more 
than 95% of CargoWise customers onto it, 
embedded AI across our own operations, 
and took our first steps as a direct 
solution provider to government. 

We said we would do these things – and we delivered. 

Total revenue grew 79% to $1,395.9 million, within 
guidance. In February we reaffirmed guidance 
excluding our AI Transformation restructuring and 
divestments; on that basis we exceeded both 
guidance EBITDA and guidance EBITDA margin, 
at $585.8 million and 42%. 

Underlying EBITDA was $644.5 million, up 56%, at a 
margin of 46%. Reported EBITDA was $558.4 million, 
up 46%, at a margin of 40%. Underlying NPAT was 
$313.5 million, up 29%, and Underlying EPS was 
94.0 cents, up 28%. Statutory NPAT of $178.7 million 
was down 11%, reflecting acquired amortization, 
restructuring costs and financing costs associated 
with the e2open acquisition.

Within that, CargoWise revenue grew 11% to $756.9 
million and e2open contributed $541.2 million. 

FY26 marked an inflection point. We met our 
commitments, we structurally strengthened 
the business, and we laid the foundations for 
both near-term revenue momentum and long-term 
sustainable growth. 

Cost and capital discipline 

Underpinning our growth this year was a sharp focus 
on cost and capital discipline. 

Across our efficiency programs we delivered 
approximately $115 million in total annualized run‑rate 
savings: $64 million from e2open cost synergies, 
ahead of the $50 million target we had set for FY27; 
$34 million from our AI Transformation program 
across Product & Development and Customer Service; 
and $17 million delivered earlier in the year through 
our focus on high-performance teams and initial 
AI adoption. 

CEO’s report
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We remain highly cash generative. Operating cash 
flow rose 29% to $564.0 million. Free cash flow was up 
43% to $410.7 million, and Underlying free cash flow 
up 67% to $489.6 million. Our Rule of 40 outcome 
was 108%. 

We exit FY26 with a lower cost base, stronger 
margins, strong cash conversion, a cash position of 
$343.5 million and a balance sheet that is rebuilding 
capacity. That is the platform we take into FY27. 

Our people 

None of this was possible without the effort, 
resilience and commitment of the team at WiseTech. 

This was also a year that required many difficult 
decisions and was hard for our people. In the first 
half, we made more than 500 role reductions 
globally under our high-performance efficiency 
program, including the impacts of our early 
adoption of AI. In the second half we removed a 
further approximately 1,200 roles, mainly in Product 
& Development and Customer Service, as part 
of our AI Transformation program. These were 
difficult decisions, necessary to align our structure 
and capabilities to the opportunities AI creates. 
They affected people directly, including team 
members who had contributed to WiseTech over 
many years. 

How we handled that change was critical to me. 
We communicated openly about the reasons and 
the support available, increased the counseling 
sessions available through our Employee Assistance 
Program, and ran change resilience sessions attended 
by many of our team members and people leaders. 
Despite the scale of the transformation, voluntary 
attrition remained low against industry benchmarks 
at approximately 10%. 

We continue to invest in capability. Our teams 
completed approximately 63,000 hours of training, 
with hours on external learning platforms up 80%. 
Over 50% of our global workforce held WiseTech 
equity at year end, and we expect that to rise from 
FY27 as e2open team members move to our standard 
remuneration framework.

AI is strengthening the position built over 
three decades 

AI has fundamentally changed how we build products, 
support customers and work. 

Today more than 90% of our code is written or 
assisted by AI. Productivity per engineer rose 45%, 
measured through our Productivity Acceleration 
and Visualization Engine, and our Customer Service 
teams now complete support tickets 22% faster, with 
many tickets automatically being resolved by our 
AI‑powered CargoWise Expert (ACE), without any 
human intervention.

Over more than 30 years we have built a global 
network embedded inside mission-critical, 
regulated trade and logistics workflows. Our customs 
solutions cover approximately 80% of the world’s 
manufactured trade flows across 193 countries. 
We track more than 95 million ocean containers. 
We connect over 500,000 enterprises, more than 
400 airlines, over 160 ocean carriers and every 
Class 1 railroad in North America. 

AI cannot recreate that. These are commercial 
relationships, government integrations, 
complex workflows we sit inside, and proprietary 
transaction-level datasets that took decades 
to accumulate. 

You can read more about our AI advances in the 
Our business section of this report. 
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Our new CargoWise commercial model 

CargoWise Value Packs are now well established, 
with more than 95% of customers on the new model. 
Sales momentum has grown strongly – new SME 
signings increased approximately 55% 1 and overall 
new signings approximately 30% 1, with early migration 
from several STL commitment agreement customers. 
Customer attrition remains below 1%, as it has for 
the last 14 years. We signed four Large Global Freight 
Forwarder 2 rollouts during the year, two before the 
launch of Value Packs and two on the new model. 

We also continued to invest heavily in the product, 
delivering 1,827 new enhancements to the CargoWise 
application suite, up nearly 50% on FY25, bringing the 
total to more than 6,500 over five years. 

Integrating e2open 

During the year we transitioned e2open to a 
product‑led operating model consistent with the 
WiseTech approach – a clear product strategy, teams 
aligned to product portfolios, and a unified roadmap, 
with progress on standardization, scalability and 
speed of execution. Subscription revenue attrition 
continued reflecting the time these initiatives take 
to have effect, and professional services revenue 
reduced as expected as we focus on recurring revenue 
and transition to the WiseTech Partner Network model. 

Encouragingly, through a year of integration, e2open 
maintained leadership positions across multiple 
industry and analyst assessments in the supply chain 
market, including Gartner, IDC and Nucleus Research. 
That is a testament to the products, the team, 
and the value customers see in our supply chain 
orchestration solutions.

Building the operating system for global 
trade and logistics 

We have expanded beyond logistics execution and 
are now building operating systems for five markets. 
Each one is large and regulated, and in each we already 
hold the customers, connectivity and proprietary data 
that defend our position.

	 Logistics and transport, anchored 
by CargoWise, underpins more than 
$12 trillion of global goods movements. 

	 Connected supply chain 
orchestration, accessed through 
e2open, orchestrates supply and 
demand across channel, planning, 
supply, global trade management, and 
associated logistics, paired with a large 
multi-enterprise network. 

	 Trade finance and banking. 
Over 90% of world trade relies on 
trade finance, yet a financing gap 
of around $2.5 trillion remains. 

	 Customs, border and government 
agencies. Through BorderWise and 
our partnership with the New Zealand 
Customs Service, we are extending our 
customs and compliance capabilities 
into government digital infrastructure. 

	 Verified identity, trust and data, 
through VerifyWise. In August 2026, 
we acquired FRDM.ai to accelerate 
VerifyWise, bringing advanced supply 
chain risk and compliance intelligence 
together with our trade, customs and 
compliance capabilities. 

These five markets connect through 
the same industry participants, data 
and network.

1	 CVP signings from 1 December 2025 to 30 June 2026 vs. STL signings in the same period in FY25.

2	 See glossary for definition.
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Building the next generation of 
technologists 

In January 2026 we announced an AU$8.7 million 
sponsorship of KIK Innovation over three years, 
enabling the Grok Academy learning platform to be 
offered free of charge to every school, teacher and 
student across Australia and New Zealand. Removing 
cost as a barrier on a national scale is the most useful 
contribution we can make to the talent pipeline 
our industry depends on. Our first WiseTech Global 
Programming Competition, hosted by Grok Academy, 
drew 902 students from 213 schools, and we reached 
an estimated 17,700 high school and university 
students through careers events and school visits. 
I spent time at my former primary and high schools 
in Western Sydney sharing my path into technology 
– a reminder of how much depends on young people 
simply knowing these careers exist. 

Earn & Learn is where these threads come together. 
Now in its fourth year, this initiative gives Year 12 school 
leavers a full-time wage, paid university fees and real 
work in our product teams. Of our 24 associates in the 
2026 intake, 93% had previously used Grok Academy 
and 55% competed in our programming competition 
– direct evidence that early engagement works. 

For people already in our industry, WiseTech Academy 
increased external industry course completions 
by 15%. We strengthened the Academy by acquiring 
the Centre for Customs and Excise Studies (CCES), 
a recognized provider of customs and border 
management education with World Customs 
Organization‑accredited courses delivered in more 
than 60 countries. CCES extends the Academy into 
deeper customs administration education and informs 
country-specific requirements in our CargoWise 
Customs and Compliance rollout. 

We also welcomed e2open University to our education 
initiatives – an established learning platform that 
gives team members, customers and partners access 
to structured training across e2open products, 
industry knowledge and professional development. 
During FY26, the platform supported learning in areas 
including AI fundamentals, business skills, customer 
service, leadership and management, Microsoft 
products, phishing awareness, sales training and 
global trade compliance, alongside e2open product 
certification pathways at Operator, Specialist and 
Professional levels. 

ESG and sustainability 

Our ambition is to improve productivity, connectivity 
and resource usage across global supply chains. 
That means reducing emissions from our own 
operations and building products that help 
customers reduce theirs. The second is where 
we make the greater difference by far. 

The International Energy Agency estimates trucking 
and shipping contribute approximately 8% of global 
greenhouse gas emissions, rising to around 11% once 
warehousing is included. Those are the movements our 
software touches. Container Transport Optimization, 
live since July 2026, cuts unnecessary truck journeys 
by matching container movements across a network 
of participants. Inefficiency in global logistics is both a 
cost problem and an emissions problem, and the same 
products address both. 

The vast majority of our operational energy use is 
electricity for our offices, so the shift to low and 
no‑emissions power remains the critical step on 
our net zero pathway. During FY26, our largest US 
site moved to 100% renewable-matched electricity, 
secured through bundled supply contracts. 
Most co‑located data centers hosting our software 
procured 100% renewable electricity during the 
period. FY26 is our first year reporting climate-related 
risks in accordance with AASB S2; our full emissions 
data and climate strategy are in the Climate Statement 
on pages 208–228.

Outlook

Looking to FY27, our guidance is based on the 
assumptions set out in our FY26 Results presentation. 
We expect to deliver FY27 revenue of $1.48 billion 
to $1.54 billion, representing revenue growth of 6% 
to 10%. In terms FY27 Underlying EBITDA, we expect 
to deliver $725 million to $780 million, reflecting 
EBITDA growth of between 12% to 21%, with the FY27 
Underlying EBITDA margin rate expected to be in the 
49% to 51% range.

Acknowledgements 

We enter FY27 a stronger and more disciplined company.

To our people, thank you for a demanding year 
delivered with resilience and skill. To our customers 
and partners, thank you for the trust you place 
in systems your businesses depend on every 
day. And to our shareholders, thank you for your 
continued belief in what we are building. 

The opportunity ahead is substantial, and I am 
confident in the path we are on. 

ZU BIN  A PP O O  
Chief Executive Officer 
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Our 
business

We are changing the world, 
one innovation at a time.
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Our business
WiseTech develops mission-critical 
software for the organizations 
that operate across global trade, 
logistics and the supply chain.

Our products sit inside highly regulated, 
data-rich, operationally complex workflows 
where mistakes stop shipments, breach 
regulations or delay payments. That creates 
a significant advantage for established 
platforms like ours. 

We are a product-led innovator, building 
breakthrough products that revolutionize, not simply 
replace. We find the fundamental flaws, operating 
problems, inefficient models and incomplete or 
ineffective processes, and embed and automate 
improvements so that we revolutionize the 
industry’s established model.

Our product strategies create deep value for 
existing customers, attract new customers in our 
existing markets, allow us to enter new markets, 
increase the total addressable market that we serve, 
and enhance our ability to gain further access to 
customers and opportunities in new markets.

Building the 
operating system 
for global trade 
and logistics 
WiseTech has spent more than three decades 
building technology for the organizations that move 
goods across borders, transport modes and markets. 
Our deepest position remains in logistics execution, 
where CargoWise is embedded in the operating 
workflows of many of the world’s largest freight 
forwarders, customs brokers and logistics providers. 
Through 55 acquisitions, including the addition of 
e2open in FY26, we have deliberately extended from 
that core into adjacent, highly connected parts of 
global trade and supply chains. 

This is a significant expansion of our long-term 
opportunity, beyond logistics execution. We are 
building operating systems across five large, complex 
and regulated markets that sit across the supply 
chain: logistics and transport; connected supply chain 
orchestration; trade finance and banking; customs, 
border and government agencies; and verified identity, 
trust and data. 

These markets are connected by the same 
participants, transactions, documents, workflows and 
regulatory requirements. They also share the same 
underlying need – trusted platforms that can reduce 
manual work, improve visibility, strengthen compliance 
and enable better decisions across complex global 
networks. Our advantage is that we are not entering 
these markets from the outside. We already hold 
the customer relationships, network connectivity, 
regulated workflows, domain expertise and proprietary 
data that make these markets defensible over time.

2 6 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



	 Logistics and transport remains 
our foundation. CargoWise supports 
international freight forwarding, 
customs, warehousing, transport, rates, 
documentation, compliance and financial 
workflows at scale. This market underpins 
the more than $12 trillion of global logistics 
market1, and we continue to see significant 
growth opportunities through Large Global 
Freight Forwarder rollouts, broader adoption 
of CargoWise Value Packs, the expansion 
of CargoWise AI capabilities, native global 
customs coverage and new solutions such 
as Container Transport Optimization.

	 Connected supply chain orchestration 
is the largest expansion of our 
addressable market in WiseTech’s 
history. Through e2open, we now 
extend into channel, planning, supply, 
global trade management, associated 
logistics and related multi-enterprise 
workflows. E2open brings strong product 
capability, deep supply chain domain 
expertise and a network of more than 
500,000 connected enterprises across 
manufacturing, logistics, channel and 
distribution. Our focus is to consolidate the 
portfolio into a more integrated platform, 
apply WiseTech’s product-led discipline, 
and build solutions that connect planning, 
procurement and execution across complex 
global supply chains.

	 Trade finance and banking is a natural 
extension of our position in digital trade and 
logistics. Over 90% of world trade relies on 
trade finance2, yet a global trade finance 
gap of around $2.5 trillion3 remains. Part of 
that gap is a verification problem: financiers 
need confidence that the underlying trade 
is genuine, documented and progressing. 
Through capabilities such as Bolero and 
Galileo, and the broader data held across 
our platforms, we can connect physical 
supply chain events, verified documentation 
and electronic bills of lading to support 
more trusted, data-led trade finance and 
decisioning over time.

	 Customs, border and government 
agencies represent another adjacent 
market where our position is strengthening. 
WiseTech’s customs solutions already 
cover approximately 80% of the world’s 
manufactured trade flows4. In New Zealand, 
our BorderWise platform is being used 
to support the trade community and digitize 
tariff management, replacing fragmented 
processes, emails, documents and data 
formats with integrated digital infrastructure. 
This extends our customs and compliance 
capabilities beyond enterprise workflows 
into platforms that connect trade 
and government.

	 Verified identity, trust and data is a 
horizontal market opportunity that spans 
all four of our other markets. Across global 
trade and supply chains, organizations 
increasingly need to verify who they 
transact with, where products come from 
and whether suppliers meet expanding 
legal, ethical and regulatory obligations. 
In FY26, we announced the acquisition 
of FRDM.ai to accelerate VerifyWise. 
FRDM.ai maps supplier networks beyond 
the first tier and draws on more than six 
billion trade records to help identify risks 
including modern slavery, forced labor, 
sanctions, denied parties, geopolitical 
exposure and other compliance obligations. 
Combined with BorderWise, Denied Party 
Screening, Global Knowledge and WiseTech’s 
logistics and trade datasets, we are 
building VerifyWise into a single platform 
for multi‑tier supply chain verification.

Together, these five markets show how WiseTech 
is extending what we have built over more than 
30 years across a much larger part of global 
trade and supply chains. Each market is large, 
complex, and increasingly shaped by regulation, 
data, automation and AI. 

1	 Armstrong & Associates, Inc.

2	 UNCTAD.

3	 World Trade Organization.

4	 Covered by global customs solution; inclusive of countries both in production and in development.
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Our extensive 
platform and 
network 
WiseTech’s advantage is built on the depth of the 
infrastructure already embedded across global trade 
and logistics: our platforms, our network, our data 
and our product engine.

These foundations give us access to the workflows, 
information and relationships that are hardest to 
replicate. The diagram below shows how that network 
connects key supply chain participants across 
shared systems, standards and data flows, creating 
greater value as more customers, carriers, customs 
authorities, regulators, financial institutions and 
partners participate. 

Over the past five years, we have 
invested more than $1.1 billion in product 
innovation1. We focus that investment 
into the workflows our customers use 
every day, strengthening our data, trade 
rules, regulatory connections and product 
knowledge over time. 

In an AI-powered world, this foundation becomes 
even more important. High-quality data, trusted 
workflows and deep operational context allow AI 
to move beyond generic assistance into practical 
intelligence that can improve productivity, accuracy, 
compliance and decision-making for our customers.

M
anufacturers | Retailers | Distributors | R

eselle
rs

C
u

sto
m

s &
 C

om
pliance | Domestic Transport | Warehouse & Facilit

ie
s |

 In
te

rn
at

io
na

l L
og

is
ti

cs

G
TM

 | S
upply, Channel, Planning & CollaborationLS

Ps |
 B

COs | Im
porters | Exporters | Carriers | Ports

Global connected network

Domain-specific 
system of record 

and execution

PR O D U CT  EC O SYSTE M

	– 30+ years of domain expertise

	– $1.1b+ invested in product & innovation 
over last five years

	– 55 acquisitions extending our product 
capability and domain expertise

PA RTN ER  EC O SYSTE M

	– 733 Partner agreements across  
our solutions

	– 43 Education Partners (universities, 
colleges, and training institutions)

IN D U STRY  EC O SYSTE M

	– 193 countries 

	– 20,000+ customers

	– ~80% global manufactured trade flows 
covered by global customs solution2

	– 500,000+ connected enterprises 

	– 95m+ ocean containers tracked

	– ALL class 1 North American 
railroads connected 

	– 160+ ocean carriers

	– 400+ airlines

ED U CATIO N  &  LE A R NIN G 
EC O SYSTE M

	– 46,000+ CargoWise Certified Professionals

	– 470+ WiseTech Academy industry courses

	– 790+ e2open University product-based courses

	– 6,500+ CargoWise updates in the last 5 years3
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CargoWise 

CargoWise is our industry-leading flagship product and 
the operating foundation of WiseTech’s logistics and 
transport market. A deeply integrated global platform 
supporting multiple languages, currencies and regulatory 
environments, CargoWise allows the world’s leading freight 
forwarders, customs brokers and logistics providers to 
manage complex global operations on a single database.
Forwarding, customs, compliance, warehousing, 
land transport, rates, billing, documentation and finance 
run as connected workflows rather than separate systems, 
so a shipment booked in one country, cleared in another 
and invoiced in a third remains on a single record. 

In FY26 we delivered 1,827 enhancements 
across the CargoWise application suite, 
an increase of nearly 50% on FY25, 
bringing the total to more than 6,500 
enhancements over the past five years. 

We also signed four Large Global Freight Forwarder 
rollouts and continued to expand adoption across 
small and medium-sized logistics providers. 

CargoWise Value Packs 

CargoWise Value Packs, our new CargoWise commercial 
model, prepares both WiseTech and our customers 
for an AI-led operating environment. More than 95% of 
CargoWise customers are now on the new model, which 
removes standard cloud hosting costs and the user seat 
fee, pricing instead against logistics activity, automation, 
throughput and value delivered. As AI automates more 
repetitive, high-volume work, the value of CargoWise 
will increasingly be measured by the freight, customs, 
transport and warehouse activity it enables, rather than 
the number of users logging in. 

Value Packs also broaden access to CargoWise capability. 
They include more than 225 forwarding, customs, 
warehouse and land transport-related functions and 
modules, more than 198 capabilities purpose-built 
for logistics providers, and more than 116 software 
capabilities targeted at importers, exporters and 
international traders. Customers gain access to AI, 
automation, digital documentation, compliance, 
visibility, and customer‑facing functionality. 

Since the launch of CargoWise Value Packs, 
sales momentum has strengthened, with new 
SME signings up approximately 55% and overall 
new signings up approximately 30% on the 
same period last year4. 

Customer attrition remains below 1%, as it has for 14 
consecutive years.

1	 Over the past five years. E2open R&D included from FY26.

2	 Inclusive of countries both in production and in development.

3	 Over the past 5 years. e2open R&D included from FY26.

4 	 CargoWise Value Pack (CVP) signings from 1 December 2025 to 30 June 2026 vs. Seat and Transaction Licensing (STL) 
signings in the same period in FY25.
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Data Ingestion

Automated Job 
Registration Agent

Product Research 
Agent

Workflow Execution 
& Reasoning Agent

Tracking Automation 
& Resolution Agent

Now live

In testing & pilot

In development

Accounts Payable Doc 
Ingestion Agent

Compliance Regulatory Risk 
Agent (ComplianceWise)

AI-powered CargoWise 
Expert (ACE)

Increase productivity 
by automating 
manual processes

Accelerate execution 
and customer 
satisfaction

Improve data quality 
and decision accuracy 
end to end

Lower operating 
costs and improve 
margins at scale

Create a defensible AI 
advantage built on our 
data and workflows

Rate Ingestion & 
Validation Agent

Document 
Readiness Agent

Smart Auto-Request 
Agent

Classification Assistant 
Agent

Operational Intelligence 
Agent

Receivables Collections 
Agent

Commercial Invoice Doc 
Ingestion Agent 

Document Validation 
Agent

Logistics & Trade Doc 
Ingestion Agents

Understand & ProcessDecide & Execute Manage Exceptions

STATU S  KE Y

O U R  DIGITAL  W O R KFO R C E  AC R O SS  T H E  LO GISTIC S  LIFECYC LE

T H E  IM PACT

AI in CargoWise 

AI is shaping the next evolution of CargoWise. 
For decades, the platform has captured the 
documents, declarations, invoices, milestones, 
instructions and operational data required to execute 
global logistics. AI allows us to do considerably more 
with that data: interpreting, validating, identifying risks, 
automating the steps that follow, and supporting the 
decisions needed to move work forward. Our approach 
is not to release standalone AI tools, but to embed 
intelligence directly within the operational workflows 
our customers already rely on. 

These capabilities are already in production. 
CargoWise can ingest and interpret documents, 
support customs classification and compliance, 
assist users through ACE, benchmark rates, support 
product research, automate document requests, 
and manage exceptions. The next stage is agentic AI: 
workflows that move from assisting work to performing 
parts of the work, with skilled users focused on review, 
judgment, and exception management.

This is especially important in compliance-heavy 
workflows, where the value opportunity is significant 
but the threshold for trust is high. In areas such 
as customs classification and trade compliance, 
AI must be trained on real transactions, country rules, 
commodities, customer data and domain expertise, 
with human oversight where legal or regulatory 
judgment is required.

Freight forwarding and customs brokerage remain 
high-volume, document-heavy and labor-intensive 
industries. Every shipment, declaration and 
document carries preparation, data entry, research, 
validation and follow-up work. Supporting that work 
from operational workflows allows logistics service 
providers to increase throughput without adding 
headcount, improve accuracy, reduce risk, and direct 
skilled teams to the work that requires their expertise. 

Together, CargoWise Value Packs and CargoWise AI 
create a stronger platform for customer value and 
WiseTech growth. Customers gain broader capability, 
more automation and a path to higher productivity. 
WiseTech gains a commercial model aligned to 
the value created as more work flows through the 
platform. This is central to the future of CargoWise 
and to our ambition to build the operating system for 
global trade and logistics.

The graphic below shows how we are building a 
digital workforce across the logistics lifecycle, 
with CargoWise AI agents supporting work from 
opportunity and quoting through booking, execution, 
compliance, exception management, invoicing and 
customer service.
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CargoWise now has 61 Large 
Global Freight Forwarder 1 
rollouts, including 49 ‘in 
production’ 1 and 12 ‘contracted 
and in progress’1, with 13 of the 
Top 25 Global Freight Forwarders. 
Across the broader market, 
24 of the top 25 largest global 
freight forwarders use WiseTech 
products, and 47 of the top 
50 global third-party logistics 
providers are connected through 
our platforms. 

Throughout the year, momentum continued with 
four new Large Global Freight Forwarder rollouts 
of CargoWise signed, with Sankyu and CJ Logistics 
further extending our reach into the Asian market, 
as well as Blue Water Shipping and XPD Global, 
both of which signed up after the launch of our new 
commercial model, on the CargoWise Value Packs.

E2open 

E2open extends WiseTech from logistics execution 
into connected supply chain orchestration. 
Where CargoWise helps logistics providers execute 
the movement of goods, e2open supports the 
manufacturers, brand owners, retailers, distributors 
and other global businesses that plan, source, 
make, move and sell those goods across complex 
supply chains. 

Its product portfolio brings together capabilities 
across channel, planning, supply, global trade 
management, and associated logistics, and 
contributed $541.2 million of revenue in FY26. 
These solutions connect demand signals, supplier 
updates, inventory positions and freight status across 
the network of suppliers, manufacturers, logistics 
providers, carriers, distributors and retailers that 
global supply chains depend on. 

E2open’s strength is the combination of deep supply 
chain applications and one of the industry’s largest 
multi-enterprise business networks. The platform 
connects more than 500,000 enterprises. 

Through that network, customers can move beyond 
visibility into orchestration – identifying disruption 
earlier, assessing its impact across the supply chain, 
and aligning suppliers, carriers and partners to act 
with greater speed and confidence. 

In FY26, we began integrating e2open into WiseTech’s 
product-led operating model – a clear product 
strategy, teams aligned to product portfolios, 
and a unified roadmap. 

AI is being developed across our connected supply 
chain orchestration products in the same way we 
are approaching CargoWise – embedded in the 
workflows customers already use, grounded in real 
transaction data and designed to turn network 
activity into practical intelligence. For e2open, that 
means helping customers identify disruption earlier, 
surface exceptions, recommend actions, automate 
routine work and make faster, better decisions across 
planning, procurement, trade, transportation and 
channel workflows. 

Together, e2open and WiseTech create a materially 
larger opportunity. CargoWise brings deep logistics 
execution, customs and freight forwarding workflows. 
E2open brings planning, supply, channel, trade 
and transportation capabilities across a large 
multi‑enterprise network. Combined, they strengthen 
our ability to build operating systems for global trade 
and supply chains – connecting the flow of goods with 
the flow of information, decisions and compliance 
across the full lifecycle. 

Independent industry recognition during the 
year reinforced the strength of e2open’s position 
across the supply chain, trade and logistics market. 
E2open was named a Leader in the IDC MarketScape: 
Worldwide Multi-Enterprise Supply Chain Commerce 
Networks 2025 Vendor Assessment, recognized 
for its network scale, enterprise-grade trust and 
a comprehensive AI-powered suite. 

In global trade management, e2open was 
named a Leader in two IDC MarketScape 
reports covering manufacturers and exporters, 
and retailers and importers, recognized for its depth 
of trade content, automation and AI capabilities.

In transportation, e2open was positioned by Gartner 
as a Leader for the fourth consecutive year in the 
2026 Magic Quadrant for Transportation Management 
Systems, based on ‘Completeness of Vision and Ability 
to Execute’. 

1	 See glossary for definition.
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Driving 
industry-wide 
transformation 
Our growth is accelerated by the 
network effect created by our solutions. 
As adoption expands, so does the value of 
our technology – connecting our customers, 
associations, logistics businesses, industry 
participants, and education institutions. 

Partner network 

Our Partner and Certification programs are central 
to our growth strategy. 

	 733 Partner agreements delivering consulting, 
sales, and technical services across our products 

	 43 Education Partners (universities, colleges, 
and training institutions) integrating CargoWise 
training into curricula. The program allows 
Education Partners to enhance their offering 
to students, at no cost. 

	 46,000+ Certified CargoWise users embedded 
in customer and partner organizations, 
acting as product experts and advocates. 

Ocean carrier connections 

WiseTech helps drive industry-wide benefit by 
connecting the fragmented world of global logistics 
into a single ecosystem. By replacing spreadsheets, 
manual rekeying and error-prone emails with direct, 
real-time digital connections spanning the full 
trade lifecycle, shipping lines like Tailwind, ZIM and 
Ocean Network Express share schedules, bookings, 
tracking, rates and bill of lading data straight into our 
CargoWise platform. 

Today more than 99% of the world’s ocean freight 
managed through CargoWise can be booked 
electronically with shipping lines and NVOCCs. 

WiseTech is also advancing paperless trade and 
visibility, from enabling electronic bills of lading to 
be transferred within CargoWise over GSBN’s neutral 
infrastructure, to our IoT container-tracking pilot with 
Hapag-Lloyd. 

The benefit extends to the wider port community 
through Blume Global’s appointment and payment 
platform launched with ICTSI, and to thousands of 
logistics professionals brought onto one integrated 
system via network rollouts like Hankyu Hanshin 
Express. WiseTech is raising the baseline of speed, 
accuracy and visibility for our ocean customers 
and the industry as a whole. 

Air carrier connectivity 

Across the global air cargo sector, 
our CargoWise Carrier Connectivity Program has 
brought many of the world’s leading airlines directly 
onto a single digital platform, transforming how freight 
forwarders access, book and manage air freight. 
Carriers spanning every major region, including 
American Airlines Cargo, Air Canada Cargo and 
Avianca Cargo in the Americas; Lufthansa Cargo, 
ITA Airways Cargo, Turkish Cargo and IAG Cargo across 
Europe; Qatar Airways Cargo, Emirates SkyCargo and 
Etihad Cargo in the Middle East; and ANA, Singapore 
Airlines, Korean Air, Cathay Cargo and Teleport across 
Asia-Pacific have established direct data integrations 
that let forwarders plan, book, confirm, change 
and manage shipments in real time without leaving 
the CargoWise platform. 

By replacing manual, fragmented processes 
with straight-through processing and API-based 
connectivity aligned to industry standards such as 
IATA’s ONE Record, these partnerships deliver tangible 
collective benefits to the industry: greater booking 
efficiency, improved data accuracy, real-time visibility 
of schedules, rates and capacity, and a more agile, 
customer-centric supply chain.

For the thousands of forwarders who rely on 
CargoWise, the practical effect is standardized access 
to global airline capacity through a single interface 
– and a faster digital transition for air cargo as a whole.
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Industry digitization, standardization 
and adoption 

Beyond individual carrier connections, we are helping 
drive the digital transformation of global logistics by 
partnering with the standards bodies, carriers and 
technology providers shaping the future of both 
ocean and air freight.

In May 2026 WiseTech joined Digital Container 
Shipping Association (DCSA+) to help accelerate 
adoption of digital standards across container 
shipping. This reflects WiseTech’s role at the 
operational heart of container shipping, where 
workflows, documents, compliance checks and 
financial processes move between shippers, 
forwarders, carriers, ports, customs authorities and 
other participants. WiseTech has been among the 
earliest and most active implementers of DCSA 
standards since 2019 and has grown into one of the 
largest users of DCSA-specification carrier APIs in 
the industry, giving it practical experience in where 
standards deliver and where implementation friction 
still exists. We put those standards to work with 
Hapag-Lloyd, publishing electronic bills of lading 
through our Galileo platform to give customers faster, 
safer and more cost-effective document exchange 
across the supply chain.

In air cargo, our collaboration with Lufthansa Cargo 
and IBS Software delivered one of the first large-scale, 
multi-stakeholder implementations of the International 
Air Transport Association’s (IATA) new ONE Record 
standard, creating greater end-to-end transparency 
across the transport chain. This is a major milestone in 
moving from pilots to production at scale. 

Supporting digital transformation at a regional 
level, in January 2026 we signed a memorandum of 
understanding with Elm Company, a leading provider 
of digital solutions for both public and private 
sectors in Saudi Arabia. The collaboration aims to 
support digital transformation efforts in the logistics 
sector through collaboration and knowledge sharing 
between the two parties, fostering integration in the 
development of technological solutions to deliver 
sustainable added value. 

Rather than building isolated digital pockets, these 
partnerships are helping the ocean and air freight 
industries converge on shared, open standards that 
deliver interoperability, transparency and efficiency 
for every participant in the global supply chain.  

Customs digitization  

We are further digitizing customs and compliance 
processes, connecting exporters, freight forwarders 
and government border agencies on a single 
digital foundation.

In October 2025, we were accredited by the Joint 
Accreditation System of Australia and New Zealand 
(JASANZ) to issue Preferential Certificates of Origin 
(COO) for Australian exports. WiseTech’s digitally 
enabled process enables 24/7 applications 
and up-front data validation, increasing the 
speed, ease and efficiency of obtaining a COO. 
The CargoWise-integrated solution automatically 
validates each application against the underlying 
shipment data and correct trade agreement, 
delivering certificates in minutes rather than 
the hours or days traditional services can take. 
WiseTech has been certified to issue Preferential 
COOs for New Zealand since December 2024. 

In September 2025, we announced that the 
New Zealand Customs Service has selected and 
contracted WiseTech to digitize the maintenance 
of, and access to, the Working Tariff Document of 
New Zealand. The solution will replace a fragmented 
mix of emails, paper and disparate formats with 
a fully online management portal to help border 
agencies manage tariff documentation more easily 
and accurately. Additionally, WiseTech is providing 
a New Zealand specific community edition of its 
widely used BorderWise product at no cost to users 
to access a current, accurate and searchable version 
of the Working Tariff. 

These initiatives highlight how replacing paper 
with digital processes takes time and error out of 
cross-border trade – for exporters, forwarders 
and regulators. 

Manufacturers  

We are helping the world’s most advanced 
manufacturers digitize and orchestrate their complex, 
global supply chains. Blume Global, a WiseTech Global 
company, joined the Automotive Industry Action 
Group (AIAG), a not-for-profit organization that works 
towards quality improvement, supply chain efficiency, 
and corporate responsibility in the automotive 
industry through shared standards and industry 
collaboration. The move aligns Blume’s platform, 
which enables manufacturers to initiate and manage 
complex workflows from sourcing through inbound 
shipments, directly collaborating with their bill-of-
materials suppliers, with AIAG’s work to advance 
common standards across quality, sustainability and 
supply chain management. The work helps 
manufacturers move beyond isolated systems and 
contributes to standards that benefit the wider 
automative industry rather than any single company.
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WiseTech Global & Hapag-Lloyd 
IoT Container Tracking
In February 2026, WiseTech Global and Hapag-Lloyd, one of the world’s largest 
container shipping lines, launched a pilot to integrate Internet of Things (IoT) 
technology into WiseTech’s platforms for real-time global container visibility. 

Hapag-Lloyd, a first mover in equipping its 2 million 
container fleet with smart devices, fitted its 
containers with IoT devices that frequently transmit 
location updates directly to WiseTech’s ecosystem 
of platforms. The pilot specifically tests the ability 
to ingest and process millions of data points daily, 
applying advanced algorithms to transform the IoT 
data into meaningful milestones, which WiseTech 
then distributes to Hapag-Lloyd’s customers through 
channels such as the CargoWise Cargo Tracker and 
Container Automation solutions, with GLO, INTTRA, 
and Neo planned.

Beyond standard milestone updates, customers 
can detect anomalies such as deviations or delays, 
and Hapag-Lloyd delivers the shipping industry’s 
first dynamic estimated time of arrival prediction 
(live ETA) that adjusts in real time based on actual 
movement and location data. The measurable payoff: 
for shipments where Hapag-Lloyd manages the entire 
journey from port to customer location, the tool 
improves delivery time accuracy by 75% compared 
to traditional static schedule predictions, marking a 
shift from historical event reporting toward real-time, 
data-driven logistics execution.

CASE  STU DY

“We’ve invested in equipping our entire dry container fleet with 
IoT technology to provide better service and reliability to our 
customers. Working with WiseTech, we can integrate the data from 
our smart containers into the systems our customers use every day, 
providing actionable predictive insights rather than just dots on a 
map. This partnership represents an important step toward a more 
transparent, resilient and digitally enabled global supply chain.” 

K A RSTE N  S C H MIDT
Director Live Position & Track & Trace, Hapag-Lloyd
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Lufthansa Cargo, WiseTech Global & 
IBS Software Deploy IATA ONE Record    
In July 2026, Lufthansa Cargo collaborated with WiseTech Global and IBS Software 
to implement IATA’s new ONE Record unified data standard, successfully exchanging 
shipment records in a production environment – one of the first large-scale,  
multi-stakeholder implementations of the standard. 

With WiseTech serving as the system provider 
used by many freight forwarders and IBS 
Software providing the airline’s systems, the first 
use cases processed Master Air Waybill data, 
allowing shipment records to be seamlessly 
shared between forwarders and the airline. 

The collaboration marks a significant contribution 
to the digital transformation of the air cargo 
industry. The key advantage of the new 
standard is that freight data can be checked 
and processed within a company’s own systems 
prior to the actual transport.

CASE  STU DY

“WiseTech collaborated closely with 
IBS Software and Lufthansa Cargo over 
many months to successfully implement 
the new ONE Record standard for the 
shipment record. This achievement 
demonstrates what is possible when 
industry leaders collaborate around a 
digital vision. As early adopters, we are 
not only proving the value of IATA’s ONE 
Record standard but also helping to 
accelerate the industry’s transition to 
a truly connected air cargo ecosystem 
where stakeholders can exchange 
shipment data seamlessly, securely and 
in real time. By replacing fragmented 
communications with a standardized, 
single source of truth for shipment 
data, ONE Record will unlock new 
levels of transparency, efficiency and 
collaboration across the global air cargo 
supply chain.” 

ELIAS   H ATZIG EO R GIO U
Senior Product Manager, WiseTech Global
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ESG report

Our sustainability 
ambition is to be a force 
for good; improving 
productivity, connectivity 
and resource usage across 
global supply chains.
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Environmental, Social and 
Governance (ESG) Report 

Reporting scope

Unless otherwise stated, our Environmental, Social and Governance (ESG) Report covers the 
operations and activities of WiseTech Global Limited and its controlled entities (WiseTech) for the 
period 1 July 2025 to 30 June 2026.

The report has been prepared with reference to the GRI Standards and the SASB Software and IT 
Services Sector Standard. The GRI and SASB Content Index is available on our website  
https://wisetechglobal.com/investors/esg/

Anyone seeking to use information in this ESG Report to interpret the data presented should email 
sustainability@wisetechglobal.com for assistance.

Report boundary

In this report, the terms ‘WiseTech, ‘WiseTech Global’, ‘our business’, ‘we’, ‘us’, ‘our’ and ‘ourselves’ refer 
to WiseTech Global Limited and its controlled entities. This report contains information for WiseTech 
and its controlled entities as at the date of this report and, for businesses that were part of WiseTech 
during only part of the reporting period, information after the date ownership was transferred to 
WiseTech (unless otherwise stated).

Forward-looking statements

This ESG Report may contain forward-looking statements in relation to WiseTech and its controlled 
entities, including statements regarding our intent, belief, goals, objectives, initiatives, commitments 
or current expectations with respect to our business and operations, market conditions, results of 
operations and financial conditions, and risk management practices.

Such statements can generally be identified by the use of words such as ‘may’, ‘will’, ‘expect’, ‘intend’, 
‘plan’, ‘estimate’, ‘anticipate’, ‘believe’, ‘continue’, ‘objectives’, ‘outlook’, ‘guidance‘, ‘forecast’ and similar 
expressions. Indications of plans, strategies, and objectives are also forward-looking statements.

Such statements are not guarantees of future performance, and involve known and unknown risks, 
uncertainties, assumptions, contingencies and other factors, many of which are outside the control 
of WiseTech. No representation is made or will be made that any forward-looking statements will be 
achieved or will prove to be correct. Readers are cautioned not to place undue reliance on forward-
looking statements and WiseTech assumes no obligation to update such statements.

No representation or warranty, expressed or implied, is made as to the accuracy, reliability, adequacy 
or completeness of the information contained in this ESG Report. Except as required by applicable 
laws or regulations, WiseTech does not undertake any obligation to publicly update or revise any of the 
forward-looking statements or to advise of any change in assumptions on which any such statement 
is based. Past performance information in this presentation is given for illustrative purposes only and 
should not be relied upon as (and is not) an indication of future performance.

Feedback

We welcome your feedback. For more information or to provide comments, please contact us at 
sustainability@wisetechglobal.com
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Approach

Our sustainability 
ambition is to be 
a force for good; 
improving productivity, 
connectivity and 
resource usage across 
global supply chains.

Our Sustainability & ESG framework sets out our strategic 
objectives in three impact priority areas. The impact priority 
areas of education, people and culture, and net zero carbon are 
not only important to the long-term success of our business, 
they also represent broader global challenges where WiseTech 
is well positioned to lead and help drive meaningful solutions. 
These objectives are the focus areas for our activity and reporting. 
They are underpinned by a commitment to doing business 
responsibly and in compliance with ESG regulations in the 
jurisdictions we operate, informed by stakeholder expectations.

ED U CATIO N PEO PLE  &  C U LTU RE

Our education initiatives 
build skills and passion for 
creative problem solving, 

and a pipeline for our 
future workforce

We attract and 
retain the best talent, 

and our high‑performance 
culture supports 

diversity and inclusion

N ET  ZER O  CA R B O N

Our global operations are 
net zero carbon and our 

products support customers  
to reduce emissions from global 

logistics and supply chains

IM PACT  PRIO RITIES
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Key ESG topics

We periodically conduct a materiality assessment 
in line with the Global Reporting Initiative Standards 
to identify the sustainability issues that are most 
important to our stakeholders and the long-term 
sustainability of our business.

In FY26, we undertook a review of our priority topics 
through desktop research into customer and sectoral 
ESG priorities, and direct engagement with investors. 
This process included refining our topic categorization 
to ensure ongoing relevance, considering both our 
impact on each topic and the topic’s impact on 
WiseTech. Bolded topics below represent the areas 
which are most important to our stakeholders and 
our business:

	– Climate change and decarbonization

	– Data security and privacy

	– Education and skills

	– Environmental management

	– Fair and ethical business

	– Health, safety and wellbeing

	– People and culture

	– Sustainable supply chain (WiseTech’s own 
procurement, not supply chain software)

Our performance in these areas is discussed 
throughout this ESG Report where topics fall under 
our three impact priorities or form part of how we 
operate day-to-day. The Corporate Governance 
Statement on pages 76–89 also provides information 
about governance practices and policies across 
the business, spanning a range of topics. Additional 
management approach information is set out in the 
ESG section of our website. 

We manage our impacts across a broad spectrum of 
ESG topics to meet both regulatory requirements and 
stakeholder expectations. As we expect these issues 
to evolve over time, we are committed to periodic 
reviews of our ESG topics and continue to regularly 
engage with our stakeholders. 

The period ended 30 June 2026 is the first year 
of WiseTech reporting climate-related risks and 
opportunities in accordance with AASB S2 Climate-
related Disclosures, under the Australian Sustainability 
Reporting Standards (ASRS) which is based on IFRS S2 
Climate-related Disclosures within the Sustainability 
Report on pages 208–228. 

Stakeholder engagement and industry 
participation 

We have a number of different stakeholders we 
engage with in various ways on a regular basis. 
We also continued to partner with industry 
associations around the world during the year. 
To read more about how we engage with our 
stakeholders and our industry association 
memberships, visit the ESG section of our website. 

ESG governance 

The WiseTech Global Limited Board is responsible for 
overseeing the implementation and management of 
the Group’s sustainability and ESG strategy, policies, 
practices, performance, targets and initiatives 
and monitoring the Group’s sustainability risks 
and opportunities.

Board committees, including the Audit & Risk 
Committee (ARC) and the People & Remuneration 
Committee (PRC) support the Board to meet 
its responsibilities.

The ARC oversees, and makes recommendations to, 
the Board on the Group’s approach to sustainability 
and ESG strategy, policies, practices, performance, 
reporting and initiatives (including the climate 
resilience of the Company’s strategy and business 
model, and implications for the Company’s financial 
position, financial performance and cash flows).
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The PRC is responsible for reviewing and making 
recommendations to the Board to support the 
Board’s oversight or approval of progress towards 
pay equity, and setting measurable objectives for 
achieving gender diversity in the composition of the 
senior leadership team and the broader workforce; 
organizational practices for supporting diversity 
and inclusion in accordance with WiseTech’s agreed 
principles; and WiseTech’s disclosures relating to 
people and diversity. 

The Chair and CEO meet with investors and other 
stakeholders on a range of topics which include 
ESG matters.

Information about our approach to risk management 
is set out on our website in our Risk Management 
Principles, and our Corporate Governance Statement 
addresses our approach to ESG risk management.

Our Sustainability and ESG Principles guide how we 
integrate ESG considerations into the way we work 
and support the delivery of our Sustainability & ESG 
framework. Adopting the approach set out in our 
principles embeds sustainability considerations into 
our decision making and operations, contributing to a 
more sustainable future and creating long-term value 
for our stakeholders.

WiseTech’s Sustainability and ESG Team reports to 
the Chief Financial Officer. Day-to-day management 
of sustainability matters is coordinated by the 
Sustainability & ESG Team and involves relevant 
business leaders including members of the senior 
leadership team.

Data security, privacy 
and operational resilience

WiseTech’s products and services support 
business-critical logistics operations globally. 
Protecting customer and corporate information and 
maintaining the availability, integrity and resilience of 
our services are therefore fundamental to the trust 
placed in us by our customers, people, partners and 
other stakeholders.

Detailed information about our management approach 
to information security, privacy and operational 
resilience can be found on the ESG pages of our 
Investor Center online. This details governance and 
oversight of these connected topics, key management 
systems and controls. 

Once again, this year our approach to managing 
cybersecurity threats was governed through our 
Information Security Management System which 
is integrated with WiseTech’s broader enterprise 
risk management framework, aligned to ISO31000 
principles. This provides a structured process for 
identifying, assessing, treating, and monitoring 
information security, cybersecurity, privacy and 
technology resilience risks. 

Developer-focused secure development and 
application security training operated throughout 
FY26. The program is intended to strengthen 
developers’ ability to identify and avoid common 
vulnerabilities and apply security considerations 
throughout the design, development, testing and 
maintenance of software.

As the use of artificial intelligence and AI-assisted 
development increases, we continue to develop 
governance and controls addressing the secure and 
responsible use of these technologies. This includes 
consideration of information handling, access, 
third‑party services, software quality and security 
risks associated with AI-generated code and outputs.
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We apply a risk-based, defense-in-depth approach 
incorporating preventative, detective and responsive 
controls. These include: 

	– identity and access management, including least-
privilege access, multifactor authentication and 
additional controls for privileged access;

	– encryption and other safeguards for protecting 
information in transit and at rest;

	– secure configuration, network protection, 
network segregation and traffic inspection;

	– security monitoring and the collection and secure 
storage of relevant audit and access logs;

	– threat detection, protection and response;

	– vulnerability identification, prioritization and 
remediation;

	– patching and technology lifecycle management;

	– secure storage, backup and recovery controls;

	– business continuity and disaster recovery 
arrangements;

	– independent penetration testing and other 
security assessments; and

	– documented incident-management, 
escalation and response processes. 

We undertake vulnerability testing and penetration 
testing using a combination of internal capability 
and independent external security specialists. 
Findings are assessed according to risk, 
prioritized and managed through established 
vulnerability and remediation processes.

Security requirements are incorporated into our 
software development lifecycle. These include secure 
development standards, code review, automated and 
manual testing, vulnerability assessment and oversight 
by our Application Security function.

We regard our people as an important part of our 
security controls and seek to maintain a strong culture 
of security awareness across WiseTech.

Cybersecurity awareness is incorporated into 
induction, annual training and compliance programs. 
During the year our people completed mandatory 
annual security awareness training, supported by 
operational testing such as phishing assessments 
and other targeted awareness activities. Information 
Systems team members also complete more detailed 
training on our Information Security Management 
System and related responsibilities.

Training and awareness content is reviewed to reflect 
changes in the threat environment, technology, 
working practices and regulatory expectations.

Privacy and data protection

WiseTech recognizes the importance of privacy and 
data protection and seeks to comply with applicable 
privacy and data-protection laws in the jurisdictions in 
which we operate, including the Privacy Act 1988 (Cth) 
and the Australian Privacy Principles as an Australian-
headquartered company, and monitors global 
developments including the European Union General 
Data Protection Regulation. Our approach is to apply 
a consistent and high standard of privacy and data 
protection across our global operations rather than 
separate requirements for each geography.
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During FY26 our technical, product, Legal, Privacy and 
Information Security teams continued to embed 
applicable privacy and data-protection requirements 
into the design, development and operation of our 
products and services, supported by our external 
Data Protection Officer for applicable GDPR 
requirements. In FY26, 97% of our people completed 
privacy and data-protection training, with additional 
role-specific training where relevant; we maintained 
data-processing terms with customers, including 
our standard Data Processing Addendum, and 
published notices explaining how we handle personal 
information; and we assessed the privacy and 
data‑protection capability of prospective suppliers 
and data processors before engagement. The privacy 
program is underpinned by the security controls 
described above and by established processes for 
responding to privacy enquiries and requests and for 
managing privacy-related risks and incidents.

Incident preparedness and 
business continuity

During FY26, WiseTech conducted crisis 
simulation testing to exercise decision-making, 
escalation, coordination and communication 
arrangements during a significant disruption. 
The exercise provided an opportunity to 
test relevant crisis-management, incident-
response and business-continuity arrangements 
and identify opportunities for further improvement.

Modern slavery and sustainable 
supply chain

We are committed to upholding and respecting 
human rights for all people as articulated in the 
United Nations Guiding Principles on Business and 
Human Rights, the Universal Declaration of Human 
Rights, the International Covenant on Civil and Political 
Rights, the International Covenant on Economic, 
Social and Cultural Rights, and the International Labour 
Organization’s Declaration on Fundamental Principles 
and Rights at Work.

Modern slavery awareness training forms a part of 
WiseTech’s onboarding program for new employees, 
with refresher training required annually. During the 
FY26 period 97% of our global team members 
completed mandatory annual compliance training 
on Modern Slavery risk management.

More information about our risks and management 
approach can be found in our annual Modern Slavery 
statement published on our website pursuant to 
Australian and UK reporting requirements.

On 3 August 2026, WiseTech acquired FRDM.ai, 
a developer of AI-powered supply chain risk and 
compliance intelligence technology that maps supplier 
networks, manages human rights risks, and regulatory 
compliance across many tiers of the supply chain. 
FRDM.ai’s risk intelligence capabilities will combine 
with several existing WiseTech solutions to create 
VerifyWise – a data driven, AI-enabled solution that 
will use the deep datasets WiseTech and FRDM.ai have 
developed, accumulated or licensed to verify identity, 
create trust and validate trade data across the supply 
chain, creating a verified responsible sourcing model 
for suppliers and buyers alike.

4 5W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



Impact priority: 
Education 
Objective: Our education initiatives build 
skills and passion for creative problem 
solving in young people, and a pipeline 
for our future workforce.

WiseTech believes early exposure to digital 
technologies in schools is fundamental to sparking and 
nurturing the curiosity and skills development that will 
equip the next generation with the skills they will need 
to succeed in a rapidly evolving world of work. 

Our involvement with education starts at high school, 
with participation in careers fairs including BiG Day 
In STEM events across Australia, university open 
days, careers events and school visits to promote 
software engineering as a career option. Within the 
year, our CEO Zubin Appoo visited his former primary 
and high schools in Western Sydney to share his 
personal journey with students. This year, we reached 
an estimated 17,700+ upper high school and university 
students at these events. We also promoted the 
program to teachers and career advisors via our 
Education Quarterly newsletter. 

In January 2026, WiseTech announced an AUD 
$8.7 million sponsorship over three years of KIK 
Innovation, designed to help more K-12 school 
students to learn coding skills. The commitment 

enables KIK Innovation, a not-for-profit organization 
dedicated to breaking educational barriers, to offer the 
world class Grok Academy online learning platform, 
free to every school, teacher, and student across 
Australia and New Zealand. 

Acquired by KIK Innovation in November 2024, 
Grok Academy is an engaging, gamified platform that 
guides and supports students as they build knowledge 
and confidence in coding, digital technologies and 
digital literacy. It also equips teachers with ready-to-
use classroom resources that make learning digital 
technologies accessible and fun.

In July 2025 we launched the WiseTech Global 
Programming Competition, hosted by Grok 
Academy. The competition provides students 
with the opportunity to apply their digital 
technology and programming skills in a competitive, 
timed environment. Participants competed for cash 
prizes and future career opportunities through a 
direct pathway to apply for WiseTech’s Earn & Learn 
program. In its first school year, 902 students across 
213 schools participated. 

Beyond high school, Earn & Learn, our innovative 
on-the-job program designed to make software 
engineering careers more accessible and job-ready 
for high performing year 12 school leavers, is now in 
its fourth year.

ED U CATIO N
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Close collaboration with industry 
is essential for social impact 
organizations to deliver truly 
meaningful outcomes. WiseTech is 
a major tech employer who shares 
KIK’s focus on early engagement in 
schools as a pathway to drive more 
interest and job-ready skills for tech 
careers. Working together, we aim 
to attract and inspire a larger, more 
diverse pipeline of Australia’s next 
generation of technologists.

LO UISE  N O BES 

Head of Education, WiseTech Global
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Earn & Learn 

As one of Australia’s leading technology companies, 
WiseTech is committed to attracting high performing 
young people into software engineering careers while 
equipping them with the important real-world critical 
thinking and reasoning skills needed to navigate 
and take advantage of the opportunities offered 
by evolving AI tools. 

The Earn & Learn Program provides a pathway 
for talented students to transition from learning 
programming in school, to applying their skills in 
a real‑world workplace. Through this initiative, 
participants gain valuable experience while 
continuing to develop their technical capabilities. 

Designed for year 12 school leavers, 
the program combines university partnership, 
real-world experience at WiseTech, a 
full‑time wage, and university course fee payments. 

After four years, successful students will have a 
university degree combined with industry experience. 
The on-the-job learning approach has proven to 
be very effective: our Earn & Learners scored an 
average result of 90% across all first and second 
year core Computer Science subjects, and many 
have been included in the Deans List for Academic 
Excellence at UTS. 

Established in 2023, there are currently 127 students in 
the program spanning first, second-, third- and fourth-
year university, enrolled for computer science degrees 
at Australian universities. 2026 is the graduating year 
for the first cohort who joined in 2023. 

There are 24 young people in the 2026 Earn & Learn 
cohort, of whom 93% previously used Grok Academy 
in their programming learning journeys, and 55% 
participated in the WiseTech Global Programming 
Competition. This strong connection highlights 
the role of sparking early interest via high school 
education platforms such as Grok Academy in 
identifying and nurturing emerging talent within 
the programming community. 

The Earn & Learn program is designed to give 
talented students the opportunity to learn rapidly, 
apply knowledge and build proficiency and fluency, 
while simultaneously learning theory from lectures 
and study at university and in the WiseTech Academy. 
After the first month of training in core WiseTech 
skill development, Earn & Learn Associate Software 
Engineers join a rotations program where they work 
three-month blocks in three different product 
development teams to gain experience in different 
areas of the business. Importantly, because they’re 
embedded in teams at WiseTech, supported by 
their team leaders, they learn key skills such as 
problem solving, logical thinking, creativity, resilience, 
communications and responsible use of AI.
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Insert a Joel imageJoel Hooimeyer, 
Earn & Learn Associate 
What first sparked your interest in 
programming?

I’ve been interested in computing from a young 
age. Eventually I discovered platforms such as 
Scratch, which I remember spending a fair bit of 
time with. Over time, mostly through YouTube 
videos and tutorials, I found things like MCreator 
(a no-code Minecraft mod builder) and Visual 
Studio’s WYSIWYG WinForms designer. I had 
no clue what I was doing with Visual Basic, but 
it let me mess around with GUIs, even if they 
weren’t very functional. Later I discovered Python 
and started to learn it, I don’t quite remember 
whether it was through tutorials or books, or some 
combination of both. That led me to the Grok 
platform, around 2016–17.

How did Grok Academy and the WiseTech 
Global Programming Competition help 
you build your skills?

I first started using Grok outside of school to 
learn Python, following a recommendation 
from someone I knew. As for the competition, 
it gave me the motivation to practice with some 
LeetCode in the lead-up. Mostly, though, it served 
as an opportunity to prove the skills I’d built up 
over the years, both through personal projects 
and through non-competitive challenges and 
puzzles like Advent of Code and LeetCode.

What has surprised you most about 
Earn & Learn so far?

The degree to which individual contributions and 
ideas are valued. Whenever I’ve offered a fresh 
perspective on something, sometimes challenging 
the status quo, even having only been in the team 
for a few weeks, my ideas were always seriously 
considered. There was never any inertia based 
on things being the way they’d always been.

How is AI reshaping software engineering 
at WiseTech?

AI has shifted the bottleneck from writing code to 
engineering systems, allowing engineers to start 
planning their next task while the AI works. Rather 
than spending most of our time manually writing 
code, we focus on problem solving – thinking 
about higher-level architecture and requirements.

What would you tell a Year 12 student who 
enjoys problem solving and is curious 
about working in tech?

Give every opportunity you get a shot; the worst 
that can happen is you fail an opportunity and 
have to move on to the next one. For younger 
students, find a project that interests you, 
whether it’s a Discord bot, a game mod, a game, 
an application you’d find useful, or anything else, 
and find some online resources to help you create 
it. It might not be perfect the first time, but over 
time you can refine it as your skills improve.
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WiseTech Academy 

A key part of addressing skills shortages across global 
logistics is improving access to practical, industry-
relevant education that helps people build capability 
throughout their careers. 

WiseTech Academy was established to support 
new entrants to the industry and help people 
already working in logistics, global trade and supply 
chain build the technical skills, certifications and 
confidence needed to progress in their roles. 
Specifically, the content and certifications help them 
in their current role by learning how to make the 
best use of our products, as well as provide learning 
pathways to advance their careers either within their 
existing career path, or support moves into adjacent 
career paths.

The platform offers accessible online learning across a 
broad catalogue of industry courses, including freight 
forwarding, biosecurity, customs broking and handling 
dangerous goods. Since the inception of its Australian 
Registered Training Organization in late 2021, WiseTech 
Academy has awarded the TLI50822 Diploma of 
Customs Broking to 65 students. In addition to 
formal qualifications, WiseTech Academy provides 
short, targeted courses designed to be consumed 
as bite‑sized learning for people moving into specific 
roles or needing to refresh knowledge at the point of 
need. Many courses are provided free of charge.

In FY26, we strengthened this capability through the 
acquisition of the Centre for Customs and Excise 
Studies (CCES), an internationally recognized provider 
of training, education and research in customs and 
border management. Established in Canberra in 
2003, CCES has designed and delivered programs 
in more than sixty countries, with courses accredited 
by the World Customs Organization and developed 
in collaboration with tertiary institutions including 
Charles Sturt University.

The addition of CCES expands WiseTech Academy’s 
role from industry training and software certification 
into deeper customs administration and border 
management education. CCES’ specialist domain 
knowledge will support the ongoing development of 
high-quality online training for customs professionals 
and logistics practitioners, while also informing 
country-specific customs requirements in the rollout 
of CargoWise Customs and Compliance.

During FY26, excluding software-related training, 
the number of WiseTech Academy industry courses 
completed by external customers increased by 15%. 
This growth reflects continued demand for flexible, 
role-based learning that helps logistics professionals 
build practical skills and meet technical and regulatory 
requirements in a changing industry. 

Reflecting WiseTech’s own problem-solving culture, 
WiseTech Academy now offers the Black Belt in 
Thinking (BBIT) multi‑module program free of charge to 
make structured critical‑thinking and problem‑solving 
training accessible across the increasingly complex 
logistics and supply chain industry. The skills taught 
in this certification are regularly used in business 
for rapid, effective, and accurate project planning, 
strategy formation, problem-solving, decision‑making, 
and conflict resolution. Completion of BBIT by 
industry learners in FY26 increased 36% compared to 
FY25. The increase reflects the appetite for industry 
professionals to uplift their analytical and strategic 
thinking skills which are increasingly important 
to navigate constant changes in the industry, 
particularly where AI will replace repetitive tasks. 

Insert image
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As part of WiseTech, a leader 
in logistics and supply chain 
technology, we are now 
better positioned to further 
improve the global standards 
of customs management and 
compliance by reaching more 
logistics professionals with the 
specialized training and content 
required by this sector.

PR O FESS O R  DAVID  WID D O W S O N  A M 

Chief Executive Officer, CCES
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Carmen Zirafi, 
WiseTech Academy graduate 
“Since completing my studies, my confidence has grown enormously because I’ve 
been able to apply what I learned to real situations. Over time I’ve become much more 
comfortable interpreting legislation, classifying goods, researching tariff concessions, 
dealing with biosecurity requirements, communicating with government agencies and 
advising clients.”

A career built from curiosity

Carmen didn’t come from a logistics background. 
In Italy, she worked in the construction industry, 
but after migrating and settling in Australia 
she wanted to challenge herself in a new field. 
International trade and logistics was the industry 
that drew her in.

“Everything was new,” she says. “I had to learn 
the industry from the ground up – from shipping 
documentation to customer service and 
international logistics processes. Looking back, 
that experience gave me a fantastic foundation 
and helped me understand how freight moves 
around the world.”

The moment everything clicked

A few months into her role, Carmen realized where 
her interests lay. “I was particularly interested in 
the regulatory and technical side of importing 
goods,” she says. “That’s when I discovered 
customs.” To upskill, Carmen started studying 
a range of courses through WiseTech Academy, 
quickly realizing that what she was learning was 
feeding directly into her day-to-day job.

“What I learned often appeared in my work the 
very next day. Gradually everything started 
connecting together. Concepts that initially 
seemed difficult suddenly made sense because 
I was applying them in real situations”

Finding a specialty

Today, Carmen works as a Licensed Customs 
Broker, and her area of interest is food imports 
and biosecurity. It’s precisely the kind of 
rewarding and technically rigorous work she set 
out to find.

Carmen’s advice to others is simple: don’t rush 
the learning. Take time to understand why things 
work the way they do, ask questions, and apply 
what you learn at work whenever you can. 
“The combination of practical experience and 
study is incredibly powerful, and the effort is 
definitely worth it.”
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Impact priority: 
People & culture
Objective: We attract and retain the best 
talent, and our high-performance culture 
supports diversity and inclusion.

For more than 30 years, WiseTech’s work 
environment has focused on creativity and innovation, 
with a focus on high-performance, freedom and 
responsibility. Our credo, mantras and values give 
us focus and purpose and are our deeply held 
beliefs, highest priorities and the fundamental forces 
that drive us forward every day. WiseTech’s strong 
cultural foundations stem from our productivity 
systems and operating principles which make up 
The WiseTech Way. 

Our culture 

Our culture is not by accident. Our creativity is by 
design. Our people define us. 

WiseTech Global is unique. We perform differently 
when compared to other companies, because we 
operate differently. Our culture of high-performance, 
innovation and productivity means we tackle the 
complex problems and challenges of the logistics 
and supply chain industries with a ‘test first, fail quickly, 
and improve rapidly’ approach. 

Strategies can be defined, planned, and constructed, 
but it is culture that connects our people, fuels our 
passion to drive WiseTech forward, and causes us 
to be great. Our culture has been built over years 
of creating and nurturing the environment and the 
people that are WiseTech today. 

The WiseTech Way 

The WiseTech Way leverages thinking processes from 
the ‘Theory of Constraints’ (TOC) – a proven critical 
thinking methodology for turning bottlenecks into 
accelerators. We use critical and causal thinking to 
come up with win-win breakthrough solutions to the 
common problems and pain points that arise when 
operating a business. 

It embodies the strategies, tactics, tools and 
processes that make up how we operate. It helps 
us to stay productive and aligned as a global team, 
working toward our vision to be the operating system 
for global trade and logistics. 

Embedding our culture starts with creating a 
shared understanding of how we think, work and 
solve problems together. During FY26, this was 
particularly important as we welcomed team 
members from e2open and the Centre for Customs 
and Excise Studies (CCES) and continued building 

PEO PLE  &  C U LTU RE
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one global team. Through leadership engagement, 
integration programs, learning experiences and 
day-to-day collaboration, we focus on helping 
people understand the principles, productivity 
systems and ways of working that underpin the 
WiseTech Way. By creating a common foundation, 
while respecting the strengths and experience 
people bring with them, we strengthen alignment 
and collaboration across WiseTech.

During FY26, WiseTech team members were 
recognized externally for excellence across finance 
and investor relations. At the inaugural 2025 
Corporate Accountant Awards, three Finance 
team members received top honors, with Maria 
Ruiz named Corporate Accountant of the Year 
(Technology), Jenny Qin awarded Financial Analyst 
of the Year, and Donnie Ranti awarded Accounts 
Receivable Officer of the Year. A further seven 
Finance team members were recognized as 
finalists across multiple categories, reflecting the 
depth of capability and professionalism within the 
Finance function. WiseTech’s Investor Relations 
(IR) team was also recognized in the Extel Australia 
and New Zealand Executive Rankings, achieving a 
top‑three ranking for Best IR Team in the Technology, 
Media and Telecommunications sector, while 
WiseTech’s Head of Investor Relations, Ross Moffat, 
was ranked among the leading investor relations 
professionals in the sector. These achievements 
reflect the strength of WiseTech’s talent and 
the contribution our people make across their 
respective professions. 

Flexible and connected ways of working 

At WiseTech, we believe high performance is built 
through strong collaboration, meaningful connection 
and shared accountability. Our hybrid working model 
combines the benefits of in-person collaboration 
with flexibility, supporting teams to learn faster, 
innovate more effectively and deliver better 
outcomes for customers. 

Our approach is designed to strengthen capability, 
culture and connection across our global workforce 
while recognizing that flexibility remains important 
for many team members. The hybrid model 
establishes consistent expectations for workplace 
attendance and collaboration, while retaining 
flexibility for remote work where appropriate. 

By combining flexibility with a strong 
focus on connection, accountability and 
collective performance, we continue to 
support an environment where our people 
can do their best work while contributing to 
WiseTech’s long‑term success. 
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Integration of e2open team members 

During FY26, we continued integrating e2open into 
WiseTech, bringing together teams, systems and 
ways of working while maintaining continuity for 
customers and supporting employees through a 
period of significant change. As WiseTech’s largest 
acquisition to date, e2open expanded the company 
into the adjacent supply chain solutions market 
and nearly doubled the size of our global workforce. 
Our focus was on creating a more connected 
organization, aligning people around shared priorities, 
a common operating model and a long-term vision 
for growth. Throughout the year, integration was 
supported through a structured program of 
leadership communication, employee engagement 
and operational enablement. This included regular 
e2open town halls with senior leaders, regular internal 
newsletters to provide targeted updates for e2open 
team members, dedicated Q&A opportunities 
including pre-submitted and live questions, 
and ongoing updates through The Buzz, WiseTech’s 
weekly team newsletter, and The Source intranet site, 
as integration progressed. Teams also worked through 
practical integration activities, including product and 
portfolio alignment, migration to WiseTech’s Microsoft 
365 environment, rollout of shared collaboration 
and learning platforms, and the establishment 
of common processes across functions such as 
Product and Development, Customer Experience, 
Sales, Marketing, People and Information Services. 
Employee listening and engagement activities were 
used to understand team member experiences, 
identify areas requiring further support and help 
leaders respond as the organization moved toward 
a common operating model. 

At the same time, product, commercial and customer-
facing teams worked together to create a more 
coordinated approach to engaging with and supporting 
customers and establish the foundations for a unified 
product and commercial roadmap. Importantly, this 
progress was achieved while maintaining customer 
continuity and preserving e2open’s market position. 

The successful integration of e2open also delivered 
meaningful business benefits. During FY26, 
WiseTech achieved annualized run-rate cost synergies 
of approximately $64 million, exceeding the original 
FY27 target of $50 million ahead of schedule. 
By the end of the financial year, the integration 
had progressed from foundation-building activities 
to operating increasingly as one organization.

Building an AI-enabled future 

AI is reshaping how software is designed, built, 
tested and delivered and how we operate as a 
business. For WiseTech, this is not a sudden shift, 
but an acceleration of the automation, machine 
learning and workflow orchestration capabilities 
we have built over many years. 

During FY26, we undertook a company-wide AI 
Transformation program to align our operating 
model with this next phase of technology-led 
growth. The program focused initially on Product 
and Development and Customer Service teams, 
where AI was already changing how work is performed 
and shifting the capabilities required for the future. 
This formed part of a broader focus on building a more 
focused, efficient and AI-enabled organization that 
supports our long-term priorities. 

Our AI Transformation program included difficult 
workforce changes. In 1H26, we made more than 500 
role reductions globally under our high-performance 
efficiency program, which included impacts from our 
early adoption of AI. In 2H26, we removed a further 
approximately 1,200 roles globally, mainly in Product 
and Development and Customer Service.

We paused hiring during FY26 to allow the business 
to work through significant changes and ensure our 
workforce planning was aligned to our future priorities. 
During this period, our focus was on retaining and 
developing the right talent within the business, building 
the capabilities needed for an AI-enabled operating 
model and supporting teams through change. 
Despite the scale of transformation, our voluntary 
attrition rate remained relatively low against industry 
benchmarks at approximately 10%, reflecting the 
ongoing strength of our culture.
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A thoughtful and structured approach 

We approached this transformation with 
discipline and a focus on long-term value creation. 
Rather than treating AI as a standalone tool, 
we reviewed workflows, roles, team structures and 
capabilities across Product and Development and 
Customer Service to understand where AI could 
change how work is performed and where human 
expertise would have the greatest impact. 

Senior leaders across these teams played an 
important role, reflecting their accountability 
for setting team strategy in line with WiseTech’s 
broader business objectives. Their involvement 
ensured decisions were informed by the leaders 
closest to the work, and that future team structures 
were designed around business priorities, 
customer outcomes and the capabilities required 
in an AI-enabled operating model. 

In Product and Development, the program considered 
how AI-enabled software development could increase 
throughput while maintaining the importance of deep 
domain expertise, design quality and the ability to 
solve complex customer and industry problems. 
In Customer Service, we assessed how AI could 
support improved service outcomes, including through 
increased self-service and the further development of 
AI-powered support capabilities such as ACE. 

The transformation also reflected the increasing 
practical adoption of AI across WiseTech. By the end 
of FY26, more than 75% of our people were using AI 
in their day-to-day work. More than 90% of our code 
was written or assisted by AI, engineering productivity 
increased 45% as measured through our Productivity 
Acceleration and Visualization Engine, and Customer 
Service completed support tickets 22% faster with 
AI. These outcomes demonstrate that AI is already 
changing the way we work, while highlighting the 
importance of our people, who can apply judgment, 
domain knowledge and problem-solving capability 
in more impactful ways. 

Supporting our people through change 

The transformation involved significant change across 
the organization. Throughout the process, we sought 
to balance business needs with a commitment to 
treating people fairly and respectfully. 

We communicated openly about the reasons for the 
program, the opportunities created by AI and the 
support available to employees. The AI Transformation 
page on our intranet site became the central hub for 
confirmed information, including regular program 
updates, FAQs and links to support resources. 
Team members were encouraged to submit questions 
through an anonymous Questions & Feedback portal, 
with responses used to update FAQs and future 
communications. Our teams also had access to our 

Speak Up platform, the People Team, Mental Health 
First Aid Officers and our Employee Assistance 
Program (EAP), available 24/7 for confidential support. 
During the program, we increased EAP support 
sessions available per concern from three to eight. 

We also put specific support in place to help people 
and leaders navigate uncertainty. This included 
externally facilitated sessions on Building Change 
Resilience for all team members and Leading Change 
for people leaders, with strong participation across 
the business. People leaders were supported with 
dedicated briefings, drop-in forums, FAQs, and 
practical guidance on how to communicate clearly, 
avoid speculation, monitor workload and wellbeing 
risks, and escalate concerns early. These measures 
were designed to give people clear information, 
practical support and multiple channels to 
ask questions, raise concerns and access help 
throughout the process. 

At the same time, we continue to invest in developing 
AI capability across the organization. While the 
transformation affected our people, we want team 
members to have practical access to the tools, 
learning and peer support needed to build confidence 
in an AI-enabled environment. This includes access 
to leading mainstream large language models 
and learning resources through LinkedIn Learning, 
Coursera, WiseTech Academy and e2open University, 
as well as peer-driven learning sessions that help 
people share practical experience and apply AI in their 
day-to-day work. 
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Recognizing practical AI adoption 

To support this shift, we launched the WiseTech AI 
Awards in FY26, a global internal recognition program 
designed to celebrate team members and teams 
who are using AI to solve meaningful problems, 
improve workflows and build new capabilities across 
the business. The program was created to surface 
practical examples of AI adoption, share approaches 
others can learn from, and encourage responsible 
experimentation and continuous improvement as AI 
becomes embedded in how we work. 

The Awards are open to all WiseTech Global Group 
employees, either as individuals or teams, and 
are focused on outcomes rather than technical 
complexity. Entries are assessed on impact, creativity, 
reusability, human judgment and knowledge sharing, 
with participants encouraged to demonstrate 
measurable benefits such as time saved, improved 
quality, reduced friction, increased accuracy or better 
customer and business outcomes. 

Round 1 demonstrated strong engagement across the 
business, with 205 submissions and approximately 
347 people involved. Entries spanned engineering, 
product, compliance, analytics and internal operations, 
showing that AI adoption was not limited to technical 
teams. Of the Round 1 submissions, 142 entries 
were already in production or operational use, 
representing 69% of total entries, and 136 included 
quantified outcomes. Winning submissions included 
AI infrastructure used by more than 400 people daily 

across WiseTech, an AI-powered product support 
platform achieving 98% accuracy, an autonomous 
multi-repository AI developer companion, and a trade 
compliance tool that helps pre-validate certificate-of-
origin documentation before submission. 

The AI Awards program is helping WiseTech turn 
individual experimentation into shared organizational 
capability. By recognizing practical, responsible 
and reusable examples of AI in action, the program 
encourages our people to learn from each other and 
apply AI where it can meaningfully improve outcomes. 
For the business, it creates a growing library of proven 
use cases, accelerates adoption across functions, and 
reinforces the role of human expertise, judgment and 
problem-solving in an AI-enabled operating model.

Fair and ethical business 

We are committed to maintaining ethical standards 
in how we conduct our business activities and 
stakeholder relationships.

Our people completed more than 26,000 hours of 
training in FY26 via the WiseTech Academy and over 
17,000 hours via e2Open University, of which the 
largest category was mandatory compliance training.

See the Corporate Governance statement on 
pages 76–89 for how we instill a culture of acting 
lawfully, ethically and responsibly amongst our 
workforce. 

“What began as after-hours experiments 
with small AI models is now used by more 
than a thousand people across the business, 
turning multi-day workflows into hours. 
Winning an AI Award for that work is proof that 
persisting with experimentation can eventually 
make a significant impact on how a global 
company operates.”
SER GII  VAS H C H YS H C H U K

Principal Software Engineer
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Our workforce

Our total headcount increased by over 50% in FY26, 
with our global team growing from 3,638 to 5,497 team 
members. This increase was primarily driven by the 
acquisition of e2open.

As at 30 June 2026, product design and development 
represented approximately 40% of WiseTech’s global 
workforce. While this is down from 64% in FY25, 
the change in workforce composition reflects the 
acquisition of e2open, which had a larger proportion 
of their workforce in customer service, professional 
services, sales and other customer-facing functions. 

Despite this broader workforce profile, product design 
and development remains our largest employee 
group and continues to be central to our long-term 
innovation strategy.

Representation of women in our workforce increased 
by just under 3% percentage points in FY26. See the 
Diversity and Inclusion section of this chapter for 
more information on gender representation during 
the period.

Full People data for FY26 is reported in the data table 
at the end of this chapter.

FY26 workforce by function and gender
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In FY26, our team members completed 
approximately 63,000 hours of training. 
Whilst the total average hours of formal 
training per employee declined slightly 
during the period, total hours on external 
learning platforms hours rose approximately 
80% in FY26 outpacing headcount growth, 
with the Coursera platform as the primary 
driver. LinkedIn Learning and Pluralsight 
also continued to see steady growth. 
Coursera’s growth aligned with strong 
demand for AI-related learning, with Prompt 
Engineering, Generative AI and Artificial 
Intelligence the three most subscribed 
topics on the platform, suggesting team 
members were actively building capability 
in emerging technologies. Growth was 
further supported by the extension of 
learning platform access to e2open team 
members during FY26 and by broad-based 
participation across the workforce, with 
female learning hours increasing faster 
than male learning hours. 

Employee equity 

Remuneration plays an important role in attracting and 
retaining talent. Our remuneration strategy is aligned 
with our mission to attract, retain, and motivate top 
talent while fostering a culture of ownership and 
value creation. To learn more about our remuneration 
framework, please read our Remuneration Report. 

WiseTech’s employee equity program offers a 
comprehensive suite of equity-based incentives, 
including annual remuneration equity, performance 
bonuses, and participation in the Invest As You Earn 
(IAYE) program. These initiatives aim to not only reward 
current performance but also encourage long-term 
loyalty and accountability among employees. 

At 30 June 2026, over 50% of our global workforce 
held WiseTech equity in the form of shares or share 
rights. Decrease in the percentage of team member 
equity holding is mainly due to the significant increase 
of total employees after the e2open acquisition. 
As we gradually transition e2open team members 
to WiseTech’s standard remuneration framework, 
more e2open team members are expected to receive 
share rights as fixed remuneration equity from FY27. 

Diversity and inclusion 

Gender equality is an important part of attracting 
and retaining the best talent available to create 
the products that solve critical problems for our 
customers. Gender balance remains a key priority 
at WiseTech, with a focus on improving women’s 
representation in senior management and technical 
roles, while strengthening the longer-term talent 
pipeline. Read more about our management 
approach to D&I on the ESG pages of our online 
Investor Center.

At 30 June 2026, women represented 43% of 
WiseTech’s Board of Directors. Women also 
represented approximately 33% of our overall 
workforce, an increase of just under three percentage 
points from FY25. While representation of women 
increased slightly on our Senior Leadership Team 
and was maintained in technical roles, women’s 
representation among senior managers decreased 
from 29% in FY25 to 25% in FY26, meaning we did 
not meet our short term annual KPI of 30% women 
in senior manager roles. 

During the reporting period, we continued to take 
action to support gender equality and fair people 
decisions across WiseTech. A dedicated budget was 
available to support leaders in addressing identified 
pay equity gaps. As part of the 2026 Performance 
and Remuneration reviews, materials provided to 
People Leaders included guidance on identifying 
and challenging potential bias in People decisions. 
Additional bias-focused moderation guidance was 
also developed for key decision-makers involved 
in performance calibration. 

We also continued to support our Women @ WiseTech 
groups, which provide opportunities for networking, 
knowledge-sharing, professional development and 
community-building among women and non-binary 
team members in software engineering. Separately, 
to mark International Women’s Day, our Head of 
Education, Louise Nobes, contributed to Women 
Love Tech’s global “Balancing the Scales” campaign, 
sharing perspectives on women’s representation 
in technology. 

Low representation of women in software engineering 
continues to constrain women’s representation 
in technical roles at WiseTech. We support the 
longer-term talent pipeline through Earn & Learn, 
which provides students entering their first year of 
university with a full-time, paid role as a software 
engineer while supporting them through a four‑year 
computer science degree. As at 30 June 2026, 
women and non-binary team members represented 
23% of program participants. More information about 
Earn & Learn is included in the Education section of 
this report. 
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These representation and pipeline challenges 
reinforce the need for focused and measurable 
action to improve gender equality. Amendments to 
the Workplace Gender Equality Act 2012 require 
Australian employers with 500 or more employees 
to select three targets from the Workplace Gender 
Equality Agency Gender Equality Targets Menu and 
meet or demonstrate improvement against each 
target over a three-year target cycle. During the 
reporting period, WiseTech committed to two 
numerical targets1 and one action target for the 
target cycle ending in 2029: 

	– Increase women’s representation on our governing 
body from the 2024–25 baseline of 17%2 to 40%, 
an increase of 23 percentage points. 

	– Increase women’s representation in our Australian 
upper pay quartile from the 2024–25 baseline of 
19% to 22%, an increase of 3 percentage points. 

	– Strengthen our employer-funded Paid Parental 
Leave (PPL) Policy by extending the timeframe for 
taking PPL from 12 to 24 months; introducing an 
opt-out approach under which team members are 
assumed to take their full employer-funded parental 
leave entitlement unless they request otherwise; 
and paying superannuation for up to 26 weeks of 
unpaid parental leave for eligible Australia-based 
team members. 

Within the period, the percentage of our workforce 
taking parental leave remained broadly in line with 
prior years, with 100% returning to work and over 80% 
of team members still working at WiseTech 12 months 
after returning to work, with rates consistent for both 
men and women. We will continue to monitor parental 
leave policy utilization rates over the coming years 
following updates made to strengthen the policy in 
accordance with our WGEA targets. 

As in prior years, in accordance with Australia’s 
Workplace Gender Equality Act 2012 we lodged 
our annual public report with WGEA. Our WGEA 
public reports are available on our website, together 
with our supplementary Gender Pay Gap Report, 
which provides further information about the actions 
we are taking to improve gender equality and address 
the gender pay gap.  
https://wisetechglobal.com/investors/esg/
people/#diversity

1	 The numerical targets are presented as percentages and percentage-point changes rounded to the nearest whole number.

2	 The baseline reflects the Board’s composition during the 2024–2025 WGEA reporting period and is the fixed starting point 
against which the target will be assessed, notwithstanding subsequent changes in Board composition.
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Health, safety and wellbeing 

At WiseTech, safety is everybody’s responsibility. 
We are committed to providing a safe and healthy 
workplace that supports both physical and 
psychological wellbeing. 

During FY26, we continued to mature our Workplace 
Health and Safety (WHS) management system and 
embed our global risk management framework across 
the business. We maintained our focus on identifying, 
assessing and controlling physical and psychosocial 
risks through ongoing governance, regulatory 
monitoring and continuous improvement activities. 
Workplace incidents and hazards reported during 
the year were investigated and managed through 
established risk management processes, consistent 
with the low-risk nature of our operations. 

WiseTech has continued to strengthen its approach 
to psychosocial risk management, with a focus on 
identifying, assessing and managing psychosocial 
hazards associated with organizational change 
and evolving ways of working. The company’s AI 
Transformation restructuring initiative in FY26 created 
a material test of our psychosocial risk framework at 
scale. Through proactive risk assessment, employee 
consultation, rapid implementation of control 
measures and ongoing review, the company identified 
emerging hazards and implemented a range of 
controls designed to support psychological wellbeing 
and minimize risk of harm. These included enhanced 
communication channels and forums, manager 
capability programs, escalation protocols, consultation 
mechanisms and wellbeing support; measures 
that enabled us to manage complex organizational 
change while maintaining regulatory compliance 
and supporting employee wellbeing. In FY27, we are 
building on this experience to refine our approach 
to change communication, leadership visibility and 
support mechanisms. 

Supporting employee wellbeing remains a key 
component of our health and safety framework. 
WiseTech’s global Employee Assistance Program (EAP) 
provides confidential 24/7 access to counselling, 
legal and financial consultation services, crisis support 
and wellbeing resources for employees and their 
immediate families. We also continued to provide 
access to wellbeing applications, Mental Health First 
Aid support and wellbeing initiatives focused on 
mental health awareness, resilience, psychological 
safety and healthy work practices. In FY26, there were 
more than 1,500 EAP wellbeingsupport interactions 
recorded globally, representing approximately 9% 
of the workforce, excluding e2open team members,, 
and over 3,000 team members and people leaders 
attended a range of externally hosted sessions on 
building and leading change resilience. Throughout 
the year, we continued to invest in capability building 
through WHS awareness, first aid, emergency response 
and Mental Health First Aid training. 

As part of the ongoing integration of e2open, 
we continued to align health, safety and wellbeing 
activities across the broader organization, 
extending access to wellbeing programs, reporting 
mechanisms and WHS training while supporting a 
consistent global approach that recognizes local 
requirements and workforce needs. 

Governance of health, safety and wellbeing remains 
a key component of WiseTech’s risk management 
framework. During FY26, the Board and People & 
Remuneration Committee received regular reporting 
on workplace health and safety matters, including 
psychosocial risks, wellbeing indicators and emerging 
regulatory developments. This oversight supports 
proactive risk management, continuous improvement 
and the integration of employee wellbeing 
considerations into business decision-making.
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People data 

Our workforce data set is informed by the Global Reporting Initiative (GRI) Standards and the Sustainability 
Accounting Standards Board (SASB) Software & IT Services Standard. See the GRI & SASB Index on our website’s 
Investor Center for further disclosures.

Sub-totals may not add to totals where employee gender is not recorded in our system and metric is presented 
by gender. Percentages may also not add due to rounding.

Legend: M = Male, F = Female, N-B = Non-binary which includes non-binary team members, team members 
whose gender identity falls outside of the gender binary and team members who do not have a gender. 

Metric FY2026 FY2025 

Total employees1  5,497 3,638 

M W N-B M W N-B

Employment type

Permanent workforce  3,577  1,769  5 2,347 1,060 6

Temporary workforce 87 28 0 177 43 0

Full time or part time 

Full time  3,553  1,700  5 2,474 1,033 6

Part time 111 97 0 50 70 0

Contractors

Contractors  21  8  1 34 17 1

Gender

Total workforce by gender 67% 33% 0% 69% 30% 0%

Board by gender 57% 43% 0% 83% 17% 0%

Senior Leadership Team by gender2 71% 29% 0% 75% 25% 0%

Senior managers by gender3 74% 25% 0% 70% 29% 1%

Technical workforce by gender 78% 22% 0% 77% 22% 0%

Function

Product design and development 2,142 2,344

% workforce 39% 64%

M W N-B M W N-B

By gender 77% 23% 0% 77% 23% 0%

Technical and product support 2,050 492

% workforce 37% 14%

M W N-B M W N-B

By gender 64% 36% 0% 57% 43% 0%

General and administration 1,021  623

% workforce 19% 17%

M W N-B M W N-B

By gender 52% 48% 0% 52% 48% 0%

Sales and marketing 284 179

% workforce 5% 5%

M W N-B M W N-B

By gender 68% 32% 0% 68% 32% 0%

Region 

Total Asia Pacific 3,173 2,362

M W N-B M W N-B

Permanent  2,006  1,029  5 1,469 673 6

Temporary  81  27 0 171 40 0
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1	 Based on a ‘point in time’ snapshot of employees as at 30 June 2026. Excludes contractors.

2	 For a list of our Senior Leadership team visit the WiseTech website https://wisetechglobal.com/investors/our-leadership-team/.

3	 Senior managers are determined by assessing the role, scope and responsibilities of managers with reporting level CEO-1 and CEO-2.

4	 Excludes team members joining WiseTech from acquired businesses, contractors and Non-Executive Directors.

Metric FY2026 FY2025 

Total Europe, Middle East and Africa (EMEA) 984 645

M W N-B M W N-B

Permanent  713  261 0 468 169 0

Temporary 6 1 0 6 2 0

Total Americas 1,340 631

M W N-B M W N-B

Permanent  858  479 0 410 218 0

Temporary 0 0 0 0 1 0

Age

Total workforce

<30 years 17% 23%

30–50 years 65% 62%

>50 years 18% 15%

Board

<30 years 0% 0%

30–50 years 14% 0%

>50 years 86% 100%

Senior leadership team

<30 years 0% 0%

30–50 years 53% 50%

>50 years 47% 50%

Technical workforce

<30 years 17% 27%

30–50 years 67% 60%

>50 years 17% 12%

Recruitment and retention

Total new hires4 294 354

M W N-B M W N-B

New hires  170  117 1 252 101 1

% total workforce 3% 2% 0% 7% 3% 0%

New hire by age group

<30 years  87  50 1 96 40 1

30–50 years  72  61 0 149 56 0

>50 years  11  6 0 7 5 0

New hire by region

Asia Pacific 127 84 1 221 86 1

EMEA 13 5 0 17 8 0

Americas 30 28 0 14 7 0
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Metric FY2026 FY2025 

Turnover5

Total turnover 36% 11%

Voluntary turnover 10% 7%

Involuntary turnover 26% 4%

Turnover by gender M W N-B M W N-B

% total turnover 24% 11% 0% 6% 4% 0%

Turnover by age group

<30 years 12% 4%

30–50 years 20% 5%

>50 years 4% 1%

Turnover by region

Asia Pacific 26% 8%

EMEA 2% 1%

Americas 8% 2%

Parental leave	  

Employees eligible for Parental leave 5,497 3,638

M W N-B M W N-B

Employees who took parental leave by gender 79 105 0 101 51 0

Parental leave return to work rate6 100% 100% 0% 100% 100% 0%

12 month retention rate6 86% 84% 0% 68% 58% 0%

Employee equity

% of employee equity ownership7 53% 92%

% of eligible employees enrolled in Invest As You Earn (IAYE)8 19% 21%

Learning and development9

Total average training hours 11 15

M W N-B M W N-B

Total average training hours per employee 10 11 50 14 13 14

5	 Excludes contractors and Non-Executive Directors. Average headcount over the financial year is used to determine turnover. Voluntary turnover 
measures team members that left WiseTech at the end of a fixed term contract or resigned. Involuntary turnover measures team members who left 
due to dismissal, mutual termination, redundancy or retirement. 

6	 Data excludes employees from e2open acquisition.

7	 Includes remuneration equity, bonus equity, sales commission paid in equity, Invest As You Earn (IAYE) share rights and shares that vested from share 
rights. As at 30 June.

8	 12 month calendar year data per IAYE program schedule.

9	 Excludes team members who opted not to disclose their gender, those whose gender is not captured in our HRMS or those where gender was not 
recorded during training.
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Impact priority: 
Net zero carbon 
Objective: Our global operations are net 
zero carbon and our products support 
customers to reduce emissions from 
global logistics and supply chains. 

As a software provider to emissions-intensive 
industries, our climate approach addresses both 
the reduction of our operational emissions and 
development of product capabilities that support 
emissions reduction across our served markets.

WiseTech recognizes that climate change is one 
of the greatest challenges of our time and are 
focused on understanding and managing emissions 
from our operations and value chain where we 
have meaningful influence and where actions 
align with business priorities. For our operations, 
decarbonization involves electrification of remaining 
fossil fuel usage and transitioning to low-emission 
energy sources. The bigger challenge is that faced by 
our served markets. The International Energy Agency 
estimates that trucking and shipping contributes 
approximately 8% of global greenhouse gas emissions, 
with warehousing operations increasing this figure to 
11%. In addition the manufacturers, retailers and brands 
that orchestrate global supply chains are material 
contributors to industrial emissions through sourcing, 
production and distribution decisions.

Climate-related disclosures

Information about WiseTech’s climate strategy, 
climate-related risks and opportunities and Scope 
1, 2 and 3 emissions data is reported in accordance 
with AASB S2 Climate-related Disclosures within 
the Sustainability Report on pages 208–228. 

N ET  ZER O  CARB O N
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Energy and water 

The vast majority of WiseTech’s operational energy 
usage comes from the electricity used to power our 
controlled office facilities globally where our hybrid 
workforce come together to deliver on the company’s 
strategic priorities. Whilst WiseTech operates 
on‑premises data centers to host our software, the vast 
majority are within co-location facilities. Public cloud 
providers are also used for some production, 
development and wider company infrastructure. 

The vast majority of WiseTech’s co-location sites 
used to host our software applications within the 
period procured 100% renewable electricity and are 
all established enterprise data centers with existing 
grid-connections. In addition, our key co-located sites 
had a lower than industry average PUE (power usage 
effectiveness) rating of 1.2, meaning for every 100 
kilowatts used by servers, an additional 20 kilowatts 
are used for overheads such as lighting and cooling.

For sites we occupy, within the period server cooling 
was facilitated by direct expansion-based cooling 
powered by electricity, free air cooling in which 
outside air is used passively, or chillers in which 
electricity cools a central plant which distributes cool 
water. Evaporative water cooling is not commonly used 
and if deployed it is typically used in limited locations 
such as switch rooms rather than server halls. 

WiseTech does not currently use GPU data centers 
built for extreme loads associated with AI usage. 
WiseTech uses third-party models offered by the 
major AI providers rather than our own large language 
models, therefore energy capabilities and usage does 
not sit within servers hosted in our data centers but 
with the large hyperscalers. Like most corporate users 
of AI, energy and emissions is a procurement matter 
rather than a direct operational responsibility. 

6 9W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



70
70 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



Board of 
Directors
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Raelene Murphy Independent Chair  B BUS, FCA, GAICD

Raelene joined the Board in January 2026. She was appointed Independent Chair in July 2026. 
Raelene has extensive experience as a Non-Executive Director of ASX listed companies and as an 
Audit Committee Chair, including currently serving as Independent Non-Executive Director and 
Audit Committee Chair of Bega Cheese Limited (ASX:BGA), Tabcorp Holdings Limited (ASX:TAH) 
and Amotiv Limited (ASX: AOV). She was also previously a Director of Altium Limited (ASX:ALU) 
(September 2016 to November 2022), Elders Limited (ASX: ELD) (January 2021 to December 
2024), and Integral Diagnostics (ASX: IDX) (October 2017 to March 2026). In addition to her board 
experience, Raelene also has over 35 years’ executive experience in strategic, financial and 
operational leadership in both industry and professional advisory. In her professional advisory 
career, she specialized in operational and financial restructuring including merger and acquisition 
integration. She was formerly a Managing Director at KordaMentha where she led the strategic 
review of the National Broadband Network (NBN) for the Australian Government which was the 
catalyst for the reset of the NBN operating model. In her professional experience, including as a 
Partner in a national accounting firm, where she led the corporate turnaround practice, her focus 
has been on transformation and restoring shareholder value. Her industry experience includes 
serving as CEO of the Delta Group as well as holding senior international executive roles in Finance, 
Strategy and Supply Chain for the Mars Group. 

Raelene is a Fellow of Chartered Accountants Australia and New Zealand. 

Roberto Castaneda Independent Non-Executive Director  NACD.DC, GAICD 

Rob joined the Board in July 2025. Rob brings deep technology experience to the Board, 
with particular expertise in the areas of digital transformation, innovation and the future of AI and 
automation. Based in Silicon Valley, he is the Founder and CEO of ServiceRocket, a global leader 
in tech-enabled services headquartered in Palo Alto, California. Since founding the company 
in Sydney in 2001, Rob has led its expansion across Southeast Asia, the UK, the United States 
and Latin America, delivering consistent year-on-year growth. Rob holds a degree in Computer 
Science with Honors from the University of Technology Sydney (UTS), and in 2017 received the UTS 
Chancellor’s Award for Excellence. In 2014, he was named one of Silicon Valley’s best and brightest 
by the Silicon Valley Business Journal, and was personally recognized by President Barack Obama 
for his leadership in a global entrepreneurship initiative. 

He currently serves on the UTS North American Advisory Board and is a former President of the 
Entrepreneurs’ Organization San Francisco chapter. 

Christopher Charlton Independent Non‑Executive Director 

Chris joined the Board in March 2025. Chris brings over 35 years’ global logistics expertise 
across customs and international trade, with 26 years at United Parcel Service (UPS), where he 
held various senior management positions. Chris’s tenure at UPS culminated in his appointment 
as Vice President – Asia Pacific Customs Brokerage, a role he held from January 2019 until his 
retirement in April 2024. In this role, Chris led the customs brokerage and compliance functions 
across UPS’ Asia Pacific region, contributing significantly to its operational excellence and 
regulatory adherence. Prior to joining UPS, Chris held customs-related roles at Mayne Nickless 
Logistics and Michael Bowen & Associates. Chris is a licensed Australian Customs Broker and has 
held many positions on logistics and trade industry organizations including the World Custom 
Organization (APAC Regional Private Sector Group), Australian Border Force (National Consultative 
Committee, New South Wales & Victoria Trade Forum Councils), Singapore Customs (Advisory 
Board), and the Conference of Asia Pacific Express Carriers (Executive Committee and Secretariat). 

Chris holds an Australian Customs License and has an MBA from the Australian Institute of Business. 

Board of Directors

MBA, GradDipMgmt, 
LCB, AdvDipIntlTrade
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Michael Gregg Independent Non-Executive Director  BSc, MBA, GAICD

Mike joined the Board in February 2025 and retired on 20 November 2025. Mike is a founding 
partner of Shearwater Capital which invests in founder-led businesses with a specific focus on 
high growth technology companies. Mike was previously an independent Non-Executive Director 
of WiseTech Global from 2006 until 2022. Over his 17-year tenure on the Board, Mike developed an 
extensive understanding of WiseTech’s business and its growth strategy. Previously, Mike was the 
managing director of the former ASX-listed Health Communication Network Limited and has held 
senior executive positions across the telecommunications, transport and retail sectors. He is one 
of the founders of Great Southern Land Conservancy and a founder and director of Mulberry 
Racing and GGX Software. 

Mike holds a Bachelor of Science from the University of Sydney, an MBA from the 
Australian Graduate School of Management and is a Graduate of the Australian Institute 
of Company Directors. 

Andrew Harrison Independent Non-Executive Director  BEc, MBA, CA

Andrew joined the Board in March 2025 and was Lead Independent Director until 30 April 2026. 
He retired from the Board on 30 June 2026. Andrew is an experienced company director and 
corporate adviser. Prior to rejoining WiseTech Global, Andrew served as a Director from July 2015 
and as Chair from September 2018 to 31 March 2024. He has also held executive roles and non-
executive directorships with both public and private companies. He was the chief financial officer 
of Seven Group Holdings and group finance director of Landis+Gyr, and has been a director of 
ASX-listed companies Estia Health Limited (November 2014 to October 2018), IVE Group Limited 
(November 2015 to November 2018), Xenith IP Limited (October 2015 to September 2018) and 
Bapcor Limited (March 2014 to February 2021), as well as of Alesco Limited, Moorebank Intermodal 
Company Limited and Vend Limited. 

Andrew holds a Bachelor of Economics from The University of Sydney and a Master of 
Business Administration from the Wharton School at the University of Pennsylvania. He is a 
Chartered Accountant. 

Sandra Hook Independent Non-Executive Director  GAICD

Sandra joined the Board in July 2025. Sandra is an experienced Chair and Non-Executive Director 
with deep expertise in governance, transformation, and growth. She brings over 30 years of 
executive and board leadership across media, technology, communications, and services. 
Her executive roles have included CEO, COO, GM and Marketing Director for divisions of leading 
media organizations such as News Limited, Foxtel, and Fairfax, where she steered businesses 
through digital disruption, M&A, and structural change. Since 2012, Sandra has served on 
listed, private, and government boards across sectors including SaaS, tech services, medtech, 
education, marketing, R&D, and internet governance. 

Sandra is currently Chair of NextED Group (ASX: NXD) (since September 2021) and a Non-Executive 
Director at IVE Group Ltd (ASX: IGL) (since May 2016), auDA, and End Food Waste CRC. Sandra’s 
previous directorships include MedAdvisor Ltd (ASX: MDR) (January 2016 to November 2024). 
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Maree Isaacs Executive Director, Co-Founder and Head of License Management

Maree co-founded WiseTech Global with Richard White in 1994 and has been an Executive Director 
since 1996. One of Australia’s most successful female tech founders, Maree has more than 30 
years of senior executive experience across the logistics, supply chain and technology industries. 
Her extensive knowledge across business and administrative operations, account management, 
customer service, and quality assurance has been instrumental in WiseTech’s rapid growth and 
in driving a productivity-first approach. 

Maree is Head of License Management and is also a Company Secretary at WiseTech Global. 
Prior to cofounding WiseTech Global, Maree worked at Real Tech Systems Integration and 
Clear Group. 

Richard White Co-Founder and Executive Director  MBIT (UTS), Hon. DTech (UTS), FTSE, FUTS

Richard co-founded WiseTech in 1994 and was Chief Executive Officer and Executive 

Director up until October 2024. He was Executive Chair from February 2025 to July 2026. 
He remains an Executive Director of the Board. Richard has more than 35 years of experience 
in software development, embedded systems and business management, and over 30 years 
of freight and logistics industry experience. Prior to founding WiseTech Global, Richard was 
founder and managing director of Real Tech Systems Integration (a provider of computer 
consulting and systems integrations services) and CEO of Clear Group (a distributor of 
computer‑related equipment). 

Richard holds a Master of Business in Information Technology Management from the University 
of Technology Sydney (UTS). Richard is a UTS Luminary and a Fellow of UTS.
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Corporate Governance 
Statement

This statement explains how the Board oversees the management and corporate 
governance of WiseTech Global Limited (WiseTech Global or Company). The main 
principles and policies adopted by us are summarized below. Details of our key 
principles and policies and the charters for the Board and each of its standing 
committees are available on our website at:  
https://wisetechglobal.com/investors/corporate-governance 

This statement is as at 13 October 2026 and has been approved by the Board 
of WiseTech Global (the Board). 

ASX Recommendations 

This Statement discloses the extent to which we have followed the ASX Corporate Governance Council’s 
Corporate Governance Principles and Recommendations (4th edition) (ASX Recommendations) 
during FY26. 

During the reporting period WiseTech complied with all ASX Recommendations other than ASX 
Recommendations 2.1 and 2.5. 

ASX Recommendation 2.1 provides that the chair of the Nomination Committee should be an 
independent director. From 1 July 2025 to 20 November 2025, the Nomination Committee 
(which comprises all members of the Board) was chaired by Richard White as Executive Chair. 
This was a continuation of the practice adopted in prior years that the Chair of the Board would also 
serve as Chair of the Nomination Committee. At the Nomination Committee’s first meeting for FY26 
(held in November 2025), it determined that the role of Chair of the Committee should transition to 
the Lead Independent Director instead of the Executive Chair. As a result, from 21 November 2025 
until 30 June 2026, the Nomination Committee was chaired by the Lead Independent Director 
(being Andrew Harrison until 30 April 2026 and Raelene Murphy from 1 May 2026).

ASX Recommendation 2.5 provides that the chair of the Board should be an independent director. 
From 1 July 2025 until the end of the reporting period, the Board was chaired by Richard White 
as Executive Chair. 

Mr White was considered the most appropriate person at that time to lead the Board given his deep 
knowledge of WiseTech’s business and the experience he brings as Co-Founder and Chief Innovation 
Officer. On 7 July 2026, Raelene Murphy, an Independent Non-Executive Director who joined the Board 
on 1 January 2026, was appointed Independent Chair with immediate effect. Richard White remains 
on the Board as an Executive Director and continues his role as Chief Innovation Officer.

During FY26 the Board continued its renewal program to ensure the appropriate composition of 
independent directors with the right skills to support WiseTech’s future growth. Roberto Castaneda 
and Sandra Hook were appointed as Independent Non-Executive Directors effective 1 July 2025. 
Michael Gregg retired from the Board effective 20 November 2025 and Andrew Harrison retired from 
the Board effective 30 June 2026. Since the end of FY26, Timothy (Tim) Ebbeck has been appointed as 
a new Independent Non-Executive Director effective 1 September 2026. Mr Ebbeck has been Chair of 
the Audit and Risk Committee, and a member of the People & Remuneration Committee and Nomination 
Committee, since joining the Board. 
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Board composition 

As of 30 June 2026, our Board comprised a total of 
seven Directors – five independent Non-Executive 
Directors and two Executive Directors. Andrew 
Harrison ceased to be a Director of the Board on 
30 June 2026. As noted above, Tim Ebbeck joined 
the Board as an Independent Non-Executive 
Director on 1 September 2026. 

Biographies of our Board members, including details 
of their qualifications, tenure and experience, 
can be found on pages 70–75 of our Annual Report 
2026, and on our website at:  
https://wisetechglobal.com/investors/our-board-
of-directors/ 

Board committees 

The Board may, from time to time, establish 
appropriate committees to assist in performing 
its responsibilities. Three standing committees 
operated throughout FY26: 

	 the Audit & Risk Committee; 

	 the Nomination Committee 
(comprising all members of the Board); and 

	 the People & Remuneration Committee. 

Please refer to the Directors’ Report (pages 131–133 
of our Annual Report 2026) for further information 
regarding the Committee meetings, including the 
number of times each Committee met throughout 
the reporting period and the individual attendances 
of the Committee members at those meetings. 

Corporate governance principles 
and policies 

We have implemented a principles-based 
governance model whereby practical sets 
of principles are provided to guide behavior. 
These principles are designed to give direction on 
our approach to business conduct. More structured 
policies are implemented where appropriate. 

You can find copies of our key corporate policies 
and principles on our website at: 
https://wisetechglobal.com/investors/corporate-
governance

Our Governance framework

S H A RE H O LD ERS

Elect the Board to oversee management on their behalf and in the interests of shareholders 

C EO

Responsible for the day-to-day management of WiseTech Global and the implementation of our strategy, 
reporting directly to the Board 

W ISETEC H  G LO BAL  LIMITED  B OA R D

Provides overall governance and oversight of management on behalf of shareholders and other 
stakeholders and ensures accountability 

SENIO R  LE A D ERS HIP  TE A M

Supports the CEO in running the business and delivering on our strategic objectives 

AU DIT  &  RISK 
C O M MITTEE

Oversees financial and 
corporate reporting, audit and 

risk management

N O MIN ATIO N 
C O M M ITTEE

Considers Board composition 
and succession planning 

PEO PLE  & 
RE M U N ER ATIO N 
C O M MITTEE

Oversees people practices and 
strategies and our remuneration 

and incentive framework
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Principle 1: Lay solid foundations for 
management and oversight 

Responsibilities of the Board 

The role of the Board is to approve the strategic 
direction of WiseTech Global and its controlled entities 
(the Group), to guide and monitor the management of 
the Group in achieving its strategic plans, to review, 
approve and monitor the Group’s risk management 
systems across its businesses, and to oversee good 
governance practices. The Board is responsible 
for our overall corporate governance and oversees 
relevant internal controls, risk management processes 
and corporate governance principles, policies 
and practices, that are designed to promote the 
responsible management and conduct of the Group. 

The Board has approved a Board Charter, which 
governs the operation of the Board, its role and 
responsibilities, composition, structure and 
membership requirements. A copy of the Board 
Charter is available on our website at:  
https://wisetechglobal.com/investors/corporate-
governance 

Matters which are specifically reserved for the Board 
or its committees include: 

	– approving the Group’s strategy, business plans and 
policies and monitoring the Group’s performance, 
strategic direction and portfolio of activities and the 
associated risks; 

	– appointing the Chief Executive Officer (CEO) and 
approving the remuneration of, and overseeing the 
performance review of, the CEO; 

	– reviewing the remuneration of, and performance 
review of, WiseTech Global’s executive team in 
conjunction with the CEO; 

	– reviewing and approving succession plans for the 
CEO and WiseTech Global’s executive team; 

	– reviewing, approving and monitoring the Group’s 
risk appetite within which the Board expects 
management to operate and the financial and 
non-financial risk management systems, including 
internal compliance and control mechanisms; 

	– approving the Annual Report and financial 
statements (including the Directors’ Report, 
Remuneration Report and sustainability-related 
disclosures) and any other published periodic 
reporting required by law, or under the ASX Listing 
Rules, to be adopted by the Board; 

	– approving and monitoring the progress of 
major capital expenditure, capital management, 
resource allocations, capital raising initiatives and 
acquisitions and divestments; 

	– approving the dividend policy of the Company and 
payment of dividends; 

	– overseeing the integrity of the Group’s accounting 
and corporate reporting systems and appointing, 
re-appointing or removing the Company’s external 
auditors and approving the auditor’s remuneration; 

	– approving and monitoring the effectiveness of the 
Group’s system of corporate governance, including 
reviewing corporate policies and principles and 
monitoring their effectiveness; 

	– approving the Company’s purpose, values, 
monitoring corporate culture and management’s 
promotion of the Company’s values; 

	– receiving information regarding material breaches of 
the Anti-Bribery and Corruption Policy and material 
incidents reported under the Whistleblower 
Protection Principles; 

	– approving the overall remuneration policy, including 
Non-Executive Director remuneration, Executive 
Director and senior executive remuneration and any 
executive incentive plans; 

	– overseeing the implementation and management 
of the Group’s sustainability, and ESG strategy, 
policies, practices, performance, targets and 
initiatives, and monitoring the Group’s sustainability 
risks and opportunities; 

	– considering the climate resilience of the Company’s 
strategy and business model, and implications 
for the Company’s financial position, financial 
performance and cash flows; 

	– determining the size, composition and structure of 
the Board and its committees, and the process for 
evaluating its performance; 

	– overseeing the management of the Company’s 
interactions and communications with shareholders 
and the broader community; and 

	– reviewing the division of functions and 
responsibilities between the Board, CEO and the 
Company’s executive team. 

The CEO reports directly to the Board and has full 
accountability for the performance and growth of 
the business, including leadership across operations, 
people, culture, governance, risk management, product 
delivery and commercial performance. The CEO 
collaborates with and supports the Chief Innovation 
Officer with long-term product vision, innovation and 
strategic investment. 

In carrying out management responsibilities, the CEO 
must report to the Board in a timely and clear manner 
and ensure reports to the Board present a true and fair 
view of our financial condition and operational results. 
The role of management is to support the CEO and 
implement the running of the general operations and 
financial business of WiseTech Global in accordance 
with the delegated authority of the Board. 
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Appointment of Directors 

When any new Non-Executive Director is appointed, 
appropriate checks are conducted to determine 
whether the candidate has the capabilities needed 
and is fit and proper to undertake the responsibilities 
of the role. On appointment, each Director receives 
a formal letter outlining the key terms, conditions 
and expectations of their appointment. Directors 
are elected and re-elected at each Annual General 
Meeting (AGM) in accordance with the ASX Listing 
Rules and our Constitution. 

Raelene Murphy and Tim Ebbeck will stand for election 
at the 2026 AGM. The Notice of AGM will provide all 
material information on each director, including their 
background, skills and experience. 

CEO and senior executives 

The CEO and senior executives have clearly 
understood goals, accountabilities and employment 
contracts setting out their terms of employment, 
duties, rights and responsibilities, and entitlements on 
termination of employment. Appropriate checks are 
undertaken prior to appointing senior executives. 

Company secretary 

The company secretary, appointed by the Board, is 
directly accountable to the Board, through the Chair, 
on all matters related to the proper functioning of 
the Board. This includes advising the Board and its 
committees on governance matters and procedures, 
coordinating Board business (including preparing 
and maintaining Board and Committee papers) and 
providing a point of reference for dealings between 
the Board and management. 

Diversity and Inclusion 

We value a strong and diverse workforce and are 
committed to diversity and inclusion in our workplace. 
We have implemented and disclosed our Diversity and 
Inclusion Principles, designed to promote a culture 
that values and achieves diversity and inclusion in 
our workforce and on our Board, and to guide how 
we integrate diversity and inclusion considerations 
into the way we work. Our principles include a zero-
tolerance approach to discrimination, harassment, 
vilification and victimization, support for programs that 
build the diversity of qualified candidates, and a hybrid 
and flexible working model that supports the diversity 
of our workforce and provides equal access to team 
member benefits. 

A copy of our Diversity and Inclusion Principles is 
available on our website at: 
https://wisetechglobal.com/investors/corporate-
governance 

The Board sets measurable objectives for achieving 
gender diversity in the composition of our Board, 
senior executives and workforce generally, 
and assesses annually both the objectives and 
the Company’s progress in achieving them. 
The percentages of women at Board and senior 
manager levels and across our organization as at 
30 June 2026 and at 30 June 2025, were: 

2026 2025

Board 43% 17%

Senior managers1 25% 29%

All employees 33% 30%

While there is more work for us to do, we believe our 
current levels of female representation compare 
relatively well to other technology companies and 
in the context of both the logistics industry and 
technology for business-to-business software. 
Our short-term measurable objectives for achieving 
gender diversity at all levels are: 

	 not less than 30% of our Directors are female and 
not less than 30% are male, with a medium-term 
gender equality target that 40% of our Directors 
are female by 31 March 2029 pursuant to the 
Workplace Gender Equality Act 2012 (Cth); 

	 30%+ of senior managers are female; and 

	 30%+ of our workforce are female. 

We believe that gender diversity is a broader 
technology industry challenge that requires 
comprehensive and multi-faceted efforts at the 
early education stage to encourage greater industry 
participation across genders. For more information on 
our diversity and inclusion practices and our student 
scholarships, sponsorships and training programs, 
please see our ESG Report (pages 38–69 of our Annual 
Report 2026). 

1	 Senior managers are determined by assessing the role, scope and responsibilities of managers with reporting levels CEO-1 and CEO-2.

81W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6

https://wisetechglobal.com/investors/corporate-governance
https://wisetechglobal.com/investors/corporate-governance
https://wisetechglobal.com/investors/corporate-governance


Review of Board, Committee 
and Director performance 

The Board conducts periodic performance evaluations 
of itself, its Committees and each Director. The Board 
adopts various ways to facilitate the evaluation 
process, including evaluation through the use of 
questionnaires.

During FY26, Directors participated in a Board 
evaluation exercise facilitated through an external 
Board performance evaluation tool. The Board 
evaluation provided a holistic review of the Board’s 
overall behaviors and capabilities, assessing 
performance across ten key areas: strategy, risk 
management, stakeholder management, monitoring 
performance, Board composition, executive chair 
leadership, board culture, board–management 
relationship, talent, succession and remuneration, 
and Board committees. The performance and 
leadership of the Executive Chair was assessed in 
the Board evaluation process by other Directors. 

Review of CEO and senior 
executives’ performance 

The Board reviews the performance of the CEO 
annually against performance measures and other 
agreed goals, in accordance with the business 
requirements of the Company. The CEO reviews 
the performance of the senior executives regularly, 
but no less than annually, based on their agreed 
performance measures. The proposed performance 
review outcomes for senior executives were further 
reviewed by the People & Remuneration Committee 
before recommending to the Board for approval. 
Performance reviews in accordance with these 
processes were conducted in respect of FY26 for 
the CEO and senior executives shortly after the end 
of the reporting period. 

Principle 2: Structure the Board to be 
effective and add value 

Nomination Committee 

The Nomination Committee’s role is to assist and 
advise the Board in relation to the following matters: 

	– the process for nomination and selection 
of Directors; 

	– the Board skills matrix, setting out the mix of 
skills, competencies, expertise, experience, 
independence, knowledge and diversity that the 
Board currently has or is looking to achieve in 
its membership; 

	– the size, composition and mix of the Board, 
including reviewing Board succession plans;

	– the process to review Director contributions and 
the performance of the Board, Board committees 
and individual Directors; and 

	– Director induction and professional development 
programs, and their effectiveness.

The Nomination Committee Charter sets out the role, 
responsibilities and composition of the Committee. 
A copy of the Nomination Committee’s Charter is 
available on our website at:  
https://wisetechglobal.com/investors/corporate-
governance

All Directors, including the Executive Directors, 
are members of the Nomination Committee.

During FY26, the Nomination Committee comprised 
these Directors: 

	– Richard White (1 July 2025 to 30 June 2026, 
including as Chair from 1 July 2025 to 20 
November 2025); 

	– Roberto Castaneda (1 July 2025 to 30 June 2026); 

	– Christopher Charlton (1 July 2025 to 30 June 2026); 

	– Michael Gregg (1 July 2025 to 20 November 2025); 

	– Andrew Harrison (1 July 2025 to 30 June 2026, 
including as Chair from 21 November 2025 to 
30 April 2026); 

	– Sandra Hook (1 July 2025 to 30 June 2026); 

	– Maree Isaacs (1 July 2025 to 30 June 2026); and 

	– Raelene Murphy (1 January 2026 to 30 June 
2026, including as Chair from 1 May 2026 to 
30 June 2026). 

Board skills matrix 

The Board is responsible for Board succession 
planning, the appointment of new Directors and 
continuing professional development of Directors. 
In doing so, it has regard to the balance of skills, 
diversity, experience, independence and expertise 
on the Board. The Board uses a skills matrix which 
identifies the skills and experience needed to support 
WiseTech in achieving its strategy and meeting its 
regulatory and governance requirements. 

Concurrent with the FY26 Board evaluation, Directors 
undertook an assessment of the Board’s collective 
skills and experience utilizing an external platform. 
Directors’ competencies were evaluated against each 
skill and experience category in the Board skills matrix 
using a three-tiered proficiency scale: recognized 
experts with deep practicing experience, consistent 
ability to identify oversight risks, and broad knowledge 
or foundational understanding of subject area.

The Board skills matrix in this Corporate Governance 
Statement differs from that disclosed in the FY26 
Sustainability Report as a result of Board changes 
after the end of FY26. The assessment results set out 
below incorporate peer-adjusted ratings for Raelene 
Murphy, Roberto Castaneda, Christopher Charlton, 
Sandra Hook, Maree Isaacs and Richard White. 
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Tim Ebbeck’s assessment comprised a self-
evaluation only, reflecting his appointment effective 
1 September 2026. Andrew Harrison’s peer-adjusted 
rating is not included in the assessment results below, 
as he ceased to be a Director prior to the publication of 
this Corporate Governance Statement.

The Board will continually review and, if appropriate, 
update the Board skills matrix to reflect the needs of 
the business. 

The current key skills and experience represented 
by the Board as at 13 October 2026 is set out in the 
following matrix:

Board skills and experience Description of skills and experience Percentage of directors

Leadership
Board or senior executive experience in organizations 
with comparable size and complexity, including 
founder led organizations

Strategy and commercial acumen

Board or senior executive experience assessing, 
testing and implementing strategic objectives and 
plans for complex businesses, translating strategic 
objectives into concrete plans and capital allocation 
decisions and in mergers and acquisitions

Industry experience

Senior executive experience in technology sector, 
logistics industry, supply chain industries or other 
entrepreneurial or disrupter companies, senior 
executive or non-executive director experience in 
countries other than Australia and New Zealand

Technology and digital

Board or senior executive experience in technology 
or digital transformation, responsibility in information 
technology, data management and cyber security in 
comparable organizations

People and culture 

Board or senior executive experience in workplace 
culture and employee engagement, remuneration 
structures, performance monitoring, talent 
management and retention and succession plan

Governance, risk and compliance

Board or senior executive experience overseeing 
compliance framework, risk management, internal 
audit in organizations with comparable size 
and complexity

Financial and accounting
Experience in financial reporting integrity, 
overseeing external auditors and forecasts 
in comparable organizations

Sustainability and ESG
Experience in shifting community expectations, 
knowledge on ESG-related risk profiles and business 
opportunities from sustainability or ESG issues

Legend

	 Recognized experts with deep practicing experience

	 Consistent ability to identify complex oversights

	 Broad knowledge or foundational understanding of subject area
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Board tenure and diversity 

As at 30 June 2026, these were:

T E N U R E 1, 2

71%

29%

0-3 years 3-9 years 9+ years

A G E

45-54 years 55-64 years 65+ years

29%

14%

57%

G E N D E R  D I V E R S I T Y

Male Female

43%

57%

 

Independence of Directors 

The Board considers an independent Director to be 
a Non-Executive Director who is not a member of our 
leadership team and who is free of any interest, position, 
business or other relationship that might influence, 
or reasonably be perceived to influence, in a material 
respect, the unfettered and independent exercise 
of their judgment and their ability to act in the best 
interests of WiseTech Global as a whole rather than 
in the interests of an individual security holder or other 
party. The Board considers a range of factors relevant to 
assessing the independence of Directors in accordance 
with the ASX Recommendations. The Board considers 
quantitative and qualitative principles of materiality 
for the purposes of determining independence on a 
case‑by-case basis. 

As at the date of this Corporate Governance 
Statement, the Board considers that Roberto 
Castaneda, Christopher Charlton, Tim Ebbeck, 
Sandra Hook and Raelene Murphy are Independent 
Non‑Executive Directors. 

Andrew Harrison was previously an Independent 
Non‑Executive Director of the Company from July 2015 
to March 2024, including serving as Chair from 
September 2018. He was appointed Lead Independent 
Director from 31 March 2025 until 30 April 2026 and 
remained an Independent Non-Executive Director until 
30 June 2026. The Board (absent Andrew Harrison) 
has taken into account Andrew’s previous tenure 
when considering whether Andrew Harrison should be 
considered independent. The Board did not consider 
Andrew’s previous tenure to be sufficiently dominant 
or influential in the circumstances so as to conclude 
he was not independent. 

Richard White and Maree Isaacs, as Executive 
Directors and members of the leadership team, 
are not considered by the Board to meet the criteria 
of independent Directors. 

On this basis, the Board consisted of a majority of 
independent Directors during FY26. As noted above, 
Tim Ebbeck was appointed as an additional Independent 
Non-Executive Director, effective 1 September 2026. 

The Board regularly reviews the independence of each 
Director in light of interests disclosed to the Board.

Director orientation and education 

An orientation program is tailored to meet the needs of 
each new Director, including briefings on our strategy, 
financial, operational and risk management matters, 
our governance framework and Directors’ legal duties 
and obligations. 

1	 Richard White was Chief Executive Officer and Executive Director up until 24 October 2024. He was appointed Executive Chair from 26 February 
2025 to 6 July 2026. The period from 25 October 2024 to 25 February 2025 was not included in the calculation of his tenure. 

2	 Andrew Harrison was appointed to the Board on 31 March 2025. His previous Director tenure from 1 July 2015 to 31 March 2024 was not included 
in the calculation.
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As part of the Board meeting cycle, the Directors 
receive regular briefings and education sessions on 
the business and key developments in areas such 
as governance, regulatory and accounting matters. 
The Board periodically reviews whether there is a 
need to undertake specific training or professional 
development to maintain the skills and knowledge 
needed to perform their roles effectively. During the 
reporting period, the Directors took part in a risk 
workshop and received training from external 
experts on the AASB S2: Climate-related Disclosures 
reporting standard and on workplace health and 
safety, including psychosocial safety. 

Principle 3: Instill a culture of acting 
lawfully, ethically and responsibly 

Our values 

Our credo, mantras and values give us focus and 
purpose. Our values are disclosed on our website at: 
https://wisetechglobal.com/who-we-are/our-credo-
and-mantras/ 

Code of Conduct 

Our Code of Conduct outlines the ethical standards 
expected for all our Directors, senior executives, 
employees and other workers. WiseTech Global is 
committed to maintaining ethical standards in how 
we conduct our business activities and stakeholder 
relationships. Our Audit & Risk Committee is informed 
of any material breaches of our Code of Conduct. 

A copy of the Code of Conduct is available on our 
website at:  
https://wisetechglobal.com/who-we-are/our-credo-
and-mantras/

Whistleblower Protection Principles 

Our Whistleblower Protection Principles establish 
mechanisms and procedures for employees to report 
suspected unethical or illegal conduct in a manner 
which protects the whistleblower and gathers the 
necessary information for us to investigate such 
reports and act appropriately. 

Our Whistleblower Protection Principles apply to all 
staff globally. These principles are supplemented 
by additional policies to meet local requirements 
(including in Australia). The Board is informed 
of material reports under the Whistleblower 
Protection Principles. 

Our global Whistleblower Protection Principles are 
available on our website at:  
https://wisetechglobal.com/investors/corporate-
governance

Anti-Bribery and Corruption Policy 

We are committed to conducting our business 
activities in an ethical, lawful and socially responsible 
manner, and in accordance with the laws and 
regulations of the countries in which we operate.

The Anti-Bribery and Corruption Policy supports 
the Group’s Code of Conduct and, in particular, 
the Group’s firm commitment to operating as an 
ethical business organization. The Board is informed 
of any material breaches of our Anti-Bribery and 
Corruption Policy. 

Our Anti-Bribery and Corruption Policy is available 
on our website at:  
https://wisetechglobal.com/investors/corporate-
governance
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Principle 4: Safeguard the integrity of 
corporate reporting

Audit & Risk Committee 

The Audit & Risk Committee assists the Board in 
fulfilling its corporate governance and oversight 
responsibilities in relation to our periodic corporate 
reports, financial reporting process and internal 
control structure, management of risks and the 
external audit processes. 

The Committee’s primary function is to assist the 
Board to carry out its responsibilities to:

	– review and approve WiseTech Global’s consolidated 
financial reports and statements (including 
sustainability reporting); 

	– review and oversee systems of risk management, 
internal control and regulatory compliance within 
the Group, including overseeing the process for 
implementing appropriate and adequate control, 
monitoring and reporting mechanisms; 

	– review and oversee internal audit, insurance, 
legal compliance and related party transactions; 

	– review the adequacy of WiseTech Global’s 
corporate and financial reporting processes; and 

	– liaise with and monitor the performance and 
independence of the external auditor. 

The Audit & Risk Committee Charter sets out the role, 
responsibilities and composition of the Committee. 
In accordance with its Charter, it is intended that all 
members of the Committee should have a working 
familiarity with general financial and accounting 
practices, and at least one member must have 
accounting or related financial management expertise. 

A copy of the Audit & Risk Committee Charter is 
available on our website at:  
https://wisetechglobal.com/investors/corporate-
governance

During FY26, the Audit & Risk Committee comprised 
these Directors:

	– Roberto Castaneda (21 November 2025 to 
31 December 2025);

	– Michael Gregg (1 July 2025 to 20 November 2025); 

	– Andrew Harrison (1 July 2025 to 30 June 2026, 
including as Chair from 1 July 2025 to 30 
April 2026);

	– Sandra Hook (1 July 2025 to 30 June 2026); and

	– Raelene Murphy (1 January 2026 to 30 June 
2026, including as Chair from 1 May 2026 to 
30 June 2026).

Non-Committee members, members of management 
and our external auditor are requested to attend 
meetings of the Audit & Risk Committee by invitation 
of the Committee Chair. 

CEO and Interim CFO assurance 

The Board receives regular reports about the 
operational results and financial condition of the 
Group. The Board has received and considered a 
declaration from the CEO and the Interim CFO in 
relation to the FY26 financial statements, prior to 
approving the financial results, in accordance with 
ASX Recommendation 4.2. The declaration states 
that, in the opinion of the CEO and the Interim CFO, 
the financial records of the Group have been properly 
maintained and that the financial statements comply 
with the appropriate accounting standards and 
give a true and fair view of the financial position and 
performance of WiseTech Global, and that the opinion 
has been formed on the basis of a sound system 
of risk management and internal control which is 
operating effectively. The Board also has received and 
considered a declaration from the CEO and the Interim 
CFO in relation to the FY26 Sustainability Report, 
prior to approving the FY26 Sustainability Report. 
The declaration states that, in the opinion of the CEO 
and the Interim CFO, the substantive provisions of 
the FY26 Sustainability Report complied with the 
appropriate accounting standard. 

Periodic corporate reports 

Any periodic corporate reports that have not been 
audited or reviewed by an external auditor are 
subject to internal verification processes before being 
released to the market. Content is either verified 
by the Finance team against source data or data 
that has been audited or reviewed by the external 
auditor, or is reviewed and signed-off by relevant 
subject matter experts from within the business. 
Equivalent procedures are also used to verify other 
materials such as presentations to investors.
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Principle 5: Make timely 
and balanced disclosure 

Market Disclosure and Communications 
Principles 

Our Market Disclosure and Communications Principles 
establish procedures to help ensure that: 

	– we comply with our continuous disclosure 
obligations in accordance with the ASX Listing Rules 
and the Corporations Act 2001 (Cth); and 

	– our stakeholders have equal and timely access 
to information we make available. 

A copy of these Principles is available on our 
website at:  
https://wisetechglobal.com/investors/corporate-
governance 

Market announcements 

The Board approves all material market 
announcements prior to their release to the market. 
We also provide copies of all material market 
announcements to Directors promptly after they have 
been released. 

In accordance with best practice guidelines, 
we release any investor presentation materials that 
contain new and substantive information to the 
ASX Market Announcement Platform ahead of the 
presentation to investors and/or analysts. 

Principle 6: Respect the rights 
of security holders 

Investor relations 

WiseTech Global has an investor relations program 
to facilitate effective two-way communication with 
investors primarily through our AGMs, Investor Days, 
the Investor Center section of our website (as further 
detailed below) and a detailed program of interactions 
with institutional investors, retail investor groups, 
sell‑side and buy-side analysts, proxy advisers and 
the financial media. 

Annual General Meeting 

Our AGM is an opportunity for WiseTech Global to 
provide information to shareholders and to receive 
feedback from shareholders, including the opportunity 
for shareholders to ask questions about the business 
operations and management of WiseTech Global. 

To enhance shareholder access to the Board, our 2026 
AGM will be held as a hybrid meeting. Shareholders 
and proxyholders will be able to participate and ask 
questions onsite, in writing or orally via the online 
platform, and vote in real time during the AGM. 

Since WiseTech Global’s listing on the ASX in 2016, 
all resolutions at meetings of security holders have 
been decided on a poll. 

Investor website 

Our website includes a separate ‘Investor Center’ 
section, where shareholders and other stakeholders 
can access information about WiseTech Global, 
including annual reports and presentations, 
ASX announcements and share price information. 
The Investor Center is available at:  
https://wisetechglobal.com/investors/welcome/

Shareholders can elect to receive their annual 
reports, notices of meeting and dividend statements 
electronically or in print. In addition, shareholders are 
able to communicate electronically with us and our 
share registry, MUFG Corporate Markets, including 
being able to lodge voting instructions and proxy 
forms online. 
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Principle 7: Recognize and manage risk 

Risk Management Principles 

We view risk management as a continual process, 
integral to achieving our corporate objectives, 
managing our assets effectively and creating and 
maintaining shareholder value. 

Our Board is responsible for monitoring the Group’s 
risk management systems across its business, and 
the Audit & Risk Committee assists the Board in the 
discharge of this responsibility. Risk management 
is also delegated to a group of senior executives 
who oversee a system of internal controls and risk 
management and monitor and manage those risks. 
These executives hold regular meetings with the 
CEO, during which risks are discussed and analyzed, 
and any necessary actions are determined. Material 
exceptions or issues are reported to the Audit & Risk 
Committee and/or the Board. A review of the risk 
management framework is conducted by the Audit 
& Risk Committee at least annually to satisfy itself 
that the framework continues to be sound and that 
WiseTech Global is operating with due regard to the 
risk appetite set by the Board. A review of the risk 
management framework was conducted for FY26.

Our 2026 Annual Report includes a summary 
(on pages 98–102) of the main risks relevant to 
WiseTech Global. In addition, WiseTech monitors 
emerging risks that may impact our business over 
the medium to long term. While climate related, 
sustainability and social risks are monitored, they are 
not currently considered material drivers of WiseTech’s 
enterprise risk profile or financial performance. 

Internal audit 

A Risk Management and Internal Audit function 
operated throughout FY26. The Head of Risk and 
Internal Audit reports to the Chair of the Audit & 
Risk Committee. The role of the Risk Management 
and Internal Audit function is to provide assurance 
to executive management and the Board that an 
appropriate enterprise risk framework has been 
established, and that key controls are in place and 
operating effectively. The Internal Audit function 
has a global role and is assisted with resources from 
a co‑sourced specialist provider. 

Principle 8: Remunerate fairly 
and responsibly 

People & Remuneration Committee 

The People & Remuneration Committee’s role is to 
assist and advise the Board in relation to: 

	– the overall remuneration policy and incentive 
framework for all staff; 

	– changes to total remuneration packages for the 
CEO and the senior leadership team; 

	– terms of incentive offers made to the CEO and the 
senior leadership team; 

	– remuneration arrangements for 
non‑executive directors; 

	– the processes for overseeing performance 
accountability and effective monitoring of the 
senior leadership team, including setting and 
evaluating performance against goals and targets; 

	– remuneration structure and its effectiveness; 

	– recruitment, retention and termination strategies; 

	– the annual Remuneration Report; 

	– the appointment of remuneration consultants for 
the purposes of the Corporations Act 2001 (Cth); 

	– shareholder and other stakeholder engagement 
relating to our remuneration policies and practices; 

	– people practices and strategies that support the 
development of WiseTech Global’s desired culture 
and alignment with our values; 

	– progress towards pay equity and setting 
measurable objectives for achieving gender 
diversity in the composition of the senior leadership 
team and the broader workforce; 

	– people policies and practices, including with 
respect to workplace health and safety, to ensure 
they are fit for purpose, aligned with WiseTech 
Global’s values and risk appetite and support 
WiseTech Global’s ability to attract, develop, retain 
and motivate employees; 

8 8 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



	– CEO and senior leadership appointments, 
development and succession planning; 

	– organizational practices for supporting diversity 
and inclusion in accordance with WiseTech Global’s 
agreed principles; and 

	– disclosures relating to people and diversity. 

The People & Remuneration Committee Charter sets 
out the role, responsibilities and composition of the 
Committee. A copy of the charter is available on our 
website at:  
https://wisetechglobal.com/investors/corporate-
governance

During FY26, the People & Remuneration Committee 
comprised these Directors: 

	– Christopher Charlton (1 July 2025 to 30 June 2026); 

	– Michael Gregg (1 July 2025 to 20 November 2025); 

	– Andrew Harrison (1 July 2025 to 30 June 2026, 
including as Chair from 1 July 2025 to 30 
September 2025); 

	– Sandra Hook (as Chair from 1 October 2025 to 
30 June 2026). 

Remuneration Report 

Our Remuneration Report describes the policies 
and practices regarding the remuneration of 
Non-Executive Directors and the remuneration of 
Executive Directors and our senior leadership team. 

Securities Trading Policy 

Our Securities Trading Policy outlines the rules for 
Directors and employees with respect to trading in 
WiseTech Global securities. The purpose of the policy 
is to assist Directors and employees to comply with 
their obligations under the insider trading provisions of 
the Corporations Act 2001 (Cth). 

Our policy establishes trading blackout periods for 
key employees and Directors. The policy also requires 
that WiseTech Global’s securities acquired under 
an employee or Director equity plan must never be 
hedged prior to vesting and that WiseTech Global’s 
securities must never be hedged while they are 
subject to a holding lock or restriction on dealing 
under the terms of an employee or Director equity 
plan operated by WiseTech Global. 

Our Securities Trading Policy is available on our 
website at:  
https://wisetechglobal.com/investors/corporate-
governance 
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Review of operations

Principal activities 
WiseTech Global is a leading developer and provider of innovative software solutions for the logistics, global trade and supply 
chain industries worldwide. Serving more than 20,000 1 logistics companies and other industry participants across 193 countries 
– including 24 of the Top 25 Global Freight Forwarders 2 and 47 of the Top 50 Global Third-Party Logistics Providers (3PLs) 3 
– WiseTech delivers technology that drives productivity and integration across the supply chain. With the acquisition of e2open, 
WiseTech has expanded its network to encompass over 500,000 connected enterprises across manufacturing, logistics, channels 
and distribution, further strengthening its platforms and connectivity across the industry. With the vision to be the operating 
system for global trade and logistics, WiseTech is creating a multi-sided marketplace connecting carriers, logistics providers, 
importers, exporters and shippers.

Our industry-leading flagship technology, CargoWise, is a deeply integrated, global software platform for logistics service providers. 
Our software enables logistics service providers to execute highly complex logistics transactions and manage their operations on 
one global database across multiple users, functions, offices, corporations, currencies, countries and languages. Our main data 
centers in Australia, Europe and the U.S. deliver our CargoWise platform principally through the cloud, which customers access 
as needed and pay for usage as they execute on our platform.

Innovation and productivity remain key areas of focus for the business. We invest significantly in product development 
with more than $1.1b invested in the last five years (FY22 to FY26) and delivered over 6,500 product enhancements on the 
CargoWise application suite. This drives greater usage of our CargoWise platform, enabling the business to achieve sustainable, 
profitable growth. Our 3P strategy – Product; Penetration; and Profitability – is delivering our vision to be the operating system 
for global trade and logistics. We are building our capabilities and, where appropriate, fast-tracking our technology development 
and know-how through acquisitions. This allows us to deliver a comprehensive global logistics, trade and supply chain execution 
solution for our customers, from the first-mile road movement, through to connecting to long-haul air, sea, rail and road, 
and crossing international borders, to addressing supply and demand planning, trade management and coordination across 
large networks – all while navigating complex regulatory frameworks with improved compliance, safety, visibility, predictability, 
manageability and productivity.

We are committed to making a positive contribution to the communities that we are part of and recognize that our social license 
to operate is integral to our ability to create long-term value for our stakeholders. Our people, the communities and marketplaces 
in which we operate, and the environment are integral to our strategy and our operating decisions. We are focused on ensuring we 
prioritize accountability and that we have robust governance frameworks in place.

Our technology solutions have an important role to play in solving the complex pain points of the logistics, trade and supply chain 
industries and in enhancing productivity and efficiencies for our customers. We have secured a strong foundation for future 
technology development and geographic expansion, with 33 product development centers, including centers of excellence in 
Sydney, Bengaluru and Nanjing, and a headcount of around 5,500 people globally across 40 countries.

1	 Includes customers on CargoWise and non-CargoWise platforms whose customers may be counted with reference to installed sites, 
including deduplicated e2open customers.

2	 Based on Armstrong & Associates Inc. Top 25 Global Freight Forwarders List ranked by 2025 gross logistics revenue/turnover and freight 
forwarding volumes – updated 11 May 2026.

3	 Based on Armstrong & Associates Inc: Top 50 Global Third-Party Logistics Providers List ranked by 2025 gross logistics revenue/turnover 
– updated 11 May 2026.

Operating and financial review
for the full-year ended 30 June 2026
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Summary of statutory financial performance
During the twelve months to 30 June 2026 (FY26), WiseTech delivered record revenue growth in FY26 within guidance, driven by the 
successful acquisition of e2open.

Revenue increased 79% to $1,395.9m (FY25: $778.7m) 

Operating profit increased 21% to $353.3m (FY25: $291.3m)

Net profit after tax decreased 11% to $178.7m (FY25: $200.7m) 

Underlying NPAT increased 29% to $313.5m (FY25: $243.0m)

Basic earnings per share decreased 11% to 53.6 cents (FY25: 60.4 cents)

Summary financial results 1

FY26
USD $M

FY25
USD $M

Change
USD $M

Change
%

Recurring On-Demand License revenue 774.9 688.4 86.5 13%

Recurring Subscription and One-Time License (OTL) Maintenance revenue 550.6 74.2 476.4 642%

OTL and support services 70.4 16.2 54.2 336%

Revenue 1,395.9 778.7 617.2 79%

Cost of revenues (315.0) (107.7) (207.3) 192%

Gross profit 1,080.9 671.0 409.9 61%

Product design and development 2 (318.8) (185.3) (133.6) 72%

Sales and marketing (132.7) (51.6) (81.2) 157%

General and administration (276.0) (142.8) (133.2) 93%

Total operating expenses (727.6) (379.7) (348.0) 92%

Operating profit 353.3 291.3 62.0 21%

Net finance costs (131.7) (3.5) (128.3) 3682%

Profit before income tax 221.6 287.8 (66.3) (23)%

Tax expense (42.9) (87.1) 44.2 (51)%

Net profit after tax 178.7 200.7 (22.0) (11)%

Underlying NPAT 3 313.5 243.0 70.6 29%

Key financial metrics FY26 FY25 Change

Recurring revenue % 95% 98% (3)pp

Gross profit margin % 77% 86% (9)pp

Product design and development as % total revenue 2 23% 24% (1)pp

Sales and marketing as % total revenue 10% 7% 3pp

General and administration as % total revenue 20% 18% 1pp

M&A costs (USD m) 11.9 30.6 (18.7)

Capitalized development investment (USD m) 4 153.5 145.1 8.4

R&D as a % of total revenue 5 24% 34% (9)pp

1	 Differences in tables are due to rounding, see Note 2 to the Consolidated financial statements – Rounding of amounts.
2	 Product design and development includes $131.6m (FY25: $66.5m) depreciation and amortization but excludes capitalized 

development investment.
3	 Underlying NPAT is Net profit after tax excluding fair value gains/losses from changes to acquisition contingent consideration (FY26: 

$1.9m gain, FY25: $0.1m gain), non-recurring tax on acquisition contingent consideration (FY26: $4.0m, FY25: $2.8m), acquired 
amortization, net of tax (FY26: $81.1m, FY25: $12.6m), contingent and deferred consideration interest unwind, net of tax (FY26: $0.7m, FY25: 
$0.7m), M&A costs, net of tax (FY26: $0.4m, FY25:$30.6m), restructuring costs, net of tax (FY26: $51.2m, FY25: $1.2m), and gains/losses 
on divestment, net of tax (FY26: $7.2m loss, FY25: nil). The calculation of Underlying net profit after tax has been updated to include 
adjustments for restructuring costs and gains or losses on divestments. The FY25 comparative has been restated accordingly.

4	 Includes patents and purchased external software licenses used in our products.
5	 R&D is total investment in product design and development expense, excluding depreciation and amortization, but including capitalized 

development investment.

Operating and financial review
for the full-year ended 30 June 2026
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Revenue

Segment revenue
FY26

USD $M
FY25

USD $M
Change
USD $M

Change
%

WTG ex. e2open 854.8 778.7 76.0 10%

e2open 1 541.2 n/a 541.2 n/a

Total revenue 1,395.9 778.7 617.2 79%

Total revenue increased by 79% to $1,395.9m on FY25 ($778.7m). This growth was driven by:

	– $562.5m revenue from the contribution of acquisitions completed in FY25 and FY26, including e2open;

	– new CargoWise customers wins during the period, coupled with the continued growth from customers won prior to FY26, 
including Large Global Freight Forwarder (LGFF) rollouts; 

	– increased usage among existing customers and annual price increases implemented during the year to offset the impacts of 
inflation and generate returns on product investment;

	– new commercial model, CargoWise Value Packs (CVP), launched in December 2025; and

	– $12.5m favorable foreign exchange (FX) movements (FY25: $4.0m unfavorable).

CargoWise revenue grew by 11% to $756.9m (FY25: $682.2m). Growth was primarily driven by LGFF rollouts, increased usage from 
existing customers, annual price increases implemented during the period to offset the impacts of inflation and generate returns 
on product innovations and the new commercial model launched in December 2025. CargoWise revenue growth also included 
$8.7m from the contribution of acquisitions completed in FY25 and FY26, and $9.3m of favorable FX movement in FY26 (FY25: $2.4m 
unfavorable), partially offset by refinements to the new commercial model in 2H26.

Non-CargoWise revenue increased by 1% to $97.9m (FY25: $96.5m), driven by general price increases, offset by an expected 
contraction from non-CargoWise acquisitions completed in FY24 and prior years. Non-CargoWise revenue growth includes $6.1m 
from FY25 M&A activity and a $3.2m of favorable FX movement (FY25: $1.7m unfavorable).

Revenue from e2open contributed $541.2m in FY26, reflecting 11 months of contribution, and comprised predominantly recurring 
subscription revenue, with the remainder attributable to professional services revenue. We continued to execute e2open 
integration initiatives during FY26, including the transition to a more product-led operating model and commercial alignment 
activities aimed at improving customer retention and recurring revenue. Subscription revenue attrition continued during the year, 
reflecting the time required for these initiatives to take effect. With a continued focus on recurring revenues and transition to the 
WiseTech Partner Network model, professional services revenue reduced in the year as expected.

Recurring revenue for the Group decreased to 95% 2 of total revenue in FY26 (FY25: 98%), down 3 percentage points on FY25, 
reflecting e2open’s higher mix of professional services and other non-recurring revenue. CargoWise recurring revenue grew by 11%.

In FY26, CargoWise application suite revenue growth was operationally 3 achieved across 90%+ customer cohorts (from FY06 and 
prior through to FY26), with the customer attrition rate for the CargoWise application suite remaining extremely low at less than 
1%, as it has been since we started measuring more than 14 years ago 4. Our customers continue to stay and grow their transaction 
usage due to the productivity benefits and deep capabilities of our platform.

Foreign exchange: Our revenue is invoiced and costs are incurred in a range of currencies, reflecting the global nature of our 
customer base and operations, and as a result, may be positively or negatively impacted by movements in foreign currency 
exchange rates. We use FX instruments to hedge against currency movements.

Gross profit and gross profit margin
Gross profit increased by $409.9m, up 61%, to $1,080.9m (FY25: $671.0m) and the gross profit margin decreased to 77% (FY25: 
86%), largely driven by e2open. E2open has a higher proportion of professional services revenue with higher headcount in cost of 
revenues. This structurally higher cost base means e2open’s gross profit margin is lower and has a dilutive impact on our Group’s 
gross profit margin when consolidated. Excluding e2open, gross profit margin was 85% (FY25: 86%).

1	 e2open was acquired in August 2025 therefore prior period comparison is not reported.
2	 Recurring revenue percentage is the sum of revenue categorized as Recurring On-Demand License revenue and Recurring Subscription 

and One-Time License (OTL) Maintenance revenue divided by Total Revenue.
3	 Excluding customer consolidations and one-off adjustments.
4	 Annual attrition rate is a customer attrition measurement relating to the CargoWise application suite (excluding any customers on 

non-CargoWise and e2open platforms). A customer’s revenue is included in the customer attrition calculation upon leaving, i.e. having 
not used the product for at least four months.

Operating and financial review
for the full-year ended 30 June 2026
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Operating expenses
As expected, the inclusion of e2open changes the shape of the Group’s cost base, mainly in lower product design and development 
which reflects e2open’s sales-led approach. This is evolving as we transition them to a product-led model and the overall group 
cost base benefits from driving efficiencies over time, accelerated by the restructuring programs.

Our efficient operating model drives ongoing operating leverage, with overall operating expenses at 45% of revenue excluding 
e2open, restructuring and M&A costs, in line with the prior year (FY25: 45%).

Total R&D investment: In FY26, we continued our investment in product innovation to further develop our software platforms and 
to build our innovation pipeline as a strategic priority. Our R&D investment for the period increased by 29% to $340.7m (FY25: 
$263.8m), reflecting the acquisition of e2open and continued investment into the CargoWise platform.

In FY26, 24% of total revenue was reinvested in R&D, down 9 percentage points (FY25: 34%) and capitalized development was 
45% of FY26 R&D investment, down 10 percentage points (FY25: 55%), driven by e2open’s sales-led approach which results in 
lower proportions of R&D investment and capitalization rates. Capitalized development is expected to increase as the business 
transitions towards a product-led model. Excluding e2open, 30% of FY26 revenue was reinvested in R&D, down 4 percentage 
points from restructuring program exits, and 52% of R&D was capitalized, down 3 percentage points on FY25 from one-off product 
alignment. We continue to monitor the future benefits of AI to capitalized development.

Product design and development expense increased by 72% to $318.8m (FY25: $185.3m), reflecting:

	– $119.5m from the acquisition of e2open; and

	– increased amortization, primarily due to continued capitalized development investment.

As a percentage of revenue, product design and development expense was 23%, down 1 percentage point on the prior period 
(FY25: 24%). 

39% of WiseTech’s global workforce are now focused on product development (FY25: 64%), down 26 percentage points, reflecting a 
19 percentage point dilution from e2open consolidation and 7 percentage points from exits across restructuring programs. 

As a result of our significant R&D investment, in FY26 we delivered 1,827 new product enhancements on the CargoWise application suite, 
up nearly 50% on FY25, bringing total product enhancements delivered on the CargoWise application suite in the last five years to over 
6,500, and a total investment of more than $1.1b. We believe this investment is critical to delivering long-term value for our customers.

Sales and marketing expense increased to $132.7m (FY25: $51.6m) or 10% of total revenue (FY25: 7%). The increase from the prior 
period was $81.2m, reflecting the consolidation of e2open. Excluding e2open, such expenses were down 1 percentage point of 
revenue on FY25.

General and administration expenses of $276.0m (FY25: $142.8m) represented 20% of total revenue (FY25: 18%). The $133.2m 
increase from FY25 was driven by increased restructuring costs from the AI Transformation program, partly offset by lower e2open 
M&A costs. Excluding e2open, restructuring and M&A costs, general and administration costs as a percentage of revenue was up 1%, 
reflecting higher legal and advisory costs.

Net finance costs
Other net finance costs in FY26 of $131.7m (FY25: $3.5m) included $139.6m of finance costs (FY25: $7.3m), driven by increased 
interest expense from use of debt to fund the e2open acquisition. Finance income of $6.0m (FY25: $3.8m) was generated from 
interest income on cash balances.

During the year, the Group entered into interest rate swaps to hedge a portion of the increased debt exposure, providing greater 
certainty over future interest costs.

Cash flow
We continued to generate positive operating cash flows. Operating cash flow 1 increased 29% on FY25 to $564.0m (FY25: $436.5m). 
Free cash flow 2 of $410.7m was up 43% on FY25, with our free cash flow conversion rate down 2 percentage points to 74% (FY25: 75%).

Net cash flows from operating activities 3 increased 39% to $509.6m (FY25: $367.0m). Investing activities in long-term assets to fund 
future growth included:

	– $2,118.1m for the acquisition of e2open, contingent and deferred payments for prior acquisitions (FY25: $89.9m);

	– $142.5m in intangible assets as we further developed and expanded our commercializable technology, resulting in an increase in 
capitalized development investment for both commercialized products and those yet to be launched (FY25: $126.5m);

	– $10.8m in assets mostly related to data center capacity expansion including acquisition of U.S. data center, and IT infrastructure 
investments to enhance scalability, reliability and security (FY25: $23.0m); and

	– Partially offset by $8.3m of proceeds from Expedient divestment (FY25: nil).

Dividends of $47.5m (FY25: $42.2m) were paid in cash during FY26 with shareholders choosing to reinvest an additional $1.1m of their 
dividends via the dividend reinvestment plan. Our closing cash balance of $343.5m, in addition to $780.0m of undrawn revolving 
facility as at 30 June 2026, provides significant financial headroom to the Group, with total liquidity of over $1.1b.

1	 Operating cash flow is calculated as cash receipts from customers less cash payments to suppliers and employees.
2	 Free cash flow is calculated as operating cash flow less capitalized product design and development costs, licenses and patents 

(FY26: $142.5m FY25: $126.5m) and other net capital expenditure (FY26: $10.8m, FY25: $23.0m).
3	 Net cash flows from operating activities is operating cash flow less income tax paid.
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Strategic highlights 

CargoWise Value Packs
In December 2025, WiseTech launched its new commercial model, the CargoWise Value Packs (CVP), which is now established with 
more than 95% of CargoWise customers. We have seen some STL customers migrate to CVP ahead of their commitment agreement 
expiry, and a priority in FY27 will be to migrate the remaining STL commitment customers to the CVP commercial model. New SME 
customers are adopting CVP, with signings up by ~55% on the same period last year, and overall across all new customers up ~30%.

CargoWise AI
We are targeting up to ~50% labor cost savings opportunity for logistics service providers. WiseTech has six AI agents live, with a 
strong pipeline of AI agents designed to further improve productivity, reduce cost and create greater customer value.

AI Transformation
In FY26, we completed an AI Transformation program across Product & Development and Customer Service, which delivered 
$34m of annualized EBITDA run-rate savings, with a reduction in ~1,200 roles, in addition to our earlier program focused on 
high‑performance teams and early adoption of AI that delivered $17m of annualized EBITDA run-rate savings. AI has also 
changed how we build products, support customers and work across WiseTech.

AI is being adopted across WiseTech and we are seeing measurable productivity gains, with more than 75% of our people using AI 
in their day-to-day work, and more than 90% of our code is written or assisted by AI. Engineering productivity has increased 45% 
measured through our Productivity Acceleration and Visualization Engine, and across Customer Service we have seen 22% faster 
completion of support tickets through the use of AI.

E2open
During FY26, e2open continued its transition to a more product-led operating model, consistent with the WiseTech approach, 
established a clear product strategy, aligned teams to product portfolios and created a more unified roadmap across the 
business. Significant progress has also been made in standardizing product development, deployment and maintenance practices, 
while focusing on increasing product standardization and improving scalability and speed of execution. These improvements 
strengthen product focus and delivery, with e2open continuing to be recognized in leadership positions across industry analyst 
research from Gartner 1, IDC 2 and Nucleus Research 3.

In FY26, WiseTech achieved annualized run-rate savings of $64m, having surpassed its FY27 cost synergy target of $50m, 
delivering 8pp margin expansion of e2open Underlying EBITDA 4 versus FY25 pro forma.

Container Transport Optimization (CTO)
CTO went live in July 2026. Building on the strong foundations and growing usage of existing container transport solutions including 
Matchbox Exchange and Avantida, we will expand the network of container transport participants in Australia and drive further adoption.

Large Global Freight Forwarder rollouts
In FY26, we also secured four new LGFF rollouts of Sankyu, CJ Logistics, pre CVP, and Blue Water Shipping and XPD Global on CVP, 
delivering continued business momentum. We also achieved three new organic global rollouts ‘In Production’ 5, with Neptune Pacific, 
CTS International Logistics and ClearFreight. As of 30 June 2026, a total of 61 LGFF rollouts has been secured which include 13 of 
the Top 25 Global Freight Forwarders. LGFFs that are ‘Contracted and In Progress’ have more than 75% of their expected volume 
currently not live as of 30 June 2026, which creates significant future revenue upside.

Building long-term growth opportunities
We have expanded our market opportunity and are building the mission critical operating system across five adjacent markets: 
logistics and transport, anchored by CargoWise; connected supply chain orchestration, accessed through e2open; with future 
growth opportunities in trade finance and banking; customs, border and government agencies; and verified identity, trust and 
data through VerifyWise.

1	 Gartner Magic Quadrant for Transportation Management Systems – 30 March 2026.
2	 IDC MarketScape: Worldwide Manufacturing Track-andTrace/Serialization Solutions 2026 Vendor Assessment – 15 June 2026.
3	 Nucleus Research: Enterprise Supply Chain Planning Technology Value Matrix 2026 – 14 July 2026.
4	 Underlying EBITDA and Underlying EBITDA margin refers to reported EBITDA adjusted for costs relating to M&A, restructuring and gains/

losses from divestments.
5	 ‘In Production’ refers to CargoWise customers who are operationally live on the CargoWise application suite and are using the platform 

on a production database, having rolled out in 10 or more countries and 400 or more registered users on the CargoWise application suite, 
excluding customers classified as ‘Contracted and In Progress’.
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Post balance date events

Dividends
Since period end, the Directors have determined a fully franked final ordinary dividend of 8.8cps, representing a 14% increase on 
the FY25 final dividend. The final dividend is payable on 9 October 2026 to shareholders registered as at 14 September 2026 and 
represents a payout ratio of 17% of Underlying NPAT 1.

Acquisitions
On 3 August 2026, the Group completed the acquisition of a 100% interest in FRDM.ai, developer of AI-powered supply chain risk 
and compliance intelligence technology that maps supplier networks, manages human rights risks, and regulatory compliance 
across many tiers of the supply chain. Total upfront and contingent consideration is expected to be $24.3m, net of cash acquired. 
This transaction, while of strategic value, is not material to the Group.

Other items
On 19 August 2026, the Group was notified that the Australian Competition and Consumer Commission has commenced an 
investigation into an alleged contravention of the Competition and Consumer Act 2010 (Cth). The Group intends to fully cooperate 
with the investigation.

On 25 August 2026, the Company announced the appointment of Mr Tim Ebbeck as an independent Non-Executive Director, 
effective 1 September 2026. In addition to joining the Board, Mr Ebbeck will be appointed Chair of the Audit and Risk Committee, 
succeeding Ms. Raelene Murphy in that role. He will also become a member of the People & Remuneration Committee, and a 
member of the Nomination Committee.

Outlook for FY27
FY27 guidance is provided on the basis that market conditions do not materially change, and reflects current trends in supply chain 
volumes, noting that changes in industrial production and/or global trade (both favorable and unfavorable) may impact guidance.

Subject to the assumptions set out below, the Company anticipates FY27 revenue of $1.48b–$1.54b (representing revenue growth of 
6%–10%), Underlying EBITDA of $725m–$780m (representing growth of 12%–21% and Underlying EBITDA margin of 49%–51%.

The range reflects our view on adoption of the CargoWise commercial model by customers, further delivery and adoption of agentic 
AI in CargoWise and the launch and adoption of new products including VerifyWise. These levers have customer dependencies and 
at the lower end of guidance we are assuming growth in line with FY26 and modest adoption of new initiatives, and at the upper end 
assumes accelerated adoption.

We forecast significant margin expansion across the range, reflecting the continuation of our FY26 progress and strong focus on 
operating leverage in FY27.

1	 Underlying NPAT definition has been updated to now exclude restructuring costs (net of tax), to align with Underlying EBITDA. 
The dividend continues to be calculated on a like-for-like basis and is reflected in a lower payout ratio.
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FY27 guidance assumptions
Solid CargoWise growth, margin expansion and group deleveraging as we align e2open for 
higher quality revenue

FY27 guidance assumptions 
The range reflects our view on adoption of the CargoWise new commercial 
model by customers, further delivery and adoption of agentic AI in 
CargoWise and the launch and adoption of new products including 
VerifyWise. These levers have customer dependencies and at the lower end 
of guidance we are assuming growth in line with FY26 and modest adoption 
of new initiatives, and at the upper end assumes accelerated adoption.

Revenue:

	– CargoWise: ~12–20% growth from new initiatives as well as LGFF rollouts and 
new & existing customer growth

	– Revenue benefit expected to grow over time from remaining STL to CVP 
conversions, as we deliver proven operational efficiencies

	– 1H/2H skew: 45/55 CargoWise revenue skew due to timing of new 
products, AI features and expected adoption.

	– Non-CargoWise: Minor reduction as customers convert to CargoWise and 
non-recurring revenue reduces, as expected

	– E2open: Flat revenue as we focus on integration, product and revenue 
synergies and shift away from lower margin legacy revenue

	– Continuing transition to a product-led model and commercial 
alignment, with subscription revenue attrition expected to continue 
in FY27. Professional Services expected to reduce as WiseTech Way 
implementation and transition of service delivery to the partner 
network continues

	– Additional month of e2open from full year consolidation, partly offset by 
~$5m from divestment of Expedient in June 2026.

�Underlying EBITDA and EBITDA % 1:
	– Significant margin expansion momentum from ~$115m of annualized run rate 

savings from FY26 restructuring programs 

	– Ongoing focus on building high-performance teams and embedding of 
AI-led efficiencies expected to drive additional ~$40m annualized run-rate 
savings by end of FY27 with net savings of ~$10m in FY27

	– Capitalized development broadly flat on FY26 at ~45% as AI use and process 
efficiency continues to evolve

	– Further margin expansion and return to Group 50%+ Underlying EBITDA in 2H 
requires accelerated adoption of new initiatives aligned with upper end of 
guidance range assumptions.

Net leverage ratio:
	– Accelerated deleveraging pathway of ~2.2x by end of FY27 and <2.0x 

in FY28, driven by disciplined capital management and benefit from 
restructuring programs.

FY27 Underlying EBITDA 1

$725m–$780m

12%–21%
FY27 growth vs. FY26

FY27 revenue

$1.48b–$1.54b

6%–10%
FY27 growth vs. FY26

Guidance provided in line with 
these assumptions and those 
in the Appendix, slide 27.

Uncertainty around future economic 
and industrial production growth.

Prevailing uncertainties relating to 
sovereign and geopolitical risk may 
also reduce assumed growth rate.

FY27 Underlying EBITDA 1 %

49%–51%

3pp–5pp
FY27 growth vs. FY26 

1	 Underlying EBITDA and Underlying EBITDA margin refers to reported EBITDA adjusted for costs relating to M&A, restructuring and gains/
losses from divestments
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FY27 guidance assumptions and FX

Currency Pairs 1 FY26 Actual FY27 Guidance

AUD-USD 0.67 0.68

EUR-USD 1.17 1.15

GBP-USD 1.34 1.34

USD-ZAR 17.09 16.35

USD-TRY 43.14 47.28

NZD-USD 0.59 0.58

USD-RMB 7.01 6.78

CHF-USD 1.26 1.24

Sensitivities 2
Increase/
decrease

FY27 Revenue
$M

FY27 EBITDA
$M

Currency Pairs

AUD-USD +/- 5% +4.5 / -4.3 -3.5 / +3.4

EUR-USD +/- 5% +4.4 / -4.3 +0.5 / -0.4

GBP-USD +/- 5% +2.1 / -2.1 +0.5 / -0.5

USD-ZAR +/- 10% -0.6 / +0.8 -0.5 / +0.6

USD-TRY +/- 10% -0.1 / +0.1 - / -0.1

NZD-USD +/- 5% +0.8 / -0.8 +0.6 / -0.6

USD-RMB +/- 5% -0.3 / +0.3 +0.5 / -0.6

CHF-USD +/- 5% +0.2 / -0.2 -0.2 / +0.2

What is included in the FY27 guidance:
	– Retention of existing CargoWise customers consistent 

with historical levels

	– Overall supply chain volumes reflecting recent trends

	– New customer growth consistent with historical levels

	– New product and feature launches monetized

	– Contractual increases in revenue from existing 
customers, including those reflecting the end of 
temporary pricing arrangements

	– Standard price increases

	– Inflation in staff and other costs

	– Full year effect of FY26 acquisitions and e2open and 
a minor reduction for non-CargoWise revenue, as a 
group overall, from product exits, as expected

	– Effective tax rate assumed to be in the range of 
23%-27%.

What is not included in the guidance:
	– Revenue from new products in development but not 

planned to be commercialized

	– Benefits from migration of customers from 
non-CargoWise platforms, where CargoWise 
development is yet to be completed

	– Changes in the mix of invoicing currencies

	– Future potential acquisitions, divestments, revenues 
and associated costs

	– Uncertainty around future economic conditions 
and industrial production, international goods flow, 
sovereign and geopolitical risk.

Foreign Exchange 
	– ~28% of FY26 revenue in non-USD currencies, 11pp decrease vs. FY25 (~40%), reflecting the e2open consolidation

	– Natural hedges in some countries with both revenue and expenses denominated in local currencies 

	– Hedged positions now in place to cover ~30% of FY27 AUD and EUR revenue, along with ~40% of FY27 AUD cash costs, 
utilizing forward and collar contracts

	– FX essentially neutral on total revenue. Slight FX headwind on EBITDA, mostly in 1H.

1	 FX rates include the effects of FX hedging.
2	 Sensitivities include the effects of FX hedging.
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Risks and risk management
We recognize and manage a variety of business risks that could affect our operations and financial results. The key areas of 
potential risk facing WiseTech Global, and the steps we take to manage or mitigate these risks are described below.

Ability to attract and retain key personnel
Our success depends on attracting and retaining key personnel across all levels, including our senior leadership team, product 
development teams and broader global workforce. Leadership continuity, cultural preservation, and strategic alignment are critical 
focus areas. 

Succession planning relating to our Founder, Richard White remains a key focus. In July 2025, WiseTech appointed Zubin Appoo 
as Chief Executive Officer. In July 2026, Raelene Murphy was appointed Independent Chair of the Board and Richard White 
transitioned to the role of Executive Director while continuing as Chief Innovation Officer.

The loss of key personnel, or delay in their replacement, could adversely impact our ability to expand and operate our business 
and increase the potential loss of business process knowledge.

To mitigate this risk, we invest significantly both in our workforce and in processes and systems to ensure knowledge and skills 
are maintained within the Group. Our remuneration framework includes components designed to support the recruitment, 
motivation and retention of our staff and drive our high-performance culture.

Execution of the integration program
In recent years, we have completed a number of strategic acquisitions. The integration of these acquisitions, particularly significant 
transactions such as e2open, remains a large scale and resource intensive process. Given the scale, there is a risk that the expected 
benefits of an acquisition are not fully realized or do not generate an adequate return on investment.

Our established integration framework is structured around 3 horizons:

	– integrating the operations and workforce;

	– enhancing and driving the product capability and commercial foundations; and

	– growing revenue through new and existing products and capabilities and the acquired customer base.

This framework is delivered through the five integration pillars, designed to drive consistent and scalable value delivery:

	– embedding our culture;

	– centralizing our core business functions;

	– consolidating our products;

	– aligning our commercial model; and

	– installing our productivity injections via the WiseTech Way.

The integration program is designed to be delivered through a combination of self-service toolkits and utilizing of our internal 
architectures and engines, together with talented teams across our 33 product development centers worldwide. When considering 
a target for potential acquisition, we assess the capabilities of the business to support the integration and product development 
phases mentioned above. The program is supported by our established M&A integration playbook and M&A integration team.

Delivering our product, integration and growth priorities at pace
Our ability to execute our strategic product, integration and growth priorities at both pace and quality is central to delivering 
revenue growth and sustaining market confidence. There is a risk that delivery falls behind plan, that new products or capabilities 
do not meet customer expectations, or that the pace and complexity of concurrent initiatives (including major integrations such 
as e2open, our commercial model evolution, and AI-enabled development) stretch our resources or introduce technical and 
execution challenges. A shortfall in delivery or the lack of communication and measurement of progress, could result in missed 
market opportunities, impact revenue and an adverse erosion of stakeholder and investor confidence. Whilst our expansion beyond 
our core CargoWise logistics platform into adjacent vertical markets, including global trade and supply (TradeWise), trade finance, 
customs and government, and verified identity and trust (VerifyWise) broadens our addressable market, it also increases execution 
complexity and heightens our reliance on successfully integrating acquired capabilities.

We manage this risk through disciplined product and portfolio planning. Our sustained significant investment in product 
development and innovation, combined with the productivity disciplines of the WiseTech Way, is designed to ensure we continue 
to deliver customer value at scale. We view consistent, high-quality execution, not only as a risk to be managed but as our primary 
lever to extend our market leadership.
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Regulatory and compliance complexities
WiseTech Global’s growth, both organic and through acquisition, increases our exposure to a wide range of compliance and 
regulatory requirements. To mitigate this risk, we continually monitor the regulatory requirements in our global network to aim 
for full compliance.

Our Code of Conduct reinforces our commitment to comply with all laws and regulations relating to our business and operations. 
We are committed to maintaining ethical standards in how we conduct our business activities and stakeholder relationships. 
WiseTech Global’s reputation as an ethical organization is important to our ongoing success. We expect our people to meet these 
standards. In FY26, WiseTech commenced reporting under the AASB S2 Climate related Disclosures, as required by the Australian 
Sustainability Reporting Standards (ASRS) and the Corporations Act 2001 (Cth).

WiseTech Global operates in a competitive industry
We compete against other commercial logistics service software providers and within the marketplace face the risk that:

	– competitors could increase their competitive position through product innovation or expansion, marketing campaigns, 
price discounting or acquisitions;

	– our software products may fail to meet our customers’ expectations;

	– we may fail to anticipate and respond to technology changes as quickly as our competitors;

	– logistics service providers may continue to operate in-house developed systems in preference to commercial logistics 
software; and

	– new competitors could emerge and develop products (including cloud-based software) which compete with our products.

We believe our technology solutions have an important role to play in solving the complex pain points of the logistics, trade and 
supply chain industries, and our commitment to relentlessly invest in product development, are the most effective litigants to this 
risk. We continue to invest significantly in product development and innovation, investing more than $1.1b in the past five years.

In FY26, we reinvested 24% of our revenues in product development and innovation and delivered 1,827 new product features 
and enhancements to the platform. We also continue to acquire software vendors in key geographic regions and technology 
adjacencies, enlarging our global footprint and technology capacity and capability.

We also continue to monitor global trends in digital supply chains, cloud adoption and generative AI applications to ensure we 
remain attune to customer needs and market shifts.

Failure to retain existing customers and attract new customers
Our business success depends on our ability to retain and grow usage by our existing customers, as well as our ability to attract 
new customers. There is a risk that our customers reduce their use of our software, in terms of users and volume of transactions, 
or that they cease to use our software altogether, leading to a reduction in revenue. This includes the risk that larger customers 
elect to develop or migrate to in-house or alternative platforms.

We mitigate this risk by:

	– providing our customers with direct access to our platform to new sites/geographies;

	– continuing to innovate and add more modules and functionality, which drive productivity benefits for our customers 
and respond to industry and regulatory changes faced by customers;

	– having no material reliance on any single customer;

	– providing a platform which enables rapid onboarding of users without additional contract negotiations; and

	– maintaining dedicated account management and engagement for large strategic customers to understand their evolving needs, 
support adoption and address issues proactively.

Our success in managing this risk is characterized by the high level (over 99%) of recurring revenue for our CargoWise platform 
in FY26 and our low level (<1%) of annual customer attrition (by CargoWise customers) every year for the past 14 years.

Decline in trade volumes and economic conditions
Our customers are logistics service providers and beneficial cargo owners whose business operations depend on regional and 
global logistics activities, which are closely linked to regional and global trade volumes. A decline in regional and global trade 
volumes and recessionary economic conditions including, but not limited to, the effects of global pandemics, geopolitical events, 
economic tariff and trade policies, may adversely affect our financial performance.

Our software provides an integrated logistics execution solution and supply chain management platform which increases 
productivity and drives efficiency in a complex, highly regulated and competitive industry. Our commercial model and diversified 
addressable market provide structural resilience to changes in external trade conditions. We believe that risks associated with a 
reduction in trade volumes and economic conditions would be offset by the opportunities which present themselves from changes 
in trade routes, regulation, trade patterns and increased drive for efficiencies amongst our customers.
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Impact of foreign currency on financial results
As a global business, a significant portion of our revenue (FY26: ~23%) is invoiced in currencies other than US dollars. Therefore, our 
financial results are influenced by movements in the foreign exchange rates of currencies including the Australian dollar, pound 
sterling and euro. In FY25, we transitioned our financial reporting to U.S. dollars, which better reflects the currency composition of 
our business activities and provides improved alignment with our global logistics customer base. This change is expected to reduce 
some of the volatility caused by exchange rates movements in prior reporting periods. This risk is partially offset by natural hedges 
where we also incur operational costs in the same foreign currency. Where appropriate, we utilize foreign exchange contracts to 
hedge the currency risks on a portion of forecast exposures.

WiseTech’s financial position must support strategic acquisitions and global expansion
As we pursue strategic growth initiatives, including the recent strategically significant $2.1b acquisition of e2open, which has 
been fully funded by a new $3.0b syndicated debt facility; we must ensure prudent liquidity and capital management to meet 
operational and integration needs, fulfill integration commitments, and maintain flexibility for future investments.

To mitigate these risks, we:

	– Look over time to maintain a healthy balance sheet, prioritizing free cash flow conversion and operational discipline;

	– Monitor funding requirements, debt maturities and liquidity buffers under rigorous treasury oversight; and

	– Continue to assess capital structure resilience in the context of M&A activity and long-term growth objectives.

Disruption or failure of technology systems
The performance, reliability and availability of our technology platform, data center and global communication systems (including 
servers, internet, hosting services and cloud environment in which we provide our products) are critical to our business. There is a 
risk that these systems may be adversely affected by disruption, failure, service outages or data corruption.

Prolonged disruption to our IT platform, operational or business delays, could cause reputational damage and potentially lead to 
customer churn, legal claims by customers, and a reduced ability to attract new customers. This risk is heightened as WiseTech 
scales its operations globally and as customer reliance on real-time logistics execution continues to grow.

We improve our resilience and mitigate this risk by:

	– operating standalone data centers in three distinct regions around the world to reduce reliance on any individual data center;

	– having a global network of support centers, augmented by ACE, our AI enabled support system, to provide 24/7 365 support 
internally; and

	– automated replication of data.

In addition, we have a business continuity management framework in place, including disaster recovery planning and testing, 
incident response plans and crisis management plans. Our technology framework provides for segregation of data, backups 
stored on independent infrastructures and critical access monitoring.

The risks and controls related to continuity of service are continually assessed, modified and improved as the internal and external 
environment changes.

Security breach and data privacy
Our products involve the storage and transmission of WiseTech’s internal data and our customers’ confidential and proprietary 
information and our risks include security breaches of our data and information by unauthorized access, theft, destruction, 
loss of information, or misappropriation or release of confidential data.

To mitigate these risks, we have adopted a layered approach to protecting data that includes physical security, system 
security, policy, governance, logging and auditing. We have completed an independent Service Organization Control audit of 
our key WiseCloud systems. We perform penetration testing on our key business systems (including our acquired businesses) 
and remediate any potential issues identified by the testing.

We further manage and document these controls through the implementation of the ISO 27001 Information Technology standard.

WiseTech benchmarks our data privacy compliance against the highest prevailing laws and regulations, which is currently the 
General Data Protection Regulation (GDPR), while remaining compliant with local law nuance in all locations we operate to safeguard 
customer data.
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Artificial intelligence adoption and governance
Artificial intelligence (AI) represents one of our most significant near-term opportunities to enhance and accelerate our product 
capability, engineering productivity, customer experience and new revenue streams. At the same time, the accelerating adoption 
of AI by WiseTech, our people, our customers, our vendors and by threat actors, introduces data, security, legal and operational 
governance risks if adoption outpaces proportionate guardrails.

Key risks include data leakage or unauthorized access through AI enabled interfaces or automation errors, the misuse of AI 
tools by employees or third parties, regulatory uncertainty as AI specific laws continue to evolve across our global markets, 
and the risk of competitive disadvantage if we fail to safely and effectively adopt emerging AI capabilities. As AI extends into 
customer-facing applications, meeting rising customer and regulatory expectations for transparency and responsible AI use is 
increasingly important.

To manage this risk, we have completed a review of our AI governance and will continue to enhance and improve our mitigations and 
guardrails to scale alongside greater AI adoption across the business. Our governance builds on our existing risk, security, privacy 
and compliance frameworks and our controls over access to source code and proprietary data in AI tools, and is supported by 
ongoing monitoring of the evolving regulatory landscape (including emerging AI-specific laws) and continued investment in staff 
capability and training. We continue to invest in AI-enabled product features and workforce productivity, positioning WiseTech to 
realize the benefits of AI while maintaining appropriate governance and protection of our data and systems.

Intellectual property
The value of our products is partially dependent on our ability to protect our intellectual property, including business processes 
and know-how, copyrights and trademarks. There is a risk that we may be unable to detect the unauthorized use of our intellectual 
property rights in all instances. Further, there is a risk that third parties may allege that our products use intellectual property 
derived by them or from their products without their consent or permission, potentially resulting in disputes or litigation.

We mitigate this risk through an active program of monitoring and registering patents and other intellectual property where 
appropriate, and through protections in contractual agreements. Both internal and external legal resources are used to support 
this process.

Fraudulent activity or misconduct could result in financial, reputational or legal harm
WiseTech is exposed to the risk of internal or external fraudulent activity, which may involve theft of assets, manipulation of 
financial or operational systems, misuse of technology, or exploitation of human vulnerabilities (e.g. social engineering, deepfakes). 
This includes the risk of collusion, identity fraud, or unauthorized access to sensitive data and financial systems.

We mitigate this risk through layered controls including:

	– Segregation of duties and approval thresholds;

	– Regular fraud and IT risk assessments;

	– Secure authentication protocols and user access controls;

	– Cybersecurity awareness training, including social engineering simulations; and

	– Whistleblower and ethics reporting mechanisms overseen by the Board.

We continue to monitor the evolving threat landscape and incorporate advanced fraud prevention technologies and education to 
protect against increasingly sophisticated attacks.

Effective Board governance is critical to strategic execution and accountability
Effective Board oversight is essential to WiseTech’s strategic alignment, risk management, and long-term value creation. A lack of 
independence, insufficient diversity of thought, or inadequate challenge of management could impair the Board’s ability to fulfill its 
governance responsibilities.

To address this risk, we periodically assess Board composition and capabilities, and support a fit-for-purpose governance model 
appropriate for our stage of growth. In FY26, governance maturity remained a focus, particularly following leadership transitions, 
including the appointment of a new Chief Executive Officer and, in July 2026, an Independent Chair, strengthening the separation 
of the Chair and management roles. Recent changes include new independent Non-Executive Director appointments, committee 
reassignments, and structured engagement between the Board and senior management.

Ongoing evaluation of Board performance and structure, supported by external benchmarking and governance frameworks, 
helps ensure the Board continues to act with independence, insight and accountability.

Operating and financial review
for the full-year ended 30 June 2026
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WiseTech is committed to maintaining a safe and mentally healthy workplace
As our business grows and evolves, so do the expectations around workplace wellbeing, including the management of psychosocial 
risks. These may include work related stress, fatigue, high job demands, or inappropriate behaviors that can impact the mental 
health, safety and engagement of our people.

We are committed to fostering a safe, inclusive and psychologically supportive work environment. Our wellbeing programs, 
leadership engagement, and flexible work practices support mental health and sustainable performance. The Board and 
management monitor psychosocial risks through regular feedback, incident reporting, and culture surveys, and we respond 
with initiatives that promote resilience, balance and respect across all levels of the organization.

Climate-related risks
While climate-related risks are monitored, they are not currently considered material drivers of WiseTech’s enterprise risk profile 
or financial performance. WiseTech has undertaken climate scenario analysis and financial modeling of key physical and transition 
risks as required by the Australian Sustainability Reporting Standards. No climate-related risk is anticipated to materially impact 
our financial position, performance or cash flows in the short, medium or long term.

Monitoring of emerging Risks
In addition to our established enterprise risks, WiseTech continuously monitors emerging risks that may impact our business 
over the medium to long term. This forward-looking approach enables us to anticipate shifts in technology, regulation, customer 
expectations, and the broader operating environment. We are actively considering emerging risks such as the growing complexity of 
global data sovereignty requirements, and the cumulative impact of ongoing acquisition activity on culture and integration capacity.

We also recognize the increasing importance of psychosocial wellbeing and hybrid work models in shaping organizational resilience 
and engagement. We view the management of these risks not only as a safeguard but also as an opportunity to strengthen our 
competitive advantage, drive innovation, and enhance long-term value creation. These areas are regularly reviewed by our Risk 
and Executive teams to ensure our risk framework remains dynamic and responsive to change.

Operating and financial review
for the full-year ended 30 June 2026
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FY22
USD M

FY23
USD M

FY24
USD M

FY25
USD M

FY26
USD M

Recurring On-Demand License revenue 358.8 461.7 587.2 688.4 774.9

Recurring OTL maintenance revenue 54.2 68.5 75.1 74.2 550.6

OTL and support services 47.9 21.9 21.3 16.2 70.4

Revenue 460.9 552.2 683.7 778.7 1,395.9

Cost of revenues (67.5) (84.8) (109.3) (107.7) (315.0)

Gross profit 393.5 467.4 574.3 671.0 1,080.9

Operating expenses

Product design and development 2 (104.3) (125.6) (167.8) (185.3) (318.8)

Sales and marketing (36.5) (46.8) (59.2) (51.6) (132.7)

General and administration (67.1) (92.0) (97.7) (142.8) (276.0)

Total operating expenses (207.8) (264.4) (324.7) (379.7) (727.6)

Operating profit 185.6 203.0 249.6 291.3 353.3

Finance income 1.0 5.2 1.7 3.8 6.0

Finance costs (3.0) (4.8) (11.1) (7.3) (139.6)

Fair value gain on contingent consideration 0.1 0.1 0.2 0.1 1.9

Profit before income tax 183.7 203.6 240.4 287.8 221.6

Tax expense (41.9) (60.0) (68.2) (87.1) (42.9)

Net profit after tax 141.8 143.6 172.3 200.7 178.7

Key financial metrics

Recurring revenue % 90% 96% 97% 98% 95%

Gross profit margin % 85% 85% 84% 86% 77%

Product design and development as % of total revenue 2 23% 23% 25% 24% 23%

Sales and marketing as % of total revenue 8% 8% 9% 7% 10%

General and administration as % of total revenue 15% 17% 14% 18% 20%

Capitalized development investment (USD m) 3 62.2 91.0 128.8 145.1 153.5

Total R&D as a % of total revenue 4 29% 32% 35% 34% 24%

1	 Differences in tables are due to rounding, see note 2 to the Consolidated financial statements – Rounding of amounts.
2	 Product design and development includes $131.6m (FY25: $66.5m) depreciation and amortization but excludes capitalized 

development investment.
3	 Includes patents and purchased external software licenses used in our products.
4	 R&D is total investment in product design and development expense, excluding depreciation and amortization, but including capitalized 

development investment.

Five year financial summary 1
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Letter from the People & Remuneration Committee
Dear Shareholder, 
On behalf of the WiseTech Global Board, I am pleased 
to present the Remuneration Report for the year ended 
30 June 2026 (FY26). The Remuneration Report covers our 
approach to remuneration for Key Management Personnel 
(KMP), the link between performance and reward, and 
remuneration outcomes for FY26. It also addresses the 
first strike against our FY25 Remuneration Report.

Evolution of governance, leadership and business
FY26 was a year of significant change and continued 
transformation for WiseTech. Since FY25, the Board has taken 
material steps in strengthening its governance structure, 
which importantly has included the appointment of Raelene 
Murphy as independent Board Chair effective 7 July 2026. 
This move to a more traditional Board leadership structure 
reflects the Board’s commitment to strong, independent 
oversight of management, including in relation to executive 
remuneration, and is a structural change the Committee 
believes will strengthen governance rigor going forward. 
As well, we have also made significant progress on our 
previously announced Board renewal process, with three 
new independent, non‑executive directors joining the Board 
during FY26. We have also announced the appointment of 
Tim Ebbeck, effective 1 September 2026, as an additional 
independent, non-executive director and our new Chair of the 
Audit & Risk Committee, bringing additional financial expertise 
and independence to our Board.

Importantly, in FY26 we appointed our permanent CEO, Zubin 
Appoo, and completed our largest-ever acquisition, e2open. 
We also accelerated a bold AI Transformation Program, 
which has delivered increased efficiency and productivity 
and significant annualized run-rate cost savings.

The People & Remuneration Committee also evolved during 
FY26 as part of the Board renewal program, and I was 
appointed Chair of the Committee in October 2025. My fellow 
Committee members and I remain committed to ensuring a 
remuneration framework that is fair, robust and clearly aligned 
with the creation of long-term shareholder value, and that 
motivates, incentivizes and retains the talent required to 
deliver WiseTech’s strategy and create long-term sustainable 
value for shareholders.

Although we note that these items are governance-related 
and not strictly related to remuneration, it was feedback that 
we received concurrently with views on remuneration, so we 
have chosen to address them in this letter.

“First strike” at the 2025 AGM
At the 2025 AGM, WiseTech Global recorded a first strike under 
the Corporations Act 2001 (Cth), with 49.47% of votes cast 
against the resolution to adopt the FY25 Remuneration Report. 
The Board did not take this outcome lightly. We acknowledge 
the concerns shareholders raised about aspects of our 
FY25 remuneration arrangements and sincerely thank those 
shareholders and proxy advisers who took the time to engage 
with us and share their feedback.

In response to the first strike, the Board has actively engaged 
with shareholders and proxy advisers throughout FY26 to 
understand and respond to the areas of concern. This has 
included reviewing feedback received from shareholders 
and proxy advisers before and after the 2025 AGM through 
a series of engagement meetings, and carefully reviewing the 

Company’s remuneration framework, performance incentive 
structure and related disclosures with the support of expert 
external advisers.

A key piece of feedback we received from shareholders and 
proxy advisors related to the Board’s FY25 decision to carry 
forward the untested portion of that year’s performance 
equity incentive for Executive KMP and senior leaders. 
Having carefully weighed this feedback, (and in recognition 
of the shareholder experience), the Board has determined 
that none of the carried-forward FY25 performance equity 
incentive will be paid out.

As disclosed in the FY25 Remuneration Report, the Board 
had originally decided that the untested portion of the FY25 
performance equity incentive would be carried forward as 
a one-off opportunity into FY26, subject to meeting both 
WiseTech and individual performance conditions. This reflected 
the unique circumstances of FY25 – an unprecedented year 
in which disruptions beyond management’s control, including 
Board changes, affected the business – notwithstanding that 
the global team delivered solid financial results and progressed 
key strategic initiatives, including the transformative 
acquisition of e2open. The Board’s intention at the time was 
to keep our people focused on long‑term value creation and 
reinforce a high-performance culture in response to those 
circumstances. However, having reflected on that approach, 
the Board considers that not paying out the carried-forward 
incentive is the most appropriate outcome, to address 
the concerns raised by shareholders and proxy advisors, 
notwithstanding the fact that the relevant performance 
conditions for the carried‑forward portion have been satisfied.

In addition, we received feedback that shareholders and proxy 
advisers wish to see more granular disclosure of individual KPI 
weightings for Executive KMP. In response to this feedback, 
this year’s Remuneration Report includes granular disclosure 
of the weighting attributed to each KPI applied to Executive 
KMP in FY26.

The Board has received feedback from a number of 
shareholders regarding the use of a one-year performance 
period for performance equity incentives, as opposed to 
a longer period, and we have taken this feedback seriously.

Having weighed this feedback carefully, the Board’s current 
view is that a one-year assessment period remains appropriate 
for WiseTech at this stage of its development, given the pace 
at which the business and the broader technology landscape 
continue to evolve. The past year has been a useful test of 
this thinking: the speed with which AI and agentic AI moved 
from emerging technology to a critical, sector-defining force 
across global technology this year is a reminder of how quickly 
the environment WiseTech competes in can shift. A shorter 
assessment period allows the Board to set annual targets that 
remain genuinely relevant to the business’ circumstances, 
rather than fixing goals years in advance against conditions 
that may no longer hold.

We would also note that this is not a trade-off against long‑term 
alignment: the performance equity that results from this annual 
assessment vests over multiple years, giving executives ongoing 
exposure to WiseTech’s share price performance well beyond 
the year in which performance is assessed.
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The Board does not regard this as a settled matter. We will 
continue to monitor the effectiveness of this structure, 
welcome continued dialogue with shareholders on it, 
and will keep it under review as the business and market 
practice evolve.

Further details regarding the first strike and the Board’s 
response are set out in the “Response to first strike 
against FY25 Remuneration Report” section of the 
Remuneration Report.

In addition, the Board has received feedback from shareholders 
and proxy advisers on matters relating to governance 
concurrently with feedback on remuneration‑related matters. 
A summary of this feedback is set out below.

Response to feedback

Shareholder and proxy adviser feedback Board response

Feedback on Executive Chair structure Addressed structurally with permanent CEO appointed effective 
28 July 2025, and appointment of Independent Board Chair effective 
7 July 2026.

Board independence Three independent non-executive directors appointed in FY26 with 
a further appointment announced for FY27, which will bring the total 
number of independent directors to 5, with 2 executive directors.

Delineation of responsibilities between  
CEO and Founder/CIO

Delineation framework established in July 2025 to formalize 
the operational distinctions and respective areas of responsibility 
as between the CEO and the Founder/CIO. The framework is under 
ongoing review to ensure it reflects the evolving needs and structure 
of the business, including the change in governance structure to an 
Independent Board Chair.

One-year performance period for LTI Reviewed and retained one-year assessment period, with the 
rationale set out in the FY26 Remuneration Report. The Board will 
continue to consider feedback in light of evolving business and 
market practices.

Carry forward of the untested portion  
of FY25 performance equity incentive

No payout for the carried-forward incentive.

Disclosure of individual KPI weightings  
for Executive KMP

Disclosure of the weighting attributed to each KPI 
applied to Executive KMP in FY26 is included in the FY26 
Remuneration Report.

Measuring performance The Board conducted a detailed performance review of the CEO 
after his first year in the role, and had key management participate 
in a CEO 360 assessment.

CEO remuneration being below market As noted below, a benchmarking exercise for the CEO’s remuneration 
has been conducted with the assistance of external remuneration 
experts, and the Board has approved an adjustment for FY27 that 
brings the CEO’s remuneration closer to market positioning.
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FY26 Incentive outcomes
Executive KMP performance for FY26 was assessed against 
a common framework of Company financial measures 
and individual strategic objectives, with outcomes and KPI 
weightings set out in detail in this report. As noted above, 
the Board has also determined that none of the untested 
component of the FY25 performance equity incentive 
carried forward into FY26 will be paid out, in response to 
the feedback we have received from investors and proxy 
advisors and in recognition of the shareholder experience.

While organic revenue growth was at the bottom end 
of the assumptions underlying guidance, primarily 
due to refinements in the new commercial model in 
2H26, the progress on EBITDA margin improvement, 
the achievement of significant annualized run-rate savings, 
the integration of e2open, and the acceleration of our AI 
strategy have resulted in FY26 incentive awards at stretch 
for our CEO and Interim CFO.

CEO remuneration benchmarking and FY27 adjustment
At the time of Zubin’s appointment to CEO in July 2025, 
the Board decided to take a conservative approach to 
setting his remuneration, taking into consideration the 
Executive Chair structure then in place and the unique 
circumstances of the Founder & Chief Innovation Officer 
remaining active in the business. The Board’s intention 
was to later review and adjust Zubin’s remuneration toward 
market positioning as his tenure and performance in the 
role were established. Now that Zubin has completed his 
first year as CEO and has successfully led the Company 
through a period of significant transformation, the Board 
considered it appropriate to review his remuneration 
against this combination of performance outcomes 
and the Company’s substantial increase in scale.

As detailed in this report, the FY27 adjustment to the 
CEO’s remuneration was informed by a benchmarking 
exercise that was conducted with the assistance of external 
remuneration experts to consider relevant peer companies 
(as set out in the Remuneration Report) with comparable 
market capitalization and revenue. Following the external 
benchmarking exercise, and having regard to market 

practice, shareholder feedback and alignment with the 
Company’s strategy, the Board has approved an FY27 
CEO remuneration package comprising total fixed cash 
remuneration (inclusive of superannuation and a cash 
allowance) of AUD 933,500, remuneration equity of AUD 
900,000, and a performance equity incentive opportunity 
of AUD 2,000,000, with the opportunity for a further 50% 
for exceptional achievement. This adjustment reflects an 
increase of 28% to total fixed remuneration and brings the 
CEO’s total maximum remuneration opportunity to AUD 
4,833,500, addressing the below-market positioning of his 
prior package following the Company’s increase in scale.

Importantly, over 80% of the CEO’s total remuneration 
opportunity for FY27 is delivered as share rights with 
deferred vesting, and over 62% of total remuneration 
opportunity is at risk, contingent on the achievement of 
financial and strategic performance measures. The Board 
considers this structure directly addresses the prior 
below-market positioning while ensuring the increase itself 
is substantially weighted toward future performance in 
alignment with shareholder interests, rather than fixed pay.

Conclusion
The Board recognizes that shareholders, employees 
and other stakeholders have looked to us for clarity, 
accountability and decisive action, and the People & 
Remuneration Committee has sought to ensure that 
remuneration outcomes and governance settings reflect 
that responsibility.

We appreciate the feedback from stakeholders on our 
remuneration arrangements and will remain genuinely 
open to listening and evolving our thinking in response 
to that feedback.

On behalf of the People & Remuneration Committee 
and the Board, I thank you for your ongoing support 
of WiseTech Global.

Sandra Hook 
Chair, People & Remuneration Committee
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This Remuneration Report for the twelve months ended 30 June 2026 has been prepared in accordance with the requirements 
of section 300A of the Corporations Act 2001 (Cth) and has been audited as required by section 308(3C) of the Corporations Act 
2001 (Cth).

Remuneration at a glance

Our remuneration strategy and framework
Driven by our mission and our values, WiseTech rewards our global workforce for performance aligned to our business strategy, 
specialized operations and sustained growth.

Drive 
innovation

Relentlessly innovate to deliver world-leading products 
that drive success for our customers

People 
powered

Attract, develop, motivate and retain an exceptional global 
team focused on market leadership and product excellence

Performance 
culture

Drive a high-performance, global culture aligned with 
long‑term strategy

Equitable
Retain a consistent approach to reward decisions promoting 
diversity and freedom from bias

Market 
competitive

Deliver market-competitive remuneration with a focus on 
long‑term value growth through equity ownership
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Our priority
Building multi-year deferred equity into fixed remuneration across our global workforce to align employees’ interests with 
those of shareholders and encourage value-creating behaviors.

Com ponent/structure Strategic objective/per forma nce l in k
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Base salary and pension/
superannuation

Base salary paid as cash on a monthly 
basis, with legislated contributions to a 
complying pension/superannuation fund

Set at competitive levels to attract and retain 
talent who can support growth, execute strategy, 
deliver economic outcomes and build shareholder 
value, based on:

	– Role and responsibility

	– Capability, competencies and contribution, and

	– Internal and external relativities

Remuneration equity creates a strong 
alignment with long-term shareholder 
interests and supports retention

Remuneration equity

Annual allocation of share rights granted 
during the financial year, with 25% vesting in 
July each year for the following four years

Pe
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Performance equity

Deferred equity granted as share rights 
after the performance year based on the 
achievement of annual objectives, with 
25% vesting immediately on grant and 25% 
vesting in July each year over three years

Annual assessment

Performance measures reward execution of 
and accountability for actions, direct outcomes 
and lead measures aligned to long-term strategy 
and annual priorities

Ongoing calibration

Lag outcomes ultimately reflected in long-term 
growth in revenue, earnings and Total Shareholder 
Return (TSR)

Shareholder alignment

Deferred equity and minimum holding 
requirements for key management personnel 
(KMP) ensures a strong link with creation of 
shareholder value and supports staff retention

Performance measures

	– Financial and operational targets 
weighted to areas of control, and

	– Development team pool bonuses 
related to specific innovation 
pipeline achievements

Further alignment with shareholders
Rewarding our global workforce for increasing their holding of WiseTech Global shares by purchasing shares through 
our Invest as You Earn program. 

IA
Y

E 
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m

Invest as You Earn (IAYE)

Invest up to 20% of post-tax salary on 
a monthly basis during a calendar year 
to acquire shares:

	– Potential to receive 1 share right for 
every 5 shares acquired

	– Available to all employees 
(subject to local regulations)

Shareholder alignment & retention

	– Program delivered as equity

	– Shares acquired must be retained until end 
of calendar year for share rights to be granted

	– Share rights vest after 18 months
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Current year’s remuneration
This includes FY26 fixed cash remuneration, FY26 remuneration equity earned throughout the financial year and vested on the first 
business day of the following financial year plus any FY26 performance incentive payments, determined by the Board, to be paid in 
equity which vest immediately on grant.

Maree Isaacs’ FY26 performance equity incentive is expected to be granted following WiseTech’s AGM in November 2026, 
subject to shareholder approval.

Prior years’ remuneration

This includes any deferred equity awards from prior periods that vested during FY26 (remuneration equity and performance equity 
incentives from prior years), excluding the value of any vested performance equity incentive for FY25 disclosed as “Current year’s 
remuneration” in the corresponding table for FY25 in the FY25 Remuneration Report. Remuneration from equity granted before 
individuals became KMP is excluded from ‘Prior years’ remuneration’ section.

Equity value change

The value of the vested equity shown in the table is the original value granted (under the headings “Remuneration equity vested” 
and “Performance equity vested”). Equity value change is the value contribution from the change in share price between the award 
and vesting dates.

For share rights that do not automatically convert to ordinary shares at vesting but are instead exercisable at the discretion of 
the Executive KMP, the values in the table reflect the market value at the vesting date, regardless of whether the share rights have 
been exercised.

KMP covered by the Remuneration Report
The Remuneration Report outlines key aspects of the Company’s remuneration strategy, policy and framework and provides details 
of remuneration awarded to KMP during FY26.

KMP includes Executive Directors, certain senior executives of the Group (Other Executives) and Non-Executive Directors, 
who have specific authority and responsibility for planning, directing and controlling the activities of the Group. In this report, 
the term “Executive KMP” refers to the KMP excluding Non-Executive Directors.

The Group’s KMP and all positions held by them at any time during the financial year are listed in the table below.

Name Positions
Dates position was held during 
financial year

Executive Director KMP

Richard White 1 Executive Chair & Chief Innovation Officer Full year

Maree Isaacs Executive Director, Co-founder and Head of License Management (HLM) Full year

Other Executive KMP

Zubin Appoo 2 CEO 28 July 2025 – 30 June 2026

Caroline Pham Interim CFO Full year

Andrew Cartledge Interim CEO 1 July 2025 – 27 July 2025

Non-Executive Director KMP

Roberto Castaneda Independent Non-Executive Director Full year

Christopher Charlton Independent Non-Executive Director Full year

Michael Gregg Independent Non-Executive Director 1 July 2025 – 20 November 2025

Andrew Harrison Lead Independent Director 1 July 2025 – 30 April 2026

Independent Non-Executive Director 1 May 2026 – 30 June 2026

Sandra Hook Independent Non-Executive Director Full year

Raelene Murphy 1 Independent Non-Executive Director 1 January 2026 – 30 April 2026

Lead Independent Director 1 May 2026 – 30 June 2026

1	 On 7 July 2026, Raelene Murphy was appointed Independent Chair. Richard White remained Executive Director and continued his role as 
Chief Innovation Officer.

2	 Prior to Zubin Appoo’s CEO appointment, Mr Appoo was the Chief of Staff & Deputy Chief Innovation Officer from 1 July 2025 to 27 July 
2025 inclusive.

3	 The Board determined that Brett Shearer ceased to be KMP effective 1 July 2025.
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Response to first strike against FY25 Remuneration Report
Following the first strike of the FY25 remuneration report at the 2025 AGM, the Board conducted a series of engagement meetings 
with shareholders and proxy advisors to obtain feedback. Through these engagements, some primary concerns emerged as the 
central drivers of dissatisfaction. The Board welcomes this ongoing dialogue and remains committed to ensuring the remuneration 
framework appropriately balances talent retention with stakeholder expectations.

The key concerns raised, and the Board’s response to each, are summarized below:

Shareholder and proxy 
advisor feedback Board response

Board’s decision to carry forward 
the untested portion of the FY25 
performance equity incentive

	– The Board has determined not to pay out the carried forward FY25 performance 
equity incentive, having considered feedback raised by shareholders and proxy 
advisors and in recognition of the shareholder experience.

	– As background, in the FY25 Remuneration Report, the Board disclosed that the 
untested portion of the FY25 performance equity incentive would be carried 
forward into FY26 as a one-off opportunity, subject to meeting both WiseTech 
and individual performance conditions. This reflected the unique circumstances 
of FY25 – an unprecedented year in which disruptions beyond management’s 
control, including Board changes, affected the business – notwithstanding that 
the global team delivered solid financial results and progressed key strategic 
initiatives, including the significant work in FY25 to progress the transformative 
acquisition of e2open. The Board’s intention at the time was to keep our people 
focused on long-term value creation and reinforce a high‑performance culture.

	– Having reflected on that approach, the Board considers that not paying out the 
carried-forward incentive is the more appropriate outcome to address the concerns 
raised by shareholders and proxy advisors, notwithstanding the fact that the 
relevant performance conditions for the carried-forward portion have been satisfied.

Absence of Key Performance 
Indicator (KPI) weightings for 
Executive KMP

	– The Board has included additional disclosure in the FY26 Remuneration 
Report regarding the performance incentive assessment framework with 
granular disclosure of the weighting for each KPI for FY26, as well as detailed 
performance outcomes.

Use of one-year performance 
period for assessing performance 
equity incentives as opposed to 
a longer period

	– The Board acknowledges this feedback but remains satisfied that the one-year 
performance period is appropriate for the business in a rapidly evolving internal 
and external operating environment.

	– WiseTech’s strategy is centered on developing breakthrough technology, 
replacing legacy systems and pursuing rapid growth opportunities. This requires 
the agility to adapt priorities quickly while remaining focused on long-term 
value creation.

	– The Board considers a one-year assessment period appropriate given WiseTech’s 
growth trajectory and the evolving technology landscape. The rapid emergence 
of AI and agentic AI as a sector-defining force during the year reinforced the 
importance of retaining flexibility to set annual performance targets that remain 
aligned with current business priorities and market conditions, rather than fixing 
goals years in advance against conditions that may no longer hold.

	– The Board and CEO are committed to ensuring that KPIs are challenging 
and closely aligned with WiseTech’s long-term strategic outcomes. 
At least 75% of Executive KMP KPIs are linked to the Company’s key 
financial performance measures.

	– While performance equity is awarded based on performance assessed over 
a one-year performance period, vesting of the award occurs over a 4-year 
period. Structuring the award to include a multi-year vesting schedule aligns 
the interests of Executive KMP with shareholders and ensures management are 
incentivized to focus on long-term performance.

	– We include remuneration equity as a component to fixed remuneration package. 
It is granted annually as deferred equity vesting in four equal annual tranches. 
From the fourth year onward, Executive KMP hold overlapping tranches vesting 
every year, providing continuous multi-year exposure to WiseTech’s share price.

	– The Board considers that this structure achieves the same long-term alignment 
and retention outcomes as a conventional long-term incentive plan, and will 
continue to monitor the effectiveness of our remuneration framework.
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People & Remuneration Committee and governance
The Board is responsible for ensuring that WiseTech’s remuneration strategy and framework support the Group’s performance 
and that executives and Non-Executive Directors are rewarded fairly and responsibly with regard to legal and corporate 
governance requirements. The People & Remuneration Committee (PRC) oversees remuneration matters and, where appropriate, 
makes recommendations to the Board. During the year, the Committee comprised the following independent Non-Executive Directors:

	– 1 July 2025 to 30 September 2025 – Andrew Harrison (Chair), Michael Gregg and Christopher Charlton;

	– 1 October 2025 to 20 November 2025 – Sandra Hook (Chair), Andrew Harrison, Michael Gregg and Christopher Charlton;

	– 21 November 2025 to 30 June 2026 – Sandra Hook (Chair), Andrew Harrison and Christopher Charlton.

Further information on the PRC’s responsibilities is set out in the PRC Charter available on the Company website which 
can be accessed at the following link: www.wisetechglobal.com/investors/corporate-governance/

The following graphic describes the roles of the Board, the PRC and management in ensuring that WiseTech’s remuneration 
governance processes are robust and effective.

WiseTech Global Limited Board

	– Approving the overall remuneration policy, 
including Non-Executive Director remuneration, 
Executive Director and senior executive 
remuneration and any executive incentive plans. 

	– Appointing the CEO, and approving the 
remuneration of, and overseeing the 
performance review of, the CEO.

People & Remuneration Committee

Responsible for reviewing the following matters and bringing items of significance to the attention of the Board:

	– The processes for overseeing performance 
accountability and monitoring of the senior 
leadership team

	– The remuneration structure and its effectiveness

	– Recruitment, retention and termination strategies

	– Diversity and Inclusion governance

	– Workplace Health and Safety governance

	– The Remuneration Report

	– Other relevant matters identified or requested 
by the Board from time to time

Independent Remuneration Advisors

	– Provide independent advice to the PRC and/or Management 
on remuneration market data and market practice 
from time to time.

	– WiseTech has protocols in place to ensure that any 
external advice is provided in an appropriate manner.

Management

	– Makes recommendations to the 
PRC on WiseTech’s remuneration 
strategy and framework.

	– Provides relevant information 
to support decision-making.

Independent remuneration advisors
WiseTech Global has protocols in place to ensure that external advice is provided in an appropriate manner and is free from undue 
influence by management. During FY26, external advisors provided remuneration benchmarking data and a high level review of the 
executive remuneration framework. No remuneration recommendations as defined under the Corporations Act 2001 (Cth) were 
provided in relation to KMP in FY26.
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Our remuneration strategy and framework
WiseTech’s future growth and innovation rely on the talent, motivation and enthusiasm of our people across the world. 
We aim to reward our high-performance global workforce with a remuneration and incentive program aligned to our business 
strategy, specialized operations, and aspirations for sustained growth.

Our remuneration framework includes cash and equity components that reward our workforce for achieving operational 
and strategic priorities and for creating long-term sustainable value for WiseTech and its shareholders.

The equity components of our global remuneration structure
Our organizational focus is on developing breakthrough solutions to replace aging legacy systems and rapid expansion to drive 
long-term growth for our shareholders. This requires a level of agility within our organization to allow teams to swiftly refocus 
priorities on activities in the short term to deliver our long-term goals. Remuneration equity, an annual grant of multi-year deferred 
equity, is a key component of our team members’ fixed remuneration across our global workforce. Providing remuneration equity, 
which is not subject to performance conditions, aligns employees’ interests with those of shareholders, encouraging behaviors that 
are value-creating for the long term, as well as supporting staff retention within the Group.

Remuneration equity is typically granted at the start of the financial year and vests in four equal annual tranches:

July Year 2 July Year 3 July Year 4 July Year 5 July Year 6

Year 1 Grant – July 25% 25% 25% 25%

Year 2 Grant – July 25% 25% 25% 25%

Year 3 Grant – July 25% 25% 25%

Year 4 Grant – July 25% 25%

Year 5 Grant – July 25%

Total vesting 25% 50% 75% 100% 100%

As detailed in the table above, the annual grant of remuneration equity with 25% vesting each year builds up, so that after four years 
there will be four tranches of 25% of an annual grant vesting in July each year. The above approach provides a strong alignment to 
shareholder outcomes as:

	– the number of share rights granted is based on the WiseTech share price at the time of grant, and

	– the value derived by an employee is based on the share price at the time of vesting.

In addition to remuneration equity, certain executives are eligible to receive performance equity incentives to reward execution 
of, and accountability for, actions, direct outcomes and lead measures aligned to long-term strategy and annual priorities. 
Following the assessment of performance at the end of the financial year, any awards are delivered in share rights, with 25% vesting 
immediately and 25% vesting each year for the following three years.

In the event that an employee (including an Executive KMP) ceases employment, unvested share rights (whether related to 
performance incentives or remuneration equity) will typically lapse. However, in exceptional circumstances (including genuine 
retirement), as detailed in the Equity Incentives Plan Rules, the Board retains discretion to determine that some, or all, of the 
unvested share rights will not lapse.

Under the Equity Incentives Plan Rules, the Board has broad malus and clawback powers, including to lapse and clawback awards 
where a participant acts fraudulently or dishonestly or is in material breach of their obligations to a Group company.

During FY26, WiseTech has continued to offer remuneration equity as an essential component of the remuneration package across 
our global team. Where appropriate, deferred equity is also used to deliver a component of sales incentives, for sign-on or retention 
awards for key team members and select strategic project bonuses. After the completion of the e2open acquisition, share rights 
were granted to relevant e2open employees as the replacement of their e2open employee equity and to close out legacy bonus 
and commission schemes.

In addition to remuneration equity, our IAYE program enables employees to acquire WiseTech shares by investing up to 20% of their 
post-tax salary, with an annual incentive of one free share right for each five shares acquired during the calendar year. The free 
share rights:

	– are granted if the acquired shares are not sold before the end of the calendar year of participation; and

	– vest 18 months after the end of the calendar year of participation.
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The IAYE program has maintained robust participation from our global workforce in the past five years.

IAYE 2022 IAYE 2023 IAYE 2024 IAYE 2025 IAYE 2026

Number of participants 386 398 525 637 530

Participation rate 1 23% 21% 18% 21% 19%

1	 Participation rate is the total number of participants enrolled in IAYE prior to the first monthly share purchase in the beginning 
of the calendar year divided by the number of eligible employees that received the IAYE offer.

Annual remuneration review
The PRC and the Board review remuneration annually to ensure that there is an appropriate balance between fixed and at-risk 
performance-related pay and that it reflects both short-term and long-term performance objectives linked to WiseTech’s strategy. 
The PRC endorsed management’s considered recommendation that the FY27 annual remuneration review will take place later in 
FY27, so that it can appropriately take into account WiseTech’s AI transformation program and the changes to team structures, roles, 
responsibilities and performance expectations. Although the remuneration review process has been deferred, any remuneration 
adjustments for FY27 will be applied retrospectively from 1 July 2026 to support fairness across the global workforce.

WiseTech’s people and culture are the source of our industry-leading products, and attracting and retaining the best talent 
in our sector is a core driver of our high-performance culture. The PRC and Board will continue to monitor general movements 
in remuneration in the markets where we compete for talent.

Share rights
At the date of this report, WiseTech had 2,106,561 share rights outstanding across 2,795 holders. The share rights relate to 
grants of deferred equity to employees under the Equity Incentives Plan and have a range of vesting dates through to July 2033. 
Generally, share rights are subject to employment conditions and are not subject to performance conditions. On vesting of a share 
right, the holder is entitled to receive one ordinary share at no cost to the holder. Under the share rights offer terms and conditions, 
WiseTech may elect at a later date to make a cash payment to holders in lieu of an allocation of ordinary shares. A total of 1,425,082 
share rights were converted to ordinary shares during the financial year.

To meet the Company’s obligations when share rights vest, the Board prefers to issue new shares while reserving the right to buy 
shares on-market and off-market where appropriate. During FY26, 62,228 shares were purchased on-market for the purpose of 
employee incentive schemes, at an average price of AUD 59.64 per share, primarily on behalf of participants in the IAYE program.

FY26 remuneration framework for our executive team
Remuneration for our executive team, including Executive KMP and the Senior Leadership Team, is delivered through a mix of fixed 
remuneration, including base salary, legislated pension/superannuation contributions and remuneration equity. The structure for 
FY26 is outlined below:

1 July 2025 1 July 2026 1 July 2027 3 July 2028 2 July 2029

Fixed remuneration – cash base salary  
and pension/superannuation

Fixed remuneration – equity  
remuneration equity Grant 25% Vest  25% Vest  25% Vest  25% Vest 

FY26 performance incentive equity

Assess 
performance

Grant
 

25% Vest     25% Vest  25% Vest  25% Vest 

As outlined in the diagram above, remuneration for FY26 is delivered across three main elements:

	– Fixed remuneration that is paid to executives during the year in line with their local payroll schedule;

	– Remuneration equity that is granted effective 1 July 2025 and vests in four equal tranches in July 2026, July 2027, July 2028 
and July 2029; and

	– To align with the delay of the FY27 global remuneration review process, performance incentive equity for FY26 that is determined 
following assessment of performance during the year is going to be granted in October 2026 and will vest in four equal tranches: 
the first one on grant, and the remainder in July 2027, July 2028 and July 2029.
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Our executive team’s performance incentive framework is focused on annual financial targets and operational KPIs that are lead 
measures for long-term strategic outcomes. In any year, our financial outcomes reflect the successful execution of deliverables 
over many prior years. Conversely, the operational and strategic actions undertaken in one financial year are expected to deliver 
shareholder value for many years into the future. Product development deliverables are examples of operational KPls designed 
to support long-term strategy and deliver sustainable, long-term financial value.

The Board determines the performance measures and their relative weightings applicable to each Executive KMP, having regard to 
their roles, responsibilities and contribution to the delivery of WiseTech’s strategy. All Executive KMP are assessed under a common 
performance incentive framework comprising company performance measures and individual strategic and execution objectives, 
reflecting their shared accountability for the Company’s financial performance and strategic execution. For all Executive KMP, 
at least 75% of their KPIs were linked to the achievement of the Company’s key financial performance and delivery of strategic 
priorities, including KPIs associated with the Company’s guidance. The relative weighting for each individual component varies by 
Executive KMP to reflect their specific role, responsibilities and strategic accountabilities, ensuring that reward is directly linked to, 
and motivates the delivery of, the outcomes each Executive KMP is best placed to influence.

In addition to the performance measures for the target performance incentive opportunity, where applicable, Executive KMP are 
assigned goals for their stretch incentive opportunity. These stretch goals are designed to recognize exceptional outcomes arising 
from strategic transactions, transformation initiatives, or broader contributions to the Company’s performance. Stretch goals 
for the CEO are determined at the Board’s discretion, while stretch goals for other Executive KMP are determined broadly at the 
discretion of the Board and the CEO.

To ensure ongoing alignment with shareholders’ interests, we aim for 100% of performance incentives to be delivered in equity 
after the conclusion of the relevant financial year, with 25% vesting immediately on grant and 75% deferred over three years. 
When combined with fixed remuneration equity vesting over four years, the deferred vesting effectively acts as WiseTech’s long 
term incentive plan, which the Board believes is highly effective.

Performance equity incentives for Executive KMP and the Senior Leadership Team (where applicable) are delivered as multi-year 
deferred equity. To align the FY27 remuneration review and FY26 performance incentives payment cycle with general employees, 
the FY26 performance equity incentives for Executive KMP (other than Maree Isaacs) are expected to be granted in October 2026 
and vest in four equal tranches, with the first tranche vesting immediately on grant and the subsequent tranches vesting in 
July 2027, 2028 and 2029. The performance equity incentive for Executive Director Maree Isaacs is expected to be granted after 
WiseTech’s 2026 AGM in November 2026 if it is approved by shareholders, with vesting of the first tranche to occur immediately 
on grant and the remaining three tranches in July 2027, 2028 and 2029.

The number of share rights to be granted was determined using the average closing share price for the five business days up to, 
and including, 30 June 2026.

FY26 Executive KMP remuneration

Remuneration structure and mix for FY26 
Richard White

Richard White’s total fixed annualized cash remuneration remained AUD 1 million during FY26. He has not received any increase in 
remuneration since 2015.

Maree Isaacs

During the global remuneration review for FY26, the total fixed remuneration (including cash and superannuation) for Maree Isaacs 
was increased by 10% from AUD 516,048 to AUD 567,653. The performance equity incentive was increased from AUD 260,000 to 
AUD 286,000.

Zubin Appoo

Zubin Appoo was appointed CEO effective 28 July 2025. The total annualized fixed remuneration (including cash, superannuation, 
cash allowance and remuneration equity) was set at AUD 1,431,000. The performance equity incentive was AUD 700,000 with the 
opportunity to be awarded an additional 50% for exceptional achievement.

Caroline Pham

During the global remuneration review for FY26, the total fixed remuneration (including cash, superannuation, cash allowance 
and remuneration equity) for Caroline Pham was increased by 4% from AUD 856,000 to AUD 886,000. The performance 
equity incentive was increased from AUD 200,000 to AUD 230,000 with the opportunity to be awarded an additional 50% 
for exceptional achievement.

The remuneration mix for each Executive KMP detailed above is expressed as a percentage of total remuneration excluding 
Richard White, who was remunerated solely with fixed remuneration, as we believe that his significant equity holding provides 
adequate alignment with other shareholders.

Andrew Cartledge

Under Andrew Cartledge’s Interim CEO tenure from 1 July 2025 to 27 July 2025 inclusive, the total annualized fixed remuneration 
(including cash, superannuation, cash allowance and remuneration equity) was set at AUD 1,701,000 and did not change during 
the tenure. The performance equity incentive was AUD 1,366,667 with the opportunity to be awarded an additional 50% for 
exceptional achievement.
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Maree Isaacs Zubin AppooMaree Isaacs
Target

$567,653
(66%)

$286,000
(34%)

Zubin Appoo 
Target (annualized)

$731,000
(34%)

$700,000
(33%)

$700,000
(33%)

$700,000
(28%)

$1,050,000
(42%)

$731,000
(30%)

Maximum (annualized)

Caroline Pham Andrew Cartledge
Caroline Pham
Target

$676,000
(60%)

$210,000
(19%)

$230,000
(21%)

$676,000
(55%)

$210,000
(17%)

$345,000
(28%)

Maximum

Andrew Cartledge
Target (annualized)

$1,201,000
(39%)

$500,000
(16%)

$1,366,667
(45%)

$1,201,000
(32%)

$500,000
(13%)

$2,050,001
(55%)

Maximum (annualized)

  Fixed – cash     � Fixed – equity     � Performance equity

1	 Amount in the charts above is in Australian dollars.
2	 Fixed – cash comprises cash, superannuation and cash allowance; Fixed – equity is fixed remuneration equity. Both remuneration equity 

and performance equity have multi-year deferred vesting schedules.
3	 Target consists of fixed remuneration plus target performance equity incentive. Maximum consists of fixed remuneration plus 

the maximum performance equity incentive opportunity for exceptional achievement.
4	 Maree Isaacs’s remuneration includes fixed cash remuneration and target performance equity incentive only.
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WiseTech financial and share price performance
The tables below summarize the performance of WiseTech shares for the five years from 1 July 2021 to 30 June 2026, 
the one‑year performance of WiseTech shares for FY26, and our financial performance for the five years from FY22 to FY26.

Period Period start

Share price 
at start of

period AUD

Share price 
30 June 2026

AUD
Change in

share price
Change in

ASX 200

WTC
performance

v ASX 200

Dividends
paid per

share 
USD cents WTC TSR 1

FY22–FY26 1 July 2021 31.93 33.00 3.4% 20.0% -16.7% 0.530 4.5%

FY26 1 July 2025 109.03 33.00 -69.7% 2.8% -72.5% 0.145 -69.6%

1	 Total shareholder return with dividends reinvested.

FY22 FY23 FY24 FY25 FY26

Revenue (USD m) 460.9 552.2 683.7 778.7 1,395.9

Revenue growth over prior year 22% 20% 24% 14% 79%

EBITDA (USD m) 232.4 260.8 325.0 381.6 558.4

NPAT 1 (USD m) 141.8 143.6 172.3 200.7 178.7

Earnings per share (USD cents) 43.5 43.8 52.1 60.4 53.6

Dividends 2 per share (USD cents) 7.8 9.8 11.3 14.4 15.6

Closing share price at end of June (AUD) 37.85 79.81 100.03 109.03 33.00

Change in share price during the year 3 19% 111% 26% 9% -70%

1	 NPAT is net profit after tax attributable to equity holders.
2	 Dividends declared in respect of the financial year.
3	 Percentage change in the closing share price on the last business day in the current year over that on the last business day in 

the prior year.
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Board review of WiseTech’s FY26 performance against key indicators
To assess performance against Executive KMP KPIs, financial results were assessed by reference to WiseTech’s audited financial 
statements. This method of performance assessment was chosen because it is objective and fair, and the use of the audited 
financial statements ensures alignment with the financial performance of the Company.

The Board assessed the performance of four Executive KMPs using a common performance incentive framework comprising 
Company performance measures and individual strategic objectives. The Company performance measures reflected their shared 
accountability for the Company’s financial performance, while the individual strategic objectives were tailored to each Executive 
KMP’s role and responsibilities.

FY26 was one of the most transformational years in WiseTech’s history. We completed our largest acquisition e2open, accelerated 
our shift to an AI-led company and expanded beyond logistics and transport into a larger adjacent market. Management 
demonstrated resilience and decisive leadership to deliver solid financial results and strategic outcomes. The Board’s assessment 
of the KPIs for Executive KMP’s target performance incentive opportunity is summarized below.

Executive KMP KPI weightings

Company performance measures

Revenue 
growth EBITDA

EBITDA
margin

Recurring 
revenue Cash flow

Product 
development

outcomes

Individual 
component: 
strategic &
execution 
initiatives Total

Maree Isaacs 20% 20% 20% 5% 10% – 25% 100%

Zubin Appoo 20% 20% 20% 5% 10% 15% 10% 100%

Caroline Pham 20% 20% 20% 5% 10% – 25% 100%

Andrew Cartledge 20% 20% 20% 5% 10% – 25% 100%

Assessment of company financial performance measures

KPI for FY26 (USD) Weighting Assessment outcome
% of target
incentive awarded Commentary

Revenue
79%–85% growth 
to 1.39b–1.44b

20% Target achieved 100% Revenue growth of 79% to USD 1,395.9m, 
within the target range.

EBITDA
44%–53% growth to 
550m–585m

20% Target exceeded 100% Guidance EBITDA 1 growth of 54% to USD 
585.8m, above the target range.

EBITDA margin
40%–41%

20% Target exceeded 100% Guidance EBITDA margin 1 of 42%, above 
the target 40%–41% range.

Recurring revenue
Recurring revenue at 
95% of both CargoWise 
revenue and total 
revenue

5% Target achieved 100%

Recurring revenue of USD 1,325.6m, 
representing 95% of total revenue. 
CargoWise recurring revenue of USD 749.6m, 
representing 99% of CargoWise revenue.

Cash flow
Operating cash flow/
Operating cash 
flow conversion 
$582m/99%;

Free cash flow/Free 
cash flow conversion 
$400m/68%

10% Target achieved 100%

Free cash flow of USD 410.7m (103% of 
target), free cash flow conversion of 74%, 
and operating cash flow conversion of 101% 
all exceeded target; operating cash flow 
of USD 564.0m was below the USD 582m 
target. This KPI was assessed as achieved 
overall, taking into account the above-target 
achievement of strong cash flow conversion 
and free cash flow performance.

Company financial 
performance total

75%

1	 FY26 Guidance EBITDA and EBITDA margin refers to FY26 reported EBITDA (USD 558.4m) adjusted for the net cost of the AI 
Transformation program (USD 20.2m) and loss on divestment of Expedient Software (USD 7.2m).
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Assessment of company performance measures applied to Zubin Appoo and Executive KMP’s 
individual performance measures

KPI for FY26 Details Weighting
Assessment 
outcome

% of target
incentive 
awarded Commentary

Company 
performance: 
product 
development 
outcomes 
– Zubin Appoo

Delivery of key product 
development outcomes, 
including Container Transport 
Optimization (CTO), New 
Commercial Model/
CargoWise Value Packs 
and embedding AI agentic 
workflows in CargoWise.

15% Target 
achieved

100% CTO released to market and engaging 
on wider adoption.

CVP launched and well established 
with over 95% customers.

Agentic AI capabilities launched with CVP 
with a growing pipeline of AI initiatives in 
pilot and development.

Trade and supply chain product strategy 
well progressed.

Individual 
component: 
strategic & 
execution 
initiatives – 
Zubin Appoo

Delivery of AI Transformation 
Program and high-
performance culture.

10% Target 
achieved

100% The AI Transformation program 
announced in FY26 for Product & 
Development and Customer Service 
delivered AUD 34 million in annual 
run-rate EBITDA net savings, with a 
reduction of approximately 1,200 roles. 
Other outcomes successfully delivered 
include roadmaps published and AI 
adoption embedded within teams, 
translating to measurable productivity 
gains in Product & Development and 
Customer Service.

High-performance culture initiatives 
implemented, including establishment of 
an Empowerment Crew and adoption of 
ambitious time-bound goals across teams.

Zubin Appoo total 25% 100%

Individual 
component: 
strategic & 
execution 
initiatives – 
Maree Isaacs

Support successful  
execution of the New 
Commercial Model/CVP.

15% Target 
achieved

100% CVP launched and well established with 
over 95% customers.

Approximately 30% increase in new 
customer signings from 7 months to 
30 June 2026 compared with same 
period last year.

Customer contract 
management, pricing, 
licensing and legacy  
business model transition.

10% Target 
achieved

100% Successful transition of customers from 
STL model to new commercial model.

Maree Isaacs total 25% 100%

Individual 
component: 
strategic & 
execution 
initiatives – 
Caroline Pham

Integration of e2open  
finance team into WTG 
finance team.

10% Target 
achieved

100% Integration of e2open finance 
team completed.

Successful implementation 
of the Microsoft Dynamics 
365 finance transformation 
program and delivery 
of targeted operational 
efficiencies.

15% Target 
achieved

100% Microsoft Dynamics 365 rollout 
completed across New Zealand, United 
Kingdom and Australia, with the contractor 
team reduced by approximately 50% and 
in-house capability built.

Caroline Pham total 25% 100%

Individual 
component: 
strategic & 
execution 
Initiatives – 
Andrew Cartledge

Successful implementation 
of the Microsoft Dynamics 
365 finance transformation 
program and delivery 
of targeted operational 
efficiencies

25% Target 
achieved

100% Microsoft Dynamics 365 implemented 
in Australia.

Andrew Cartledge total 25% 100%
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In addition to the target incentive outcomes above, performance was assessed against stretch goals for all Executive KMP other than 
Maree Isaacs (who does not have stretch incentive opportunity), with the Board’s assessment outcomes summarized below.

Stretch incentive 
opportunity AUD 

% of stretch incentive 
awarded for FY26 Commentary

Zubin Appoo 1 324,100 80% While organic revenue growth was at the bottom end of the 
assumptions underlying guidance, multiple objectives were 
exceeded, including exceeding guidance EBITDA and guidance 
EBITDA margin, delivery of AUD 115 million in total annualized 
run-rate savings in FY26 (comprising annualized run-rate savings 
of AUD 64 million from e2open cost synergies, ahead of the 
FY27 cost synergy target of AUD 50 million, AUD 34 million from 
FY26 AI Transformation program, and $17 million from previous 
efficiency program focused on high performance teams and early 
adoption of AI) and significant progress achieved across culture, 
organization efficiency programs, revenue initiatives, investor 
relations, customer engagement and AI adoption, all of which are 
expected to deliver significant future value to shareholders.

Caroline Pham 115,000 80% While organic revenue growth was at the bottom end of the 
assumptions underlying guidance, multiple objectives were 
exceeded, including exceeding guidance EBITDA and guidance 
EBITDA margin, leading the $3 billion debt financing supporting 
the completion of e2open acquisition, completing the Microsoft 
Dynamics 365 rollout of the largest and most complex entity 
with FY26 full year results reporting delivered utilizing the new 
Microsoft Dynamics 365 system, absorbing approximately 40 
full time employee headcount reductions (which brought nearly 
USD 5m annualized savings) while maintaining delivery across 
key priorities including first-time consolidation of e2open and 
segment reporting for FY26 full year results, all of which are 
expected to deliver significant future value to shareholders.

Andrew Cartledge 2
50,567 0% No stretch incentive was awarded reflecting the short tenure 

during FY26.

1	 Zubin Appoo’s FY26 stretch incentive opportunity has been prorated according to his tenure as CEO from 28 July 2025 to 30 June 2026.
2	 Andrew Cartledge’s FY26 stretch incentive opportunity has been prorated according to his tenure as Interim CEO from 1 July 2025 to 

27 July 2025. 

FY26 performance incentives outcome
The remuneration awarded to the Executive KMP in relation to performance during FY26 is set out in the table below, including the 
performance incentives resulting from the assessment of KPI outcomes described above. The table also shows the performance 
outcome for each Executive KMP as a percentage of target opportunity and of maximum opportunity.

FY26 
performance 

incentive 
awarded  

AUD

Target 
opportunity 

AUD

% of target 
incentive 

awarded for 
FY26

% of target 
incentive 
forgone

Maximum 
opportunity 

AUD

% of maximum 
incentive 

awarded for 
FY26

% of maximum 
incentive 
forgone

Maree Isaacs 286,000 286,000 100% 0% 286,000 100% 0%

Zubin Appoo 1 907,480 648,200 100% 0% 972,300 93% 7%

Caroline Pham 322,000 230,000 100% 0% 345,000 93% 7%

Andrew Cartledge 2 101,133 101,133 100% 0% 151,700 67% 33%

1	 Zubin Appoo’s FY26 target opportunity and maximum opportunity have been prorated according to his KMP tenure from 28 July 2025 
to 30 June 2026.

2	 Andrew Cartledge’s FY26 target opportunity and maximum opportunity have been prorated according to his KMP tenure from 
1 July 2025 to 27 July 2025 inclusive.

Vesting of previous performance equity incentives
Vesting of deferred equity components of Executive KMP performance incentives each year is subject to consideration by the Board. 
The Board determined that the relevant tranches of the FY23, FY24 and FY25 performance equity incentives for the prior years’ 
Executive KMP would vest fully on 1 July 2026.
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FY27 remuneration
The Board considers that the existing remuneration approach and framework is working effectively. As such, no substantive 
changes to our remuneration approach and framework are planned for FY27.

CEO remuneration
The Board’s approach upon Mr Appoo’s appointment as CEO was to set his remuneration conservatively, consistent with common 
practice for newly appointed chief executives, with the intention of moving his remuneration toward market positioning as his 
tenure and performance in the role were established. Since his appointment, the acquisition of e2open has more than doubled the 
size of the Group and materially increased its operational complexity and global footprint. The CEO has led the Company through 
a period of transformation, including the launch of CargoWise Value Packs and AI capabilities now in production, and driving the 
AI Transformation program to reduce Product & Development and Customer Service headcount, achieving an annualized run-rate 
savings of USD 34m, while delivering the FY26 financial and strategic outcomes set out above. Having now completed his first year 
in the role, the Board considered it appropriate to review his remuneration against this combination of demonstrated performance 
and the Company’s substantially increased scale.

The Board has approved a revised remuneration package, effective 1 July 2026, comprising total fixed cash remuneration 
(inclusive of superannuation and a cash allowance) of AUD 933,500, remuneration equity of AUD 900,000, and a performance 
equity incentive opportunity of AUD 2,000,000, with the opportunity for a further 50% for exceptional achievement. This reflects 
an increase of 28% to total fixed remuneration and brings the CEO’s total maximum remuneration opportunity to AUD 4,833,500, 
addressing the below-market positioning of his prior package following the Company’s substantial increase in scale.

The revised package was informed by a benchmarking exercise against 23 ASX-listed companies 1 of comparable scale, complexity 
and revenue profile and 19 ASX-listed companies 2 with comparable market capitalization, which positioned the CEO’s prior total 
maximum remuneration opportunity at approximately the 35th percentile of the peer group with comparable revenue and at 
approximately the 6th percentile of the peer group with comparable market capitalization. Consistent with the Board’s approach 
to executive remuneration generally, this analysis was used as a reference point to inform the Board’s judgment, rather than applied 
as a formulaic or prescriptive outcome.

The increase is weighted toward performance and long-term alignment: following the increase, over 80% of the CEO’s total 
remuneration opportunity is delivered as share rights with deferred vesting, and over 62% of total remuneration opportunity 
is at risk, contingent on the achievement of financial and strategic performance measures. The Board considers this structure 
directly addresses the prior below-market positioning while ensuring the increase itself is substantially weighted toward future 
performance rather than fixed pay.

1	 The Revenue peer group comprises: REA Group Ltd (REA), Xero Limited (XRO), Cochlear Limited (COH), CAR Group Limited (CAR), ASX 
Limited (ASX), Technology One (TNE), ALS Limited (ALQ), SEEK Limited (SEK), Challenger Limited (CGF), Breville Group Limited (BRG), 
Spark New Zealand Limited (SPK), Zip Co Limited (ZIP), AUB Group Limited (AUB), Chorus Limited (CNU), EVT Limited (EVT), Tabcorp 
Holdings Limited (TAH), Nine Entertainment Co. Holdings Limited (NEC), SRG Global Limited (SRG), Aussie Broadband Limited (ABB), 
Service Stream Limited (SSM), Kelsian Group Limited (KLS), Australian Finance Group Ltd (AFG) and G8 Education Limited (GEM).

2	 The Market Capitalization peer group comprises: Telstra Group Limited (TLS), Aristocrat Leisure Limited (ALL), Sigma Healthcare Limited 
(SIG), Brambles Limited (BXB), Amcor Plc (AMC), REA Group Ltd (REA), Pro Medicus Limited (PME), News Corporation (NWS), Xero Limited 
(XRO), Computershare Limited (CPU), SGH Limited (SGH), Fisher & Paykel Healthcare Corporation Limited (FPH), James Hardie Industries 
Plc (JHX), Cochlear Limited (COH), Qantas Airways Limited (QAN), Washington H. Soul Pattinson and Co. Limited (SOL), NEXTDC Limited 
(NXT), Life360, Inc. (360) and Codan Limited (CDA).
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Overview of Non-Executive Director remuneration
The Board sets Non-Executive Director remuneration at a level that enables the Group to attract and retain Directors with the 
appropriate mix of skills and experience. The remuneration of the Non-Executive Directors is determined by the Board after taking 
into consideration the recommendations from the PRC.

Non-Executive Directors receive a base fee inclusive of statutory superannuation contributions. Non-Executive Directors do not 
receive any performance-based remuneration.

Non-Executive Director fee pool and structure
The total amount of fees that can be paid to Non-Executive Directors is capped at a limit approved by shareholders. An increase to 
the maximum aggregate annual fee pool from AUD 1.8 million per annum to AUD 3.0 million per annum was approved by shareholders 
at the 2024 Annual General Meeting. This increase allows flexibility to keep pace with market movements and provides the Board with 
the capacity to appoint additional Non-Executive Directors to support our business objectives and long-term growth strategy.

At the end of FY25, WiseTech conducted a comprehensive review of Non-Executive Director fees. This review included benchmarking 
against disclosed fees for ASX-listed organizations of comparable market capitalization and revenue scale. In addition, the review 
considered the relatively small size of the Board, complexity of the business after global expansion, the presence at that time of the 
Executive Chair, and the Board’s commitment to robust governance. The competitiveness of fees was also evaluated to support 
orderly succession planning and to enable the Company to continue to attract high-caliber Non-Executive Director candidates.

As a result of the review, effective 1 July 2025, the Chair of the Audit & Risk Committee fee increased by 20% and the Chair of the 
People & Remuneration Committee fee increased by 31%. Both the Board member fee and Audit & Risk Committee member fee 
increased by 4%. The member fee for the People & Remuneration Committee increased by 14% to align with the member fee for 
the Audit & Risk Committee, reflecting the increasing workload relating to people, remuneration and culture matters after WiseTech 
entered into another phase of the growth trajectory. Recognizing the sustained high workload for the Lead Independent Director, 
the Board also determined to implement a specific fee in the Board fee schedule for the Lead Independent Director role from the 
beginning of FY26. As all Board members serve on the Nomination Committee, consistent with market practice, no additional fees 
are provided for the Chair or members of this committee.

Due to the delay of the FY27 global remuneration review process, any increase to be applied to the Board and Committee fees will 
also be delayed until October 2026 for consistency.

The table below outlines the Board and committee fees, inclusive of superannuation, effective for FY26. Richard White, in his prior role 
as Executive Chair and in his current role as an Executive Director, does not receive Board or Committee fees.

Board fees

FY26 
Fees 
AUD

Independent Chair 522,000

Lead Independent Director 470,000

Other Non-Executive Director 209,000

Committee fees

FY26 
Fees 
AUD

Audit & Risk Committee – Chair 55,000

Audit & Risk Committee – member 24,000

Nomination Committee – Chair and member –

People & Remuneration Committee – Chair 55,000

People & Remuneration Committee – member 24,000
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Non-Executive Director Fee Sacrifice Share Acquisition Plan
The Non-Executive Director Fee Sacrifice Share Acquisition Plan (NED Share Plan), introduced in October 2020, provides a 
mechanism for the Non-Executive Directors to build their equity holding in the Company using their pre-tax Director fees. 
Under the NED Share Plan, Non-Executive Directors can elect to voluntarily sacrifice all, or a portion, of their pre-tax Director 
fees over the relevant financial year to receive a grant of share rights. Each share right is a conditional entitlement to acquire 
one ordinary share in the Company. The share rights are not subject to any performance conditions. Subject to a participating 
Non‑Executive Director remaining a Director of the Company, the share rights automatically convert to shares following the release 
of the Company’s half-year results and full-year results respectively.

If a Non-Executive Director ceases to hold office before the grant of share rights or before their share rights convert to shares, 
the Non-Executive Director will be paid for the fee amount that was sacrificed for the relevant participation period and which has 
been earned to the date of cessation subject to normal withholding taxes, unless the Board determines otherwise. All share rights 
granted in relation to that participation period will lapse on cessation.

The following table details the NED Share Plan participation in FY26, including the number of share rights granted and the vesting 
schedule. Shareholder approval under ASX Listing Rule 10.14 was obtained at the 2025 Annual General Meeting for potential grants 
of share rights to Sandra Hook.

 

Fees sacrificed for 
share rights

USD
Number of 

rights granted 1

Fair value at 
grant date 2 

USD Vesting date

Sandra Hook Tranche 1 25,369 357 23,742 26-Feb-2026

Tranche 2 25,370 358 23,809 27-Aug-2026

1	 The number of share rights granted was calculated using an allocation price based on the average closing share price for 5 days up to 
and including 30 June 2025. 

2	 Fair value at grant was determined based on AUD 101.79, the closing share price on the grant date in August 2025. The value was 
converted to US dollar using the WiseTech Global company-wide P&L FX rate for August 2025 (1 AUD = 0.653353 USD).

Any Non-Executive Directors participating in the NED Share Plan in FY27 will be granted share rights in October 2026 in respect 
of the fees they elected to sacrifice for the financial year. The number of share rights will be determined by dividing the fees 
sacrificed by the average closing share price for the five business days up to, and including, 30 June 2026. The share rights will 
convert to shares in two equal tranches, following the release of WiseTech’s half-year results in February 2027 and full-year results 
in August 2027.

Non-Executive Director remuneration
The following table details Non-Executive Directors’ remuneration for FY26 and FY25.

Short-term Post-employment

Board and 
committee fees – 

cash USD 5

Fees   sacrificed for 
share rights 

USD 5
Superannuation 

USD 5
Total 
USD 5

Roberto Castaneda 1 FY26 127,168 – 15,260 142,428

FY25 – – – –

Christopher Charlton FY26 140,089 – 16,811 156,900

FY25 31,957 – 3,675 35,632

Michael Gregg 2 FY26 58,669 – 7,040 65,709

FY25 49,042 – 5,640 54,682

Andrew Harrison 4 FY26 320,286 – 20,103 340,389

FY25 38,741 – 4,455 43,196

Sandra Hook 1 FY26 112,835 50,739 19,376 182,950

FY25 – – – –

Raelene Murphy 3 FY26 106,996 – 9,626 116,622

FY25 – – – –

Total FY26 866,043 50,739 88,216 1,004,998

FY25 119,740 – 13,770 133,510

1	 Roberto Castaneda and Sandra Hook were appointed on 1 July 2025.
2	 Michael Gregg retired on 20 November 2025. 
3	 Raelene Murphy was appointed on 1 January 2026.
4	 Andrew Harrison retired on 30 June 2026. 
5	 Remuneration for FY25 and FY26 was converted to US dollars using the WiseTech Global company-wide FX rate for each month 

when the fees were paid.
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Trading in WiseTech securities and equity ownership

Minimum shareholding requirements
To reinforce WiseTech’s objective of aligning the interests of KMP with the interests of shareholders thus reinforcing an owner’s 
mindset, and to foster an increased focus on building long-term shareholder value, the following minimum shareholding 
requirements are in place for KMP:

	– 100% of fixed remuneration for Executive KMP, in the form of shares or share rights, within five years of appointment to the role 
for which they are Executive KMP, and

	– 100% of base fees for Non-Executive Directors, in the form of shares, within three years of their appointment to the Board.

Executive KMP equity ownership
The following tables provide details of WiseTech Global Limited ordinary shares and share rights (being rights to acquire ordinary 
shares) held directly, indirectly or beneficially by each Executive KMP and their related parties:

Shares held on 
1 July 2025 1

Shares acquired 
as part of 

remuneration 3
Other shares 

acquired 4
Shares

disposed
Shares held on 
30 June 2026 2

Richard White 5 120,363,046 – – (5,084,730) 115,278,316

Maree Isaacs – – 22,375 – 22,375

Andrew Cartledge 65,170 – – – 65,170

Zubin Appoo 82,000 140 20,020 – 102,160

Caroline Pham 1,095 2,642 – (2,100) 1,637

1	 Or KMP effective date, if later.
2	 Or KMP cessation effective date, if earlier.
3	 Shares acquired from vesting or exercise of share rights granted as part of remuneration.
4	 Maree Isaacs purchased 11,798 shares on market on 22 December 2025 and 10,577 shares on market on 13 April 2026. Zubin Appoo 

purchased 20,020 shares on market on 26 February 2026.
5	 Richard White holds an indirect interest in WiseTech shares split between 95,278,316 shares held by RealWise Holdings Pty Ltd (a 

company 100% owned by Richard) and an interest of 20 million shares under a collar financing transaction with Macquarie Bank Limited.

Share rights
held on

1 July 2025 1 Awarded

Vested and
converted

or exercised 3 Lapsed

Share rights
held on

30 June 2026 2

Including share 
rights vested but 
not yet exercised

Richard White – – – – – –

Maree Isaacs 5,660 1,726 – – 7,386 4,026

Andrew Cartledge 4 24,485 – – – 24,485 13,439

Zubin Appoo 5 1,900 4,529 (140) – 6,289 –

Caroline Pham 18,677 2,986 (2,642) – 19,021 10,656

1	 Or KMP effective date, if later.
2	 Or KMP cessation effective date, if earlier.
3	 Depending on the terms of a grant, on vesting, share rights may automatically convert to ordinary shares, or become exercisable. The 

Executive KMP can choose when to convert the exercisable share rights to ordinary shares. Share rights are converted to ordinary shares 
at nil cost to the Executive KMP.

4	 The Board determined that Andrew Cartledge ceased to be KMP effective 27 July 2025.
5	 Zubin Appoo became KMP effective 28 July 2025.
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Executive KMP equity ownership policy
Executive KMP are required to maintain a minimum WiseTech equity holding, including shares and share rights, equal to 100% 
of fixed remuneration within five years of appointment to the role for which they are Executive KMP. The status for each Executive 
KMP as at 30 June 2026 is provided in the following table:

Shares held on 
30 June 2026

Share rights
held on

30 June 2026

Total equity
held on

30 June 2026

Value of equity 
holding on  

30 June 2026 1 

AUD

Minimum  
equity holding 

guideline 2 

AUD Status

Richard White 3 115,278,316 – 115,278,316 3,804,184,428 1,000,000 Meets

Maree Isaacs 22,375 7,386 29,761 982,113 567,653 Meets

Zubin Appoo 102,160 6,289 108,449 3,578,817 1,431,000 Meets

Caroline Pham 1,637 19,021 20,658 681,714 886,000 On track

1	 Value of shareholding was calculated based on AUD 33.00, the closing share price on 30 June 2026.
2	 Minimum equity holding guideline is the annualized fixed remuneration as at 30 June 2026.
3	 Richard White holds an indirect interest in WiseTech shares split between 95,278,316 shares held by RealWise Holdings Pty Ltd (a company 

100% owned by Richard) and an interest of 20 million shares under a collar financing transaction with Macquarie Bank Limited.

Non-Executive Director share ownership policy and equity holdings
The Board has established a policy that all Non‑Executive Directors should accumulate and hold WiseTech shares equivalent to the 
value of their base Director’s fees within three years of their appointment to the Board. The status for each Non-Executive Director 
as at 30 June 2026 is provided in the following table:

Shares 
held on 1 

July
2025 1

Shares 
received 

on vesting 
of share

rights

Shares 
issued 
under 

DRP

Other
shares 

acquired
Shares 

disposed

Shares held 
on 30 June

2026 2

Value of 
shareholding 

on 30 June
2026 3 

AUD

Minimum 
shareholding 

guideline 4 

AUD Status

Roberto 
Castaneda 2,908 – – 250 – 3,158 104,214 209,000 On track

Christopher 
Charlton 4,250 – 32 11,250 (750) 14,782 487,806 233,000 Meets

Michael Gregg 10,001,486 – – - – 10,001,486 N/A N/A N/A

Andrew Harrison 11,250 – – 1,000 – 12,250 404,250 257,000 Meets

Sandra Hook – 357 – 38 – 395 13,035 288,000 On track

Raelene Murphy 1,500 – – 2,054 – 3,554 117,282 525,000 On track

1	 Number of shares held on 1 July 2025 or at date of appointment if later. Sandra Hook and Roberto Castaneda were appointed on 1 July 
2025. Raelene Murphy was appointed on 1 January 2026.

2	 Number of shares held on 30 June 2026 or number of shares held at date of resignation, if earlier. Michael Gregg retired on 
20 November 2025.

3	 Value of shareholding was calculated based on AUD 33.00, the closing share price on 30 June 2026.
4	 Minimum shareholding guideline is the annualized Non-Executive Director fee as at 30 June 2026.

The following table provides details of WiseTech share rights (being rights to acquire ordinary shares obtained through the NED 
Share Plan) held directly, indirectly or beneficially by each Non-Executive Director and their related parties.

Share rights held 
on 1 July 2025 1 Awarded

Vested and 
converted Lapsed

Share rights held 
on 30 June 2026 2

Sandra Hook 3 – 715 (357) – 358

1	 Number of shares held on 1 July 2025 or at date of appointment if later. Raelene Murphy was appointed on 1 January 2026.
2	 Number of share rights held on 30 June 2026 or number of share rights held at date of resignation, if earlier. Michael Gregg retired 

on 20 November 2025.
3	 Sandra Hook was the only Non-Executive Director to hold share rights during FY26, as a result of her participation in the NED Share Plan.
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Other disclosures

Key terms of Executive KMP employment contracts
The following table outlines the key terms of the Executive KMPs’ employment contracts as at the end of FY26:

Richard White Maree Isaacs Zubin Appoo Caroline Pham

Duration of contract 10-year term from 26 February 2025, 
with option to extend for a further 

5 years by mutual agreement

Ongoing Ongoing Interim

Notice period 12 months 3 months 12 months 6 months

Other statutory disclosures – Executive KMP remuneration
The following table of Executive KMP remuneration has been prepared in accordance with the Accounting Standards 
and the Corporations Act 2001 (Cth) requirements, for the period from 1 July 2025 to 30 June 2026 and the prior period:

Short-term Benefits USD

Cash 
Incentive

USD

Post  
Employment

USD

Share-
based 

Payments
USD

Long-term 
Benefits

USD Total USD

Base salary Benefits 3,4 Superannuation Share rights Other 5
Performance-

related

Richard 
White

FY26 653,169 – – 20,081 – 50,253 723,503 –

FY25 700,803 – – 19,545 – (266,365) 453,983 –

Maree 
Isaacs

FY26 303,896 – – 20,094 166,090 39,698 529,778 31%

FY25 315,677 – – 19,470 139,274 9,339 483,760 29%

Andrew 
Cartledge 2

FY26 54,450 45 – 4,282 33,937 5,124 97,838 27%

FY25 670,641 649 – 19,495 811,999 213,350 1,716,134 36%

Zubin 
Appoo 1

FY26 407,129 629 – 17,411 440,648 35,990 901,807 25%

FY25 – – – – – – – –

Caroline 
Pham

FY26 385,390 673 – 20,087 289,646 42,202 737,998 24%

FY25 273,866 441 – 12,462 268,748 53,094 608,611 29%

Total FY26 1,804,034 1,347 – 81,955 930,321 173,267 2,990,924 N/A

FY25 1,960,987 1,090 – 70,972 1,220,021 9,418 3,262,488 N/A

1	 Zubin Appoo became a KMP effective 28 July 2025. His remuneration has been prorated to the respective KMP effective date.
2	 Andrew Cartledge was KMP from 1 July 2025 to 27 July 2025 inclusive. His remuneration has been prorated to his KMP tenure.
3	 FY25 short-term benefits included $649 Ways of Working allowance for Andrew Cartledge and $441 Ways of Working allowance for 

Caroline Pham.
4	 FY26 short-term benefits included $45 Ways of Working allowance for Andrew Cartledge, $629 Ways of Working allowance for Zubin 

Appoo, and $673 Ways of Working allowance for Caroline Pham.
5	 Other long-term benefits relate to annual leave and long service leave provision.
6	 Remuneration was converted to US dollar using the WiseTech Global company-wide FX rate for each month when the fees were paid. 

Certain variances year-on-year are due to conversion from Australian dollars to US dollars.
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Executive KMP share rights and conditions
	– Share rights are rights to acquire ordinary shares at no cost to the participant.

	– Subject to conditions referenced below, there are no further performance conditions after grant.

	– In the event that an Executive KMP ceases employment, unvested share rights (whether related to performance incentives or 
remuneration equity) will typically lapse. However, in exceptional circumstances (including genuine retirement), as detailed in the 
Equity Incentives Plan Rules, the Board retains discretion to determine that some, or all, of the unvested share rights will not lapse 
on termination. No share rights under the grants below have lapsed.

	– Under the Equity Incentives Plan Rules, the Board has broad malus and clawback powers, including to lapse and clawback awards 
where a participant acts fraudulently or dishonestly or is in material breach of their obligations to a Group company.

	– No dividends or dividend equivalents are paid on share rights.

	– Shareholder approval under ASX Listing Rule 10.14 was obtained at the 2025 Annual General Meeting for the grant of share rights 
to Maree Isaacs for her FY25 performance incentive.

	– Details of prior years’ awards, including applicable service and performance conditions, are summarized in prior 
Remuneration Reports.

Details of share rights granted in FY26

Grant
Share rights

granted Grant date

Fair value 
at grant 

date 
USD 1 Expiry date

Face value 
of grant 

at time of 
award 

USD 2 Vesting schedule

Maree Isaacs FY25 
Performance 

Incentive

1,726 21-Nov-25 42.94 21-Nov-35 120,537 Immediately on grant 
and 3 subsequent 

annual tranches 
commencing 1-Jul-26. 
Share rights become 
exercisable on each 

vesting date.

Zubin Appoo 3 FY26 
Remuneration 

Equity

4,529 27-Aug-25 66.66 27-Aug-35 330,608 4 annual tranches 
commencing 1-Jul-26 
Share rights become 
exercisable on each 

vesting date.

Caroline Pham  FY25 
Performance 

Incentive

1,118 27-Aug-25 66.66 27-Aug-35 78,077 Immediately on grant 
and 3 subsequent 

annual tranches 
commencing 1-Jul-26. 
Share rights become 
exercisable on each 

vesting date.

FY26 
Remuneration 

Equity

1,832 27-Aug-25 66.66 27-Aug-35 133,732 4 annual tranches 
commencing 1-Jul-26. 
Share rights become 
exercisable on each 

vesting date.

FY26 
Remuneration 

Equity 
Increase

36 02-Feb-26 37.80 02-Feb-36 2,628 4 annual tranches 
commencing 1-Jul-26. 
Share rights become 
exercisable on each 

vesting date.

1	 Fair values at grant date were converted to US dollars using WiseTech Global’s company-wide foreign exchange rate applicable to the 
month of the grant date.

2	 Face values of grant at time of award were converted to US dollars using WiseTech Global’s company-wide foreign exchange rate 
applicable to the month in which the average closing share price was used to determine the number of share rights.

3	 The share rights referenced in the table above are those share rights granted in FY26 to Zubin Appoo from 28 July 2025, the date 
Zubin Appoo became KMP.

4	 No share rights were granted to Andrew Cartledge when he was KMP from 1 July 2025 to 27 July 2025 inclusive.
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Details of share rights affecting current and future remuneration

Maree Isaacs

Award
Grant 

date

Share 
rights 

granted

Fair 
value 

at grant 
date 
USD

Fair 
value of 

grant 
USD

Share 
rights 

vested 
prior 

years

Vesting 
date in 

FY26

Share 
rights 

vested 
in FY26

% of 
total 

grant 
vested

Value of 
share 
rights 

vested
USD

Unvested 
rights at 
30 June

2026

Maximum 
value yet 

to vest 1 

USD

Future 
vesting 

schedule

FY23 
Performance 
Equity 
Incentives

24–Nov–23 3,071 42.48 130,450 (1,534) 01–Jul–25 (767) 75% 134,805 770 – 1 remaining 
tranche on 

1–Jul–26

FY24 
Performance 
Equity 
Incentives

22–Nov–24 2,589 82.13 212,640 (647) 01–Jul–25 (647) 50% 98,496 1,295 13,305 2 annual 
tranches from 

1–Jul–26

FY25 
Performance 
Equity 
Incentives

21–Nov–25 1,726 42.94 74,109 – 21–Nov–25 (431) 25% 18,506 1,295 15,464 3 annual 
tranches 

from 
1–Jul–26

1	 The maximum value of share rights yet to vest is determined based on the amount of the grant date fair value that is yet to be expensed. 
The minimum value of share rights yet to vest is nil since the share rights will be forfeited if the vesting conditions are not met. Values for share 
rights granted prior to FY25 were converted to US dollars using WiseTech Global’s company-wide foreign exchange rate for June 2024. Values for 
share rights granted in or after FY25 were converted to US dollars using WiseTech’s company-wide foreign exchange rate applicable to the month 
of the relevant grant date.

Zubin Appoo

Award Grant date

Share 
rights 

granted

Fair 
value 

at grant 
date 
USD

Fair 
value of 

grant 
USD

Share 
rights 

vested 
prior 

years

Vesting 
date in 

FY26

Share 
rights 

vested 
in FY26

% of 
total 

grant 
vested

Value of 
share 
rights 

vested 
USD

Unvested 
rights at 
30 June 

2026

Maximum 
value yet 

to vest 2 

USD

Future  
vesting 

schedule

2025  
One-off
Bonus

14–Jul–25 511 71.86 36,721 – 14–Jul–
25

(127) 25% 9,126 384 10,440 3 annual 
tranches from 

1–Jul–26

FY25 
Remuneration 
Equity

14–Jul–25 55 71.86 3,952 – 14–Jul–
25

(13) 24% 934 42 1,194 3 annual 
tranches from 

1–Jul–26

FY26 
Remuneration
Equity

14–Jul–25 1,334 71.86 95,864 – – – – – 1,334 45,974 4 annual 
tranches from 

1–Jul–26

FY26 
Remuneration
Equity 
Increase

27–Aug–25 4,529 66.66 301,881 – – – – – 4,529 144,669 4 annual 
tranches from 

1–Jul–26

1	 The share rights affecting current and future remuneration comprised the outstanding share rights on and from 28 July 2025, the date Zubin 
Appoo became KMP.

2	 The maximum value of share rights yet to vest is determined based on the amount of the grant date fair value that is yet to be expensed. 
The minimum value of share rights yet to vest is nil since the share rights will be forfeited if the vesting conditions are not met. Values 
for grant in FY26 were converted to US dollars using WiseTech’s company-wide foreign exchange rate applicable to the month of the 
relevant grant date.
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Caroline Pham

Award
Grant 

date

Share 
rights 

granted

Fair 
value 

at grant 
date 
USD

Fair 
value of 

grant 
USD

Share 
rights 

vested 
prior 

years

Vesting 
date in 

FY26

Share 
rights 

vested 
in FY26

% of 
total 

grant 
vested

Value of 
share 
rights 

vested
USD

Unvested 
rights at 
30 June

2026

Maximum 
value yet 

to vest 1 

USD

Future 
vesting 

schedule

FY22 
Remuneration 
Equity

19–Apr–21 2,358 21.26 50,136 (1,767) 01–Jul–25 (591) 100% 123,656 – – –

FY23 
Remuneration 
Equity

24–Jan–22 2,136 34.11 72,855 (1,068) 01–Jul–25 (534) 75% 98,603 534 – 1 remaining 
tranche on 

1–Jul–26

FY22 
Performance 
Equity Incentive

24–Aug–22 2,587 39.64 102,547 (1,938) 01–Jul–25 (649) 100% 144,707 – – –

FY23 
Remuneration 
Equity Increase

24–Aug–22 243 39.64 9,632 (120) 01–Jul–25 (60) 74% 11,079 63 – 1 remaining 
tranche on 

1–Jul–26

FY23 
Remuneration 
Equity Increase

01–May–23 115 44.43 5,110 (56) 01–Jul–25 (28) 73% 5,170 31 – 1 remaining 
tranche on 

1–Jul–26

FY23 
Performance 
Equity Incentive

23–Aug–23 1,632 46.16 75,331 (816) 01–Jul–25 (408) 75% 74,739 408 – 1 remaining 
tranche on 

1–Jul–26

FY24 
Remuneration 
Equity

01–Nov–23 1,820 38.49 70,044 (455) 01–Jul–25 (455) 50% 60,641 910 4,378 2 annual 
tranches 

from 
1–Jul–26

FY25 
Remuneration 
Equity

15–Jul–24 1,484 64.86 96,256 – 01–Jul–25 (371) 25% 26,008 1,113 20,053 3 annual 
tranches 

from 
1–Jul–26

FY24 
Performance 
Equity Incentive

21–Aug–24 1,439 75.10 108,073 (359) 01–Jul–25 (359) 50% 54,224 721 6,797 2 annual 
tranches 

from 
1–Jul–26

2025  
One–off 
Incentive

03–Feb–25 2,175 74.49 162,022 – 01–Jul–25 (543) 25% 38,066 1,632 36,401 3 annual 
tranches 

from 
1–Jul–26

FY25 
Remuneration 
Equity Increase

03–Feb–25 328 74.49 24,434 – 01–Jul–25 (82) 25% 5,748 246 5,479 3 annual 
tranches 

from 
1–Jul–26

FY25 
Performance 
Equity Incentive

27–Aug–25 1,118 66.66 74,520 – 28–Aug–25 (279) 25% 18,188 839 15,564 3 annual 
tranches 

from 
1–Jul–26

FY26 
Remuneration 
Equity

27–Aug–25 1,832 66.66 122,112 – – – – – 1,832 58,512 4 annual 
tranches 

from 
1–Jul–26

FY26 
Remuneration 
Equity Increase

02–Feb–26 36 37.80 1,361 – – – – – 36 652 4 annual 
tranches 

from 
1–Jul–26

1	 The maximum value of share rights yet to vest is determined based on the amount of the grant date fair value that is yet to be expensed. The 
minimum value of share rights yet to vest is nil since the share rights will be forfeited if the vesting conditions are not met. Values for share rights 
granted prior to FY25 were converted to US dollars using WiseTech Global’s company-wide foreign exchange rate for June 2024. Values for share 
rights granted in or after FY25 were converted to US dollars using WiseTech’s company-wide foreign exchange rate applicable to the month of the 
relevant grant date.
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Related party transactions
A related party holds positions in other companies that result in them having control or significant influence over these companies. 
Richard White and entities over which he has control or significant influence are related parties of the Group and transacted with 
the Group in prior years. The aggregate value of transactions and outstanding balances related to Richard White (Executive Director 
and Chief Innovation Officer) and entities over which he has control or significant influence for FY26 and the prior year 
were as follows:

Related party Transactions

Transaction values  
for year ended 30 June

Balance outstanding  
as at 30 June

2026
$000

2025
$000

2026
$000

2025
$000

Richard White Office lease – (62) – –

Richard White Building purchase – 3,500 – –

No related party transactions were identified during the year ended 30 June 2026.

Prior to FY25, the Group leased an office owned by an entity controlled by Richard White, in Chicago, USA under a 5 year term which 
ended in September 2024 with an annual rent of $0.6m. The agreement was made at normal market rates and was approved by the 
Related Party Committee at the time, whose responsibilities have since been assumed by the Audit & Risk Committee.

In FY25, based on a valuation performed by a third party expert, the Group purchased the building for $3.5m on 9 October 2024. 
Office lease transaction values for the year ended 30 June 2025 include a refund of amounts previously paid to an entity controlled 
by Richard White to cover prepaid property taxes.
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The Directors present their report together with the Consolidated financial statements of the Group, comprising WiseTech Global 
Limited and its controlled entities, for the financial year ended 30 June 2026 and the auditor’s report thereon. Information in the 
Financial Report referred to in this report, including the Operating and Financial Review and the Remuneration Report, or contained 
in a note to the Consolidated financial statements referred to in this report, forms part of, and is to be read as part of, this report.

WiseTech Global Limited is an entity to which the Australian Securities and Investments Commission (ASIC) ASIC Corporations 
(Rounding in Financial/Directors’ Reports) Instrument 2026/183 (ASIC Instrument 2026/183) applies. Amounts in this report have 
been rounded in accordance with ASIC Instrument 2026/183. This means that amounts contained in this report have been rounded 
to the nearest million dollars unless otherwise stated.

Directors
The names and details of the Company’s Directors in office at any time during the financial year or since the end of FY26 are set 
out below. Directors were in office for this entire period unless stated otherwise:

	– Raelene Murphy (appointed 1 January 2026)

	– Roberto Castaneda (appointed 1 July 2025) 

	– Christopher Charlton

	– Michael Gregg (retired 20 November 2025)

	– Andrew Harrison (retired 30 June 2026)

	– Sandra Hook (appointed 1 July 2025)

	– Maree Isaacs

	– Richard White.

The length of service, qualifications, experience and special responsibilities of the current Directors, including details of other listed 
company directorships held during the last three years, are detailed on pages 70–75 in the section headed ‘Board of Directors’ 
of this Financial Report.

Director attendance at meetings in FY26
The number of Board meetings and Board committee meetings held during the financial year and the attendance by each Director 
are set out below.

The table reflects the number of meetings held during the time the Director held office, or was a member of the committee, 
during the year. Directors also frequently attend meetings of committees of which they are not members which is not reflected in 
this table. During FY26, Non-Executive Directors held discussions primarily focused on the Board Review announced to the ASX on 
24 October 2024. The Board Review was completed with findings announced to the market on 18 December 2025.

Board
Audit & Risk 
 Committee

Nomination 
Committee

People & Remuneration 
Committee

Held Attended Held Attended Held Attended Held Attended

Raelene Murphy 1 7 7 3 3 1 1 – –

Roberto Castaneda 15 15 – – 2 2 – –

Christopher Charlton 15 15 – – 2 2 6 6

Michael Gregg 2 8 8 3 3 1 1 3 3

Andrew Harrison 3 15 12 6 5 2 2 6 5

Sandra Hook 15 15 6 6 2 2 4 4

Maree Isaacs 15 15 – – 2 2 – –

Richard White 15 15 – – 2 2 – –

1	 Raelene Murphy joined the Board on 1 January 2026.
2	 Michael Gregg retired on 20 November 2025.
3	 Andrew Harrison retired on 30 June 2026.

Directors’ Report

131W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



Company Secretaries
Maree Isaacs, Executive Director & Company Secretary

Details of Maree’s qualifications and experience are disclosed on pages 70–75 in the section headed ‘Board of Directors’ of this 
Financial Report.

Katrina Johnson, Group Company Secretary & Head of Regulatory Affairs 
BA LLB (Hons), Grad. Dip. Legal Practice, MAICD, FGIA

Katrina leads the global company secretarial, regulatory affairs, employee equity and corporate governance functions for the 
WiseTech Global Group. Katrina joined WiseTech Global in March 2020 as General Counsel and was appointed Group Company 
Secretary & Head of Regulatory Affairs on 1 September 2024.

Katrina has over 23 years of dedicated in-house legal experience in high-growth technology companies. Prior to joining WiseTech 
Global, Katrina spent almost 5 years at Uber, where she was hired as their first lawyer for Australia & New Zealand and was later 
promoted to Associate General Counsel & Head of Legal for Uber Asia Pacific. Prior to that, Katrina held legal and business 
leadership roles in the eBay and PayPal group of companies in Australia and the US for almost 12 years. Outside of her executive 
experience, Katrina has previously held non-executive directorships with ASX-listed technology companies Trade Me Group 
Limited and Straker Limited, and she has been a member of the Regulatory Subcommittee of the Tech Council of Australia since 
2021. Among other professional memberships, Katrina is a Member of the Australian Institute of Company Directors, a Fellow of 
the Governance Institute of Australia, a Member of the GC100 and a Member of Chief Executive Women.

Review of operations
Information on the principal activities, operations and financial position of the Group and its business strategies and prospects 
is set out in the Operating and Financial Review on pages 90–102 of this Financial Report.

As permitted by sections 299(3) and 299A(3) of the Corporations Act 2001 (Cth), WiseTech has omitted some information from 
the Operating and Financial Review and this Directors’ Report in relation to the Group’s business strategies, future prospects and 
likely developments in operations in future financial years and the expected results of those operations. WiseTech considers that 
such information, if disclosed, would likely result in unreasonable prejudice (for example, because the information is premature, 
commercially sensitive, confidential or could give a third party a commercial advantage). The omitted information typically relates 
to internal budgets, forecasts and estimates, details of the business strategy and contractual pricing.

Dividends
Details of dividends paid during FY26 and the prior period are disclosed in note 6 to the Consolidated financial statements. 
Details of dividends determined but not paid during FY26 are disclosed in the Operating and Financial Review on pages 90–102 
of this Financial Report.

Significant changes in the state of affairs
In addition to changes to the composition of the Board, which are disclosed in the section ‘Directors’ above, the Operating and 
Financial Review on pages 90–102 sets out a number of matters including the acquisition of e2open and the AI transformation 
that have had a significant impact on the state of affairs of the Group during the year.

Events subsequent to balance date
Other than the matters disclosed in note 29 to the Consolidated financial statements, no other matter or circumstance has arisen 
between the end of the financial year and the date of this Directors’ Report, that, in the opinion of the Directors of the Company, 
has significantly affected or may significantly affect the operations of the Group, the results of those operations or the state of 
affairs of the Group in future financial years.

Likely developments and expected results
For further information about likely developments in the operations of the Group, refer to the Operating and Financial Review, 
on pages 90–102.

Environmental regulation and performance
We continued to monitor and manage existing and emerging risks that our business activities may pose to the environment. 
WiseTech is not subject to any particular or significant environmental regulation under a law of the Commonwealth or of a State 
or Territory.
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Indemnification and insurance of Directors and other officers
WiseTech’s constitution provides that every person who is, or has been, a Director or Secretary of the Company, or a subsidiary of 
the Company, must be indemnified by the Company to the extent permitted by law. The indemnity covers liabilities incurred by the 
person in or arising out of the conduct of the business of WiseTech Global or the discharge of their duties as a director or secretary.

In accordance with the Company’s constitution, the Company has entered into deeds with each of the Directors, the CEO, 
the former Interim CEO, the Interim CFO, and the Group Company Secretary & Head of Regulatory Affairs providing indemnity, 
insurance and access.

During FY26, the Company paid a premium under a contract insuring certain current and former officers of the Group (including the 
Directors) against liability that they may incur as an officer of the Company. Disclosure of the nature of the liability covered by and 
the amount of the premium payable for such insurance is prohibited by the confidentiality clause under the contract of insurance.

Directors’ relevant interests
The number of shares and share rights held by Directors and their related parties directly, indirectly or beneficially as at 
30 June 2026 and at the date of this Financial Report are included in the Remuneration Report on pages 107–130 of this 
Financial Report.

Proceedings on behalf of the Group
No application has been made under section 237 of the Corporations Act 2001 (Cth) in respect of the Group and no proceedings 
have been brought or intervened in or on behalf of the Group under that section.

Remuneration Report
Information on WiseTech Global’s remuneration framework and the FY26 outcomes for key management personnel are included 
in the Remuneration Report on pages 107–130 of this Financial Report.

Corporate governance
Our Corporate Governance Statement for FY25 is available from our website:  
www.wisetechglobal.com/investors/corporate-governance/

Our FY26 statement is expected to be published in October 2026.

Non-audit services
During the year, KPMG, the Company’s external auditor, performed certain other services in addition to the audit and review of the 
consolidated financial statements. Details of the amounts paid to KPMG and its network firms for audit and non-audit services are 
provided in note 21 to the consolidated financial statements.

The Board has considered the non-audit services provided during FY26 by the external auditor and, in accordance with written 
advice provided by Resolution of the Audit & Risk Committee, is satisfied that the provision of those non-audit services during FY26 
by the external auditor is compatible with, and did not compromise the auditor independence requirements of the Corporations 
Act 2001 (Cth) for the following reasons:

	– all non-audit services were subject to corporate governance procedures adopted by the Group and have been reviewed by the 
Audit & Risk Committee to ensure they do not impact the integrity and objectivity of the external auditor; and

	– the non-audit services do not undermine the general principles relating to auditor independence as set out in APES 110 Code of 
Ethics for Professional Accountants, as they do not involve reviewing or auditing the auditor’s work, acting in a management or 
decision-making capacity for the Company, acting as an advocate for the Group or jointly sharing risks and rewards.

Lead auditor’s independence declaration
The lead auditor’s independence declaration forms part of the Directors’ report for the financial year ended 30 June 2026.

Signed in accordance with a resolution of the Directors.

Raelene Murphy  
Independent Chair 

26 August 2026
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Lead Auditor’s Independence Declaration under 

Section 307C of the Corporations Act 2001 

To the Directors of WiseTech Global Limited 

I declare that, to the best of my knowledge and belief, in relation to the audit of the financial report and 
the review of specified sustainability disclosures in the sustainability report of WiseTech Global Limited 
for the financial year ended 30 June 2026 there have been: 

i. no contraventions of the auditor independence requirements as set out in the Corporations 
Act 2001 in relation to the audit and review; and 

ii. no contraventions of any applicable code of professional conduct in relation to the audit and 
review. 

 

  

KPMG  Cameron Slapp 

 Partner 

 Sydney 

 26 August 2026 
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with KPMG International Limited, a private English company limited by guarantee. All rights reserved. The KPMG name and 
logo are trademarks used under license by the independent member firms of the KPMG global organisation. Liability limited 
by a scheme approved under Professional Standards Legislation.

Lead Auditor’s Independence Declaration under 
Section 307C of the Corporations Act 2001

13 4 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



Financial Report contents
for the year ended 30 June 2026

Consolidated statement of profit or loss and other comprehensive income 136

Consolidated statement of financial position 137

Consolidated statement of changes in equity 138

Consolidated statement of cash flows 140

Notes to the consolidated financial statements

1. Corporate information 141

2. Basis of preparation 141

3. Revenue 143

4. Income tax 145

5. Earnings per share 148

6. Dividends 148

7. Intangible assets 149

8. Property, plant and equipment 153

9. Cash and cash equivalents 154

10. Trade receivables 155

11. Other assets 157

12. Trade and other payables 158

13. Deferred revenue 158

14. Other liabilities 159

15. Borrowings 159

16. Lease liabilities 161

17. Share capital and reserves 163

18. Business combinations 164

19. Employee benefits 168

20. Key management personnel and related party transactions 170

21. Auditor's remuneration 171

22. Reconciliation of net cash flows from operating activities 172

23. Segment information 173

24. Disposal group held for sale 174

25. Financial instruments 175

26. Group information 186

27. Deed of Cross Guarantee 190

28. Parent entity information 192

29. Other policies and disclosures 193

Consolidated entity disclosure statement (CEDS) 195

Directors’ declaration 199

Independent Auditors’ Report 200

13 5W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



Notes
2026

USD M
2025

USD M

Revenue 3 1,395.9 778.7

Cost of revenues (315.0) (107.7)

Gross profit 1,080.9 671.0

Product design and development (318.8) (185.3)

Sales and marketing (132.7) (51.6)

General and administration 1 (276.0) (142.8)

Total operating expenses (727.6) (379.7)

Operating profit 353.3 291.3

Finance income 6.0 3.8

Finance costs 25 (139.6) (7.3)

Fair value gain/(loss) on contingent consideration 25 1.9 0.1

Net finance costs (131.7) (3.5)

Profit before income tax 221.6 287.8

Income tax expense 4 (42.9) (87.1)

Net profit after income tax 178.7 200.7

Other comprehensive income/(loss), net of tax

Items that may be reclassified to profit or loss

Amount recognized in profit or loss on discontinued hedge relationship – 1.6

Change in value of the hedging instrument recognized in reserve 11.3 (0.3)

Amount reclassified from hedge reserve to profit or loss 0.2 –

Exchange differences on translation of foreign operations (1.1) 22.7

Reclassification of foreign currency translation reserve on disposal/closure of subsidiaries (0.5) (8.1)

Other comprehensive income, net of tax 9.9 15.9

Total comprehensive income, net of tax 188.6 216.6

Earnings per share

Basic earnings per share (cents) 5 53.6 60.4

Diluted earnings per share (cents) 5 53.2 60.0

1	 For the year ended 30 June 2026, included in General and administration expenses are $67.1m of restructuring expenses (FY25: $1.7m), 
$11.9m of mergers and acquisitions (M&A) costs (FY25: $30.6m) and $7.2m loss on divestment of Expedient Software Pty Limited 
(FY25: nil).

These Consolidated financial statements should be read in conjunction with the accompanying notes.

Consolidated statement of profit or loss 
and other comprehensive income
for the year ended 30 June 2026

13 6 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



Notes
2026

USD M
2025

USD M

Assets

Current assets

Cash and cash equivalents 9 343.5 167.4

Trade receivables 10 198.1 94.9

Current tax receivables 8.5 4.0

Derivative financial instruments 25 6.9 0.2

Other current assets 11 116.3 53.1

Total current assets 673.3 319.5

Non-current assets

Intangible assets 7 4,059.4 1,807.2

Property, plant and equipment 8 91.8 90.7

Deferred tax assets 4 6.6 5.5

Derivative financial instruments 25 10.9 0.1

Other non-current assets 11 28.5 10.9

Total non-current assets 4,197.3 1,914.5

Total assets 4,870.6 2,234.1

Liabilities

Current liabilities

Trade and other payables 12 130.5 89.9

Lease liabilities 16 13.8 7.6

Deferred revenue 13 197.2 18.9

Employee benefits 19 46.4 31.9

Current tax liabilities 37.8 16.1

Derivative financial instruments 25 1.9 1.1

Other current liabilities 14 117.8 105.3

Total current liabilities 545.4 270.7

Non-current liabilities

Borrowings 15 2,187.4 65.0

Lease liabilities 16 38.2 38.9

Deferred revenue 13 2.5 –

Employee benefits 19 6.7 13.1

Deferred tax liabilities 4 107.5 98.5

Derivative financial instruments 25 0.1 0.2

Other non-current liabilities 14 40.3 43.8

Total non-current liabilities 2,382.8 259.4

Total liabilities 2,928.2 530.1

Net assets 1,942.4 1,703.9

Equity

Share capital 17 1,064.2 976.5

Reserves 6.6 (6.8)

Retained earnings 871.7 734.3

Total equity 1,942.4 1,703.9

These Consolidated financial statements should be read in conjunction with the accompanying notes.

Consolidated statement of financial position
as at 30 June 2026
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Notes

Share 
capital
USD M

Treasury 
share 

reserve
USD M

Acquisition 
reserve

USD M

Cash flow 
hedge 

reserve
USD M

Share- 
based 

payment 
reserve

USD M

Foreign 
currency 

translation 
reserve

USD M

Currency 
change 

reserve 1

USD M

Retained 
earnings

USD M

Total 
equity
USD M

As at  
30 June 2024 961.4 (105.0) (13.5) (1.1) 95.6 (67.3) (14.6) 612.4 1,467.9

Effect of functional 
currency change 1 (57.8) 6.2 (1.8) (0.4) (3.9) 27.6 59.6 (29.5) –

Balance as at  
1 July 2024 903.6 (98.8) (15.3) (1.6) 91.7 (39.7) 45.0 582.9 1,467.9

Net profit for 
the year – – – – – – – 200.7 200.7

Other 
comprehensive 
income/(loss), 
net of tax – – – 1.3 – 21.8 (7.2) – 15.9

Total 
comprehensive 
income, net of tax – – – 1.3 – 21.8 (7.2) 200.7 216.6

Shares issued 
to employee 
share trust 17 62.8 (62.8) – – – – – – –

Shares issued 
for acquisition 
of subsidiaries 17 9.2 – (0.2) – – – – – 9.0

Dividends 
declared and paid 6 – – – – – – – (43.1) (43.1)

Shares issued 
under DRP 17 0.9 – – – – – – – 0.9

Transaction costs, 
net of tax 17 (0.1) – – – – – – – (0.1)

Vesting of 
share rights – 36.2 – – (29.6) – – (6.7) –

Equity settled 
share-based 
payment 19 – – – – 48.7 – – – 48.7

Equity settled 
remuneration to 
Non-Executive 
Directors 19 – – – – – – – – –

Tax benefit from 
equity settled 
share-based 
payment – – – – 3.5 – – – 3.5

Revaluation of 
subsidiaries due to 
hyperinflationary 
economies – – – – – – – 0.5 0.5

Total contributions 
and distributions 72.9 (26.6) (0.2) – 22.6 – – (49.4) 19.3

Balance as at 
30 June 2025 976.5 (125.3) (15.5) (0.3) 114.2 (17.9) 37.8 734.3 1,703.9

1	 On 1 July 2024, equity balances as at 30 June 2024 were retranslated at the 30 June 2024 closing rate of AUD/USD 0.663. The issued 
share capital balance at 30 June 2024 of $961.4m has been retranslated at the 30 June 2024 closing rate to reflect the revised opening 
share capital balance amounting to $903.6m, with an amount of $57.8m arising from the Company’s change in functional currency to 
USD credited to the currency change reserve in equity. The total opening equity balance remains unchanged, amounting to $1,467.9m, 
with an amount of $59.6m arising from the Company and other subsidiary entities’ change in functional currency to USD being credited 
to the currency change reserve.

These Consolidated financial statements should be read in conjunction with the accompanying notes.

Consolidated statement of changes in equity
for the year ended 30 June 2026
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Notes

Share 
capital
USD M

Treasury 
share 

reserve
USD M

Acquisition 
reserve

USD M

Cash flow 
hedge 

reserve
USD M

Share- 
based 

payment 
reserve

USD M

Foreign 
currency 

translation 
reserve

USD M

Currency 
change 
reserve 

USD M

Retained 
earnings

USD M

Total 
equity
USD M

Balance as at  
1 July 2025 976.5 (125.3) (15.5) (0.3) 114.2 (17.9) 37.8 734.3 1,703.9

Net profit for 
the year – – – – – – – 178.7 178.7

Other 
comprehensive 
income/(loss), 
net of tax – – – 11.5 – (1.6) – – 9.9

Total 
comprehensive 
income/(loss), 
net of tax – – – 11.5 – (1.6) – 178.7 188.6

Shares issued 
to employee 
share trust 17 84.4 (84.4) – – – – – – –

Shares issued 
for acquisition 
of subsidiaries 17 2.3 – 0.1 – 17.6 – – – 19.9

Dividends 
declared and paid 6 – – – – – – – (48.6) (48.6)
Shares issued 
under DRP 17 1.1 – – – – – – – 1.1

Transaction costs, 
net of tax 17 (0.1) – – – – – – – (0.1)

Vesting of 
share rights – 65.3 – – (72.0) – – 6.6 –

Equity settled 
share-based 
payment 19 – – – – 80.3 – – – 80.3

Shares issued to 
Non-Executive 
Directors for 
fee sacrifice 19 – – – – 0.1 – – – 0.1

Tax benefit from 
equity settled 
share-based 
payment – – – – (3.3) – – – (3.3)

Revaluation of 
subsidiaries due to 
hyperinflationary 
economies – – – – – – – 0.6 0.6

Total contributions 
and distributions 87.7 (19.1) 0.1 – 22.6 – – (41.3) 49.9

Balance as at 
30 June 2026 1,064.2 (144.4) (15.4) 11.2 136.8 (19.5) 37.8 871.7 1,942.4

These Consolidated financial statements should be read in conjunction with the accompanying notes.

Consolidated statement of changes in equity
for the year ended 30 June 2026
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Notes
2026

USD M
2025

USD M

Operating activities

Receipts from customers 1,397.9 797.8

Payments to suppliers and employees 1 (833.8) (361.3)

Income tax paid (54.4) (69.5)

Net cash flows from operating activities 22 509.6 367.0

Investing activities

Acquisition of businesses, net of cash acquired 18 (2,118.1) (89.9)

Payments for intangible assets 7 (142.5) (126.5)

Purchase of property, plant and equipment, net of disposal proceeds (10.8) (23.0)

Proceeds from divestment 8.3 –

Interest received 6.0 2.7

Net cash flows used in investing activities (2,257.1) (236.7)

Financing activities

Proceeds from borrowings 2,400.0 137.6

Repayment of borrowings (245.0) (126.0)

Proceeds from issue of shares 84.4 62.8

Transaction costs on issue of shares (0.1) (0.1)

Treasury shares acquired (84.4) (62.8)

Repayments of lease liabilities (13.2) (6.2)

Interest paid (120.1) (4.0)

Financing transaction costs (46.9) (1.4)

Dividends paid (47.5) (42.2)

Net cash flows generated from/(used in) financing activities 1,927.3 (42.3)

Net increase in cash and cash equivalents 179.8 88.0

Cash and cash equivalents at 1 July 9 167.4 80.7

Effect of exchange differences on cash balances (3.8) (1.3)

Net cash and cash equivalents at 30 June 9 343.5 167.4

1	 For the year ended 30 June 2026, $43.1m of payments related to restructuring activities (FY25: $2.3m) and $35.8m of M&A activities 
(FY25: $3.1m) are included in payments to suppliers and employees.

These Consolidated financial statements should be read in conjunction with the accompanying notes.

Consolidated statement of cash flows
for the year ended 30 June 2026
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1.	 Corporate information
WiseTech Global Limited (Company) is a company domiciled in Australia. These Consolidated financial statements comprise the 
Company and its controlled entities (Group) for the year ended 30 June 2026. The Company’s registered office is Ground Floor, 
25 Bourke Road, Alexandria, NSW 2015, Australia.

The Group is a for-profit entity and its principal business is providing software to the logistics, global trade and supply chain 
industries worldwide.

2.	 Basis of preparation

Statement of compliance
These Consolidated financial statements are general purpose financial statements, which have been prepared in accordance with 
the requirements of the Corporations Act 2001, Australian Accounting Standards (AAS) and other authoritative pronouncements of 
the Australian Accounting Standards Board (AASB). The Consolidated financial statements also comply with International Financial 
Reporting Standards (IFRS) and interpretations (IFRICs) adopted by the International Accounting Standards Board

The Consolidated financial statements have been prepared on an accruals basis and are based on historical costs except for:

	– Derivative financial instruments which are measured at fair value in accordance with AASB 9 Financial Instruments;

	– Contingent and deferred consideration which are measured at fair value in accordance with AASB 13 Fair Value Measurement; and

	– Value of assets and liabilities acquired which are measured at fair value in accordance with AASB 3 Business Combinations.

The Consolidated financial statements were authorized for issue by the Board of Directors on 26 August 2026.

Accounting policies
With the exception of the new accounting standards which were adopted with no material impact, the accounting policies applied 
in these Consolidated financial statements are the same as those applied in the Group’s Consolidated financial statements as at, 
and for the year ended 30 June 2025.

Material accounting policies adopted in the preparation of these financial statements are presented alongside the relevant 
notes and have been consistently applied unless stated otherwise. Other material accounting policies which are relevant to 
understanding the basis of preparation of these Consolidated financial statements are included in note 29.

Going concern
The accompanying Consolidated financial statements have been prepared assuming the Group will continue as a going concern, 
which contemplates continuity of normal business activities and the realization of assets and the settlement of liabilities in the 
ordinary course of business.

Key accounting estimates and judgments
In preparing these Consolidated financial statements, management has made judgments, estimates and assumptions that 
affect the application of accounting policies and the reported amounts of assets and liabilities, income and expenses, including 
accompanying disclosures. Changes in these judgments, estimates and assumptions could result in outcomes that require a 
material adjustment in future periods. Information on key accounting estimates and judgments can be found in the following notes:

Accounting judgments, estimates and assumptions Note Page

Income tax determination in relation to assets and liabilities 4 146

Recognition and recoverability of other intangible assets 7 150

Recoverability of goodwill 7 151

Lease terms 16 162

Fair value of assets acquired and liabilities assumed 18 168

Valuation of contingent consideration 25 178

Revenue recognition is excluded on the grounds that the policy adopted in the area is sufficiently objective.

Notes to the consolidated financial statements
for the year ended 30 June 2026
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Functional and presentational currency
These Consolidated financial statements are presented in USD which is the Company’s functional currency.

Rounding of amounts
Unless otherwise expressly stated, amounts have been rounded off to the nearest whole number of millions of dollars and one 
place of decimals representing hundreds of thousands of dollars in accordance with ASIC Corporations Instrument 2026/183, 
dated 24 March 2026. Amounts shown as ‘–’ represent zero amounts and amounts less than $50,000 which have been rounded 
down. There may be differences in casting the values in these Consolidated financial statements due to rounding in millions to one 
place of decimals

Presentation of results
The Group has presented the expense categories within the Consolidated statement of profit or loss on a functional basis. 
The categories used are cost of revenues, product design and development, sales and marketing and general and administration. 
This presentation style provides insight into the Company’s business model and enables users to consider the results of the Group 
compared to other major software as a service (‘SaaS’) providers. The methodology and the nature of costs within each category 
are further described below:

Cost of revenues
Cost of revenues consists of expenses directly associated with securely hosting the Group’s services and providing support to 
customers. Costs include data center costs, personnel and related costs (including salaries, benefits, bonuses and share-based 
payments) directly associated with cloud infrastructure, customer consulting, implementation and support, contracted third party 
costs, related depreciation and amortization and allocated overheads.

Product design and development expenses
Product design and development expenses consist primarily of personnel and related costs (including salaries, benefits, 
bonuses and share-based payments) directly associated with the Company’s product design and development employees, 
as well as allocated overheads. When future economic benefits from development of an intangible asset are determined probable 
and the development activities are capable of being reliably measured, the costs are capitalized as an intangible asset and then 
amortized to profit or loss over the estimated life of the asset created. Development activities comprise the design, coding and 
testing of a chosen alternative for new or improved software products, processes, systems and services. The amortization of 
those capitalized costs is included as a product design and development expense.

Sales and marketing expenses
Sales and marketing expenses consist of personnel and related costs (including salaries, benefits, bonuses, commissions and 
share-based payments) directly associated with the sales and marketing team’s activities to acquire new customers and grow 
revenue from existing customers. Other costs included are external advertising, digital platforms, marketing and promotional 
events, as well as allocated overheads.

General and administration expenses
General and administration expenses consist of personnel and related costs (including salaries, benefits, bonuses and 
share‑based payments) for the Company’s executive, Board of Directors, finance, legal, people and culture, mergers and 
acquisitions and administration employees. They also include legal, accounting and other professional services fees, insurance 
premiums, acquisition and integration costs, restructuring expenses, other corporate expenses and allocated overheads.

Overhead allocation
The presentation of the Consolidated statement of profit or loss and other comprehensive income by function requires certain 
overhead costs to be allocated to functions. These allocations require management to apply judgment. The costs associated with 
Group’s facilities, internal information technology and non-product related depreciation and amortization are allocated to each 
function based on respective headcount.

2.	 Basis of preparation  (continued)

Notes to the consolidated financial statements
for the year ended 30 June 2026
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3.	 Revenue

Disaggregation of revenue from contracts with customers
The Company has concluded that disclosing a disaggregation of revenue types amongst ‘Recurring On-Demand License revenue’, 
‘Recurring Subscription and One-Time License (OTL) maintenance revenue’ and ‘OTL and support services’ best reflects how the 
nature, amount, timing and uncertainty of the Group’s revenues and cash flows are affected by economic factors, and that further 
disaggregation is not required to achieve this objective. Revenue by geographic location is disclosed in note 23.

2026
USD M

2025
USD M

Revenue

Recurring On-Demand License revenue 774.9 688.4

Recurring Subscription and One-Time License (OTL) maintenance revenue 550.6 74.2

OTL and support services 70.4 16.2

Total revenue 1,395.9 778.7

During the year, the Group completed its acquisition of e2open (Note 18). Revenue from e2open predominantly comprises 
recurring subscription revenue which is presented within Recurring Subscription and One-Time License (OTL) maintenance 
revenue, and professional services revenue which is presented within OTL and support services.

Material accounting policies
The Group applies the following five steps in recognizing revenue from contracts with customers:

1.	 Identify the contract or contracts with the customer;
2.	 Identify the performance obligations in the contract;
3.	 Determine the transaction price;
4.	 Allocate the transaction price to performance obligations based on their relative standalone selling price; and
5.	 Recognize revenue when, or as, performance obligations are satisfied.

Revenue is recognized upon transfer of control of promised products and services to customers in the amount that reflects the 
consideration expected to be received in exchange. Revenue is recognized net of any taxes collected from customers, which are 
subsequently remitted to governmental authorities.

The Group’s revenue primarily consists of license fees from customers to access or use computing software.

Revenue recognition approach

Recurring On-Demand License revenue
The majority of revenue is derived from recurring On-Demand Licenses, where customers are provided the right to access the 
Group’s software as a service without taking possession of the software. These arrangements include the ongoing provision of 
standard customer support and software maintenance services.

Revenue is recognized over the contract period and is based on the utilization of the software (numbers of users and/or 
transactions). Customers are typically billed on a monthly basis in arrears.

Recurring Subscription and One-Time License maintenance revenue
Recurring subscription revenue is derived from subscription fees charged to customers in exchange for providing customers with 
access to software solutions and is recognized over time throughout the term of the contract.

Recurring OTL maintenance revenue is derived from the recurring maintenance fees charged to customers on OTL arrangements 
and is recognized over time during the maintenance period.

OTL and support services
OTL fee revenue is derived when the Group sells, in a one-off transaction, the perpetual right to use software. This license revenue is 
recognized at the point in time when access is granted to the customer and the one-off billing is raised.

Support services revenue mainly consists of fees charged for professional services in relation to extended support services, 
implementation and paid product enhancements delivered upon specific customer requests. Professional services contracts are 
typically short-term (less than 12 months) and are charged on a fixed-fee or time and material basis. Professional services revenue 
is recognized on a proportional performance basis and ratably over the period services are provided. Paid product enhancements 
revenue is recognized at the time when the requested enhancement is completed and can be accessed by customers.

Notes to the consolidated financial statements
for the year ended 30 June 2026
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Contracts with multiple performance obligations
The Group enters into contracts with its customers that can include promises to transfer multiple performance obligations. 
A performance obligation is a promise in a contract with a customer to transfer products or services that are distinct.

Revenue (including any discounts) is allocated between separate goods and services on a relative basis of standalone selling prices. 
The standalone selling prices reflects the price that would be charged for a specific product or service if it was sold separately and 
is calculated using standard list prices.

For On-Demand Licensing contracts and subscription contracts, there are a series of distinct goods and services, including access 
to software, maintenance and support provided to customers, that are treated as a single performance obligation because they are 
delivered in the same pattern over a period of time.

Material rights in the form of contract renewal options or incremental discounts
Contracts may involve customers having the option to obtain discounts upon renewal of existing arrangements. AASB 15 Revenue 
from Contracts with Customers considers a material right to be a separate performance obligation in a customer contract, 
which gives the customer an option to acquire additional goods or services at a discount or free of charge. The inclusion of 
these clauses may give rise to a change in the timing of revenue recognition.

The Group regularly assesses renewal options on current contracts for material rights that would need to be accounted for as 
separate performance obligations.

Costs of obtaining a customer contract
AASB 15 requires that incremental costs associated with acquiring a customer contract, such as sales commissions, be recognized 
as an asset and amortized over a period that corresponds with the period of benefit.

Commissions paid by the Group are predominantly in connection with the sale of software products are conditional on future 
performance or service by the recipient of the commission, and therefore are not incremental to obtaining the contract. 
Consequently, under current arrangements, the costs of obtaining a contract are expensed in the period incurred.

Principal versus agent
Where the Group has arrangements involving multiple parties to provide goods and services to customers, judgment is required to 
determine if the Group acts as a principal or an agent.

The Group is an agent if its role is to arrange a third party to provide the goods or service; or it is to deliver a third party’s goods or 
service on its behalf. The Group is a principal if it has the primary responsibility for fulfilling the promised goods or service delivery; 
and has the discretion to establish the price for the specified goods or service.

Where the Group is acting as a principal, revenue is recognized on a gross basis in accordance with the transaction price defined in 
contracts with customers. Where the Group is acting as an agent, revenue is recognized at a net amount reflecting the commission 
or margin earned.

Contract balances
The timing of revenue recognition may differ from customer billings and cash collections which results in trade receivables, unbilled 
receivables (contract assets) and deferred revenue (contract liabilities) recognized on the Group’s Consolidated statement of 
financial position.

Generally, the Group invoices customers as services are provided in accordance with the agreed-upon contract terms, either at 
periodic intervals (e.g., monthly or quarterly) or upon completion. At times, billing occurs after the revenue recognition, resulting in 
contract assets (unbilled receivables). For certain customer contracts, the Group receives advance payments before revenue is 
recognized, resulting in contract liabilities (deferred revenue). These balances, as well as their movements from the prior reporting 
period, are disclosed in notes 11 and 13 respectively.

3.	 Revenue  (continued)

Notes to the consolidated financial statements
for the year ended 30 June 2026
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4.	 Income tax

(a)	 Income tax expense
Income tax expense/(benefit) comprises current and deferred tax expense/(benefit) and is recognized in profit or loss, except to 
the extent that it relates to a business combination or items recognized directly in equity or other comprehensive income.

Income tax expense comprises:

2026
USD M

2025
USD M

Current tax 61.2 67.7

Deferred tax (10.3) 19.1

Adjustment for prior years – current tax (6.1) 1.5

Adjustment for prior years – deferred tax (2.0) (1.1)

Income tax expense 42.9 87.1

The prima facie tax on profit before income tax is reconciled to the income tax expense as follows:

2026
USD M

2025
USD M

Profit before income tax 221.6 287.8

At Australia’s statutory income tax rate of 30% (2025: 30%) 66.5 86.4

Adjusted for:

Different tax rates in overseas jurisdictions (4.7) (3.5)

Change in tax rate – (0.1)

Research and development (5.2) (4.7)

Net adjustment for contingent consideration on acquisitions (2.5) (2.8)

Non-deductible acquisition expense – 9.2

Under provision for income tax in prior years (8.1) (0.3)

Other (non-assessable income) / non-deductible expenses (3.0) 2.2

Change in recognition of deferred tax assets (1.1) 0.6

Other 1.1 –

Income tax expense 42.9 87.1

During the year, the Group refined the categories used in the income tax reconciliation to better reflect the nature of the underlying 
tax impacts. Comparative amounts have been recast to conform with the current year presentation. The change has no impact on 
total income tax expense or profit after tax.

Material accounting policies
The Company (the head entity) and its wholly-owned Australian subsidiaries have formed an income tax consolidated group under 
the tax consolidation regime. Consequently, these entities are taxed as a single entity and the deferred tax assets and liabilities of 
these entities are offset in the consolidated financial statements

Current tax
Current tax comprises the expected tax payable or receivable on the taxable income or loss for the year and any adjustment to 
the tax payable or receivable in respect of previous years. The amount of current tax payable or receivable is the best estimate of 
the tax expected to be paid or received that reflects uncertainty related to income taxes. It is measured using tax rates for each 
jurisdiction enacted or substantively enacted at the reporting date. Current tax assets and liabilities are offset only if certain criteria 
are met.
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Deferred tax
Deferred tax is recognized in respect of temporary differences between the carrying amounts of assets and liabilities for financial 
reporting purposes and the amounts used for taxation purposes. Deferred tax is not recognized for:

	– Temporary differences on the initial recognition of assets or liabilities in a transaction that is not a business combination and that 
affects neither accounting nor taxable profit or loss and does not give rise to equal taxable and deductible temporary differences;

	– Temporary differences related to investments in subsidiaries, associates and joint arrangements, to the extent that the Group 
is able to control the timing of the reversal of the temporary differences and it is probable that they will not reverse in the 
foreseeable future; and

	– Taxable temporary differences arising on the initial recognition of goodwill.

Deferred tax assets are recognized for unused tax losses, unused tax credits and deductible temporary differences to the extent 
that it is probable that future taxable profits will be available against which they can be used.

Future taxable profits are determined based on the reversal of relevant taxable temporary differences. If the amount of taxable 
temporary differences is insufficient to recognize a deferred tax asset in full, then future taxable profits, adjusted for reversal 
of existing temporary differences are considered, based on the business plans for the individual subsidiaries in the Group. 
Deferred tax assets are reviewed at each reporting date and are reduced to the extent that it is no longer probable that the 
related tax benefit will be realized. Such reductions are revised when the profitability of future taxable profit improves.

Unrecognized deferred tax assets are reassessed at each reporting date and recognized to the extent that it has become probable 
that future taxable profits will be available against which they can be used.

Deferred tax is measured at the tax rates that are expected to be applied to temporary differences when they reverse, using tax 
rates enacted or substantively enacted at the reporting date.

The measurement of deferred tax reflects the tax consequences that would follow from the manner in which the Group expects, 
at the reporting date, to recover or settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset only if certain criteria are met.

Key accounting estimates and judgments – Income tax
The Group is subject to tax in numerous jurisdictions. Significant judgment is required in determining the related assets or 
provisions as there are transactions in the ordinary course of business and calculations for which the ultimate tax determination 
is uncertain. The Group recognizes liabilities based on estimates of whether additional tax will be due.

Where the final tax outcome of these matters is different from the amount that was initially recognized, such differences will 
impact on the results for the year and the respective income tax and deferred tax assets or provisions in the year in which such 
determination is made. The Group recognizes tax assets based on forecasts of future profits against which those assets may be 
utilized; deferred tax assets of $76.4m (FY25: $22.4m) in relation to tax losses in subsidiaries have not been recognized.

Global minimum tax
The Organization for Economic Co-operation and Development’s OECD/G20 Inclusive Framework on Base Erosion and Profit Shifting 
(BEPS) previously published the Pillar Two model rules to address the tax challenges arising from the digitalization of the global 
economy. The BEPS Pillar Two model rules seek to apply a 15% global minimum tax to individual jurisdictions across the globe.

Pillar Two legislation has been enacted in certain jurisdictions in which the Group operates, including Australia. The Group’s current 
tax expense related to Pillar Two income taxes is immaterial for the year ended 30 June 2026. The Group continues to monitor 
and evaluate the future impact of Pillar Two legislative developments in the jurisdictions in which it operates.

The Group has adopted the mandatory temporary exception from deferred tax accounting for the Pillar Two global minimum top‑up 
tax in accordance with AASB 112 Income Taxes.

4.	 Income tax  (continued)
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(b)	 Movements in net deferred tax balances

2025

Opening 
balance

USD M

Charged 
to profit 

or loss
USD M

Charged 
to goodwill

USD M

Exchange 
differences

USD M

Charged 
to equity

USD M
Other

USD M
Total

USD M

Software development costs 86.0 25.3 – – – – 111.4

Customer relationships and brands 7.7 (0.8) 2.0 0.1 – – 9.0

Intellectual property 5.4 (4.2) (3.5) – – – (2.3)

Deductible goodwill 7.3 4.1 – – – – 11.4

Future income tax benefits 
attributable to tax losses and offsets (16.7) (2.6) – – (0.6) – (20.0)

Property, plant and equipment 2.4 (1.1) – – – – 1.4

Right-of-use assets 3.4 7.9 0.1 0.1 – – 11.5

Lease liabilities (3.3) (8.1) (0.1) (0.1) – – (11.6)

Provisions (19.6) (6.1) (0.3) (0.1) – – (26.2)

Revenue timing (0.6) 0.5 – – – – (0.1)

Cash flow hedge (0.9) – – – 0.5 – (0.3)

Transaction costs (0.2) (0.2) – – – – (0.4)

Employee equity compensation 8.2 3.9 – – (2.0) – 10.1

Unrealized foreign exchange (0.5) (1.8) – – – – (2.3)

Other (0.7) 1.2 0.9 – – – 1.3

Net tax liabilities 78.1 18.0 (0.9) (0.1) (2.1) – 92.9

Gross Deferred Tax Assets 7.4 5.5

Gross Deferred Tax Liabilities 85.5 98.5

2026

Opening
balance

USD M

Charged 
to profit 

or loss
USD M

Charged 
to goodwill

USD M

Exchange
differences

USD M

Charged 
to equity

USD M
Other

USD M
Total

USD M

Software development costs 111.4 24.6 (35.6) – – – 100.4

Customer relationships and brands 9.0 (8.4) 45.4 0.1 – (1.1) 45.0

Intellectual property (2.3) (5.1) 103.6 (0.2) – (2.0) 94.0

Deductible goodwill 11.4 (19.4) (93.5) – – – (101.5)

Future income tax benefits 
attributable to tax losses and offsets (20.0) 9.4 2.8 0.1 2.5 – (5.2)

Property, plant and equipment 1.4 5.6 (8.4) – – – (1.4)

Right-of-use assets 11.5 (1.1) 1.7 – – – 12.1

Lease liabilities (11.6) 0.8 (3.0) – – – (13.8)

Provisions (26.2) 8.7 (10.5) – – – (28.0)

Revenue timing (0.1) 3.9 – – – – 3.8

Cash flow hedge (0.3) 0.1 – – 4.9 – 4.7

Transaction costs (0.4) (23.2) – – 0.2 – (23.4)

Employee equity compensation 10.1 1.2 – – 2.0 – 13.3

Unrealized foreign exchange (2.3) 1.3 – – – – (1.0)

Carry forward interest deductions – (6.9) (0.7) – – – (7.6)

Other 1.3 (3.7) 11.8 (0.1) 0.2 – 9.5

Net tax liabilities 92.9 (12.2) 13.6 (0.1) 9.8 (3.1) 100.9

Gross Deferred Tax Assets 5.5 6.6

Gross Deferred Tax Liabilities 98.5 107.5

4.	 Income tax  (continued)
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5.	 Earnings per share
The following reflects the income and share data used in the basic and diluted earnings per share (EPS) computations:

2026 2025

Net profit after income tax (USD M) 178.7 200.7

Weighted average number of ordinary shares (in millions)

Basic weighted average number of ordinary shares 333.6 332.2

Shares issuable in relation to equity-based compensation schemes 2.4 2.2

Diluted weighted average number of ordinary shares 335.9 334.4

Basic EPS (cents) 53.6 60.4

Diluted EPS (cents) 53.2 60.0

Material accounting policies
Basic EPS is calculated by dividing net profit after income tax by the weighted average number of ordinary shares outstanding 
during the year.

Diluted EPS is calculated by dividing net profit after income tax by the weighted average number of ordinary shares outstanding 
during the year plus the weighted average number of ordinary shares that would be issued on conversion of all the dilutive potential 
ordinary shares into ordinary shares.

6.	 Dividends
Dividend distributions payable to equity shareholders are included in other liabilities when the dividends have been approved prior 
to the reporting date. The following dividends were declared and paid by the Company during the year:

2026
USD M

2025
USD M

Dividends on ordinary shares declared and paid:

Final dividend in respect of previous reporting period  
(FY25: 7.7 cents per share, FY24: 6.2 cents per share)

– Paid in cash 24.9 20.2

– Paid via DRP 0.6 0.6

Interim dividend for the current reporting period  
(FY26: 6.8 cents per share, FY25: 6.7 cents per share)

– Paid in cash 22.5 22.0

– Paid via DRP 0.5 0.4

48.6 43.1

Franking credit balance

Franking amount balance as at the end of the financial year 118.8 119.5

Final dividend on ordinary shares

Final dividend for FY26: 8.8 cents per share (FY25: 7.7 cents per share) 29.6 25.8

After the reporting date, a final dividend of 8.8 cents per share was determined by the Board of Directors. The dividend has not 
been recognized as a liability and will be franked at 100%.

Notes to the consolidated financial statements
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7.	 Intangible assets

Computer 
software

USD M

Development 
costs (WIP)

USD M

External 
software
licenses

USD M
Goodwill

USD M

Intellectual 
property

USD M

Customer 
relationships

USD M

Trade 
names
USD M

Patents
and other 

intangibles
USD M

Total
USD M

At 30 June 2024

Cost 425.9 55.7 8.1 1,104.0 110.2 56.9 30.1 1.1 1,792.0

Accumulated 
amortization (140.2) – (6.3) – (36.6) (15.8) (7.9) (0.4) (207.2)

Net book value (NBV) 285.6 55.7 1.8 1,104.0 73.6 41.1 22.2 0.7 1,584.8

At 1 July 2024 285.6 55.7 1.8 1,104.0 73.6 41.1 22.2 0.7 1,584.8

Additions – 145.0 1 0.8 – – – – 0.1 145.9

Transfers/
reclassifications 116.3 (116.3) – – – – – – –

Acquisition via 
business combination 2 – – – 114.2 3.6 3.4 1.8 – 123.0

Amortization (47.8) – (1.5) – (9.3) (4.5) (2.5) (0.1) (65.7)

Disposals – – – (0.4) – – – – (0.4)

Exchange differences 1.7 0.2 – 17.3 0.1 0.2 0.2 – 19.7

NBV at 30 June 2025 355.8 84.7 1.1 1,235.1 67.9 40.2 21.7 0.7 1,807.2

At 30 June 2025

Cost 544.7 84.7 8.9 1,235.1 114.0 60.8 32.4 1.2 2,081.9

Accumulated 
amortization (188.9) – (7.8) – (46.0) (20.6) (10.7) (0.5) (274.6)

NBV at 30 June 2025 355.8 84.7 1.1 1,235.1 67.9 40.2 21.7 0.7 1,807.2

At 1 July 2025 355.8 84.7 1.1 1,235.1 67.9 40.2 21.7 0.7 1,807.2

Additions – 153.3 3 – – – – – 0.2 153.5

Transfers/
reclassifications 198.8 (198.8) – – – – – – –

Acquisition via 
business combination 4 – – – 1,432.0 458.3 367.6 24.6 1.4 2,283.9

Assets classified as 
held for sale – – – (9.1) (5.8) (7.3) – – (22.3)

Amortization (63.2) – (0.8) – (58.0) (37.9) (7.1) (0.3) (167.3)

Disposals – – – – – – – – –

Exchange differences (2.0) – – 6.2 0.1 0.1 – – 4.4

NBV at 30 June 2026 489.4 39.2 0.3 2,664.2 462.5 362.7 39.2 2.0 4,059.4

At 30 June 2026

Cost 741.1 39.2 8.9 2,664.2 570.2 421.2 56.9 2.8 4,504.6

Accumulated 
amortization (251.8) – (8.6) – (107.7) (58.6) (17.7) (0.8) (445.1)

NBV at 30 June 2026 489.4 39.2 0.3 2,664.2 462.5 362.7 39.2 2.0 4,059.4

1	 FY25 includes $2.5m of accrued expenses, $2.8m of depreciation charges on right-of-use (ROU) assets and $0.4m of interest costs.
2	 Includes recognition of intangible assets resulting from business combinations in FY25 and finalization of acquisition accounting 

completed in FY25 for prior year.
3	 FY26 includes $1.6m of accrued expenses, $3.1m of depreciation charges on right-of-use (ROU) assets and $0.8m of interest costs.
4	 Includes recognition of intangible assets resulting from business combinations in the current period and finalization of acquisition 

accounting completed in current period for prior year. Refer note 18 for further details.
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Material accounting policies
Intangible assets Useful life Amortization method Recognition and measurement

Computer 
software

5 to 10 years Straight-line Computer software comprises the historical cost of 
development activities for products transferred from 
development costs (WIP) when projects/ products are 
considered ready for intended use and the historical cost of 
acquired software. Computer software is carried at historical 
cost less accumulated amortization and impairment losses.

Development 
costs (WIP)

Not applicable Not amortized Development costs are costs incurred on internal software 
development projects. Development costs are only capitalized 
when they relate to the creation of an asset that can be used 
or sold to generate benefits and can be reliably measured.

External software 
licenses

1 to 5 years Straight-line External software licenses are carried at historical cost or fair 
value at the date of acquisition less accumulated amortization 
and impairment losses.

Goodwill Indefinite Not amortized Goodwill acquired in a business combination is measured at 
cost and subsequently at cost less any impairment losses. 
The cost represents the excess of the cost of a business 
combination over the fair value of the identifiable assets 
and liabilities acquired.

Intellectual 
property

Up to 13 years Straight-line Intellectual property assets are carried at historical cost less 
accumulated amortization and impairment losses.

Customer 
relationships

Up to 17 years Straight-line Customer relationships are carried at historical cost less 
accumulated amortization and impairment losses.

Trade names Up to 20 years Straight-line Trade names are carried at historical cost less accumulated 
amortization and impairment losses.

Patents and other 
intangibles

10 years Straight-line Patents and other intangibles are carried at historical cost less 
accumulated amortization and impairment losses.

Subsequent expenditure
Subsequent expenditure is capitalized only when it increases the future economic benefits embodied in the specific asset to which 
it relates. All other expenditure, including expenditure on internally generated goodwill, is recognized in profit or loss as incurred.

Key accounting estimates and judgments – Recoverability of other finite life 
intangible assets
Other intangible assets with finite life are reviewed at each reporting period to determine whether there is any indication of impairment. 
If any such indication exists, the recoverable amount of the asset is estimated to determine the extent of the impairment loss (if any). 
The recoverable amount is the higher of fair value less costs of disposal and value in use.

If an impairment occurs, a loss is recognized in profit or loss for the amount by which an asset’s carrying amount exceeds its 
recoverable amount. When it is not possible to estimate the recoverable amount of an individual asset, the Group estimates the 
recoverable amount of the cash-generating unit (CGU) to which the asset belongs.

7.	 Intangible assets  (continued)
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Key accounting estimates and judgments – Measurement of other finite life 
intangible assets
Management has made judgments in respect of intangible assets when assessing whether an internal project in the development 
phase meets the criteria to be capitalized, and on measuring the costs and economic life attributed to such projects. On acquisition, 
specific intangible assets are identified and amortized over their estimated useful lives. The capitalization of these assets and the 
related amortization charges are based on judgments about their value and economic life.

Management also makes judgments and assumptions when assessing the economic life of intangible assets and the pattern of 
consumption of the economic benefits embodied in the assets. Amortization methods, useful lives and residual values are reviewed 
at each reporting date and adjusted if appropriate. The economic lives for internal projects, which includes internal use software 
and internally generated software, are up to 10 years.

Impairment testing of goodwill
The carrying amount of goodwill is tested for impairment annually and whenever there is an indicator that the asset may be 
impaired. If an asset is deemed to be impaired, it is written down to its recoverable amount.

For the purposes of impairment testing, goodwill is allocated to each group of CGUs that is expected to benefit from the synergies 
of the business combination. A CGU is the smallest identifiable group of assets that generate cash inflows that are largely 
independent of the cash inflows from other assets or group of assets.

Key accounting estimates and judgments – Impairment testing of goodwill
Determining whether goodwill is impaired requires judgment to allocate goodwill to a CGU or group of CGUs and judgment and 
assumptions to estimate the fair value of a group of CGUs. Acquisitions are made with the intention of delivering benefits of revenue 
growth and synergies, with goodwill allocated accordingly. The Group has identified two CGUs, which is consistent with the Group 
being assessed and managed as two operating segments post the acquisition of e2open, and for the purpose of impairment testing 
goodwill has been allocated to the CGUs as follows:

Goodwill 
USD M

WTG ex. e2open 1,244.7

e2open 1,419.5

Total 2,664.2

The valuation model, being fair value less costs of disposal, which is used to estimate the recoverable amount of the group of CGUs, 
requires an estimate of the future cash flows expected to arise from the group of CGUs, including those that a market participant 
would make where relevant, and a suitable discount rate in order to calculate net present value. Fair value less costs of disposal 
measurement is categorized as a Level 3 fair value based on the inputs to the valuation technique used. This valuation model 
reflects the availability of reliable market-based evidence, which management considers to provide a more appropriate estimate 
of recoverable amount than a value-in-use model.

During the year, $9.1m of Goodwill was allocated to Expedient Software Pty Ltd and disposed as part of that divestment, refer to 
note 24 for details of disposal of held for sale asset.

7.	 Intangible assets  (continued)
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Key assumptions in the Group’s discounted cash flow model as at 30 June 2026
A discounted cash flow model has been used to value the Group’s CGUs incorporating financial plans approved by the Board for 
year ending 30 June 2027 and management projections for years ending 30 June 2028 to 30 June 2031. These include projected 
revenues, gross margins and expenses and have been determined with reference to historical Group experience, industry data and 
a market participant’s expectation for the future.

The discount rate used for modeling was a post-tax measure based on equity market risk premium and risk-free rate using the 
current capital structure of the Group. The terminal value growth rate was determined based on management’s estimate of the 
long-term anticipated growth rate, consistent with assumptions that a market participant would make. The discount rate and 
terminal value rates were also benchmarked against industry data.

2026
WTG ex. 
e2open e2open

Post-tax discount rate per annum 10.0% 10.0%

Terminal value growth rate 2.5% 2.5%

2025 Group

Post-tax discount rate per annum 10.0%

Terminal value growth rate 2.5%

Sensitivity analysis
Management has performed sensitivity analysis and assessed reasonably possible changes for key assumptions and has not 
identified any instances that could cause the carrying amount of the group of CGUs, over which goodwill is monitored, to exceed its 
recoverable amount.

7.	 Intangible assets  (continued)
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8.	 Property, plant and equipment
Land and 
buildings

USD M

Plant and 
equipment

USD M

Leasehold 
improvements

USD M

Right-of-use
assets  
USD M

Total
USD M

At 30 June 2024

Cost – 100.5 9.4 41.5 151.4

Accumulated depreciation – (62.7) (7.1) (25.5) (95.3)

NBV at 30 June 2024 – 37.8 2.2 16.0 56.1

At 1 July 2024 – 37.8 2.2 16.0 56.1

Additions 1 3.6 18.9 0.2 34.3 57.1

Acquisition via business combination – 0.5 – 0.2 0.7

Remeasurement – – – 3.5 3.5

Depreciation – (16.1) (1.0) (10.2) (27.3)

Exchange differences – 1.1 – 0.6 1.7

Disposals – (0.5) (0.5) – (1.0)

NBV at 30 June 2025 3.6 41.7 0.9 44.4 90.7

At 30 June 2025

Cost 3.6 119.0 7.7 66.4 196.7

Accumulated depreciation – (77.3) (6.7) (22.0) (106.0)

NBV at 30 June 2025 3.6 41.7 0.9 44.4 90.7

At 1 July 2025 3.6 41.7 0.9 44.4 90.7

Additions 0.1 12.0 0.2 2.1 14.4

Acquisition via business combination – 9.5 1.2 16.4 27.0

Remeasurement – – – 1.5 1.5

Transfers 0.6 – (0.6) – –

Assets classified as held for sale – – – – –

Depreciation (0.2) (21.6) (0.6) (18.6) (40.9)

Exchange differences – (0.2) – (0.5) (0.7)

Disposals – (0.1) (0.1) – (0.2)

NBV at 30 June 2026 4.1 41.3 1.0 45.4 91.8

At 30 June 2026

Cost 4.3 130.7 7.7 79.3 222.1

Accumulated depreciation (0.2) (89.4) (6.8) (34.0) (130.3)

NBV at 30 June 2026 4.1 41.3 1.0 45.4 91.8

1	 During FY25, additions to right-of-use assets includes the lease of the Group’s office at 25 Bourke Road, Alexandria, NSW 2015, Australia.
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Material accounting policies
Refer to note 16 for the accounting policy for right-of-use assets.

Land and buildings are separable assets and are accounted for separately, even when they are acquired together. Land has 
an unlimited useful life and therefore is not depreciated. Buildings have a limited useful life and therefore are depreciable assets. 
An increase in the value of the land on which a building stands does not affect the determination of the depreciable amount of the 
building.

Buildings, plant and equipment and leasehold improvements are carried at cost less any accumulated depreciation and impairment 
losses, where applicable.

Any gain or loss on disposal of an item of property, plant and equipment is recognized in the Consolidated statement of profit or loss.

Subsequent costs are included in the asset’s carrying amount or recognized as a separate asset, as appropriate, only when it is 
probable that future economic benefits associated with the item will flow to the Group and the cost of the item can be measured 
reliably. All other repairs and maintenance are recognized as expenses in the Consolidated statement of profit or loss during the 
financial period in which they are incurred.

Depreciation
Items of property, plant and equipment are depreciated on a straight-line basis calculated using the cost of the item less its 
estimated residual values over its estimated useful life.

The assets’ depreciation methods, residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each 
reporting period. The annual depreciation rates used for each class of depreciable assets are:

Class of fixed asset	 Term

Land	 Not depreciated

Buildings	 50 years

Plant and equipment	 2 to 20 years

Leasehold improvements	 Term of lease 1

Right-of-use assets	 Term of lease 1

1	 Lease terms range between 1–10 years.

9.	 Cash and cash equivalents
2026

USD M
2025

USD M

Cash at bank and on hand 343.5 167.4

The effective interest rate on cash and cash equivalents was 1.75% per annum (FY25: 2.41% per annum).

In addition, the Group holds $28.9m (FY25: $18.3m) of funds collected on behalf of customers at the reporting date, to pay on 
pre-set dates or on demand. This cash is restricted and not available for use in the Group’s ordinary business operations, and is 
included in other current assets (refer to note 11), with an off-setting liability included in other current liabilities (refer to note 14). 
These activities have no impact on the Consolidated statement of cash flow.

Material accounting policies
Cash comprises cash on hand and on-demand deposits. Cash equivalents are short-term, highly liquid investments that are readily 
convertible to known amounts of cash and which are subject to an insignificant risk of changes in value.

8.	 Property, plant and equipment  (continued)
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10.	 Trade receivables
2026

USD M
2025

USD M

Trade receivables 207.9 97.3

Provision for impairment of trade receivables (9.8) (2.5)

198.1 94.9

The carrying value of trade receivables is considered a reasonable approximation of fair value due to the short-term nature 
of the balances.

The movements in the provision for impairment of trade receivables during the year were as follows:

2026
USD M

2025
USD M

Opening balance 2.5 3.7

Acquisition via business combination 6.4 –

Impairment loss recognized 6.5 2.6

Impairment loss subsequently recovered – (1.3)

Amount written off (5.6) (2.4)

Exchange differences – (0.2)

Closing balance 9.8 2.5

Trade receivables that were considered recoverable as at 30 June were as follows:

2026
USD M

2025
USD M

Not past due 166.8 86.1

Past due 0 – 30 days 12.6 5.1

Past due 31 – 60 days 5.5 1.3

Past due more than 60 days 13.3 2.3

198.1 94.9

Material accounting policies
Trade receivables include amounts due from customers for services performed in the ordinary course of business. Trade receivables 
expected to be collected within 12 months of the end of the reporting period are classified as current assets.

Trade receivables are initially recognized at fair value. A specific provision for impairment of trade receivables is established when 
there is objective evidence that the Group will not be able to collect all amounts due according to the original terms. An expected 
credit loss provision is recognized in respect of all other receivables.

The Group does not hold any collateral as security over any trade receivable balances.
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Expected credit losses (ECL)
The Group recognizes loss allowances for ECL on trade receivables.

When estimating ECL, the Group considers reasonable and supportable information that is relevant and available. This includes 
qualitative and quantitative information and analysis, based on the Group’s historical experience and informed credit assessment.

The Group assumes that credit risk on an individual trade receivable has increased if it is more than 30 days past due. The Group 
considers a trade receivable to be in default when the debtor is unlikely to pay its credit obligations to the Group in full, without 
recourse by the Group to actions such as realizing security (if any is held).

Measurement of ECL
ECL are a probability-weighted estimate of credit losses. Credit losses are measured as the present value of all cash shortfalls 
(i.e. the difference between the cash flows due to the entity in accordance with the customer contract and the cash flows that 
the Group expects to receive).

Presentation of allowance for ECL in the Consolidated statement of financial position
Loss allowances for trade receivables are deducted from the gross carrying amount of trade receivables.

Write-off
The gross carrying amount of a trade receivable is written off when the Group has no reasonable expectations of recovering the 
balance in its entirety or a portion thereof. For customers, the Group individually makes an assessment with respect to the timing 
and amount of write-off based on whether there is a reasonable expectation of recovery. The Group expects no significant recovery 
from the amount written off. However, trade receivables that are written off could still be subject to enforcement activities in order 
to comply with the Group’s procedures for recovery of amounts due.

10.	 Trade receivables  (continued)
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11.	 Other assets
2026

USD M
2025

USD M

Current

Funds collected on behalf of customers 1 28.9 18.3

Prepayments 48.9 24.3

Withholding taxes 9.6 4.4

Unbilled receivables 17.0 1.3

Deposits 1.1 0.9

Indirect tax receivables 3.5 1.0

Contract assets 1.5 0.5

Other 5.7 2.3

116.3 53.1

Non-current

Prepayments 7.8 7.4

Contract assets 14.5 1.5

Deposits 2.4 0.8

Other 3.8 1.1

28.5 10.9

1	 Funds collected on behalf of customers represents funds to pay on pre-set dates or on demand. Refer to note 9 and note 14.

Movements in unbilled receivables:

2026
USD M

2025
USD M

Opening balance 1.3 1.3

Acquisition via business combination 19.2 0.1

Accrued revenue recognized 24.2 3.9

Subsequently invoiced and transferred to trade receivables (27.5) (4.0)

Assets classified as held for sale (0.1) –

Exchange differences (0.2) –

Closing balance 17.0 1.3

Material accounting policies
Unbilled receivables represent the revenue recognized to date but not yet invoiced to customers due to the timing of the accounting 
invoicing cycle.
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12.	 Trade and other payables
2026

USD M
2025

USD M

Trade payables 58.7 23.8

Other payables and accrued expenses 71.8 66.0

130.5 89.9

All amounts are short term and the carrying values are considered to be a reasonable approximation of fair value.

Material accounting policies
Trade and other payables represent the liabilities for goods and services received by the entity that remain unpaid at the end of the 
reporting period.

13.	 Deferred revenue
2026

USD M
2025

USD M

Deferred revenue

Current 197.2 18.9

Non-current 2.5 –

199.7 18.9

Material accounting policies
Deferred revenue reflects the value of advance payments made by customers who have been invoiced for services that will be 
provided in the future. Revenue allocated to remaining performance obligations represents the transaction price allocated to those 
obligations that are yet to be satisfied.

Movements in deferred revenue:

2026
USD M

2025
USD M

Opening balance 18.9 21.4

Acquisition via business combination 180.5 0.3

Liabilities classified as held for sale (1.3) –

Revenue recognized in current year (585.2) (57.4)

Advanced payments received 585.6 54.6

Exchange differences 1.2 –

199.7 18.9

At 30 June 2026, $654.4m (2025: nil) of revenue is expected to be recognized from remaining performance obligations up to the 
next 5 years.
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14.	 Other liabilities
30 Jun 2026

USD M
30 Jun 2025

USD M

Current

Liabilities related to funds collected on behalf of customers 1 28.9 18.3

Customer deposits 2 44.5 43.7

Contingent consideration 3 18.4 21.3

Deferred consideration 4 0.3 0.8

Indirect taxes payable 5 8.0 7.4

Customer payables 0.6 0.5

Other current liabilities 17.2 13.3

117.8 105.3

Non-Current

Contingent consideration 3 28.1 33.3

Other non-current liabilities 12.2 10.5

40.3 43.8

158.1 149.1

1	 Liabilities related to funds collected on behalf of customers represents amounts payable on pre-set dates or on demand. Refer to note 9 
and note 11.

2	 Customer deposits represents amounts paid in advance by customers to prepay for services in exchange for price discounts.
3	 See note 25 for accounting policy and measurement of contingent consideration.
4	 Deferred consideration represents the amount payable on acquisition which is time-based and not contingent on any 

performance conditions.
5	 Indirect taxes payable represents indirect tax liabilities in Australian and overseas jurisdictions, which are likely to be finalized and 

settled in future periods.

15.	 Borrowings
(i)	 $3 billion syndicated bank debt facility and AUD 500m bilateral bank debt facility
In May 2025, the Group entered into a new $3,000.0m fully committed senior unsecured syndicated debt facility agreement 
(“SFA (2025)”) to fund the acquisition of e2open, refinance the Group’s existing AUD 500.0m bilateral revolving bank debt facilities 
(“BFA (2023)”), and provide additional working capital and liquidity.

The key terms of the syndicated debt facility, together with the facility limits, drawn amounts, capitalized borrowing costs, 
net carrying values and undrawn commitments by tranche, are summarized below.

As at 30 June 2026:

Tranche Term Maturity
Facility Limit 

(USD M)

Drawn 
Amount 
(USD M)

Capitalized 
Borrowing 

Cost 
(USD M)

Net Carrying 
Value 

(USD M)

Undrawn 
Amount 
(USD M)

SFA (2025) – Tranche A 
Term Loan 2 years 30–07–2027 572.5 572.5 3.1 569.4 –

SFA (2025) – Tranche B 
Revolving Credit Facility 3 years 30–07–2028 875.0 95.0 7.8 87.2 780.0

SFA (2025) – Tranche C 
Term Loan 4 years 30–07–2029 810.0 810.0 10.0 800.0 –

SFA (2025) – Tranche D 
Term Loan 5 years 30–07–2030 742.5 742.5 11.7 730.8 –

Total as at 30 June 2026 1 3,000.0 2,220.0 32.6 2,187.4 780.0

1	 At 30 June 2026, the Group had total debt facilities of $3,005.0m, including the above $3,000.0m unsecured syndicated bank debt 
facility of which $2,220.0m was drawn as bank loans, and $5.0m unsecured bilateral bank debt facility of which $0.3m was utilized for 
bank guarantees (see Note 15(ii) below for further details).
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As at 30 June 2025:

Tranche Term Maturity
Facility Limit 

(USD M)

Drawn 
Amount 
(USD M)

Capitalized 
Borrowing 

Cost 
(USD M)

Net Carrying 
Value 

(USD M)

Undrawn 
Amount 
(USD M)

SFA (2025) – Tranche A 
Term Loan 2 years 30–07–2027 572.5 – – – 572.5

SFA (2025) – Tranche B 
Revolving Credit Facility 3 years 30–07–2028 875.0 – – – 875.0

SFA (2025) – Tranche C 
Term Loan 4 years 30–07–2029 810.0 – – – 810.0

SFA (2025) – Tranche D 
Term Loan 5 years 30–07–2030 742.5 – – – 742.5

BFA (2023) – Revolving 
Credit Facilities 5 years 06–10–2028 327.3 65.0 2.4 62.6 262.3

Total as at 30 June 2025 1 3,327.3 65.0 2.4 62.6 3,262.3

1	 At 30 June 2025, the Group had total debt facilities of $3,327.3m, including the above $3,000.0m unsecured syndicated bank debt 
facility fully undrawn and AUD 500.0m unsecured bilateral bank debt facilities (equivalent to $327.3m) of which $65.0m was drawn as 
bank loans and $0.3m was utilized as guarantees. The AUD 500.0m bilateral facilities were fully cancelled and refinanced in July 2025.

All tranches of SFA (2025) are denominated in USD, with Tranche B also available in AUD, EUR, and GBP.

Each tranche bears floating interest, calculated as Secured Overnight Financing Rate (or other applicable screen rate for non-USD 
currencies) plus a margin, payable at the end of each selected interest period. Term loans (Tranches A, C, and D) are repayable in full 
at their respective maturities, while the revolving credit facility (Tranche B) allows for multiple drawdowns and repayments over the 
three year availability period.

As at 30 June 2026, $2,220.0m of this facility was drawn as bank loans. Total capitalized borrowing costs incurred amounted to 
$43.3m, of which $32.6m remained unamortized at 30 June 2026.

The facility is governed by the amended Common Terms Deed Poll and Guarantee Deed Poll.

Under the amended Common Terms Deed Poll, the Group is required to comply with the following financial covenants at the end 
of each financial year and half-year:

	– the Interest Cover Ratio (adjusted EBITDA to net interest expense) is not less than 3.00:1.00, and

	– the Leverage Ratio (net debt to adjusted EBITDA) is not greater than:

	– 4.0x to and including 30 June 2026;

	– 3.5x from 1 July 2026 to and including 30 June 2027; and

	– 3.0x from 1 July 2027 and thereafter

As at 30 June 2026, the Group complied with the financial covenants, with the interest cover ratio being positive 5.3x (FY25: positive 
158.2x) and leverage ratio was positive 2.7x (FY25: negative 0.2x). There are no indications that the Group would have difficulties 
complying with the covenants when they will be tested as at 31 December 2026 and 30 June 2027.

During the period, the Group entered into interest rate swaps to hedge the variability in cash flows arising from floating interest 
rates. As at 30 June 2026, the total notional principal amount hedged was $1,275.0m.

(ii)	 $5.0m bilateral bank debt facility
In July 2025, the Group entered into a new $5.0m three-year unsecured bilateral facility to accommodate the $0.3m bank 
guarantees that had been issued under the Group’s previous AUD 500.0m bilateral debt facilities which were fully repaid and 
cancelled in July 2025. The new facility also provides capacity to support the issuance of future bank guarantees and other 
contingent instruments. As at 30 June 2026, $0.3m of this facility was utilized for bank guarantees.

This facility is structured as a multi-currency revolving credit facility and is intended to be used solely for the issuance of 
contingent instruments. It does not permit cash drawings unless otherwise agreed in writing between the parties.

This facility is governed by the existing Common Terms Deed Poll and Guarantee Deed Poll (as amended), consistent with the 
Group’s syndicated facility and the previous bilateral arrangements. While there are no financial covenants specific to this facility, 
the Group remains subject to the group-wide financial covenants set out in the Common Terms Deed Poll.

15.	 Borrowings  (continued)
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16.	 Lease liabilities
30 Jun 2026

USD M
30 Jun 2025

USD M

Lease liabilities

Current 13.8 7.6

Non-current 38.2 38.9

52.0 46.5

(i)	 Definition of lease
The Group assesses whether a contract is, or contains, a lease based on the definition of a lease under AASB 16 Leases. 
A contract is, or contains, a lease if the contract conveys a right to control the use of an identified asset for a period of time 
in exchange for consideration.

(ii)	 As a lessee
The Group leases properties, motor vehicles and office equipment. The Group recognizes right-of-use assets and lease liabilities for 
most leases under AASB 16.

However, the Group has elected not to recognize right-of-use assets and lease liabilities for leases of low-value assets (e.g. office 
equipment) and leases with lease terms of less than 12 months. The Group recognizes the lease payments associated with these 
leases as an expense on a straight-line basis over the lease term.

The Group presents right-of-use assets in property, plant and equipment (refer to note 8).

The Group presents lease liabilities separately on the face of the Consolidated statement of financial position.

The Group recognizes a right-of-use asset and a lease liability at the lease commencement date. The right-of-use asset is initially 
measured at cost, which comprises the initial amount of the lease liability adjusted for any lease payments made at or before the 
commencement date, plus any initial direct costs incurred and an estimate of costs to dismantle and remove the underlying asset 
or to restore the underlying asset or the site on which it is located, less any incentives received.

The right-of-use asset is subsequently depreciated using the straight-line method from the commencement date to the end of 
the lease term. In addition, the right-of-use asset is periodically reduced by impairment losses, if any, and adjusted for certain 
remeasurements of the lease liability.

The lease liability is initially measured at the present value of the lease payments that are not paid at the commencement date, 
discounted using the interest rate implicit in the lease or, if that rate cannot be readily determined, the Group’s incremental 
borrowing rate. Generally, the Group uses its incremental borrowing rate as the discount rate.

The Group determines its incremental borrowing rate by obtaining interest rates from various external financing sources and makes 
certain adjustments to reflect the terms of the lease and the type of asset leased.

Lease payments included in the measurement of the lease liability comprise the following:

	– Fixed payments, including in substance fixed payments;

	– Variable lease payments that depend on an index variation, initially measured using the index or value as at the 
commencement date;

	– Amounts expected to be payable under a residual value guarantee; and

	– The exercise price under a purchase option that the Group is reasonably certain to exercise, lease payments in an optional 
renewal period of the Group is reasonably certain to exercise an extension option, and penalties for early termination of a lease 
unless the Group is reasonably certain not to terminate early.

The lease liability is subsequently increased by the interest cost on the lease liability and decreased by lease payments made. It is 
remeasured when there is a change in future lease payments arising from a change in an index or rate, a change in the estimate of 
the amount expected to be payable under a residual value guarantee, or as appropriate, changes in the assessment of whether a 
purchase or extension option is reasonably certain to be exercised or a termination option is reasonably certain not to be exercised.

When the lease liability is remeasured in this way, a corresponding adjustment is made to the right-of-use asset carrying amount, 
or is recorded in profit or loss if the right-of-use asset carrying amount has been reduced to nil.
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Key accounting estimates and judgments – Lease term
The Group has applied judgment to determine the lease term for some lease contracts in which it is a lessee that include renewal 
options. The assessment of whether the Group is reasonably certain to exercise such options impacts the lease term, which affects 
the amount of lease liabilities and right-of-use assets recognized.

The Group assesses at the lease commencement date whether it is reasonably certain to exercise an extension option. 
The Group reassesses whether it is reasonably certain to exercise an option if there is a significant event or significant changes 
in circumstances within its control. The Group has estimated that potential future lease payments, should it exercise available 
extension options, would result in an increase in lease liabilities of $35.0m (FY25: $21.8m).

Impacts for the year
The movements in lease liability balances are described below:

Lease liabilities
30 Jun 2026

USD M
30 Jun 2025

USD M

Opening balance 46.5 16.2

Additions 1 3.7 37.7

Additions through business combinations 16.4 0.2

Payments (18.6) (10.1)

Unwinding interest on lease liabilities 3.1 1.1

Exchange differences 0.9 1.4

Closing balance 52.0 46.5

1	 Additions to lease liabilities also includes remeasurement and modification of existing leases. During FY25, additions to lease liabilities 
includes the lease of the Group’s registered office at 25 Bourke Road, Alexandria, NSW 2015, Australia.

16.	 Lease liabilities  (continued)
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17.	 Share capital and reserves

Ordinary shares issued and fully paid
Shares 

(thousands) USD M

At 30 June 2024 333,447 961.4
Effect of functional currency change¹ – (57.8)
At 1 July 2024 333,447 903.6
Shares issued for acquisition of subsidiaries 162 9.2
Shares issued to employee share trust 1,000 62.8
Shares issued under DRP 13 0.9
Shares issued to Non-Executive Directors for fee sacrifice 1 –
Transaction costs, net of tax – (0.1)
At 30 June 2025 334,623 976.5
At 1 July 2025 334,623 976.5
Shares issued for acquisition of subsidiaries 60 2.3
Shares issued to employee share trust 1,400 84.4
Shares issued under DRP 26 1.1
Shares issued to Non-Executive Directors for fee sacrifice – –
Transaction costs, net of tax – (0.1)
At 30 June 2026 336,109 1,064.2

1	 Refer to footnote 1 in the Statement of changes in equity.

Ordinary shares participate in dividends and the proceeds on winding-up of the Company in proportion to the number of shares 
held. At shareholders’ meetings, each ordinary share is entitled to one vote when a poll is called; otherwise, each shareholder has 
one vote on a show of hands.

The Company does not have a par value in respect of its issued shares.

Nature and purpose of reserves

(i)	 Treasury share reserve
The reserve for the Company’s treasury shares comprises the cost of the Company’s shares held by the WiseTech Global Limited 
Employee Share Trust. At 30 June 2026, the Trust held 2,831,793 shares of the Company (FY25: 2,856,518 shares).

(ii)	 Acquisition reserve
The acquisition reserve comprises the cumulative consideration paid to acquire non-controlling interests in excess of the fair value 
of the net assets when attaining control, in addition to the difference between the share price at the time of the agreement to issue 
shares and the share price on the date of issue when the Company’s shares are issued under acquisition agreements.

(iii)	 Cash flow hedge reserve
The cash flow hedge reserve comprises the effective portion of the cumulative net change in the fair value of cash flow 
hedging instruments.

(iv)	 Share-based payment reserve
The share-based payment reserve represents the value of unvested and unissued share rights as part of the share-based 
payment scheme.

(v)	 Foreign currency translation reserve
The foreign currency translation reserve comprises all foreign currency differences arising from the translation of subsidiaries not 
denominated in USD as the presentational currency of the Group.

(vi)	 Currency change reserve
Cumulative effects from retranslation have been recognized in the currency change reserve, alongside the effects from changing 
the functional currency of the Company and other subsidiary entities in the Group.
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Capital management
Management controls the capital of the Group in order to maintain a sustainable debt to equity ratio, generate long-term 
shareholder value and ensure that the Group can fund its operations and continue as a going concern. The Group’s capital and debt 
include ordinary share capital and financial liabilities, supported by financial assets.

Management effectively manages the Group’s capital by assessing the Group’s financial risks and adjusting its capital structure 
in response to changes in these risks and in the market. These responses include the management of debt levels, distributions to 
shareholders and share issues.

During the year, the Group issued $2.3m (FY25: $9.2m) in shares to pay for obligations under acquisition agreements. At 30 June 
2026 the Group had total debt facilities of $3,005.0m (FY25: $3,327.3m). Of these facilities, $784.7m was available (FY25: $262.0m) 
and $2,220.3m was drawn as bank loans and guarantees (FY25: $65.3m).

Further details on the Group covenants, refinancing and terms of the new facility are provided in note 15 Borrowings.

18.	� Business combinations

Acquisitions in 2026
During the year ended 30 June 2026, the Group completed the following acquisitions:

Business acquired Date of acquisition Description and rationale of acquisition

E2open – E2open  
Parent Holdings Inc 1

4 August 2025 Leading provider of SaaS-based solutions in the global logistics value chain.

CCES – Centre for 
Customs and Excise 
Studies

2 February 2026 Leading provider of training, education and research in the highly specialized area 
of customs and border management.

1	 Refer note 26 for list of subsidiaries forming part of E2open Group.

E2open is considered an individually significant acquisition completed during the year. Accordingly, key information on this 
acquisition is presented separately from CCES.

Details of the fair value of identifiable assets acquired, liabilities assumed, and goodwill determined are set out in the following 
table. The identification and fair value measurement of the assets and liabilities acquired are finalized for e2open, however, 
for CCES remains provisional and amendments may be made to these figures up to 12 months following the date of acquisition if 
new information is obtained about facts and circumstances that existed at the acquisition date and, if known, would have affected 
the measurement of the amounts recognized as of that date.

17.	 Share capital and reserves  (continued)
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Acquisitions in 2026 (continued) 
E2open 

USD M
CCES 

USD M
Total

USD M

Cash and cash equivalents 207.6 1.4 209.0

Trade receivables 73.9 0.1 74.0
Current tax receivables 1.2 – 1.3
Unbilled receivables 19.2 – 19.2
Prepayments 23.8 – 23.8
Other assets 17.8 – 17.8
Intangible assets 849.9 2.0 851.9
Property, plant and equipment 9.5 – 9.5
Right of use assets 16.4 – 16.4
Leasehold improvements 1.2 – 1.2
Deferred tax liabilities (12.8) (0.2) (13.0)
Trade and other payables (66.1) – (66.2)
Deferred revenue (180.4) (0.1) (180.5)
Employee benefits (29.4) (0.1) (29.5)
Current tax liabilities (10.4) (0.1) (10.6)
Lease liabilities (16.4) – (16.4)
Other liabilities (27.3) – (27.3)
Fair value of net identifiable assets acquired (100%) 877.7 3.0 880.6
Total consideration paid and payable 2,306.3 5.4 2,311.7
Less: Fair value of net identifiable assets acquired (877.7) (3.0) (880.6)
Goodwill 1,428.6 2.5 1,431.1

E2open
E2open is a leading provider of SaaS-based solutions in the global logistics value chain.

On 4 August 2025, the Group acquired 100% of the shares and voting interests in E2open Parent Holdings, Inc. Total consideration 
was $2,306.3m comprising of cash consideration of $2,288.7m and replacement share-based payment awards of $17.6m. 
This acquisition included $207.6m of cash and cash equivalents acquired.

A valuation was undertaken in relation to acquired intangible assets including customer relationships, trade name, content library 
and intellectual property totaling $849.9m.

The methodology used to derive the value of customer relationships was the multi-period excess earnings method (MEEM). 
The MEEM considers the present value of cash flows expected to be generated by the customer relationships, excluding any 
cash flows related to contributory assets.

The relief from royalty method was used to value the trade name and intellectual property whereby it considers the discounted 
estimated royalty payments that are expected to be avoided as a result of these assets being owned.

The cost approach was adopted to value the content library which estimates the costs necessary to develop a similar asset of 
equivalent functionality at costs applicable at the time.

The trade receivables balance represented the gross contractual amounts due of $80.3m, of which $6.4m was expected to be 
uncollectible at the date of acquisition.

Management performed a cost-to-deliver assessment of the deferred revenue assumed on acquisition and concluded that the 
fair value adjustment is not material. Accordingly, the acquired deferred revenue has been recognized at its carrying amount, 
which approximates fair value.

The total goodwill arising is $1,428.6m which relates predominantly to the key management, specialized know-how of the workforce, 
employee relationships, competitive position and service offerings that did not meet the recognition criteria as an intangible asset 
at the date of acquisition. The total amount of goodwill to be deductible for tax purposes is $73.3m (gross).

Contribution of acquisition to revenue and profits
E2open contributed $541.2m to Group revenue and net profit after income tax of $40.6m from the date of acquisition. If it had been 
acquired from 1 July 2025, the contribution to Group revenue would have been $590.4m and a net profit after tax of $44.3m.

18.	� Business combinations  (continued)
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Other Acquisitions – CCES
On 2 February 2026, the Group Acquired 100% of the shares and voting interests in the Centre for Customs and Excise Studies 
Pty Ltd. The total goodwill arising on CCES is $2.5m which relates predominantly to the key management, specialized know-how of 
the workforce, employee relationships, competitive position and service offerings that do not meet the recognition criteria as an 
intangible asset at the date of acquisition. Goodwill is not expected to be deductible for tax purposes.

Total upfront consideration was $1.9m (cash $0.1m and equity shares $1.8m) with deferred and contingent consideration payable 
of $1.4m and $2.3m respectively. Contingent consideration is based on a number of milestones, including the successful integration 
of acquired intellectual property and performance in future periods based on selected performance targets. At acquisition, 
the discounted fair value of deferred and contingent consideration was $1.4m and $2.1m respectively. This acquisition included 
$1.4m of cash and cash equivalents acquired.

Contribution of acquisition to revenue and profits
CCES contributed $0.8m to Group revenue and net loss after income tax of $0.04m from the date of acquisition. If it had been 
acquired from 1 July 2025, the contribution to Group revenue would have been $1.8m and a net loss after tax of $0.1m

M&A related expenses
The Group incurs M&A related expenses for activities undertaken during the current period and/or prior periods. The Group 
incurred $11.9m (2025: $30.6m) of expenses for the period ended 30 June 2026 to external service providers which are recorded 
within General and administration expenses.

Acquisitions in 2025
During the year ended 30 June 2025, the Group completed the following acquisitions:

Business acquired Date of acquisition Description of acquisition

Singeste – Sistemas de 
Informatica, Lda

1 July 2024 Provides a tailored customs and forwarding solution designed for the 
Portuguese market.

B S M Global Pty Ltd 1 2 January 2025 Provides of global trade management (GTM) systems
and solutions that connect companies with their trading partners globally.

ImpexDocs 2 1 April 2025 Provider of a suite of global trade management (GTM) solutions to centralize, 
digitize and automate international trade workflows.

Editrade S.A. 2 2 May 2025 Provides an integrated suite of solutions to automate transactions, 
simplifying the flow of the customs management process to seamlessly 
manage import and export formalities across Chile, Ecuador, Panama 
and Mexico.

Opentecnología S.A. 3 June 2025 Provides specialized software solutions for the logistics
and business sectors in Colombia.

1	 Additional subsidiary entities acquired are BSM Global Inc. and B S M Logistics Pty Ltd.
2	 Asset acquisitions.

None of the acquisitions completed during the year are individually significant to the Group. Accordingly, key information on these 
acquisitions has been presented on an aggregated basis as set out below.

Details of the fair value of identifiable assets acquired, liabilities assumed, and goodwill determined are set out in the following 
tables. The identification and fair value measurement of the assets and liabilities acquired are finalized and no material 
amendments have been made to these figures as there are no significant changes to the facts and circumstances that existed at 
the acquisition date that would have affected the measurement of the amounts recognized as of that date.

18.	� Business combinations  (continued)
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18.	� Business combinations  (continued)

USD M

Cash and cash equivalents 3.0

Trade receivables 1.5
Current tax receivables 0.1
Unbilled receivables 0.1
Other current assets 0.3
Intangible assets 8.8
Property, plant and equipment 0.7
Trade and other payables (1.2)
Deferred Revenue (0.3)
Employee benefits (0.8)
Current tax liabilities (0.1)
Lease liabilities (0.2)
Other current liabilities (0.1)
Deferred tax liabilities (0.7)
Fair value of net identifiable assets acquired 11.1
Total consideration paid and payable 126.6
Less: Fair value of net identifiable assets acquired (11.1)
Goodwill 115.6

Goodwill
The total goodwill arising on these acquisitions is $115.6m which relates predominantly to the key management, specialized 
know‑how of the workforce, employee relationships, competitive position and service offerings that do not meet the recognition 
criteria as an intangible asset at the date of acquisition. Goodwill is not expected to be deductible for tax purposes.

Consideration
Total upfront consideration was $89.6m (cash $81.6m and equity shares $8.0m) with further deferred and contingent consideration 
payable of $2.9m and $36.9m respectively. Contingent consideration is based on a number of milestones including the successful 
integration of acquired intellectual property and performance in future periods based on selected performance targets. At acquisition, 
the discounted fair value of deferred and contingent consideration were $2.9m and $34.1m respectively. These acquisitions included 
$3.0m of cash and cash equivalents acquired.

Contribution of acquisitions to revenue and profits
In total, these acquisitions contributed $7.1m to Group revenue and a loss of $1.1m from their respective dates of acquisition. 
If the acquisitions had been acquired from 1 July 2024, the contribution to the Group revenue would have been $20.1m and a loss 
of $1.7m for the year ended 30 June 2025.

M&A related expenses
The Group incurs M&A related expenses for activities undertaken during the current period and/or prior periods. The Group incurred 
$30.6m (2024: $3.2m) of expenses for the year ended 30 June 2025 to external service providers which are recorded within General 
and administration expenses.

Notes to the consolidated financial statements
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Material accounting policy
Business combinations occur where an acquirer obtains control over one or more businesses.

A business combination is accounted for by applying the acquisition method, unless it is a combination involving entities or 
businesses under common control. Under the acquisition method, the business combination will be accounted for from the date 
that control is attained, whereby the fair value of the identifiable assets acquired and liabilities (including contingent liabilities) 
assumed is recognized (subject to certain limited exemptions).

Consideration transferred, including any contingent consideration is required to be measured at fair value on the date of 
acquisition, which takes into account the perspective of a ‘market participant’ and is a measurement of the amount that the 
Group would have to pay to such a participant for them to assume the remaining obligations under the contracts to acquire these 
businesses.

Contingent consideration obligations are classified as equity or liability in accordance with AASB 132 Financial Instruments: 
Presentation. If an obligation to pay contingent consideration that meets the definition of a financial instrument is classified as 
equity, it is not remeasured and settlement is accounted for within equity. Otherwise, other contingent consideration is remeasured 
at fair value at each reporting date and subsequent changes in the fair value of the contingent consideration are recognized in 
profit or loss. Where the accounting standards require that an obligation to be settled in shares is classified as a liability, changes in 
measurement from the point of initial recognition through to when the milestone is achieved and the number of shares to be 
granted is determined, are recognized in profit or loss.

Subsequently, once the number of shares is fixed and determined, any changes in the value of the shares to be granted between 
the milestone being achieved and the point of settlement, are recognized in acquisition reserve within equity (see note 17).

The Group only has contingent consideration obligations classified as liabilities at the reporting date.

As a consequence, any changes in the fair value of contingent consideration that do not meet the requirements above, such as a 
subsequent renegotiation and settlement of the obligation, does not result in any change to the measurement of goodwill. Instead, 
changes to the fair value of contingent consideration classified as a liability are recognized in the profit or loss.

Any goodwill that arises is tested annually for impairment. Any gain on a bargain purchase is recognized in profit or loss immediately. 
Transaction costs are expensed as incurred except if related to the issue of debt or equity securities.

The consideration transferred does not include amounts related to the settlement of pre-existing relationships. Such amounts are 
generally recognized in the Consolidated statement of profit or loss.

Key accounting judgment and estimates – Fair value of assets acquired 
and liabilities assumed
Estimating the fair value of assets acquired and liabilities assumed through business combinations requires judgment and 
assumptions, notably the fair value of intangible assets acquired. The valuation model (being a relief-from royalty method) requires 
an estimate of the future cash flows expected to arise from the disposal group and a suitable discount rate in order to calculate net 
present value to assist in determining the fair value less costs to sell of disposal.

19.	� Employee benefits

2026
USD M

2025
USD M

Wages and salaries 460.2 197.3

Share-based payment expense 62.3 31.8

Defined contribution superannuation and pension expense 36.8 27.1

Total employee benefit expense (net of capitalization) 559.3 256.1

18.	� Business combinations  (continued)
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2026
USD M

2025
USD M

Current

Annual leave 25.2 19.7

Long service leave 7.7 4.7

Other employee benefits 13.6 7.5

46.4 31.9

Non-current

Long service leave 6.6 6.7

Other employee benefits 0.2 6.4

6.7 13.1

Total employee benefits 53.2 44.9

Material accounting policies

Current employee benefits
Current employee benefits that are expected to be settled wholly within 12 months after the end of the reporting period includes 
annual leave, long service leave, retention entitlements, bonus and other incentives. Current employee benefits are measured at 
the (undiscounted) amounts expected to be paid when the obligation is settled.

Employee benefits are presented as current when the Group does not have an unconditional right to defer settlement for at least 
12 months after the end of the reporting period.

Non-current employee benefits
Non-current employee benefits includes long service leave, retention entitlements, bonus and other incentives that are not 
expected to be settled wholly within 12 months after the end of the reporting period. Non-current employee benefits are measured 
at the present value of the expected future payments to be made to employees.

Expected future long service leave payments incorporate anticipated future wage and salary levels, duration of service and 
employee departures and are discounted at rates determined by reference to market yields at the end of the reporting period 
on corporate bonds that have maturity dates that approximate the terms of the obligations. Any remeasurements for changes in 
assumptions of obligations are recognized in profit or loss in the periods in which the changes occur.

Defined contribution superannuation and pension benefits
All obligations for contributions in respect of employees’ defined contribution superannuation and pension benefits are recognized 
as an expense as the related service is provided.

Share-based payment transactions
The Company has a number of share-based payment arrangements that were granted to employees during FY26. These are related 
to shares or share rights granted as part of employee remuneration packages (base remuneration and performance incentives), 
under the earn & learn program, and arrangements following completion of business acquisitions. The awards were granted on 
various dates in FY26, based on a specified monetary value to each recipient and a share price at the time the offer is determined. 
The fair value of these arrangements was deemed to be the function of the number of share rights granted and the share price 
at grant date. Share rights granted may vest in predetermined tranches and may include non-market performance conditions. 
Share rights were also granted as part of the employee Invest As You Earn program which operated during the year. Vesting is 
dependent on continued employment with the Group, and in certain circumstances meeting predetermined performance criteria. 
The fair value of the grant is recognized in Consolidated statement of profit or loss to match to each employee’s service period 
until vesting. Generally, upon cessation of employment due to resignation or dismissal, unvested rights are forfeited. The expense 
recognized in prior periods in respect of forfeited rights is credited to the Consolidated statement of profit or loss.

The total value of share-based payment expense was $80,276.0 thousand for employees and $50.7 thousand for Non-Executive 
Directors (FY25: $48,704.9 thousand for employees and nil for Non-Executive Directors), which was also recognized in the 
Consolidated statement of profit or loss. Subsequently, $18,006.7 thousand (FY25: $16,940.3 thousand) was capitalized as part of 
directly attributable development costs, which are required to be recognized as internally developed intangibles (refer to note 7).

Details of the share rights granted during the year are included in the table below:
2026 2025

Number of rights granted during the year 1,813,897 980,980

Weighted average fair value of rights granted during the year 66.66 66.65

19.	� Employee benefits  (continued)
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20.	Key management personnel and related party transactions

Key management personnel (KMP) compensation
The total remuneration of the KMP of the Company are as follows:

2026
$000

2025
$000

Short-term employee benefits 2,671 3,239

Post-employment benefits 170 173

Other long-term benefits 173 24

Share-based payments 981 1,621

Total KMP compensation 3,996 5,057

Short-term employee benefits comprise salary, fringe benefits and cash bonuses awarded. Post-employment benefits consist of 
superannuation contributions made during the year. Other long-term benefits comprise accruals for annual leave and long service 
leave. Share-based payments represents the expensing over the vesting period of the fair value of share rights at grant date.

Related party transactions
A related party holds positions in other companies that result in them having control or significant influence over these companies. 
Richard White and entities over which he has control or significant influence are related parties of the Group and transacted with 
the Group in prior years. The aggregate value of transactions and outstanding balances related to Richard White (Executive Director 
and Chief Innovation Officer) and entities over which he has control or significant influence for FY26 and the prior year were as 
follows:

Related party Transactions

Transaction values for year 
ended 30 June

Balance outstanding 
as at 30 June

2026
$000

2025
$000

2026
$000

2025
$000

Richard White Office lease – (62) – –

Richard White Building purchase – 3,500 – –

No related party transactions were identified during the year ended 30 June 2026.

Prior to FY25, the Group leased an office owned by an entity controlled by Richard White, in Chicago, USA under a 5 year term which 
ended in September 2024 with an annual rent of $0.6m. The agreement was made at normal market rates and was approved by the 
Related Party Committee at the time, whose responsibilities have since been assumed by the Audit & Risk Committee.

In FY25, based on a valuation performed by a third party expert, the Group purchased the building for $3.5m on 9 October 2024. 
Office lease transaction values for the year ended 30 June 2025 include a refund of amounts previously paid to an entity controlled 
by Richard White to cover prepaid property taxes.
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21.	 Auditors’ remuneration
2026

$000
2025

$000

Audit and review services

Auditors of the Group – KPMG

Audit and review of financial statements – Group 2,409.5 1,024.4

Audit and review of financial statements – controlled entities 692.7 497.2

3,102.2 1,521.5

Other auditors

Audit and review of financial statements 586.5 166.0

Assurance services

Auditors of the Group – KPMG

Regulatory sustainability report assurance services 72.4 102.1

Other regulatory assurance services – –

Other assurance services 37.1 45.4

109.5 147.5

Other services

Auditors of the Group – KPMG

Taxation advice and tax compliance services 116.0 –

Other auditors

Taxation advice and tax compliance services 93.3 –

Total auditors’ remuneration 4,007.5 1,835.0
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22.	 Reconciliation of net cash flows from operating activities

2026
USD M

2025
USD M

Cash flow reconciliation

Reconciliation of net profit after tax to net cash flows from operating activities:

Profit after tax from continuing operations: 178.7 200.7

Adjustments to reconcile profit before tax to net cash flows from operating activities:

Share-based payment expense 80.3 48.7

Depreciation 40.9 27.3

Net (gain)/loss on asset disposals and lease exits – 0.1

Net (gain)/loss from disposal of held for sale assets 7.2 –

Capitalization of share-based payment expense and depreciation (21.1) (19.7)

Amortization 167.3 65.7

Doubtful debt expense 6.5 (2.6)

Net finance costs 131.7 3.5

Exchange differences, hyperinflation and other adjustments 1.5 1.0

Change in assets and liabilities:

Increase in trade receivables (23.3) (1.2)

Increase in other current and non-current assets (24.7) (14.3)

(Decrease)/increase in trade and other payables (23.2) 41.4

Increase/(decrease) in net current tax liabilities 2.0 (0.3)

(Decrease)/increase in net deferred tax liabilities (13.5) 18.0

Decrease in derivatives and other liabilities (1.1) (1.6)

Increase/(decrease) in deferred revenue 1.4 (2.9)

(Decrease)/increase in provisions (1.0) 3.3

Net cash flows from operating activities 509.6 367.0
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23.	 Segment information
Operating segments of the Group are determined based on how the Chief Operating Decision Maker (CODM), being the Board, 
assesses performance, allocates resources and makes decisions based on the information received from management. The Group 
has two operating segments comprising of WTG ex. e2open and e2open which is consistent with the way in which the CODM 
reviews financial and operational information to make strategic decisions.

Inter-segment revenue and expenses comprise transactions between operating segments. Corporate costs, Depreciation and 
Amortization and Net finance costs are not allocated to operating segments.

The Group does not report assets and liabilities by segment as the CODM does not assess performance, allocate resources or make 
decisions based on assets or liabilities.

The financial results of the Group’s operating segments are disclosed in the following tables:

Continuing operations
30 June 2026

WTG ex. 
e2open

USD M
e2open

USD M

Unallocated
costs

USD M
Eliminations

 USD M
Total

USD M

Recurring On-Demand License revenue 766.1 8.8 – – 774.9

Recurring Subscription and One-Time License (OTL) 
maintenance revenue 74.6 476.0 – – 550.6

OTL and support services 14.0 56.4 – – 70.4

Inter-segment revenue – – – – –

Segment revenue 854.8 541.2 – – 1,395.9

Segment expenses (403.6) (343.9) (4.0) – (751.5)

Inter-segment expenses – – – – –

Underlying EBITDA 1 451.2 197.3 (4.0) – 644.5

M&A costs (11.9) – – – (11.9)

Restructuring costs (27.4) (39.6) – – (67.0)

Loss on divestment – (7.2) – – (7.2)

EBITDA 411.9 150.5 (4.0) – 558.4

Depreciation and amortization (205.1)

Net finance costs (131.7)

Profit before income tax 221.6

Income tax expense (42.9)

Net profit after income tax 178.7

Continuing operations
30 June 2025

WTG
USD M

Recurring On-Demand License revenue 688.4

Recurring Subscription and OTL maintenance revenue 74.2

OTL and support services 16.2

Segment revenue 778.7

Segment expenses (364.8)

Underlying EBITDA 1 413.9

M&A costs (30.6)

Restructure costs (1.7)

EBITDA 381.6

Depreciation and amortization (90.3)

Net finance costs (3.5)

Profit before income tax 287.8

Income tax expense (87.1)

Net profit after income tax 200.7

1	 Earnings before interest, tax, depreciation and amortization.
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In general, a large amount of revenue is generated by customers that are global, from transactions that cross multiple countries 
and where the source of revenue can be unrelated to the location of the users using the software.

The amounts for revenue by region in the following table are based on the invoicing location of the customer. Customers can 
change their invoicing location periodically. The CODM does not review or assess financial performance on a geographical basis.

No individual customer contributed to more than 10% of total revenue in either the current or comparative period.

Geographic information
Revenue generated by customer invoicing location:

2026
USD M

2025
USD M

Americas 639.1 282.2

Asia Pacific 289.7 221.2

Europe, Middle East and Africa (EMEA) 467.1 275.3

Total revenue 1,395.9 778.7

Non-current assets by geographic location:

2026
USD M

2025
USD M

Americas 3,320.4 934.8

Asia Pacific 590.1 741.3

EMEA 286.8 238.5

Total non-current assets 4,197.3 1,914.5

24.	Disposal group held for sale
In December 2025, the Group announced that it had voluntarily agreed with the Australian Competition and Consumer 
Commission to undertake a sale of Expedient Software Pty Limited (“Expedient”) which was acquired as part of the e2open 
acquisition in August 2025. Accordingly, Expedient was presented as a disposal group held for sale at 31 December 2025. 
The sale completed on 1 June 2026. Expedient did not represent a separate major component of the Group’s business 
operations and therefore its financial results continued to form part of the Group’s consolidated statement of profit or loss 
and other comprehensive income up until the date of disposal.

A loss on divestment of $7.2m was recorded within General and administrative expenses.

23.	 Segment information  (continued)
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25.	Financial instruments

(i)	 Recognition and initial measurement
Trade receivables are initially recognized when customers are invoiced. All other financial assets and financial liabilities are initially 
recognized when the Group becomes a party to the contractual obligations.

A financial asset (unless it is a trade receivable) or financial liability is initially measured at fair value plus transaction costs that are 
directly attributable to its acquisition. Trade receivables are initially measured at the transaction price.

(ii)	 Derecognition

Financial assets
The Group derecognizes a financial asset when the contractual rights to the cash flows from a financial asset expire, or it transfers 
the rights to receive the contractual cash flows in a transaction in which substantially all of the risks and rewards of ownership of 
the financial asset are transferred or in which the Group neither transfers nor retains substantially all of the risks and rewards of 
ownership and it does not retain control of the financial asset.

Financial liabilities
The Group derecognizes a financial liability when its contractual obligations are discharged, cancelled or expire. The Group also 
derecognizes a financial liability when its terms are modified and the cash flows of the modified financial liability are substantially 
different, in which case a new financial liability based on the modified terms is recognized at fair value.

On derecognition of a financial liability, the difference between the carrying amount extinguished and the consideration paid 
(including any non-cash assets transferred or liabilities assumed) is recognized in profit or loss.

(iii)	 Offsetting
Financial assets and financial liabilities are offset with the net amount presented in the Consolidated statement of financial position 
when, and only when, the Group currently has a legally enforceable right to set off the amounts and it intends either to settle them 
on a net basis or to realize the asset and settle the liability simultaneously.

(iv)	 Derivative financial instruments and hedge accounting
The Group holds derivative financial instruments to hedge some of its foreign currency and interest rate risk exposures.

Derivatives are initially measured at fair value. Subsequent to initial recognition, derivatives are measured at fair value, and changes 
therein are generally recognized in profit or loss unless the derivative is designated in a qualifying hedge accounting relationship.

The Group designates certain derivatives as hedging instruments to hedge the variability in cash flows associated with highly 
probable forecast transactions and variable-rate exposures arising from changes in foreign exchange rates and interest rates.

At inception of designated hedging relationships, the Group documents the risk management objective and strategy for undertaking 
the hedge. The Group also documents the economic relationship between the hedged item and the hedging instrument, including 
whether the changes in cash flows of the hedged item and hedging instrument are expected to offset each other.
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Cash flow hedges
When a derivative is designated as a cash flow hedging instrument, the effective portion of changes in the fair value of the derivative 
is recognized in other comprehensive income (OCI) and accumulated in the cash flow hedge reserve. The effective portion of 
changes in the fair value of the derivative that is recognized in OCI is limited to the cumulative change in fair value of the hedged 
item, determined on a present value basis, from inception of the hedge. Any ineffective portion of changes in the fair value of the 
derivative is recognized immediately in profit or loss.

The Group has designated foreign exchange forward contracts, foreign exchange collars and interest rate swaps as hedging 
instruments in cash flow hedge relationships.

Foreign exchange forward contracts and foreign exchange collars are used to hedge highly probable forecast foreign currency 
denominated sales and operating expenditure cash flows. Interest rate swaps are used to hedge exposure to variability in future 
interest cash flows arising from floating-rate borrowings.

The change in fair value of the hedging instruments is recognized in the cash flow hedge reserve within equity.

When the hedged forecast transaction subsequently results in the recognition of a non-financial item, the amount accumulated in the 
hedging reserve and the cost of hedging reserve is included directly in the initial cost of the non-financial item when it is recognized.

For all other hedged forecast transactions, including forecast revenue, operating expenditure and interest payments, the amount 
accumulated in the hedging reserve and the cost of hedging reserve is reclassified to profit or loss in the same period or periods 
during which the hedged expected future cash flows affect profit or loss.

If the hedge no longer meets the criteria for hedge accounting or the hedging instrument is sold, expires, is terminated or is 
exercised, then hedge accounting is discontinued prospectively. When hedge accounting for cash flow hedges is discontinued, 
the amount that has been accumulated in the hedging reserve remains in equity until, for a hedge of a transaction resulting in the 
recognition of a non-financial item, it is included in the non-financial item’s cost on its initial recognition or, for other cash flow 
hedges, it is reclassified to profit or loss in the same period or periods as the hedged expected future cash flows affect profit or loss.

If the hedged future cash flows are no longer expected to occur, then the amounts that have been accumulated in the hedging 
reserve and the cost of hedging reserve are immediately reclassified to profit or loss.

No material hedge ineffectiveness was identified in the Group’s cash flow hedge relationships during the year.

(v)	 Credit-impaired trade receivables
At each reporting date, the Group assesses whether trade receivables are credit-impaired. A trade receivable is credit-impaired 
when one or more events that have a detrimental impact on the estimated future cash flows have occurred.

Evidence that a trade receivable is credit-impaired includes the following observable data:

	– Significant financial difficulty of the debtor;

	– A breach of contract such as a default; or

	– It is probable that the debtor will enter bankruptcy or other financial reorganization.

(vi)	 Measurement of fair values
Fair value is the price the Group would receive to sell an asset or would have to pay to transfer a liability in an orderly (i.e. unforced) 
transaction between independent, knowledgeable and willing market participants at the measurement date.

As fair value is a market-based measure, the closest equivalent observable market pricing information is used to determine fair 
value. Adjustments to market values may be made having regard to the characteristics of the specific asset or liability. The fair 
value of assets and liabilities that are not traded in an active market are determined using one or more valuation techniques. 
These valuation techniques maximize, to the extent possible, the use of observable market data.

To the extent possible, market information is extracted from either the principal market for the asset or liability (i.e., the market with 
the greatest volume and level of activity for the asset of liability), or, in the absence of such a market, the most advantageous market 
available to the entity at reporting date (i.e. the market that maximizes the receipts from the sale of the asset or minimizes the 
payment made to transfer the liability, after taking into account transaction costs).

For non-financial assets, the fair value measurement also takes into account a market participant’s ability to use the asset in its 
highest and best use or to sell it to another market participant that would use the asset in its highest and best use.

The fair value of liabilities and the entity’s own equity instruments (excluding those related to share-based payment arrangements) 
may be valued, where there is no observable market price in relation to the transfer of such financial instrument, by reference to 
observable market information where such instruments are held as assets. Where this information is not available, other valuation 
techniques are adopted and where significant, are detailed in the respective note to the financial statements.

25.	Financial instruments  (continued)
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(vi)	 Measurement of fair values (continued)

Fair value hierarchy
When measuring the fair value of an asset or a liability, the Group uses market observable data as far as possible. Fair values are 
categorized into different levels in a fair value hierarchy based on the inputs used in the valuation techniques as follows:

	– Level 1: quoted prices (unadjusted) in active markets for identical assets or liabilities;

	– Level 2: inputs other than quoted prices included in Level 1 that are observable for the asset or liability, either directly 
(i.e. as prices) or indirectly (i.e. derived from prices); and

	– Level 3: inputs for the asset or liability that are not based on observable market data (unobservable inputs).

If the inputs used to measure the fair value of an asset or a liability might be categorized in different levels of the fair value hierarchy, 
then the fair value measurement is categorized in its entirety in the same level of the fair value hierarchy as the lowest level input 
that is significant to the entire measurement.

The Group recognizes transfers between levels of the fair value hierarchy at the end of the reporting period during which the change 
has occurred.

The following tables detail the Group’s assets and liabilities, measured or disclosed at fair value, using a three level hierarchy as 
detailed above, based on the lowest level of input that is significant to the entire fair value measurement.

Group – 2026
Level 1
USD M

Level 2
USD M

Level 3
USD M

Total
USD M

Assets

Forward foreign exchange contracts – 3.2 – 3.2

Forward exchange collars – 0.3 – 0.3

Interest rate swaps – 14.2 – 14.2

Total assets – 17.8 – 17.8

Liabilities

Forward foreign exchange contracts – 2.0 – 2.0

Foreign exchange collars – – – –

Interest rate swaps – – – –

Deferred consideration – 0.3 – 0.3

Contingent consideration – – 46.4 46.4

Total liabilities – 2.3 46.4 48.7

Group – 2025
Level 1
USD M

Level 2
USD M

Level 3
USD M

Total
USD M

Assets

Forward foreign exchange contracts – 0.3 – 0.3

Total assets – 0.3 – 0.3

Liabilities

Forward foreign exchange contracts – 1.1 – 1.1

Foreign exchange collars – 0.2 – 0.2

Deferred consideration – 0.8 – 0.8

Contingent consideration – – 54.6 54.6

Total liabilities – 2.1 54.6 56.7

25.	Financial instruments  (continued)
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(vi)	 Measurement of fair values (continued)

Hedging instruments
The Group has recognized net assets and liabilities measured at fair value in relation to derivative financial instruments (i.e. forward 
foreign exchange contracts, foreign exchange collars and interest rate swaps – cash flow hedges). The fair value of forward foreign 
exchange contracts is calculated as the present value of expected future cash flows estimated and discounted based on the 
applicable yield curves derived from interest rates quoted in an active market. The fair value of the foreign exchange collars is 
determined using standard option pricing models incorporating observable market inputs, including forward exchange rates, interest 
rates and implied volatilities. The fair value of interest rate swaps is calculated as the present value of estimated future cash flows 
based on observable market interest rate yield curves and discounted using appropriate market discount rates. The derivative 
financial instruments are designated as financial assets and liabilities and deemed to be a Level 2 measurement of fair value.

Deferred consideration
The Group has recognized liabilities measured at fair value in relation to deferred consideration arising out of acquisitions made 
by the Group. The deferred consideration is designated as a financial liability and deemed to be a Level 2 measurement of fair 
value. As part of the assessment at each reporting date, the Group has considered a range of reasonably possible changes for key 
assumptions and has not identified instances that could cause the fair value of deferred consideration to change significantly.

Contingent consideration
The Group has recognized liabilities measured at fair value in relation to contingent consideration arising out of acquisitions made 
by the Group. The fair value of contingent consideration is determined by discounting the expected future payments using standard 
valuation techniques based on estimated time to complete a number of milestones. The contingent consideration is designated as a 
financial liability and deemed to be a Level 3 measurement of fair value. As part of the assessment at each reporting date, the Group 
has considered a range of reasonably possible changes for key assumptions and has not identified instances that could cause 
the fair value of contingent consideration to change significantly. Changes in the fair value of contingent consideration after the 
acquisition date are recognized in profit or loss, unless the changes are measurement period adjustments.

A reconciliation of the movements in recurring fair value measurements allocated to Level 3 of the hierarchy is provided below.

2026
USD M

2025
USD M

Opening balance 1 July 54.6 27.9

Change in fair value estimate 1 (1.9) (0.1)

Equity payments (0.5) (1.2)

Cash payments (10.3) (9.4)

Additions 2.1 34.1

Unwinding interest 1 1.1 1.1

Foreign exchange differences 1 1.3 2.2

Closing balance 46.4 54.6

1	 The effect on profit or loss is due to change in fair value estimate, unwinding of earnout interest on acquisitions and a portion of foreign 
exchange, as indicated in the above reconciliation.

Key accounting estimates and judgments – contingent consideration
Contingent consideration is measured at fair value, which requires management to estimate the amount likely to be paid in the 
future and the timing of the payment, to assess the present value using appropriate discount rates. The determination of fair value 
involves judgment about the probability of an acquired business achieving certain performance milestones, which include both 
financial and non-financial results.
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Financial risk management objectives and policies
The Group has exposure to the following risks arising from financial instruments:

	– Credit risk;

	– Liquidity risk; and

	– Market risk.

(a)	 Risk management framework
The Board of Directors has overall responsibility for the establishment and oversight of the Group’s enterprise risk management 
framework. The Board has delegated day-to-day responsibility for implementation of the risk management framework to the risk 
committee. The risk committee is a management committee comprising senior executives and is chaired by the CEO. The aim 
of the risk committee is to provide the Board with assurance that the major business risks are being identified and consistently 
assessed and that plans are in place to address risk.

The Group’s risk management policies are established to identify and analyze the risks faced by the Group, to set appropriate risk 
limits and controls and to monitor risks and adherence to limits. Risk management policies and systems are reviewed regularly to 
reflect changes in market conditions and the Group’s activities. The Group, through its training and management standards and 
procedures, aims to maintain a disciplined and constructive control environment in which all employees understand their roles 
and obligations.

The Board, in conjunction with the Audit & Risk Committee, oversees how management monitors compliance with the Group’s risk 
management policies and procedures and reviews the adequacy of the risk management framework in relation to risks faced by 
the Group.

Detailed work of the internal audit and risk management function is executed by internal resources and also by external 
service providers.

(b)	 Credit risk
Credit risk is the risk of financial loss to the Group if a customer fails to meet its contractual obligations, and arises principally 
from the Group’s receivables from customers.

The Group’s standard payment and delivery terms and conditions are that payment is generally due within 14 days on receipt of 
any invoice and the preferred payment options are by direct debit from a bank account or credit card. No limits are used and the 
Group’s receivables are carefully managed by the credit management team. This role includes establishing customer deposits 
(refer to note 14).

Trade receivables
The Group’s exposure to credit risk is influenced mainly by the individual characteristics of each customer. However, management 
also considers the factors that may influence the credit risk of its customer base including the default risk of the industry and 
country in which customers operate.

The maximum exposure to credit risk at balance date to recognized financial assets, is the carrying amount, net of any provision for 
impairment of those assets, as disclosed in the Consolidated statement of financial position. These predominantly relate to trade 
receivables. Refer to note 10 for further details.

Cash and cash equivalents
The Group held cash and cash equivalents of $343.5m at 30 June 2026 (FY25: $167.4m).

(c)	 Liquidity risk
Liquidity risk is the risk that the Group will encounter difficulty in meeting the obligations associated with its financial liabilities that 
are settled by delivering cash or another financial asset. The Group’s approach to managing liquidity is to ensure, as far as possible, 
that it will always have sufficient liquidity to meet its liabilities when they are due, under both normal and stressed conditions, 
without incurring unacceptable losses or risking damage to the Group’s reputation. The Group manages liquidity risk by monitoring 
net cash balances, actual and forecasted operating cash flows and unutilized debt facilities.
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Exposure to liquidity risk
The following are the remaining contractual maturities of financial liabilities at the reporting date. The amounts of contractual cash 
flows are gross and undiscounted, and include estimated interest payments and exclude the impact of netting agreements.

2026

Carrying 
amount

USD M
Total

USD M

Contractual cash flow

Less than 
1 year

USD M
1–5 years

USD M

Financial liabilities

Bank loans 2,187.4 (2,615.6) (138.4) (2,477.2)

Contingent consideration 1 42.1 (44.3) (14.4) (30.0)

Deferred consideration 0.3 (0.3) (0.3) –

Lease liabilities 52.0 (59.5) (16.2) (43.3)

Trade payables 58.7 (58.7) (58.7) –

Other payables and accrued expenses 71.8 (71.8) (71.8) –

Other liabilities 111.4 (111.4) (99.2) (12.2)

Derivative financial liabilities

Outflow 2.0 (52.0) (49.5) (2.5)

Inflow – 49.9 47.5 2.4

Total 2,525.6 (2,963.7) (401.0) (2,562.7)

1	 The total carrying value of contingent consideration is $46.4m, which includes $4.3m to be settled for an equivalent value of shares once 
milestones are achieved and become payable and $42.1m in the table above, which will be cash settled.

2025

Carrying 
amount

USD M
Total

USD M

Contractual cash flow

Less than 
1 year

USD M
1–5 years

USD M

Financial liabilities

Bank loans 65.0 (75.3) (3.4) (71.9)

Contingent consideration 1 47.9 (50.9) (17.6) (33.3)

Deferred consideration 0.8 (0.8) (0.8) –

Lease liabilities 46.5 (55.8) (10.1) (45.7)

Trade payables 23.8 (23.8) (23.8) –

Other payables and accrued expenses 66.0 (66.0) (66.0) –

Other liabilities 93.8 (93.8) (83.3) (10.5)

Derivative financial liabilities

Outflow 1.1 (140.3) (74.2) (66.1)

Inflow – 138.7 73.1 65.5

Total 344.9 (368.0) (206.0) (162.0)

1	 The total carrying value of contingent consideration is $54.6m, which includes $6.7m to be settled for an equivalent value of shares once 
milestones are achieved and become payable and $47.9m in the table above, which will be cash settled.
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Bank debt facilities
Refer to note 15 Borrowings for further details.

Finance costs are broken down as follows:

2026
USD M

2025
USD M

Interest unwind on contingent consideration 1.1 1.1

Interest unwind on lease liabilities 3.1 1.1

Lease liability interest capitalized to intangible assets (0.8) (0.4)

Interest expense and facility fees 135.5 5.1

Loss on net monetary position due to hyperinflationary economy 0.2 0.1

Other 0.7 0.3

Total finance costs 139.6 7.3

(d)	 Market risk
Market risk is the risk that changes in market prices such as foreign exchange rates, interest rates and equity prices will adversely 
affect the Group’s income or the value of its holdings of financial instruments. The objective of market risk management is to manage 
and control market risk exposures within acceptable parameters, while optimizing the return.

Currency risk
Currency risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of changes in foreign 
exchange rates. The source and nature of this risk arise from operations and translation risks.

The Group is exposed to some foreign currency risk as the majority of revenue from and operating expenses incurred outside the 
U.S. are denominated in currencies other than USD, most significantly AUD and Euros (EUR).

As at 30 June 2026, the Group has hedged approximately 30% for the next 12 months of its estimated foreign currency exposure 
in respect of forecasted sales. The Group uses forward exchange contracts and foreign currency collars to hedge its currency risk. 
These instruments are generally designated as cash flow hedges.

The Group’s policy is for the critical terms of the foreign exchange instruments to align with the hedged item.

The Group determines the existence of an economic relationship between the hedging instrument and hedged item based on the 
currency, amount and timing of their respective cash flows. The Group assesses whether the derivative designated in each hedging 
relationship is expected to be and has been effective in offsetting changes in cash flows of the hedged item using the hypothetical 
derivative method.

In these hedged relationships, the main sources of the ineffectiveness are the effect of the counterparties and the Group’s own 
credit risk on the fair value of the foreign exchange instruments, which is not reflected in the change in the fair value of the hedged 
cash flows attributable to the change in exchange rates; and changes in the timing of the hedged transactions.

25.	Financial instruments  (continued)
Financial risk management objectives and policies  (continued)

Notes to the consolidated financial statements
for the year ended 30 June 2026

181W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



Details of total outstanding foreign currency cash flow hedges are as below:

30 June 2026

Forward foreign exchange contracts 
Average 

exchange rates
Notional 

Amount LC 1 M
Asset

USD M 
Liability

USD M 

Sell EUR / Buy USD

Up to 1 year – – – –

1–5 years – – – –

Total – – –

Sell AUD / Buy USD

Up to 1 year 0.6597 72.0 – (1.9)

1–5 years 0.6600 3.6 – (0.1)

Total 75.6 – (2.0)

Sell USD / Buy AUD

Up to 1 year 0.6598 124.8 3.2 –

1–5 years – – – –

Total 124.8 3.2 –

Foreign exchange collars
Average put 

rates
Average call 

rates
Notional 

Amount LC 1 M
Asset

USD M
Liability

USD M

Sell EUR / Buy USD

Up to 1 year 1.1500 1.2587 19.3 0.3 –

1–5 years 1.1500 1.2650 1.0 – –

Total 20.3 0.3 –

Sell AUD / Buy USD

Up to 1 year – – – – –

1–5 years – – – – –

Total – – –

1	 LC – Local currency (AUD and EUR for both 30 June 2025 and 30 June 2026).

25.	Financial instruments  (continued)
Financial risk management objectives and policies  (continued)

Notes to the consolidated financial statements
for the year ended 30 June 2026

182 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



30 June 2025

Forward foreign exchange contracts
Average 

exchange rates
Notional 

Amount LC 1 M
Asset

USD M
Liability

USD M

Sell EUR / Buy USD

Up to 1 year 1.0548 3.4 – (0.4)

1–5 years – – – –

Total 3.4 – (0.4)

Sell AUD / Buy USD

Up to 1 year 0.6567 140.2 0.1 (0.1)

1–5 years 0.6597 75.6 0.1 –

Total 215.8 0.2 (0.1)

Sell USD / Buy AUD

Up to 1 year 0.6585 247.9 – (0.4)

1–5 years 0.6598 124.8 – (0.1)

Total 372.7 – (0.5)

Foreign exchange collars
Average put 

rates
Average call 

rates
Notional 

Amount LC 1 M
Asset

USD M
Liability

USD M

Sell EUR / Buy USD

Up to 1 year 1.1500 1.2245 33.6 – (0.1)

1–5 years 1.1500 1.2592 20.3 – (0.1)

Total 53.9 – (0.2)

Sell AUD / Buy USD

Up to 1 year – – – – –

1–5 years – – – – –

Total – – –

1	 LC – Local currency (AUD and EUR for both 30 June 2025 and 30 June 2026).

Variance analysis – FY26
A reasonably possible strengthening (weakening) of AUD or EUR against USD at 30 June 2026 would have affected the 
measurement of the following derivative financial instruments and affected profit or loss and equity by the amounts shown below. 
This analysis assumes that all other variables, in particular hedge designations as at 30 June 2026, remain unchanged and that all 
designations are effective.

Effect on equity
(pre-tax)

Effect on profit or loss
(pre-tax)

Forward foreign 
exchange contracts

Reporting 
date 

exchange 
rate

AUD or EUR 
(+10%)

AUD or EUR 
(-10%)

Change 
(+10%)
USD M

Change 
 (-10%)
USD M

Change 
(+10%)
USD M

Change 
 (-10%)
USD M

Sell EUR / Buy USD 1.1403 1.2544 1.0263 (0.6) 1.6 (0.1) 0.3

Sell AUD / Buy USD 0.6878 0.7566 0.6190 (4.4) 4.4 (0.7) 0.7

Sell USD / Buy AUD 0.6878 0.7566 0.6190 8.4 (8.4) – –
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Variance analysis – FY25
A reasonably possible strengthening (weakening) of AUD or EUR against USD at 30 June 2025 would have affected the 
measurement of the following derivative financial instruments and affected profit or loss and equity by the amounts shown below. 
This analysis assumes that all other variables, in particular hedge designations as at 30 June 2025, remain unchanged and that all 
designations are effective.

Effect on equity
(pre-tax)

Effect on profit or loss
(pre-tax)

Forward foreign 
exchange contracts

Reporting 
date 

exchange 
rate

AUD or EUR 
(+10%)

AUD or EUR
(-10%)

Change
(+10%)
USD M

Change
(-10%)
USD M

Change
(+10%)
USD M

Change
(-10%)
USD M

Sell EUR / Buy USD 1.1743 1.2918 1.0569 – – (0.4) 0.4

Sell AUD / Buy USD 0.6546 0.7201 0.5892 (12.7) 12.7 (1.0) 1.0

Sell USD / Buy AUD 0.6546 0.7201 0.5892 23.6 (23.7) – –

A reasonably possible strengthening (weakening) of the AUD or EUR against USD at 30 June 2026 would have affected the 
measurement of financial instruments and affected profit or loss and equity by the amounts shown below. This analysis assumes 
that all other variables, in particular interest rates, remain constant and ignores any impact of forecasted sales and purchases.

Effect on profit or loss (pre-tax) Effect on equity

30 June 2026
LC M

Change (+10%) 
USD M

Change (-10%) 
USD M

Change (+10%) 
USD M

Change (-10%) 
USD M

AUD

Net trade receivables/(payables) exposure (7.1) (0.5) 0.5 – –

EUR

Net trade receivables/(payables) exposure 14.5 1.7 (1.7) – –

A reasonably possible strengthening (weakening) of the AUD or EUR against USD at 30 June 2025 would have affected the 
measurement of financial instruments and affected profit or loss and equity by the amounts shown below. This analysis assumes 
that all other variables, in particular interest rates, remain constant and ignores any impact of forecasted sales and purchases.

Profit or loss (pre-tax) Effect on equity

30 June 2025
LC M

Change (+10%) 
USD M

Change (-10%) 
USD M

Change (+10%) 
USD M

Change (-10%) 
USD M

AUD

Net trade receivables/(payables) exposure 7.2 0.5 (0.5) – –

EUR

Net trade receivables/(payables) exposure 3.5 0.4 (0.4) – –

Interest rate risk
At 30 June 2026, the Group held interest bearing financial liabilities (i.e. bank loans) of $2,220m (FY25: $65m) and held interest 
bearing financial assets (i.e. cash and short-term deposits) of $343.5m (FY25: $167.4m).

The Group is exposed to interest rate risk principally through variable-rate borrowings, cash balances and short-term deposits. 
The Group manages this exposure through a combination of natural offsets from interest-bearing assets and the use of interest rate 
swaps to hedge a portion of the variability in future interest cash flows arising from floating-rate borrowings.

The Group designates qualifying interest rate swaps as cash flow hedges of forecast interest payments on floating-rate borrowings. 
The critical terms of the hedging instruments are aligned with those of the hedged borrowings, and hedge ineffectiveness is 
measured using the hypothetical derivative method.
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30 June 2026

Average 
hedge rate

Notional 
Amount 

USD M
Asset

USD M 
Liability

USD M

Interest rate swaps contract

Up to 1 year 3.3590 % 575.0 3.3 –

1–5 years 3.3485 % 700.0 10.9 –

Total 1,275.0 14.2 –

30 June 2025

Average 
hedge rate

Notional 
Amount 

USD M
Asset

USD M
Liability

USD M

Interest rate swaps contract

Up to 1 year – % – – –

1–5 years – % – – –

Total – – –

A reasonably possible change of 100 basis points in interest rates at the reporting date would have affected profit or loss and equity 
after tax by the amounts shown below. This analysis assumes that all other variables, in particular foreign currency exchange rates, 
remain constant.

Effect on profit or 
loss (after tax)

USD M

Effect on equity 
(after tax)

USD M

30 June 2026

+100 basis point (13.1) 17.0

-100 basis points 13.1 (17.6)

30 June 2025

+100 basis point 0.7 –

-100 basis points (0.7) –

The sensitivity analysis includes the impact of variable-rate borrowings, cash balances, short-term deposits and interest rate swap 
arrangements designated in cash flow hedge relationships. For designated cash flow hedges, changes in the fair value of interest 
rate swaps attributable to movements in benchmark interest rates are recognized in other comprehensive income and accumulated 
in the cash flow hedge reserve to the extent the hedge is effective.
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26.	Group information

Parent entity
Country of 
incorporation

WiseTech Global Limited Australia

% Equity interest

Subsidiaries
Country of 
incorporation 2026 2025

B S M Global Pty Ltd Australia 100 100

B S M Logistics Pty Ltd 1 Australia – 100

BluJay Solutions (Australia) Pty Ltd 3 Australia 100 –

Centre for Customs and Excise Studies Pty Ltd 2 Australia 100 –

Container Chain Pty Ltd Australia 100 100

Container Chain Unit Trust (Australia) Australia 100 100

Containerchain Australia Pty Ltd 1 Australia – 100

MatchBox Exchange Pty Ltd Australia 100 100

WiseTech Academy Pty Ltd Australia 100 100

WiseTech Global (Australia) Pty Ltd Australia 100 100

WiseTech Global (Europe) Holdings Pty Ltd Australia 100 100

WiseTech Global (Financing) Pty Ltd Australia 100 100

WiseTech Global (Holdings 2) Pty Ltd Australia 100 100

WiseTech Global (Holdings 3) Pty Ltd Australia 100 100

WiseTech Global (Licensing) Pty Ltd Australia 100 100

WiseTech Global (Trading) Pty Ltd Australia 100 100

WiseTech Global Holdings Pty Ltd Australia 100 100

WiseTech Global Limited Employee Share Trust Australia 100 100

WiseTech Global (Argentina) S.A.U. Argentina 100 100

Sunrise International Ltd 3 Barbados 100 –

Avantida NV 3 Belgium 100 –

BluJay Solutions NV 3 Belgium 100 –

Intris N.V. Belgium 100 100

CargoWise Brasil Soluções em Sistemas Ltda Brazil 100 100

E2open Canada, Inc. 3 Canada 100 –

Envase Canada ULC Canada 100 100

Logistyx Technologies, Inc. 3 Canada 100 –

WiseTech Global (CA) Limited Canada 100 100

Amber Road (International) Inc. 3 Cayman Islands 100 –

Softcargo Chile SpA Chile 100 100

Amber Road China Ltd 3 China 100 –

Amber Road (Shenzhen) Co. Ltd 3 China 100 –

BluJay Solutions Co Ltd 3 China 100 –

E2open Software (Shanghai) Co. Ltd 3 China 100 –

INTTRA (Shanghai) Company Limited 3 China 100 –

WiseTech Global (China) Information Technology Ltd China 100 100

Opentecnologia S.A.S. Colombia 100 100

BluJay Solutions A/S 3 Denmark 100 –

INTTRA A/S 3 Denmark 100 –

Aktiv Data Oy Ab Finland 100 100

Blume France Sàrl France 100 100
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% Equity interest

Subsidiaries
Country of 
incorporation 2026 2025

EasyLog SAS France 100 100

BluJay Solutions (Germany) Holdings GmbH 3 Germany 100 –

BluJay Solutions GmbH 3 Germany 100 –

CargoWise GmbH Germany 100 100

Containerchain Germany GmbH Germany 100 100

E2open GmbH 3 Germany 100 –

Softship GmbH Germany 100 100

znet group GmbH Germany 100 100

Amber Road (Hong Kong) Limited 3 Hong Kong 100 –

BluJay Solutions Limited 3 Hong Kong 100 –

Blume Global Hong Kong Limited Hong Kong 100 100

INTTRA Hong Kong Limited 3 Hong Kong 100 –

WiseTech Global (HK) Limited Hong Kong 100 100

BluJay Solutions (India) Private Limited 3 India 100 –

Blume Global India Private Limited India 100 100

E2open Software India Private Limited 3 India 100 –

INTTRA Service & Support Private Limited 3 India 100 –

Matchbox Container Logistics Private Limited India 100 100

WiseTech Global (India) Private Limited India 100 100

Zyme Solutions Private Limited 3 India 100 –

ABM Data Systems Limited Ireland 100 100

Cargo Community Systems Limited Ireland 100 100

CargoWise (Ireland) Limited Ireland 100 100

A.C.O. Informatica S.r.l. Italy 100 100

BluJay Solutions Co Ltd 3 Japan 100 –

EXA-System Co., Ltd. Japan 100 100

WiseTech Global (Japan) K.K. Japan 100 100

Containerchain (Malaysia) Sdn Bhd Malaysia 100 100

E2open Malaysia Sdn. Bhd 3 Malaysia 100 –

Maxfame Technologies Sdn Bhd1 Malaysia – 100

Sistemas Casa, S.A. de C.V. Mexico 100 100

BluJay Solutions BV 3 Netherlands 100 –

BluJay Solutions Holding BV 3 Netherlands 100 –

BluJay Solutions Nordics Holding BV 3 Netherlands 100 –

Cargoguide International B.V. Netherlands 100 100

Containerchain Netherlands B.V. 1 Netherlands – 100

Logistyx Technologies Europe, B.V. 3 Netherlands 100 –

LSP Solutions B.V. Netherlands 100 100

BluJay Solutions (New Zealand) Ltd 3 New Zealand 100 –

Containerchain New Zealand Limited New Zealand 100 100

MatchBox Exchange Limited New Zealand 100 100

WiseTech Global (NZ) Limited New Zealand 100 100

Systema AS Norway 100 100

E2open Peru, S.R.L. 3 Peru 100 –
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% Equity interest

Subsidiaries
Country of 
incorporation 2026 2025

Softship Inc. Philippines 100 100

Avantida Poland Sp. z o.o. 3 Poland 100 –

Singeste - Sistemas de Informática, Lda. Portugal 100 100

BluJay Solutions PTE Ltd 3 Singapore 100 –

Candent (Singapore) Pte. Ltd. Singapore 100 100

Containerchain (Singapore) Pte. Ltd. Singapore 100 100

Containerchain Global Holdings Pte. Ltd. Singapore 100 100

INTTRA Pte Limited 3 Singapore 100 –

Logistyx Technologies Asia Pte. Ltd. 3 Singapore 100 –

MatchBoxExchange Pte Ltd Singapore 100 100

Softship Data Processing Pte Ltd Singapore 100 100

WiseTech Global (SG) Pte. Ltd. Singapore 100 100

Compu-Clearing (Pty) Ltd 1 South Africa – 100

Core Freight Systems (Pty) Ltd South Africa 100 100

Wisetechglobal (Pty) Ltd South Africa 100 100

ReadyKorea Co Ltd South Korea 100 100

WiseTech Global LLC South Korea 100 100

Avantida e-Logistica SL 3 Spain 100 –

BluJay Solutions S.A.U. 3 Spain 100 –

Taric Canarias, S.A.U. Spain 100 100

Taric Trans, S.L.U. Spain 100 100

Taric, S.A.U. Spain 100 100

CargoIT i Skandinavien AB Sweden 100 100

Inobiz AB 1 Sweden – 100

X Ware Aktiebolag Sweden 100 100

Blume Suisse SA Switzerland 100 100

Sisa Studio Informatica SA Switzerland 100 100

WiseTech Global (Taiwan) Limited Taiwan 100 100

Ulukom Bilgisayar Yazılım Donanım Danışmanlık ve Ticaret Limited Şirket Türkiye 100 100

Birch Worldwide Limited 3 UK 100 –

BluJay Solutions Holdings Limited 3 UK 100 –

BluJay Solutions Ltd 3 UK 100 –

Bolero International Limited UK 100 100

Bolero.net Limited UK 100 100

Eagle BJ Holdings Limited 3 UK 100 –

Logistyx Technologies International Limited 3 UK 100 –

Pierbridge Limited 1 UK – 100

Shipamax Ltd UK 100 100

WiseTech Global (International) Ltd UK 100 100

WiseTech Global (UK) Ltd. UK 100 100

WiseTech Global FZ-LLC
United Arab 
Emirates 100 100

Eyalir S.A. Uruguay 100 100

Ilun S.A. Uruguay 100 100

26.	Group information  (continued)

Notes to the consolidated financial statements
for the year ended 30 June 2026

18 8 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



% Equity interest

Subsidiaries
Country of 
incorporation 2026 2025

Amber Road, LLC 3 USA 100 –

Birch Worldwide, LLC 3 USA 100 –

BluJay Solutions, LLC 3 USA 100 –

Blume Global, Inc. 1 USA – 100

BSM Global Inc. 1 USA – 100

E2open Development, LLC 3 USA 100 –

E2open Holdings, LLC 3 USA 100 –

E2open Intermediate Holdings, LLC 3 USA 100 –

E2open Intermediate, LLC 3 USA 100 –

E2open Parent Holdings, Inc. 3 USA 100 –

E2open Subsidiary Holdings, LLC 3 USA 100 –

E2open, LLC 3 USA 100 –

ecVision Inc. 3 USA 100 –

Emerald Holdings Merger Sub LLC 1 USA – 100

Emerald Parent Merger Sub Corp. 1 USA – 100

Entomo, LLC 3 USA 100 –

INTTRA International, LLC 3 USA 100 –

INTTRA, LLC 3 USA 100 –

Logistyx Technologies, LLC 3 USA 100 –

Orchestro, LLC 3 USA 100 –

Raven Logistics, LLC 3 USA 100 –

SecurSpace Holdings, LLC USA 100 100

Serus, LLC 3 USA 100 –

Shipamax Inc USA 100 100

Steelwedge Software, LLC 3 USA 100 –

Terra Technology, LLC 3 USA 100 –

VisualBeam, LLC 3 USA 100 –

WiseTech Academy, LLC 2 USA 100 –

WiseTech Global (US) Inc. USA 100 100

Zyme CCI, LLC 3 USA 100 –

Zyme Solutions, LLC 3 USA 100 –

1	 Entities de-registered, merged or amalgamated in FY26.
2	 Entities for which control has been gained and newly incorporated entities in FY26 (excluding e2open).
3	 Entities for which control has been gained through e2open acquisition on 4 August 2025. Expedient Software Pty Limited was acquired 

as part of e2open acquisition and disposed of on 1 June 2026. Please refer to note 24 for further details.

26.	Group information  (continued)
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27.	 Deed of Cross Guarantee
Pursuant to the relief provided under ASIC Corporations (Wholly-owned Companies) Instrument 2016/785, wholly-owned 
subsidiaries listed below are relieved from the Corporations Act 2001 requirements for preparation, audit and lodgment of financial 
reports, and Directors’ reports.

In order to receive the benefit of the relief provided under the Instrument, the Company and each subsidiary must be a party to 
the Deed of Cross Guarantee. The effect of the Deed of Cross Guarantee is that each party guarantees to each creditor of each 
other party, payment in full of any debt in the event of winding up of another party to the Deed of Cross Guarantee under certain 
provisions of the Corporations Act 2001.

Details of entities entering and exiting the Deed of Cross Guarantee, which represent a ‘Closed Group’ for the purposes of the 
Instrument are as follows:

Assumption date Revocation date

Parent entity

WiseTech Global Limited 20 June 2017 -

Subsidiary entities

WiseTech Academy Pty Ltd 6 June 2019 -

WiseTech Global (Australia) Pty Ltd 20 June 2017 -

WiseTech Global (Europe) Holdings Pty Ltd 6 June 2019 -

WiseTech Global (Financing) Pty Ltd 6 June 2019 -

WiseTech Global (Licensing) Pty Ltd 15 June 2018 -

WiseTech Global Holdings Pty Ltd 5 May 2021 -

WiseTech Global (Holdings 2) Pty Ltd 5 May 2021 -

WiseTech Global (Holdings 3) Pty Ltd 13 March 2025 -

WiseTech Global (Trading) Pty Ltd 20 June 2017 -

The Consolidated statement of profit or loss and other comprehensive income and Consolidated statement of financial position of the 
entities that are members of the Closed Group, after eliminating all transactions between members of the Closed Group, are as follows:

Closed Group
2026

USD M
2025

USD M
Revenue 654.4 578.3
Intercompany revenue 31.5 24.2
Total revenue 686.0 602.5
Cost of revenues (52.9) (36.4)
Gross profit 633.0 566.0
Product design and development (104.1) (71.6)
Sales and marketing (20.5) (18.2)
General and administration (303.1) (247.2)
Total operating expenses (427.7) (336.9)
Operating profit 205.4 229.1
Finance income 43.5 8.8
Finance costs (137.7) (60.7)
Fair value gain on contingent consideration 1.9 0.1
Net finance (costs)/income (92.3) (51.9)
Profit before income tax 113.0 177.2
Income tax expense (20.2) (74.4)
Net profit after income tax 92.8 102.8

Other comprehensive income/(loss), net of tax
Amount recognized in profit or loss on discontinued hedge relationship – 1.6
Change in value of the hedging instrument recognized in reserve 11.3 (0.3)
Amount reclassified from hedge reserve to profit or loss 0.2 –
Reclassification of foreign currency translation reserve on closure of subsidiaries – (8.1)
Other comprehensive income/(loss), net of tax 11.5 (6.8)

Total comprehensive income, net of tax 104.3 96.0
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Closed Group
2026

USD M
2025

USD M
Retained earnings at the beginning of the period 539.9 516.4
Net profit for the period 92.8 102.8
Dividends declared and paid (48.6) (43.1)
Vesting of share rights 6.7 (6.7)
Effect of functional currency change – (29.5)
Retained earnings at the end of the period 590.7 539.9

Assets
Current assets
Cash and cash equivalents 56.0 51.9
Trade and other receivables 73.4 56.1
Other current assets 34.4 24.1
Intercompany receivables 14.1 7.4
Derivative financial instruments 6.9 0.2
Current tax receivables – –
Intercompany loans 10.7 11.0
Total current assets 195.5 150.7

Non-current assets
Investments in subsidiaries 2,886.2 1,349.3
Intangible assets 522.4 458.4
Property, plant and equipment 40.0 46.3
Other non-current assets 17.3 4.7
Intercompany loans 644.5 –
Derivative financial instruments 10.9 0.1
Total non-current assets 4,121.2 1,858.7
Total assets 4,316.7 2,009.5

Liabilities  
Current liabilities
Trade and other payables 45.7 59.5
Derivative financial instruments 1.9 1.1
Deferred revenue 6.6 11.5
Lease liabilities 3.9 2.8
Employee benefits 18.7 21.4
Intercompany payables 13.2 9.6
Other current liabilities 64.5 70.7
Current tax liabilities 16.9 4.3
Intercompany loans 86.0 55.5
Total current liabilities 257.3 236.4
Non-current liabilities
Employee benefits 4.7 11.1
Deferred tax liabilities 101.8 98.9
Derivative financial instruments 0.1 0.2
Lease liabilities 28.3 30.0
Borrowings 2,187.4 65.0
Other non-current liabilities 29.0 36.0
Total non-current liabilities  2,351.3 241.2
Total liabilities 2,608.7 477.6
Net assets 1,708.1 1,531.9

Equity
Share capital 1,064.2 976.5
Retained earnings 590.7 539.9
Reserves 53.2 15.5
Total equity 1,708.1 1,531.9

27.	 Deed of Cross Guarantee  (continued)
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28.	Parent entity information
As at, and throughout the financial year ended, 30 June 2026, the parent entity of the Group was WiseTech Global Limited.

2026
USD M

2025
USD M

Result of parent entity

Net profit after income tax 152.6 157.7

Total comprehensive income, net of tax 152.6 157.7

2026
USD M

2025 
USD M

Financial position of parent entity at year end

Current assets 163.4 103.8

Total assets 4,139.9 1,765.5

Current liabilities 246.5 192.6

Total liabilities 2,469.2 298.1

Net assets 1,670.7 1,467.5

2026
USD M

2025
USD M

Total equity of parent entity comprising:

Share capital 1,064.2 976.5

Treasury share reserve (144.4) (125.3)

Acquisition reserve (46.9) (46.9)

Share-based payment reserve 128.0 104.1

Retained earnings 669.8 559.2

Total equity 1,670.7 1,467.5

	

(a)	 Parent entity contingent liabilities
The parent entity has provided guarantees for the future settlement of a portion of contingent consideration (cash and shares) 
recognized in subsidiaries of the Group. There are no other contingent liabilities as at 30 June 2026 (FY25: nil).

(b)	� Parent entity capital commitments for acquisition of property, plant and equipment
The parent entity has capital commitments of $0.5m as at 30 June 2026 (FY25: $1.7m).

(c)	 Parent entity guarantees in respect of the debts of its subsidiaries
The parent entity has entered into a Deed of Cross Guarantee. Refer to note 27 for further details. The parent entity has not 
provided any material bank guarantees as at 30 June 2026 (FY25: nil).

Notes to the consolidated financial statements
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29.	Other policies and disclosures

(a)	 Principles of consolidation
The Consolidated financial statements incorporate all of the assets, liabilities and results of WiseTech Global Limited and all of the 
subsidiaries. Subsidiaries are entities controlled by the Group. The Group controls an entity when it is exposed to, or has rights to, 
variable returns from its involvement with the entity and has the ability to affect those returns through its power over the entity.

The assets, liabilities and results of all subsidiaries are fully consolidated into the financial statements of the Group from the date 
on which control is obtained by the Group. The consolidation of a subsidiary is discontinued from the date that control ceases. 
When the Group loses control over a subsidiary, it derecognizes the assets and liabilities of the subsidiary, and any related 
non‑controlling interest and other components of equity. Any resulting gain or loss is recognized in profit or loss. Any interest 
retained in the former subsidiary is measured at fair value when control is lost.

Intercompany transactions, balances and unrealized gains or losses on transactions between Group entities are fully eliminated on 
consolidation. Accounting policies of subsidiaries have been changed and adjustments made where necessary to ensure uniformity 
of the accounting policies adopted by the Group.

(b)	 Foreign currency transactions and balances

Transactions and balances
Foreign currency transactions are translated into the functional currency, using the exchange rates prevailing at the date of the 
transaction. Foreign currency monetary items are translated at the exchange rate at the reporting date. Non-monetary items 
measured at historical cost continue to be carried at the exchange rate at the date of the transaction. Non-monetary items measured 
at fair value in a foreign currency are translated to the functional currency at the exchange rate when fair values were determined.

Exchange differences arising on the translation of monetary items are recognized in profit or loss, except where deferred in equity 
as a qualifying cash flow or net investment hedge.

Exchange differences arising on the translation of non-monetary items are recognized directly in other comprehensive income 
to the extent that the underlying gain or loss is recognized in other comprehensive income; otherwise, the exchange difference is 
recognized in profit or loss.

Group companies
The financial results and position of foreign operations whose functional currency is different from the Group’s presentation 
currency are translated as follows:

	– Assets and liabilities including goodwill and fair value adjustments arising on acquisition are translated at exchange rates 
prevailing at the reporting date;

	– Income and expenses are translated at average exchange rates for the period; and

	– Retained earnings are translated at the exchange rates prevailing at the date of the transactions.

Exchange differences arising on translation of foreign operations with functional currencies other than US dollars are recognized in 
other comprehensive income and included in the foreign currency translation reserve in the Consolidated statement of financial 
position. The cumulative amount of these differences is reclassified into profit or loss in the period in which the operation is 
disposed of.

Currency of hyperinflationary economy
If the functional currency of a foreign operation is the currency of a hyperinflationary economy, then its financial information is first 
adjusted to reflect the purchasing power at the current reporting date and then translated into the presentation currency, using the 
exchange rate at the current reporting date.

(c)	 Provisions
Provisions are recognized when the Group has a legal or constructive obligation as a result of past events, for which it is probable 
that an outflow of economic benefits will result and that outflow can be reliably measured.

Provisions are determined by discounting the expected future cash flows at a pre-tax rate that reflects current market assessments 
of the time value of money and the risks specific to the liability. The unwinding of the discount is recognized as a finance cost.

Notes to the consolidated financial statements
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(d)	 Standards issued but not yet effective
A number of new standards, amendments to standards and interpretations are effective for annual periods beginning after 
1 July 2026 and have not been applied in preparing these Consolidated financial statements.

The following amended standards and interpretations are not expected to have a significant impact on the Group’s Consolidated 
financial statements:

	– Amendments to AASB 10 and AASB 128 – Sale or contribution of assets between an investor and its associate or joint venture;

	– Amendments to AASB 9 and AASB 7 – Classification and measurement of financial instruments;

	– Amendments to IFRS 19 Subsidiaries without public accountability disclosures; and

	– Annual Improvements to IFRS Accounting Standards – Volume 11.

AASB 18 Presentation and Disclosure in Financial Statements will replace AASB 101 Presentation of Financial Statements and applies 
to the Group for the financial year ending 30 June 2028 and requires comparative figures for the financial year ending 30 June 2028 
to be restated. The Group is not anticipating to early adopt the standard, although early adoption is permitted. AASB 18 does 
not change the recognition and measurement requirements but will impact how information is presented in the consolidated 
financial statements, introducing new mandatory subcategories and subtotals in the statement of profit or loss. It also requires 
disclosures about management-defined performance metrics and expenses and includes new requirements for aggregation and 
disaggregation of financial information. The Group is currently assessing the impact that the new accounting standard will have.

(e)	 Commitments and contingencies

Capital commitments
The Group has $1.8m of capital commitments as at 30 June 2026 (FY25: $2.3m).

Guarantees
The Group has not provided any material guarantees at 30 June 2026 (FY25: nil).

Contingent assets and liabilities

Class action
A shareholder class action against the Company commenced in the Supreme Court of Victoria on 12 November 2024. This claim 
relates to WiseTech Global Limited’s FY20 guidance and renegotiation of earn-outs with acquired businesses and adjustments to 
contingent consideration liabilities, which was announced in May 2020. The Company is defending these proceedings.

There were no other contingent assets or liabilities that have been recognized by the Group as at 30 June 2026 (FY25: nil).

(f)	 Events after reporting period

Dividends
Since the period end, the Directors have determined a fully franked final dividend of 8.8 cents per share, payable on 
9 October 2026. The dividend will be recognized in subsequent financial statements.

Acquisitions
On 3 August 2026, the Group completed the acquisition of a 100% interest in FRDM.ai, developer of AI-powered supply chain risk 
and compliance intelligence technology that maps supplier networks, manages human rights risks, and regulatory compliance 
across many tiers of the supply chain. Total upfront and contingent consideration is expected to be $24.3m, net of cash acquired. 
This transaction, while of strategic value, is not material to the Group.

Other items
On 19 August 2026, the Group was notified that the Australian Competition and Consumer Commission has commenced an 
investigation into an alleged contravention of the Competition and Consumer Act 2010 (Cth). The Group intends to fully cooperate 
with the investigation.

On 25 August 2026, the Company announced the appointment of Mr Tim Ebbeck as an independent Non-Executive Director, 
effective 1 September 2026. In addition to joining the Board, Mr Ebbeck will be appointed Chair of the Audit and Risk Committee, 
succeeding Ms. Raelene Murphy in that role. He will also become a member of the People & Remuneration Committee, and a 
member of the Nomination Committee.

29.	Other policies and disclosures  (continued)
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Outlined below is the Group’s consolidated entity disclosure statement as at 30 June 2026 prepared in accordance with the 
Corporations Act 2001 (Cth). Unless otherwise indicated, no entities are trustees, partners or participants in joint ventures.

Entity name (all represent body corporates unless otherwise noted)
Country of 
incorporation

Australian 
or foreign 
resident

Country of 
foreign tax 
residence

Percentage 
held (%)

WiseTech Global Limited Australia Australian N/A N/A
B S M Global Pty Ltd Australia Australian N/A 100
BluJay Solutions (Australia) Pty Ltd Australia Australian N/A 100
Centre for Customs and Excise Studies Pty Ltd Australia Australian N/A 100
Container Chain Pty Ltd 1 Australia Australian N/A 100
Container Chain Unit Trust (Australia) 2 N/A Australian N/A N/A
Matchbox Exchange Pty Ltd Australia Australian N/A 100
WiseTech Academy Pty Ltd Australia Australian N/A 100
WiseTech Global (Australia) Pty Ltd Australia Australian N/A 100
WiseTech Global (Europe) Holdings Pty Ltd Australia Australian N/A 100
WiseTech Global (Financing) Pty Ltd Australia Australian N/A 100
WiseTech Global (Holdings 2) Pty Ltd Australia Australian N/A 100
WiseTech Global (Holdings 3) Pty Ltd Australia Australian N/A 100
WiseTech Global (Licensing) Pty Ltd Australia Australian N/A 100
WiseTech Global (Trading) Pty Ltd Australia Australian N/A 100
WiseTech Global Holdings Pty Ltd Australia Australian N/A 100
WiseTech Global Limited Employee Share Trust 2 N/A Australian N/A N/A
WiseTech Global (Argentina) S.A.U. Argentina Foreign Argentina 100
Sunrise International, Ltd. Barbados Foreign Barbados 100
Avantida NV Belgium Foreign Belgium 100
BluJay Solutions NV Belgium Foreign Belgium 100
Intris N.V. Belgium Foreign Belgium 100
CargoWise Brasil Soluções em Sistemas Ltda Brazil Foreign Brazil 100
E2open Canada, Inc. Canada Foreign Canada 100
Envase Canada ULC Canada Foreign Canada 100
Logistyx Technologies, Inc. Canada Foreign Canada 100
WiseTech Global (CA) Limited Canada Foreign Canada 100

Amber Road (International) Inc.
Cayman 
Islands Foreign

Cayman 
Islands 100

Softcargo Chile SpA Chile Foreign Chile 100
Amber Road (Shenzhen) Co. Ltd. China Foreign China 100
Amber Road China Ltd. China Foreign China 100
BluJay Solutions Co Ltd China Foreign China 100
E2open Software (Shanghai) Co. Ltd. China Foreign China 100
INTTRA (Shanghai) Company Limited China Foreign China 100
WiseTech Global (China) Information Technology Ltd China Foreign China 100
Opentecnologia S.A.S. Colombia Foreign Colombia 100
BluJay Solutions A/S Denmark Foreign Denmark 100
INTTRA A/S Denmark Foreign Denmark 100
Aktiv Data OY Ab Finland Foreign Finland 100
Blume France Sàrl France Foreign France 100

EasyLog SAS France Foreign France 100
BluJay Solutions (Germany) Holdings GmbH Germany Foreign Germany 100
BluJay Solutions GmbH Germany Foreign Germany 100
CargoWise GmbH Germany Foreign Germany 100
Containerchain Germany GmbH Germany Foreign Germany 100
E2open GmbH Germany Foreign Germany 100
Softship GmbH Germany Foreign Germany 100
Znet Group GmbH Germany Foreign Germany 100
Amber Road (Hong Kong) Ltd. Hong Kong Foreign Hong Kong 100
BluJay Solutions Limited Hong Kong Foreign Hong Kong 100
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Entity name (all represent body corporates unless otherwise noted)
Country of 
incorporation

Australian 
or foreign 
resident

Country of 
foreign tax 
residence

Percentage 
held (%)

Blume Global Hong Kong Limited 3 Hong Kong Both Hong Kong 100
INTTRA Hong Kong Ltd. Hong Kong Foreign Hong Kong 100
WiseTech Global (HK) Ltd Hong Kong Foreign Hong Kong 100
BluJay Solutions (India) Private Ltd India Foreign India 100
Blume Global India Private Limited India Foreign India 100
E2open Software India Private Limited India Foreign India 100
INTTRA Service & Support Private Limited India Foreign India 100
Matchbox Container Logistics Private Limited 3 India Foreign India 100
WiseTech Global (India) Private Limited India Foreign India 100
Zyme Solutions Private Limited India Foreign India 100
ABM Data Systems Ltd Ireland Foreign Ireland 100
Cargo Community Systems Ltd Ireland Foreign Ireland 100
CargoWise (Ireland) Ltd 3 Ireland Both Ireland 100
A.C.O. Informatica S.r.l. Italy Foreign Italy 100
BluJay Solutions Co. Ltd. Japan Foreign Japan 100
EXA-System Co., Ltd Japan Foreign Japan 100
WiseTech Global (Japan) K.K. Japan Foreign Japan 100
Containerchain (Malaysia) Sdn Bhd Malaysia Foreign Malaysia 100
E2open Malaysia Sdn. Bhd Malaysia Foreign Malaysia 100
Sistemas Casa, S.A. de C.V. Mexico Foreign Mexico 100
BluJay Solutions BV Netherlands Foreign Netherlands 100
BluJay Solutions Holding BV Netherlands Foreign Netherlands 100
BluJay Solutions Nordics Holding BV Netherlands Foreign Netherlands 100
Cargoguide International B.V. Netherlands Foreign Netherlands 100
Logistyx Technologies Europe B.V. Netherlands Foreign Netherlands 100
LSP Solutions B.V. Netherlands Foreign Netherlands 100
BluJay Solutions (New Zealand) Ltd New Zealand Foreign New Zealand 100
Containerchain New Zealand Ltd New Zealand Foreign New Zealand 100
Matchbox Exchange Ltd New Zealand Foreign New Zealand 100
WiseTech Global (NZ) Ltd New Zealand Foreign New Zealand 100
Systema AS Norway Foreign Norway 100
E2open Peru S.R.L. Peru Foreign Peru 100
Softship Inc. Philippines Foreign Philippines 100
Avantida Poland Sp. z o.o Poland Foreign Poland 100

Singeste - Sistemas de Informática, Lda. Portugal Foreign Portugal 100
BluJay Solutions PTE Ltd Singapore Foreign Singapore 100
Candent (Singapore) Pte. Ltd. 3 Singapore Australian N/A 100
Containerchain (Singapore) Pte Ltd Singapore Foreign Singapore 100
Containerchain Global Holdings Pte Ltd 3 Singapore Australian N/A 100
INTTRA PTE Ltd. Singapore Foreign Singapore 100
Logistyx Technologies Asia Pte, Ltd. Singapore Foreign Singapore 100
MatchboxExchange Pte Ltd Singapore Foreign Singapore 100
Softship Data Processing Pte Ltd Singapore Foreign Singapore 100
WiseTech Global (SG) Pte Ltd Singapore Foreign Singapore 100
Core Freight Systems (Pty) Ltd 3 South Africa Both South Africa 100
Wisetechglobal (Pty) Ltd South Africa Foreign South Africa 100
ReadyKorea Co Ltd South Korea Foreign South Korea 100
WiseTech Global LLC 3 South Korea Australian N/A 100
Avantida e-Logistica SL Spain Foreign Spain 100
BluJay Solutions SAU Spain Foreign Spain 100
Taric Canarias, S.A.U. Spain Foreign Spain 100
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Entity name (all represent body corporates unless otherwise noted)
Country of 
incorporation

Australian 
or foreign 
resident

Country of 
foreign tax 
residence

Percentage 
held (%)

Taric Trans, S.L.U. Spain Foreign Spain 100
Taric, S.A.U. Spain Foreign Spain 100
CargoIT i Skandinavien AB Sweden Foreign Sweden 100
X Ware Aktiebolag Sweden Foreign Sweden 100
Blume Suisse SA Switzerland Foreign Switzerland 100
Sisa Studio Informatica SA Switzerland Foreign Switzerland 100
WiseTech Global (Taiwan) Ltd Taiwan Foreign Taiwan 100
Ulukom Bilgisayar Yazılım Donanım Danışmanlık ve  
Ticaret Limited Şirket Türkiye Foreign Türkiye 100
WiseTech Global FZ-LLC UAE Foreign UAE 100
Birch Worldwide Ltd. UK Foreign UK 100
BluJay Solutions Holdings Ltd. UK Foreign UK 100
BluJay Solutions Ltd. UK Foreign UK 100
Bolero International Limited UK Foreign UK 100
Bolero.net Limited 3 UK Both UK 100
Eagle BJ Holdings Ltd. UK Foreign UK 100
Logistyx Technologies International Ltd. UK Foreign UK 100
Shipamax Ltd UK Foreign UK 100
WiseTech Global (International) Ltd UK Foreign UK 100
WiseTech Global (UK) Ltd UK Foreign UK 100
Eyalir S.A. Uruguay Foreign Uruguay 100
Ilun S.A. 3 Uruguay Both Uruguay 100
Amber Road, LLC USA Foreign USA 100
Birch Worldwide, LLC USA Foreign USA 100
BluJay Solutions LLC USA Foreign USA 100
E2open Development, LLC USA Foreign USA 100
E2open Holdings, LLC USA Foreign USA 100
E2open Intermediate Holdings, LLC USA Foreign USA 100
E2open Intermediate, LLC USA Foreign USA 100
E2open Parent Holdings, Inc. USA Foreign USA 100
E2open Subsidiary Holdings, LLC USA Foreign USA 100
E2open, LLC USA Foreign USA 100
ecVision Inc. USA Foreign USA 100
Entomo, LLC USA Foreign USA 100
INTTRA International, LLC USA Foreign USA 100
INTTRA, LLC USA Foreign USA 100
Logistyx Technologies, LLC USA Foreign USA 100
Orchestro, LLC USA Foreign USA 100
Raven Logistics, LLC USA Foreign USA 100
SecurSpace Holdings, LLC USA Foreign USA 100
Serus, LLC USA Foreign USA 100
Shipamax Inc. 3 USA Both USA 100
Steelwedge Software, LLC USA Foreign USA 100
Terra Technology, LLC USA Foreign USA 100
VisualBeam, LLC USA Foreign USA 100
WiseTech Academy, LLC 3 USA Foreign USA 100
WiseTech Global (US) Inc. USA Foreign USA 100
Zyme CCI LLC USA Foreign USA 100
Zyme Solutions, LLC USA Foreign USA 100

1	 Trustee of Containerchain Unit Trust.
2	 Trust. (Solium Nominees (Australia) Pty Ltd is the trustee of WiseTech Global Limited Employee Share Trust).
3	 These companies are dormant or holding companies with nil turnover or no material transactions in the financial year.
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Key assumptions and Judgments 

Determination of Tax Residency
Section 295(3A) of the Corporations Act 2001 requires that the tax residency of each entity which is included in the Consolidated 
Entity Disclosure Statement (CEDS) be disclosed.

The determination of tax residency involves judgment. In determining tax residency, the consolidated entity has applied current 
Australian and foreign legislation and any judicial precedent relevant to the interpretation of that legislation.

For the purposes of this section, an entity is an Australian resident at the end of a financial year if the entity is:

(a)		 an Australian resident (within the meaning of the Income Tax Assessment Act 1997) at that time; or
(b)		 a resident trust estate (within the meaning of Division 6 of Part III of the Income Tax Assessment Act 1936) in relation to the year 

of income that corresponds to the financial year.

The consolidated entity has also had regard to the Commissioner of Taxation’s public guidance.

Consolidated entity disclosure statement (CEDS)
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In accordance with a resolution of the Directors of WiseTech Global Limited, we state that:

1.	 In the opinion of the Directors:
(a)	 the Consolidated financial statements and notes that are set out on pages 136–194 in the report are in accordance with the 

Corporations Act 2001, including:
(i)	 giving a true and fair view of the consolidated entity’s financial position as at 30 June 2026 and of its performance for 

the year ended on that date; and
(ii)	 complying with Australian Accounting Standards and the Corporations Regulations 2001; and

(b)	 the Consolidated entity disclosure statement as at 30 June 2026 set out on pages 195–198 is true and correct; and
(c)	 there are reasonable grounds to believe that the Company will be able to pay its debts as and when they become due 

and payable.

2.	 There are reasonable grounds to believe that the Company and the Group entities identified in note 27 will be able to meet any 
obligations or liabilities to which they are or may become subject to by virtue of the Deed of Cross Guarantee between the 
Company and those Group entities pursuant to ASIC Corporations (Wholly-owned Companies) Instrument 2016/785.

3.	 This declaration has been made after receiving the declarations required to be made to the Directors by the chief executive 
officer and interim chief financial officer in accordance with section 295A of the Corporations Act 2001 for the financial year 
ended 30 June 2026.

4.	 The Directors draw attention to note 2 to the consolidated financial statements, which includes a statement of compliance with 
the International Financial Reporting Standards.

On behalf of the Board 

Raelene Murphy 
Independent Chair

26 August 2026
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Independent Auditor’s Report 

To the shareholders of WiseTech Global Limited

Report on the audit of the Financial Report 

Opinion 

We have audited the Financial Report of 
WiseTech Global Limited (the Company). 

In our opinion, the accompanying Financial 
Report of the Company gives a true and 
fair view, including of the Group’s 
financial position as at 30 June 2026 and 
of its financial performance for the year 
then ended, in accordance with the 
Corporations Act 2001, in compliance with 
Australian Accounting Standards and the 
Corporations Regulations 2001. 

The Financial Report comprises: 

• Consolidated statement of financial position as at 30
June 2026

• Consolidated statement of profit or loss and other
comprehensive income, Consolidated statement of
changes in equity, and Consolidated statement of
cash flows for the year then ended

• Consolidated entity disclosure statement and
accompanying basis of preparation as at 30 June
2026

• Notes, including material accounting policies

• Directors’ Declaration.

The Group consists of the Company and the entities it 
controlled at the year end or from time to time during 
the financial year. 

Basis for opinion 

We conducted our audit in accordance with Australian Auditing Standards. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

Our responsibilities under those standards are further described in the Auditor’s responsibilities for 
the audit of the Financial Report section of our report.  

We are independent of the Group in accordance with the auditor independence requirements of the 
Corporations Act 2001 and the ethical requirements of the APES 110 Code of Ethics for Professional 
Accountants (including Independence Standards) issued by the Accounting Professional & Ethical 
Standards Board Limited (the Code) that are relevant to audits of the financial report of public interest 
entities in Australia. We have fulfilled our other ethical responsibilities in accordance with these 
requirements.  

This is the original version of the Independent Auditor’s Report over the financial statements signed by the directors on 26 August 2026. 
Page references in relation to the Remuneration Report should be read as referring to the details under the header “Remuneration Report” 
on pages 107 to 130 as opposed to 18 to 41, to reflect the correct references now that the financial statements have been presented in the 
context of the annual report in its entirety.
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Key Audit Matters 

The Key Audit Matters we identified are: 

• Recognition of revenue

• Capitalisation of software development
costs

• Acquisition accounting for e2open

Key Audit Matters are those matters that, in our 
professional judgement, were of most significance in 
our audit of the Financial Report of the current period. 

These matters were addressed in the context of our 
audit of the Financial Report as a whole, and in forming 
our opinion thereon, and we do not provide a separate 
opinion on these matters. 

Recognition of revenue ($1,395.9m) 

Refer to Note 3 to the Financial Report 

The key audit matter How the matter was addressed in our audit 

The recognition of revenue is a key audit 
matter due to: 

• the significance of revenue to the
financial performance of the Group;

• the high volume of customer
transactions; and

• the complexity in relation to revenue
recognition of contracts with multiple
performance obligations and discount
structures using an automated billing
system.  Auditing the revenue
recognised based on this transactional
data requires significant effort, including
the use of IT Specialists to supplement
our senior audit team members.

Our procedures included: 

• assessing the Group’s accounting
policies against the accounting
standard requirements, our business
understanding and industry practice;

• reading a sample of executed
customer contracts to understand the
key terms of the arrangements and
comparing these to the criteria in the
accounting standards, those in the
Group's policies and against the
Group's identified performance
obligations;

• obtaining an understanding, and
testing key internal controls in relation
to the Group’s recognition of revenue
from contracts with customers;

• working with our IT specialists:

- testing relevant IT general controls
for the key revenue recording
systems critical to customer
transaction data integrity and
completeness; and

- for a significant revenue
arrangement, testing relevant IT
application controls including
access to the billing system,
calculation of customer usage,
configuration of price lists,
discount structures and the billing
module, and the interface
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between the billing system and 
the general ledger 

• for a sample of revenue transactions 
for contracts with multiple 
performance obligations, evaluating 
standalone selling price allocation 
methodology against the requirements 
of AASB 15 by testing key underlying 
assumptions and data using observable 
inputs, details of customers’ 
arrangements and pricing practices and 
mathematical accuracy of the 
underlying calculations; 

• for a sample of revenue transactions from 
each significant revenue arrangement, 
assessing the revenue recognised 
throughout the period by inspecting 
underlying customer contracts, price list 
records, discount structures (as applicable), 
billing, usage or fulfilment reports, invoices 
and cash receipts in bank statements; 

• for a sample of manual adjustments and a 
sample of credit note transactions from 
each significant revenue arrangement, 
assessing revenue recognised against the 
underlying contracts, invoices, 
correspondence with customers, and/or 
credit notes; 

• assessing the Group's disclosures in the 
financial report using our understanding 
obtained from our testing, against the 
requirements of the accounting standards. 

 

Capitalisation of software development costs (additions: $153.3m) 

Refer to Note 7 to the Financial Report 

The key audit matter How the matter was addressed in our audit 

Capitalisation of software development costs 
is a key audit matter due to: 

• the significance of software 
development costs to the financial 
statements; 

• the high volume of software developer 
hours capitalised; and 

Our procedures included: 

• assessing the Group’s accounting policies 
against the accounting standard 
requirements, our business understanding 
and industry practice. 

• inspecting the Group’s documentation of 
their assessment of capitalised software 
development costs against AASB 138: 

Independent Auditor’s Report
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• the judgement required by the Group in 
determining that the development 
activities undertaken meet the 
capitalisation criteria of the accounting 
standards including the Group’s 
assessment of the number of software 
development hours capitalised which is 
reliant on data extracts from software 
workflow tools. These workflow tools 
are used to monitor and record the 
activities of software developers for 
capitalised software development. We 
focused our effort on analysing the 
underlying sources used by the Group 
in applying these judgements, the 
potential for bias, and their consistency 
of application. 

We involved IT specialists to supplement 
our senior audit team members who 
understand the Group's business, industry 
and economic environment it operates in. 

Intangible Assets including the 
requirements to demonstrate separability, 
control and future economic benefit; 

• obtaining an understanding of the 
Group’s software development 
processes and how software 
developers use the software workflow 
tools to record activities; 

• working with our IT specialists, testing 
the relevant IT general controls for 
certain software workflow tools critical 
to the integrity of underlying 
development activity data; 

• testing the Group’s key controls for 
capitalisation model inputs, outputs 
and monthly analysis of the capitalised 
software development costs; 

• testing a sample of additions to 
development costs by: 

- inspecting information recorded in the 
software workflow tools and assessing 
the Group’s identification of 
development activities against the 
criteria within the accounting 
standards; 

- assessing the task nature against the 
requirements for capitalisation through 
inquiry directly with the developers; 

- inspecting the capitalised hours 
recorded in the software workflow 
tools to assess that they: 

o relate to an employee with a 
developer-related role; 

o pertain to activities related to a 
project in development or an 
enhancement to an existing 
software product as opposed to 
research or maintenance; and 

o are appropriately capitalised in 
accordance with the Group’s 
accounting policy and the criteria 
in the accounting standards; 

• assessing the labour costs eligible for 
capitalisation by testing a sample of key 
inputs to underlying records including 
employees’ payroll information; 
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• assessing the Group’s allocation of directly 
attributable overhead costs eligible for 
capitalisation against the criteria within the 
accounting standards; 

• assessing the Group's disclosures in the 
financial report using our understanding 
obtained from our testing, against the 
requirements of the accounting standards. 

  

Acquisition accounting for e2open ($2,306.3m) 

Refer to Note 18 to the Financial Report 

The key audit matter How the matter was addressed in our audit 

On 4 August 2025, the Group acquired 100% of 
E2holdings Parent Holdings Inc (“e2open”) for 
consideration of $2,306.3m, resulting in the 
recognition of assets and liabilities including, 
intellectual property, customer relationships, 
trade names and goodwill.    

This transaction is considered to be a key audit 
matter due to:  

• the significance of the Group’s 
acquisition of e2open in the current 
year;  

• the significant audit effort and 
complexity in assessing the Group’s 
judgements relating to the 
determination of the fair values of 
assets and liabilities acquired.  

The Group engaged an external valuation 
expert to assess the fair value of certain 
assets including intellectual property, 
customer relationships and other intangible 
assets.  
 
The key assumptions we focused on in the 
valuations of intangible assets included forecast 
revenue, discount rates, useful lives, cost to 
replicate and royalty rate.  

We involved our valuation specialists to 
supplement our senior audit team members 
who understand the Group's business, industry 
and economic environment it operates in. 

Our procedures included:  

• inspecting the underlying transaction 
agreements to:  

- understand the key terms and 
conditions of the acquisition and nature 
of the assets and liabilities acquired;  

- assess the acquisition accounting 
against the requirements of the 
accounting standards;  

• testing the accuracy of the calculation and 
measurement of consideration paid to 
acquire e2open based on the underlying 
transaction agreements and inspecting the 
payment in the Group’s bank statements;  

• assessing a sample of the Group’s tangible 
assets and liabilities acquired to underlying 
records;  

• working with our valuation specialists:  

- assessing the objectivity, competence 
and scope of the Group’s external 
valuation experts;  

- evaluating the valuation methodology 
used to determine the fair value of 
assets and liabilities acquired, 
considering accounting standard 
requirements and observed industry 
practices;  

- assessing the key assumptions in the 
Group’s external valuation expert 
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report prepared in relation to the 
identification and valuation of 
intellectual property, customer 
relationships and trade names 
including:  

• checking forecast revenue 
assumptions for consistency with 
the Group’s valuation model used 
as part of the pre-acquisition due 
diligence process;  

• independently developing an 
expectation for applied discount 
rates, useful lives, costs to 
replicate and royalty rate ranges 
using publicly available market 
data for comparable entities, 
adjusted by risk factors specific to 
the Group and the industry it 
operates in. These rates were 
then compared to those applied 
by the Group’s external valuation 
expert. 

• recalculating the goodwill balance 
recognised as a result of the transaction 
and comparing it to the goodwill amount 
recorded by the Group;   

• assessing the Group's disclosures in the 
financial report using our understanding 
obtained from our testing, against the 
requirements of the accounting standards. 

 

Other Information 

Other Information is financial and non-financial information in WiseTech Global Limited’s annual 
report which is provided in addition to the Financial Report and the Auditor's Report. The Directors 
are responsible for the Other Information.  

The Other Information we obtained prior to the date of this Auditor’s Report was the Operating and 
Financial Review, Board of Directors, Directors’ Report, Sustainability Report and Letter from the 
Chair of People & Remuneration Committee. The About us, 2026 highlights, Financial highlights, 
Independent Chair's Letter, CEO report, Our business, Corporate Governance statement, Five-year 
financial summary, Shareholder information, Glossary and Corporate Directory are expected to be 
made available to us after the date of the Auditor's Report. 

Our opinion on the Financial Report does not cover the Other Information and, accordingly, we do not 
and will not express an audit opinion or any form of assurance conclusion thereon, with the exception 
of the Remuneration Report and specified sustainability disclosures within the Sustainability Report 
and our respective assurance opinion/conclusion. 

 

Independent Auditor’s Report
for the year ended 30 June 2026

2 0 5W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



      

124 
 

 
 

In connection with our audit of the Financial Report, our responsibility is to read the Other 
Information. In doing so, we consider whether the Other Information is materially inconsistent with 
the Financial Report or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. 

We are required to report if we conclude that there is a material misstatement of this Other 
Information, and based on the work we have performed on the Other Information that we obtained 
prior to the date of this Auditor’s Report we have nothing to report. 

Responsibilities of the Directors for the Financial Report 

The Directors are responsible for: 

• preparing the Financial Report in accordance with the Corporations Act 2001, including giving 
a true and fair view of the financial position and performance of the Group, and in compliance 
with Australian Accounting Standards and the Corporations Regulations 2001 

• implementing necessary internal control to enable the preparation of a Financial Report in 
accordance with the Corporations Act 2001, including giving a true and fair view of the 
financial position and performance of the Group, and that is free from material misstatement, 
whether due to fraud or error 

• assessing the Group and Company’s ability to continue as a going concern and whether the 
use of the going concern basis of accounting is appropriate. This includes disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting 
unless they either intend to liquidate the Group and Company or to cease operations, or have 
no realistic alternative but to do so.  

Auditor’s responsibilities for the audit of the Financial Report 

Our objective is: 

• to obtain reasonable assurance about whether the Financial Report as a whole is free from 
material misstatement, whether due to fraud or error; and  

• to issue an Auditor’s Report that includes our opinion.  

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in 
accordance with Australian Auditing Standards will always detect a material misstatement when it 
exists. 

Misstatements can arise from fraud or error. They are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on 
the basis of the Financial Report. 

A further description of our responsibilities for the audit of the Financial Report is located at the 
Auditing and Assurance Standards Board website at: 
https://www.auasb.gov.au/media/bwvjcgre/ar1_2024.pdf. This description forms part of our Auditor’s 
Report. 

  

Independent Auditor’s Report
for the year ended 30 June 2026

2 0 6 W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6



125 

Report on the Remuneration Report 

Opinion 

In our opinion, the Remuneration Report of 
WiseTech Global Limited for the year 
ended 30 June 2026, complies with 
Section 300A of the Corporations Act 
2001. 

Directors’ responsibilities 

The Directors of the Company are responsible for the 
preparation and presentation of the Remuneration 
Report in accordance with Section 300A of the 
Corporations Act 2001. 

Our responsibilities 

We have audited the Remuneration Report included in 
pages 18 to 41 of the Directors’ report for the year 
ended 30 June 2026.  

Our responsibility is to express an opinion as to 
whether the Remuneration Report complies in all 
material respects with Section 300A of the 
Corporations Act 2001, based on our audit conducted in 
accordance with Australian Auditing Standards. 

KPMG Cameron Slapp

Partner 

KPMG Sydney

26 August 2026
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Introduction
This report represents a complete set of climate‑related disclosures for WiseTech Global Limited and its controlled entities 
(WiseTech or Group) for the financial year ended 30 June 2026. WiseTech’s climate‑related disclosures (Sustainability Report) 
have been prepared in accordance with AASB S2 Climate‑related Disclosures (AASB S2) under the Australian Sustainability 
Reporting Standards (ASRS) and the Corporations Act 2001 (Cth). This report includes information that WiseTech considers material 
to understanding its climate‑related risks and opportunities.

For other information related to WiseTech’s broader sustainability performance, refer to the ESG section in WiseTech’s Annual 
Report published in October and the ESG section of the Investor Center on WiseTech’s website.

Reporting entity and connected information
This report has been prepared for the same consolidated reporting entity and reporting period as WiseTech’s Consolidated 
financial statements (refer to note 26 in the Consolidated financial statements). This report should be read in conjunction with 
other sections of the Financial Report.

Transition relief
WiseTech has adopted transitional relief from the requirement to disclose comparative information in the first reporting period, 
except for greenhouse gas emissions data which is voluntarily provided given its availability for the prior year. On 4 August 
2025, WiseTech completed the acquisition of a 100% interest in E2open Parent Holdings, Inc. (e2open). As e2open was outside 
of the Group’s consolidation boundary for the entirety of FY25, comparative emissions data is presented on a pre‑acquisition 
basis and excludes e2open.

Forward looking statements
The Sustainability Report contains forward‑looking statements, including statements or information that encompasses WiseTech’s 
intent, objectives, initiatives, commitments and current expectations with respect to climate‑related risks and opportunities, 
climate strategy, our business and operations, strategy, financial performance and risk management practices. WiseTech cautions 
primary users of the Sustainability Report not to place undue reliance on forward‑looking statements and such statements should 
be considered alongside the relevant risks, uncertainties and assumptions.

Forward‑looking statements, including our Net Zero Carbon ambition, are based on WiseTech’s current knowledge and assumptions 
as at the date of this report and are not a guarantee or confirmation of WiseTech’s future performance. They involve assumptions 
about pathways to decarbonization and climate‑related risks and opportunities which are by their nature subject to uncertainty 
including external factors such as changes in regulatory environments, the pace and nature of the global energy transition, market 
conditions or technological developments, many of which are beyond the control of WiseTech.

Except as required by applicable laws or regulations, WiseTech does not undertake to publicly update or review any forward‑looking 
statements, including those informed by scenario analysis.

Historical information or performance that is included within the Sustainability Report cannot be relied on as a guide 
for future performance.

Judgments and significant uncertainties
The preparation and presentation of this report involves applying judgments to determine what information is relevant, reliable and 
useful for disclosure. Key judgments include the identification of climate risks and opportunities that could reasonably be expected 
to affect the Group’s prospects; what is material information to be disclosed for the identified climate risks and opportunities; 
the selection of climate scenarios, temperature pathways and time horizons; the level of quantitative disclosure, including whether 
certain financial effects are not decision useful; the determination of the organizational boundary under the operational control 
approach; and the selection of emission calculation methods, including the use of proxies, estimates and assumptions where actual 
activity data is not available.

Measurement uncertainty arises throughout the report resulting from data availability, the nature of forward‑looking assessments, 
and judgments made related to both. For emissions disclosures, uncertainty arises from varying availability of primary and 
verified data, including emission factors, and reliance on estimation techniques to estimate activity data where actual data 
is not reasonably available. Disclosed emissions amounts are sensitive to emission factors used and data quality but this is 
expected to reduce over time as corporate reporting practices mature globally and emission factors become more standardized. 
For scenario‑analysis informed disclosures including resilience conclusions and anticipated financial effects, uncertainty arises 
from the limitations of climate modeling and the assumptions on which it is based, future greenhouse gas emissions pathways, 
changes in climate policy and regulation, developments in carbon pricing mechanisms, technological advancements, and changes 
in customer demand and market conditions. These uncertainties are expected to continue into future reporting periods.
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Overview of our business

Business model and value chain
Our mission is to enable and empower the supply chains of the world. We do this by building critical digital infrastructure across 
multiple deep markets including logistics and transport; connected supply chain orchestration; trade finance and banking; 
and customs, border and government agencies; and verified identity, trust and data. Our software solutions help supply chain 
participants manage the movement of goods around the world as quickly and efficiently as possible to make the supply chain 
faster, more productive, efficient, and secure.

As a software solutions provider, WiseTech is not directly involved in the manufacture or physical transportation of goods, unlike our 
customers. Our business model uses artificial intelligence (AI) to drive customers’ efficiencies, creating value through products that 
support supply chain demand sensing, document ingestion, classification assistance, end‑to‑end logistics execution and global 
trade assistance to logistics service providers, customs brokers, importers and exporters.

Within our operations key business activities include Research & Development and Product & Design, with 33 product development 
centers including centers of excellence in Sydney, Bengaluru and Nanjing.

Information Systems, a key business support function, operates an on‑premises data center alongside third‑party sites to support 
internal and customer‑facing technology infrastructure.

Our value chain comprises resources and relationships we rely on to develop and deliver our products. Upstream, our operations 
rely on third‑party data center infrastructure, including co‑location facilities and public cloud services, to host and deliver our 
software applications. Our go‑to‑market strategy is a combination of our internal Business Development, Sales and Product 
Marketing teams, along with our external Global Partner Network of principally technology consultants who assist customers 
directly with implementation and utilization, downstream of our business.

Supply, Channel, Planning, 
Demand Management

Global Trade, Compliance 
& Logistics Mgt

Upstream Value Chain
 Data Centers

 Cloud Services

 Technology Hardware & Services

 Professional Services

Downstream Value Chain
 Service & Business Partners

 Industry & Education Partners

 Customers

Our business
activities
 Research & Development

 Product & Design

 Sales & Marketing

 Customer Experience 

 Account Management

 Business Support Functions

Global Trade, Compliance 
& Logistics Mgt

Domestic 
Logistics

Domestic DC 
Warehouse

International 
Customs 
Warehouse

Landside 
Logistics

Domestic 
Logistics

Domestic DC 
Warehouse

International 
Customs 

Warehouse

Landside 
Logistics

Customs and 
Border Compliance

International 
Freight Forwarding

Customs and 
Border Compliance

THE OPERATING SYSTEM FOR GLOBAL TRADE & LOGISTICS

THE OPERATING SYSTEM FOR GLOBAL TRADE & LOGISTICS
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Overview of climate strategy
WiseTech’s Sustainability & ESG Framework encompasses three impact priorities: Net Zero Carbon, Education, and People 
& Culture. Our Net Zero Carbon ambition is for our global operations to be Net Zero Carbon and for our products to support 
customers to reduce emissions from global logistics and supply chains. This ambition is intended to provide strategic direction 
rather than represent a formal climate target.

As a software provider to emissions‑intensive industries, our climate approach addresses both the reduction of our operational 
emissions and development of product capabilities that support emissions reduction across our served markets. While we manage 
identified climate‑related risks in accordance with internal governance and risk management frameworks, our focus is primarily 
driven by stakeholder expectations and business opportunity. See pages 214–216 for information about our climate‑related risks 
and opportunities.

During the year ended 30 June 2026, we undertook a consultant‑led assessment of the feasibility of establishing formal climate 
targets, including emissions forecasting and abatement potential of decarbonization initiatives against commercial alignment. 
We concluded formal targets are not necessary at this stage.

We considered establishing emissions targets focused on data centers given their material energy consumption and emissions 
impact within the technology sector. However, our on‑premises facility and the majority of co‑location sites already procure 
100% renewable electricity backed by certificates, limiting the operational benefits of targets. We also explored Scope 3 targets, 
recognizing Scope 3 as our largest emission source. However, we identified practical and commercial challenges in influencing 
supplier emissions together with recent revisions to previously announced climate targets by some technology companies 
reflecting implementation challenges.

As electricity represents approximately 90% of WiseTech’s operational energy usage, our pathway to operational decarbonization 
is relatively straightforward. As such we do not have a formal climate‑related transition plan but a high‑level pathway in which 
transitioning to low‑carbon electricity and electrification of remaining fossil fuel usage represent the primary levers. We have 
already transitioned to 100% renewable electricity via bundled certificates and supply for our largest offices – our Sydney HQ 
in FY25 and our Chicago site during FY26 – and will continue to procure low‑carbon electricity (renewables or nuclear linked) 
for our other sites where practicable. As such, within FY26 we reassessed the role of carbon offsets within our Net Zero Carbon 
ambition and decided to discontinue their use. This decision reflects evolving market views regarding the effectiveness of widely 
traded carbon offsets, together with the limited availability of higher‑quality carbon removal credits which are increasingly 
considered more appropriate for addressing residual or hard‑to‑abate emissions than general offsetting. We concluded that 
prioritizing procurement of low‑carbon electricity represented a more impactful and commercially aligned course of action.

Governance

Board structure, roles and governance responsibilities
The WiseTech Global Limited Board of Directors (Board) is responsible for overseeing the implementation and management of the 
Group’s sustainability strategy, policies, practices, performance, targets and initiatives and monitoring the Group’s climate‑related 
risks and opportunities. The Board is also responsible for incorporating climate resilience into the Group’s strategy and business 
model and assessing implications for the Group’s financial position, financial performance and cash flows. Where the nature and 
approach of the deal supports it, sustainability risks, including climate‑related risks, are considered as part of M&A due diligence 
and received by the Board as part of transaction proposals.

Climate‑related risks and opportunities, including associated trade‑offs, are considered when setting the Group’s risk appetite. 
WiseTech does not currently apply an internal carbon price in business decision‑making.

To assist with these responsibilities, a number of activities have been delegated to the Audit & Risk Committee (ARC).

The ARC, reporting to the Board:

	– Reviews annual Sustainability reporting for compliance with sustainability reporting standards and may make recommendations 
to the Board in relation to sustainability reporting and disclosure processes;

	– Considers the appointment, rotation and evaluates the effectiveness of external auditors appointed to assure 
the Sustainability Report;

	– At least annually reviews the Group’s Enterprise Risk Management Framework for managing significant financial and non‑financial 
risks, including climate‑related risks and opportunities;

	– Considers whether the Enterprise Risk Management Framework and internal controls effectively identify areas of potential 
material financial and non‑financial risk;

	– Receives quarterly reports from management on new and emerging sources of financial and non‑financial risk, including 
climate‑related risks if relevant;

	– At least annually reviews the Group’s business continuity plans;

	– May make recommendations to the Board on the Group’s approach to sustainability and any related policies, practices, 
performance, reporting and initiatives;

	– Provides the Board with a verbal update at the next Board meeting following each ARC meeting.

2 11W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6

Sustainability Report



WiseTech is not required to meet any climate‑related targets pursuant to laws or regulations. The Group does not have targets 
related to climate‑related risks and opportunities as explained on page 211, however during the period the ARC received updates on 
the business implications of having climate targets.

WiseTech has a Net Zero Carbon ambition and the ARC receives annual updates from management on WiseTech’s operational 
emissions profile as part of the annual emissions reporting process.

The above responsibilities for each of these bodies, including the Board’s oversight of climate‑related risks and opportunities, 
are described above and reflect the relevant charters which are published on our website.

Climate‑related skills and experience
The Board seeks to ensure that appropriate skills and competencies are available to execute its climate‑related responsibilities 
through the Nomination Committee which reviews the Board composition as required and the Board skills matrix at least annually.

Annual evaluation of the skills and capabilities of the Directors incorporates sustainability and ESG competencies. This includes 
assessing experience in responding to evolving community expectations, understanding ESG‑related risk profiles, including 
climate‑related risk, and identifying business opportunities linked to sustainability and ESG issues. The result of the FY26 
assessment for Board Skills Matrix is set out below. The assessment found that most Directors possess consistent ability to identify 
complex oversights or foundational understanding of these areas. To further strengthen its expertise and capabilities, the Board 
conducted targeted training on sustainability matters delivered by an external advisor during this reporting period.

Board skills and experience Description of skills and experience Percentage of directors

Leadership Board or senior executive experience in organizations 
with comparable size and complexity, including founder 
led organizations

Strategy and 
commercial acumen

Board or senior executive experience assessing, testing and 
implementing strategic objectives and plans for complex 
businesses, translating strategic objectives into concrete 
plans and capital allocation decisions and in mergers 
and acquisitions

Industry experience Senior executive experience in technology sector, logistics 
industry, supply chain industries or other entrepreneurial 
or disrupter companies, senior executive or non-executive 
director experience in countries other than Australia and 
New Zealand

Technology and digital Board or senior executive experience in technology or digital 
transformation, responsibility in information technology, data 
management and cyber security in comparable organizations

People and culture Board or senior executive experience in workplace culture 
and employee engagement, remuneration structures, 
performance monitoring, talent management and retention 
and succession plan

Governance, risk and 
compliance

Board or senior executive experience overseeing compliance 
framework, risk management, internal audit in organizations 
with comparable size and complexity

Financial and accounting Experience in financial reporting integrity, overseeing external 
auditors and forecasts in comparable organizations

Sustainability and ESG Experience in shifting community expectations, knowledge 
on ESG-related risk profiles and business opportunities from 
sustainability or ESG issues

  Recognized experts with deep practicing experience
  Consistent ability to identify complex oversights
  Broad knowledge or foundational understanding of subject area

Remuneration
The People & Remuneration Committee (PRC) assists the Board in reviewing remuneration arrangements for the Board and senior 
leadership team which includes consideration of climate‑related responsibilities. The PRC carefully considers responsibilities 
and related performance against the company’s goals when recommending incentive award vesting outcomes. Management of 
climate‑related risks and opportunities is considered in this assessment in line with the responsibilities set out in the Board and 
Committee charters for Directors and where a member of the senior leadership team is allocated responsibility for a risk in the 
Enterprise Risk Management Framework or delivery of strategic objectives. Currently there are no specific performance metrics 
linked to climate‑related considerations and senior leadership and executive remuneration is not linked to climate performance 
explicitly as the potential financial impact to WiseTech is not material.
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Management’s role in climate governance
The Sustainability & ESG function coordinates sustainability matters across the Group and collaborates with other functions as 
necessary. Relevant activities to the monitoring, management and oversight of climate‑related risks and opportunities include:

	– Identifying and assessing the changing external operating environment, including climate‑related risks and opportunities.

	– Integrating climate‑related considerations within key procedures and controls to support the oversight of climate‑related 
risks and opportunities, such as the Enterprise Risk Register hosted in the Group’s Governance Risk and Compliance 
tool, and the Management Risk Committee led by the Risk function, and the cross‑functional Climate‑related Risk and 
Opportunity Working Group.

	– Partnering key functions, such as Information Systems, to manage risk and pursue opportunities, in alignment 
with business objectives.

	– Leading calculation and management of greenhouse gas emissions. Processes and controls relating to this activity are integrated 
across sustainability, finance and operations.

	– Proposal of climate‑related targets to the Board for consideration.

	– Formal due diligence as appropriate for M&A transactions. Any climate‑related risks identified would require safeguards 
commensurate with the level of risk identified to enable the transaction to proceed. Reports present consideration of the related 
trade‑offs between climate‑related risks and opportunities to the Board.

The Risk Management function is responsible for supporting and validating the identification, assessment and management of risks, 
including climate‑related risk, across the Group.

Both functions report to the Chief Financial Officer.

Climate‑related risks and opportunities are integrated into the Group’s risk management process, which is described on page 213. 
Each risk in the Enterprise Risk Register is assigned to an owner who is responsible for the management of that risk.

Climate‑related risk and opportunity assessments are performed by the Climate‑related Risk and Opportunity Working Group 
which incorporates experts from the Sustainability & ESG, Risk, Finance and Company Secretary functions.

Risk management
WiseTech views risk management as a continual process, integral to achieving our objectives. Management of climate‑related risks 
and opportunities is in line with the Group’s Enterprise Risk Management Framework. This ensures a consistent and structured 
approach to risk management across all levels of the organization and treats climate‑related risk management the same as other 
types of enterprise risk. There is no difference between the management of climate‑related risks and the management of other 
enterprise risks, as described in the Enterprise Risk Management Framework reviewed and approved by the ARC on an annual basis 
to ensure continued relevance.

WiseTech performs scenario analysis periodically when significant business changes occur to support the identification of 
climate‑related risks and opportunities and to assess WiseTech’s climate resilience. We first undertook this in 2023 by partnering 
with external climate advisors to identify and validate climate‑related risks and opportunities via scenario analysis, resulting in 
a well‑established climate risk and opportunity register. In the year ended 30 June 2026, scenario analysis was used to validate 
existing climate‑related risks rather than inform new identification, reflecting the maturity of the Group’s register. Following the 
acquisition of e2open a risk and opportunity identification exercise was undertaken with e2open senior leadership and the 
Climate‑related Risk and Opportunity Working Group and incorporated into our Group register.

Climate‑related risks and opportunities are monitored and assessed on an annual basis by the Group’s Sustainability & ESG 
and Risk functions, using inputs including desktop research and validated by the Climate‑related Risk and Opportunity Working 
Group and relevant functions such as Information Systems. Reports from management on new and emerging sources of risk are 
submitted to the ARC on a quarterly basis and are validated by the management level through the risk review monitoring process. 
Climate‑related risk and opportunity assessment takes place initially at an inherent level, with likelihood and consequence 
considered against a matrix of qualitative and quantitative criteria. WiseTech evaluates climate‑related risks and opportunities 
using the same matrix that it applies to other types of risks. The relevant controls are then considered to understand the residual 
risk, with further treatment plans introduced if the level of residual risk is not acceptable. Climate‑related risks and opportunities 
and their corresponding ratings are recorded in the risk register within the Group’s Governance Risk and Compliance tool and 
prioritized for management according to the assigned residual rating, consistent with the approach applied to other risks. 
For oversight, climate‑related risks and opportunities are organized into risk domains, enabling visibility at an appropriate level 
of aggregation. All enterprise risks, including climate‑related risks and opportunities, are reported to the ARC at an aggregate level 
to ensure the most significant areas of exposure are given focus.

Climate‑related risks and opportunities are managed in line with the Group’s enterprise risk management framework and are 
not prioritized differently to other risk types. However, to support external reporting requirements, climate‑related risks and 
opportunities are subject to additional, structured assessment processes aligned with AASB S2. In addition to enterprise risk 
ratings, each climate‑related risk and opportunity is assessed against criteria including financial, stakeholder and sector impact 
to determine whether it is reasonably expected to affect the Group’s prospects from the perspective of primary reporting users.
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Impact of climate‑related risks and opportunities
The table below presents our evaluation of the current and anticipated effects, including financial effects, of climate‑related risks 
and opportunities which could reasonably be expected to affect WiseTech’s prospects over the short, medium and long term. 
We have considered historical evidence and our internal control environment as mitigations. While mitigations and adaptations 
described address climate‑related risks and opportunities, they may also mitigate or pursue broader enterprise risks and 
opportunities. WiseTech has also drawn on climate scenario analysis to enhance our understanding of how risks and opportunities 
may impact our business model and value chain, as well as in financial modeling to assess potential financial effects out to 2050 
and to stress‑test our commercial strategy and business model to assess climate resilience.

The table discloses material information about climate‑related risks and opportunities, impacts on WiseTech’s business model and 
value chain, mitigations and adaptations, and financial effects. Further to modeling the potential financial effects of climate‑related 
risks across both low (1.5°C) and high (>3°C) emissions scenarios, we conclude the impacts of all climate‑related risks fall below 
WiseTech’s materiality threshold. No climate‑related risk is anticipated to materially impact our financial position, performance 
or cash flows in the short, medium or long term using a materiality threshold of 5% variance to baseline financial forecasts, however 
these are reported on the basis that report users may expect these risks to affect WiseTech’s prospects.

Climate‑related risks 
and opportunities

Current and anticipated effects and mitigation 
and adaptation efforts (controls)

Current and anticipated 
financial effects for WiseTech

Physical damage to 
critical data center 
infrastructure or power 
outages due to extreme 
weather events

(Physical risk)

Time horizons:    

Physical hazards are most relevant to our data centers which are 
critical assets for operations. Data centers are predominantly 
third‑party sites (co‑location) rather than on WiseTech premises. 
No offices are considered critical due to the ability of our 
workforce to work from anywhere.

Extreme weather events – including heat, heavy rainfall and 
drought – present an inherent physical risk with revenue 
interruption and equipment replacement costs the potential 
impacts to WiseTech. While the frequency and intensity of events 
are projected to increase over time across all geographies, risk 
effects are not anticipated. Key data centers are located in areas 
of relatively stable physical hazard exposure, mitigating a range 
of risks including climate‑related factors. Geographic separation 
and business continuity plans, including failover procedures 
and backup power, reduce the residual risk of customers being 
unable to access our key CargoWise platform. In the unlikely 
event of failure significant operations would be transitioned 
virtually to an alternate data center within a short time frame 
at no incremental operating cost to the business. Therefore 
while 100% of data center IT assets may be exposed to this risk, 
impact on business activity is considered immaterial.

Over the short term, the Group anticipates consolidating data 
center locations following its acquisition of e2open. While this 
consolidation is driven by business efficiency, it is expected to 
further reduce climate‑related risk by transitioning to sites with 
lower inherent physical hazard exposure and advanced controls 
typical of enterprise‑grade data centers with contractual 
uptime guarantees.

No material impact in the year 
ended 30 June 2026.

No significant risk of material 
adjustment to the carrying 
amount of assets or liabilities in 
the year ending 30 June 2027.

No material impact is 
anticipated in the short, 
medium or long term.

Time horizon legend    Short term = 2030    Medium term = 2040    Long term = 2050
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Climate‑related risks 
and opportunities

Current and anticipated effects and mitigation 
and adaptation efforts (controls)

Current and anticipated 
financial effects for WiseTech

Increase in energy 
prices and grid 
instability affects 
critical data centers 
and offices

(Transition risk)

Time horizons:   

The price of electricity used by WiseTech is anticipated to rise 
over the short to medium term, driven by grid transformation 
costs in countries where our largest operations are based. This is 
likely to increase cost pass‑through by co‑location providers 
and direct costs incurred for on‑premises data centers. 
As renewable capacity within grids increases over time, declining 
baseload power from fossil fuel‑linked generation is anticipated. 
During this energy transition, the risk of grid outage across all 
locations may increase as infrastructure adapts to accommodate 
fast‑response energy sources supporting variable renewable 
generation. Grid outage has the potential to disrupt electricity 
supply to data centers through which the Group’s software 
platforms are accessed.

While grid instability carries an inherent exposure to our 
transaction‑related revenue streams at approximately 30–50% 
of Group revenue, existing controls as described for physical 
hazards on page 214 reduce residual risk to a low level. Other 
mitigants include WiseTech’s infrastructure being located 
in established data centers with existing grid connections, 
and co‑location partners securing long‑term, reliable supply 
through Power Purchase Agreements and other contractual 
mechanisms. For WiseTech’s key directly operated sites, 
Procurement and Sustainability functions collaborate to 
source and negotiate energy agreements aligned with business 
requirements. Co‑location partners also engage directly with 
utilities to support grid capacity, infrastructure upgrades 
and reliability. This is anticipated to continue as an indirect 
reliability mitigation measure.

No material impact in the year 
ended 30 June 2026.

No significant risk of material 
adjustment to the carrying 
amount of assets or liabilities in 
the year ending 30 June 2027.

No material impact is 
anticipated in the short, 
medium or long term.

Increased 
climate‑transition 
policy and regulation 
raise costs for the 
global supply chain 
industry, with potential 
pass‑through effects 
on goods demand and 
transportation volumes

(Transition risk)

Time horizons:    

Carbon pricing instruments such as emissions trading schemes 
or carbon border adjustment mechanisms may increase costs 
within high‑emitting segments of the global supply chain 
industry in WiseTech’s customer base, particularly toward 2050. 
Higher operating costs may be passed through to purchasers 
of logistics transportation services, retailers and ultimately end 
customers. However following scenario analysis, WiseTech does 
not anticipate carbon pricing will suppress global trade volumes 
across the short, medium or long term.

International shipping volumes – a proxy for manufacturing as 
well as goods transportation activity, both of which represent key 
elements of WiseTech’s addressable market – are anticipated 
to continue growing to 2050. While approximately 30–50% of 
Group revenue is currently derived from volume‑based customer 
activity within our software, this revenue is not fully correlated to 
external trade conditions. Our commercial model and diversified 
addressable market provides structural stability, with the Group’s 
e2open business operating a subscription‑based commercial 
model where revenue is not directly linked to trade volumes. 
No additional mitigation or adaptation efforts are currently 
deemed necessary.

No material impact in the year 
ended 30 June 2026.

No significant risk of material 
adjustment to the carrying 
amount of assets or liabilities in 
the year ending 30 June 2027.

No material impact is 
anticipated in the short, 
medium or long term.

Time horizon legend    Short term = 2030    Medium term = 2040    Long term = 2050
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Climate‑related risks 
and opportunities

Current and anticipated effects and mitigation 
and adaptation efforts (controls)

Current and anticipated 
financial effects for WiseTech

Increased 
climate‑transition 
policy and regulation 
increase demand for 
WiseTech products

(Transition opportunity)

Time horizons:    

Shipping, trucking, manufacturing and retail industries materially 
contribute to global emissions therefore mechanisms such as 
carbon pricing may increase costs and place pressure on the 
global logistics and trade ecosystem to identify operational 
efficiencies over time. To mitigate rising operating costs and 
underlying drivers, businesses may invest in technology 
solutions including those developed by WiseTech to improve 
process automation, transportation utilization and optimize 
manufacturing and distribution.

Climate‑related regulatory requirements that directly or 
indirectly require the supply chain industry to measure, reduce 
or pay for emissions may present a commercial opportunity to 
support customers comply with climate‑related requirements. 
A current and anticipated effect on our business model include 
the development of features which directly or indirectly respond 
to this opportunity to generate revenue, including shipment‑level 
emissions quantification, digital documentation capabilities, and 
logistics optimization functionality, which can reduce emissions 
as a co‑benefit.

WiseTech funds all software development out of operating 
cash flow. The proportion of business activities in FY26 aligned 
to the opportunity of climate‑related regulation represented 
investment of approximately $3.5–19.5m which is 1–5% of 
R&D investment. The ARC receives quarterly reports from 
management on new and emerging sources of risk and 
opportunity. This enables WiseTech to identify and take any 
actions required by a changing global regulatory landscape.

For the year ended 
30 June 2026 the current 
financial effects are not 
separately identifiable from 
other revenue drivers as 
relevant product features 
are not commercialized 
individually. Providing 
combined quantitative 
information would not be 
possible or decision useful.

No significant risk of material 
adjustment to the carrying 
amount of assets or liabilities in 
the year ending 30 June 2027.

In the short, medium and long 
term while revenue may be 
impacted there is a high degree 
of measurement uncertainty 
due to the limited reliability 
of underlying assumptions. 
Resulting quantitative 
information would therefore 
not be decision useful.

Time horizon legend    Short term = 2030    Medium term = 2040    Long term = 2050

Resilience and scenario analysis

Conclusion of climate resilience
We conclude WiseTech’s strategy and business model remain resilient with no major adjustments or adaptations required or 
planned over the short, medium and long term, with resourcing for climate‑related activities embedded within business‑as‑usual 
operations and immaterial. As a result, capital expenditure deployed toward climate‑related risks is also not material. Nevertheless, 
the business retains significant strategic flexibility and capacity to adapt should future conditions require it.

Scenario analysis process
WiseTech conducted climate‑related scenario analysis in the year ended 30 June 2026 to assess the impacts of relevant physical 
hazards and transition drivers on our strategy and business model to climate‑related changes, developments and uncertainties, 
in relation to our identified climate‑related risks and opportunities.

An external advisor was engaged to develop specifications and obtain relevant information from robust and widely used scenarios 
provided by international research and policy groups, in line with ASRS and the Corporations Act 2001 requirements. The same 
sources were consulted in 2026 following the acquisition of e2open and using latest energy procurement volumes for the Group.

Physical scenario analysis has been conducted across WiseTech’s complete facility list and critical assets – principally data centers 
– across the organizational boundary including all business units and locations in which we operate, including critical assets in the 
upstream value chain. Physical scenario analysis did not consider specific geographies within our downstream value chain due to 
the global nature of our customer base and industry.

Transition scenario analysis covered WiseTech’s entire value chain, with transition drivers considered both in relation to WiseTech’s 
operations, critical assets within the upstream value chain and at a global level for the downstream value chain, as appropriate. 
While climate‑related opportunities did not form part of the quantitative scenario analysis, they were considered on a qualitative 
basis when assessing climate resilience. WiseTech determined that quantitative modeling of opportunities could not be achieved 
without undue cost or effort due to the absence of reliable inputs, unclear causal pathways between climate drivers and software 
product demand, and limitations of externally available climate scenarios.
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Accordingly, anticipated effects are described qualitatively, and WiseTech intends to refine this approach over time 
as methodologies and data availability mature.

Scenario analysis also provided inputs for financial modeling as climate metrics, enabling climate‑related hazards and drivers 
to be overlaid into standard financial forecasting frameworks. This supported assessment of the effects of climate‑related risks 
and opportunities on our financial position, cash flows, access to finance and cost of capital within the period and over the short, 
medium and long term as well as WiseTech’s overall climate resilience.

Scenarios and timeframes used
Scenarios are not forecasts but aim to provide plausible futures to help WiseTech test the climate resilience of its business model 
and strategy. The scenario analysis included a diverse range of climate‑related scenarios to explore transition drivers and physical 
hazards suitable to prioritized climate risks and opportunities. While a consistent scenario framework was maintained across both 
risk types, different sources were consulted for physical and transition risks reflecting their different analytical focus, to maximize 
the depth of insights generated.

Scenario Low emissions (1.5°C) High emission (>3°C)

Assumptions A future in which more stringent climate action plans are 
implemented by major economies to limit global warming 
to 1.5°C by 2100. These include emissions trading and 
standards to limit extraction and use of fossil fuels in all 
major economies. There is an accelerated transition to 
renewables and electrification supported by low‑carbon 
technological innovation.

Transition risks and opportunities dominate, with increased 
climate regulation and carbon pricing mechanisms leading 
to cost increases across industries and slowdowns in global 
trade and consumption.

A future in which global coordination to 
avert climate change is limited, leading to 
high greenhouse gas emissions and failure 
to meet the Paris Climate Agreement. 
Continued reliance on fossil fuels, with clean 
energy technologies underfunded and 
developing slowly, resulting in a world with 
warming >3°C by 2100.

Physical risks dominate with extreme weather 
events increasing in frequency and intensity 
globally. Lack of emissions regulations and 
coordinated global decarbonization efforts 
means global trade and consumption 
continues to grow.

Sources and 
selection rationale

Transition risk: 
NGFS v5.0 Net Zero 2050 
1.5°C by 2100

This scenario meets requirements under the Corporations 
Act 2001. It has been selected as the low‑emission 
scenario against which transition risks have been assessed 
due to the metrics it provides for assessment, including 
energy prices and sector‑specific detail. It represents 
an ambitious climate action pathway used to assess 
the most severe transition risks and is aligned with 
the latest international agreement on climate change 
(Paris Agreement).

Physical risk: 
SSP1‑2.6 
~1.8°C (1.3°C to 2.4°C) by 2100

In addition, we have undertaken physical risk analysis using 
the Intergovernmental Panel on Climate Change (IPCC) 
SSP1‑2.6 scenario as a comprehensive lower‑emission 
physical climate scenario to provide a low‑end reference 
point in contrast with the higher‑warming scenario. A future 
with aggressive mitigation efforts can still involve physical 
hazard impacts therefore physical risk was also examined 
within a low emission scenario.

Physical risk: 
SSP3‑7.0 
~3.6°C (2.8°C to 4.6°C) by 2100

This scenario meets requirements under 
the Corporations Act 2001 as it sees 
temperature increase well exceeding 2°C 
above industrial levels. It has been selected to 
assess the Group’s exposure to more severe 
physical climate impacts under a plausible 
high‑emission future.

Transition risk: 
NGFS v5.0 Current Policies 
3.0°C by 2100

This scenario meets the climate scenario 
analysis requirements under the Corporations 
Act 2001 as it sees temperature increase 
well exceeding 2°C above industrial levels. 
NGFS scenarios with temperature outcomes 
and narratives equivalent to IPCC provide 
additional metrics for assessment, allowing 
an upper‑bound reference point for 
transition risks.

While WiseTech’s strategic and product vision considers the longer term, the Group does not publish fixed long‑term strategic 
planning horizons. Ten‑year intervals between time horizons were therefore adopted for climate risk and opportunity assessment 
and scenario analysis to align with publicly available climate datasets. Transition climate modeling typically uses five‑year intervals 
and physical climate modeling outputs are twenty‑year averages, therefore to balance considerations between these, ten‑year 
intervals between the time horizons were considered appropriate. While WiseTech’s business planning processes are generally 
focused on shorter‑term periods, climate‑related risks and opportunities are assessed over longer timeframes to support strategic 
decision‑making and evaluate the potential impacts of climate‑related risks and opportunities on the Group’s prospects. The same 
set of time horizons is used across physical and transition risks for consistency purposes.
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Time Horizon Year Justification

Short term 2030 Aligns with near‑term policy commitments including Australia’s Nationally Determined 
Contribution to reduce emissions, enabling assessment of immediate transition risks.

Medium term 2040 Captures structural shifts in energy systems and industrial decarbonization, 
where business model adaptation and asset exposure become increasingly material.

Long term 2050 Aligns with net zero commitments adopted by Australia and many other nations, 
providing the primary anchor for assessing long‑term physical and transition risks 
and climate resilience.

Greenhouse gas emissions
WiseTech’s total Scope 1, 2 and 3 emissions were 92,788 tonnes of carbon dioxide equivalent (tCO2e) for the year ended 
30 June 2026. Unless otherwise stated, emissions are reported in metric tonnes as absolute gross emissions and exclude any 
offsets or carbon credits. Emissions are measured in accordance with the Greenhouse Gas Protocol: A Corporate Accounting 
and Reporting Standard (2004) and AASB S2’s Scope 3 measurement framework and aligned with the Greenhouse Gas Protocol 
Corporate Value Chain (Scope 3) Accounting and Reporting Standard (2011). FY25 comparative data excludes e2open which 
was acquired during FY26.

Greenhouse gas emissions

tCO2e

FY26 FY25

Scope 1 483 284

Scope 2 (location‑based) 3,028 2,958

Scope 3 89,277 68,758

Total absolute gross emissions 92,788 72,000

WiseTech has set its organizational boundary using operational control and uses this as its measurement approach, consistent 
with the prior reporting period, because WiseTech does not hold investments in or operate through entities where it does not 
exercise 100% ownership and operational control. Our boundary includes all the entities within the organizational structure 
(refer to note 26 in the Consolidated financial statements) and aligns with the Financial Statements. WiseTech has the ability 
to implement operating policies and procedures over all entities. This includes, for example, evacuation procedures and access 
policies. WiseTech determines operational control for each of its facilities and vehicles active during the reporting period 
through an annual process.

WiseTech’s value chain emissions (Scope 3) boundary is determined through a third‑party reviewed assessment of all 15 Scope 3 
categories and their relevance to WiseTech. See page 219 for relevant Scope 3 categories. We prioritize categories that are expected 
to generate significant emissions, offer meaningful opportunities for reduction and are most relevant to our business goals, 
following GHG Protocol guidance.

Measurement inputs, assumptions, calculation methods and emission factors are detailed in the Emissions Methodology, selected 
in accordance with data availability, industry practice and geographic relevance. During FY26, estimates of electricity attributable 
to HVAC at controlled facilities were revised to align with the GHG Protocol and are reflected under Scope 2. Where newer emission 
factors are available from sources used previously they have been used.

FY25 figures have been updated accordingly to align with the inclusion of HVAC within FY26 data. This has resulted in an 
increase of 667 tonnes in Scope 2 (location‑based), 768 tonnes in Scope 2 (market‑based) and 350 tonnes in Scope 3 from 
Category 3 for FY25.
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Emissions from operations
Our operational emissions grew approximately 8% from the year prior and include 483 tCO2e Scope 1 from vehicles, stationary fuels 
and refrigerants and 3,028 tCO2e Scope 2 (location‑based) emissions. Scope 2 (location‑based) emissions represent emissions 
from the electricity we consume in controlled offices, calculated using average emissions intensity of the electricity grids in regions 
where we operate. The growth in energy consumption resulting from acquired e2open offices was offset largely by decreased 
energy consumption by WiseTech’s pre‑existing operations, following the completion of our move to a co‑located data center 
in Australia and ongoing property transition from traditional leased offices to co‑working spaces.

WiseTech also measures Scope 2 emissions using a market‑based methodology to reflect emissions from purchased renewable 
electricity. Scope 2 (market‑based) emissions, which take into account contractual instruments, were up over 14% from the 
year ended 30 June 2025. Renewable electricity purchases for key sites combined with decreased operational consumption 
following data center co‑location were offset by additional offices from e2open and updates to emission factors used to calculate 
market‑based emissions in FY25.

Operational emissions

tCO2e

FY26 FY25

Scope 1 483 284

Stationary fuels 128 83

Transport fuels 202 92

Refrigerants 153 109

Scope 2 (location‑based) 3,028 2,958

Electricity 2,509 2,248

Purchased heating and cooling 519 710

Scope 2 (market‑based) 2,540 2,217

Electricity 1,979 1,388

Purchased heating and cooling 561 829

Emissions from our value chain
Scope 3 emissions occur outside our operations and are indirectly influenced by our business activities. WiseTech’s total Scope 3 
emissions increased this year due to the acquisition of e2open. Categories 4, 9, 10 and 12–15 are deemed not relevant to WiseTech 
following an assessment as described on page 218 and are not reported.

Our only downstream category of emissions relates to the use of our software, which represents approximately 20% of Scope 3 
emissions. WiseTech’s Scope 3 emissions are primarily associated with our upstream value chain, typical for most businesses 
in the software industry. Our largest Scope 3 sources are emissions associated with operating and capital expenses, comprising 
approximately 60% of Scope 3 emissions.

WiseTech measures its Scope 3 greenhouse gas emissions using a combination of primary and secondary data. Where available, 
primary data relating to specific activities within our value chain is used, obtained from third‑party suppliers or collected 
from internal functions. Where primary data is unavailable, secondary data is used. Input data is subject to internal review for 
completeness and accuracy prior to use in emissions calculations.

Value chain emissions

tCO2e

FY26 FY25

Category 1. Purchased goods and services 50,271 34,387

Category 2. Capital goods 2,887 8,026

Category 3. Fuel and energy related activities (not included in Scope 1 and Scope 2) 481 721

Category 5. Waste generated in operations 1,346 785

Category 6. Business travel 5,906 1,390

Category 7. Employee commuting (including work from home emissions) 6,161 4,073

Category 8. Upstream leased assets 3,382 2,288

Category 11. Use of sold product 18,843 17,088

Total Scope 3 89,277 68,758
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Emissions methodology

Scope 1

Category Transport Fuel

Emission source Combustion of fuels in company controlled mobile combustion sources (e.g., cars)

Activity data Fuel consumption data

Emission factor 
source

Department of Climate Change, Energy, the Environment & Water (DCCEEW), 2025. ‘National Greenhouse 
Accounting (NGA) Factors, 2025 (PDF)’, Table 9, ‘Direct (scope 1) and indirect (scope 3) emission factors for 
the consumption of transport fuels in different transport equipment’, https://www.dcceew.gov.au/sites/
default/files/documents/national‑greenhouse‑account‑factors‑2025.pdf

Category Stationary Fuel

Emission source Combustion of fuels in stationary sources (e.g., boilers)

Activity data Fuel consumption data

Emission factor 
source

Department of Climate Change, Energy, the Environment & Water (DCCEEW), 2025. ‘National 
Greenhouse Accounting (NGA) Factors, 2025 (PDF)’, Table 5 – ‘Natural gas distributed in a pipeline’ 
https://www.dcceew.gov.au/climate-change/publications/national-greenhouse-accounts-factors-2025

Department for Energy Security & Net Zero (DESNZ) and Department for Environment, Food & Rural 
Affairs (DEFRA), UK Government GHG Conversion Factors 2026: full set (for advanced users); ‘Fuels’, 
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2026

United States Environmental Protection Agency (EPA), Center for Corporate Climate Leadership, ‘GHG 
Emission Factors Hub’ 2025; ‘Table 1’, https://www.epa.gov/climateleadership/ghg-emission-factors-hub.

Category Refrigerants

Emission source Hydrofluorocarbon (HFC) emissions during the use of refrigeration and air conditioning equipment

Activity data Refrigerant consumption is available for WiseTech’s Chicago office, this is uplifted to account for the entire 
organization based on floorspace

Emission factor 
source

Intergovernmental Panel on Climate Change (IPCC), Sixth Assessment Report (AR6) 2021, The Earth’s 
Energy Budget, Climate Feedbacks and Climate Sensitivity: Supplementary Material;

‘Table 7.SM.7: Tables of Greenhouse Gas Lifetimes, Radiative Efficiencies and Metrics, p.16, ‘GWP‑100’’, 
https://www.ipcc.ch/report/ar6/wg1/chapter/chapter-7/.
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Scope 2

Category Scope 2

Emission source Emissions from the generation of purchased or acquired electricity, steam, heating, or cooling consumed 
by the reporting company

Activity data Electricity consumption data

Emission factor 
source

Australia Emission Factor and Residual Mix Factor:

	– DCCEEW (NGA Factors): Australian National Greenhouse Accounting Factors, ‘Table 1’, 
released June 2025

All Other Countries Emission Factors:

	– Carbon Footprint: Carbon Footprint Ltd.’s GHG Factors for International Grid Electricity (ROW) 2026, 
taken from the tab ‘Country Factors from Fuel Mix. The Scope 2 component as taken from ‘Electricity 
Generation Emissions Factor (kg CO2e/kWh)’ while Scope 3 included the T&D Factor, WTT Factor 
and WTT of T&D factor.

USA States Emission Factor and Residual Mix Factor:

	– EPA: Environmental Protection Agency Power Profiler Emissions Tool 2025, 
‘Subregion Rates (kg‑MWh)’ tab

Germany heating emission factor:

	– Umwelt Bundesamt: E Kohlendioxid‑Emissionsfaktoren für die deutsche Berichterstattung 
atmosphärischer Emissionen 2026

Scope 3

Category Category 1: Purchased goods and services

Emission source Extraction, production, and transportation of goods and services purchased or acquired by the reporting 
company in the reporting year, not otherwise included in Categories 2–8. (Example: Telecommunication, 
professional services, etc.)

Activity data Spend data by cost code, and vendor name (for hybrid method)

Emission factor 
source

Spend‑based method:

Stadler, K. (2025) “EXIOBASE 3.10”. Zenodo. doi: 10.5281/zenodo.14869924.

Hybrid method:

	– Supplier reported scope 1 and 2 and scope 3 (upstream) emission data

	– Supplier reported global revenue

Category Category 2: Capital goods

Emission source Extraction, production, and transportation of capital goods purchased or acquired by the reporting 
company in the reporting year (Example: IT equipment)

Activity data Spend data by cost code, and vendor name (for hybrid method)

Emission factor 
source

Spend‑based method:

Stadler, K. (2025) “EXIOBASE 3.10”. Zenodo. doi: 10.5281/zenodo.14869924.

Hybrid method:

	– Supplier allocated scope 1 and 2 emission data

	– Supplier activity data on inputs and outputs

2 2 1W IS E TE C H  G LO B A L  A N N U A L  R E P O RT  2 0 2 6

Sustainability Report



Category Category 3: Fuel and energy related activities

Emission source Extraction, production, and transportation of fuels and energy purchased or acquired by the reporting 
company in the reporting year, not already accounted for in Scope 1 or Scope 2, including:

a.	 Upstream emissions of purchased fuels (extraction, production, and transportation of fuels consumed 
by the reporting company)

b.	 Upstream emissions of purchased electricity (extraction, production, and transportation 
of fuels consumed in the generation of electricity, steam, heating, and cooling consumed by 
the reporting company)

c.	 Transmission and distribution (T&D) losses (generation of electricity, steam, heating and cooling that 
is consumed (i.e., lost) in a T&D system) – reported by end user

Activity data See Scope 1 and 2

Emission factor 
source

Category Category 5: Waste generated in operations

Emission source Disposal and treatment of waste generated in the reporting company’s operations in the reporting year 
(in waste facilities not owned or controlled by WiseTech)

Activity data Estimated waste volume from WiseTech’s head office is extrapolated across FTE in offices under 
operational control.

Emission factor 
source

Waste‑type‑specific method:

DCCEEW, Australian National Greenhouse Accounts Factors, 2025, Table 16 Indirect (scope 3) waste 
emission factors for total waste disposed to landfill by broad waste stream category

Category Category 6: Business travel

Emission source Transportation or accommodation of employees for business‑related activities during the reporting year 
(in vehicles and facilities not owned or operated by WiseTech)

Activity data Passenger km data for all Australian travel for the period and US travel from 01/01/2026 (e.g. air travel, taxi, 
rental vehicles, rail, shuttle bus)

Number of nights spent at hotels in each country for all Australian travel for the period and US travel 
from 01/01/2026

Spend data by cost code for travel expenditure

Emission factor 
source

Distance‑based method:

Department for Energy Security & Net Zero (DESNZ) and Department for Environment, Food & Rural 
Affairs (DEFRA), 2026. UK Government GHG Conversion Factors for Company Reporting (Conversion 
factors 2026: full set (for advanced users) MS Excel Spreadsheet). Business travel‑ air (tab) and WTT‑ 
business travel‑ air (tab), https://www.gov.uk/government/collections/government-conversion-factors-
for-company-reporting.

Average data method (Hotel nights)

Cornell Hotel Sustainability Benchmarking Index, 2026 (Excel spreadsheet). HCMI Rooms Footprint Per 
Occupied Room (M1), All Hotels (Median), Cornell Hotel Sustainability Benchmarking Index 2026: Carbon, 
Energy, Water & Waste

Spend‑based method:

Stadler, K. (2025) “EXIOBASE 3.10”. Zenodo. doi: 10.5281/zenodo.14869924.
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Category Category 7: Employee commuting and Work from Home

Emission source Transportation of employees between their homes and their worksites during the reporting year 
(in vehicles not owned or operated by WiseTech)

Activity data Employee commute and working from home patterns obtained via staff commute survey and extrapolated 
to cover whole organization and full period

WiseTech FTE report

Emission factor 
source

Average‑data method (Employee Commuting)

Department for Energy Security and Net Zero Greenhouse Gas Reporting

https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2026

Fuel‑based method (Work‑from‑Home)

Fuel Emission Factor:

Department for Energy Security & Net Zero (DESNZ) and Department for Environment, Food & Rural Affairs 
(DEFRA), UK Government GHG Conversion Factors 2026: full set (for advanced users); ‘Fuels’, https://www.
gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2026

Australia Electricity Emission Factor:

DCCEEW (NGA Factors): Australian National Greenhouse Accounts Factors, ‘Table 1’, released June 2025

New Zealand Electricity Emission Factor:

Ministry for the Environment: Measuring emissions guide, updated 2026 https://environment.govt.nz/what-
you-can-do/calculate-your-emissions/measuring-emissions-guide/

All Other Countries Electricity Emission Factors:

Carbon Footprint: Carbon Footprint Ltd.’s GHG Factors for International Grid Electricity (ROW) 2026, 
taken from the tab ‘Country Factors from Fuel Mix. The Scope 2 component as taken from ‘Electricity 
Generation Emissions Factor (kg CO2e/kWh)’ while Scope 3 included the T&D Factor, WTT Factor and 
WTT of T&D factor.

Category Category 8: Upstream leased assets

Emission source Operation of assets leased by WiseTech (lessee) in the reporting year and not included in Scope 1 and 
Scope 2. This also includes co‑working spaces and similar premises occupied by WiseTech under 
service agreements rather than lease arrangements, where WiseTech does not have operational control. 
Emissions from equipment WiseTech owns and operates within co‑located data centers are reported 
in this category because our data center vendor reports the energy and carbon impact of its retail 
co‑location customers and retail site infrastructure under its Scope 2

Activity data Lessor‑specific method:

Where electricity consumption data available from data center partners or property providers

Average‑data method:

Where electricity consumption data for a leased site is unavailable, an estimate is applied. This is based 
on floorspace or headcount intensities derived from sites where data is available.

Emission factors applied align to those above in Scope 2.

Emission factor 
source

Category Category 11: Use of sold products

Emission source End use of goods and services sold by WiseTech in the reporting year

Activity data Estimated customer energy usage while accessing software products during period

Emission factor 
source

Products that directly consume energy (fuels or electricity) during use method:

Carbon Footprint Ltd’s Greenhouse Gas Emissions Factors for International Grid Electricity 
(calculated from fuel mix)

https://www.carbondi.com/#electricity-factors/?view_363_page=1
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The Directors of WiseTech Global Limited (the Company) declare that, in the Directors’ opinion, the Company has taken reasonable 
steps to ensure the substantive provisions of the Sustainability Report for the year ended 30 June 2026 are in accordance with the 
Corporations Act 2001 (Cth) (Corporations Act), including:

	– Complying with the Australian Sustainability Reporting Standards (being AASB S2 – Climate‑related Disclosures) and any further 
requirements determined under Section 296C of the Corporations Act; and

	– Containing the climate statement disclosures required by Section 296D of the Corporations Act.

Signed in accordance with a resolution of the Directors.

On behalf of the Board

Raelene Murphy 
Independent Chair

26 August 2026
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IInnddeeppeennddeenntt  AAuuddiittoorr’’ss  RReevviieeww  RReeppoorrtt  
To the shareholders of WiseTech Global Limited 

Report on specified Sustainability Disclosures of WiseTech Global Limited presented in the Sustainability 
Report prepared in accordance with the Corporations Act 2001 

Review Conclusion on specified Sustainability Disclosures as required under the Corporations Act 2001 

We have conducted a review of the following specified Sustainability Disclosures presented in the Sustainability 
Report of WiseTech Global Limited for the year ended 30 June 2026 in accordance with Australian Standards on 
Sustainability Assurance (ASSA) 5010 Timeline for Audits and Reviews of Information in Sustainability Reports 
under the Corporations Act 2001 issued by the Auditing and Assurance Standards Board (AUASB). 

Specified Sustainability 
Disclosures 

Reporting requirement of 
Australian Sustainability 
Reporting Standard AASB S2 
Climate-related Disclosures 
(AASB S2) (including related 
general disclosures required by 
Appendix D) (the Criteria) 

Locations in Sustainability Report 

Governance disclosures Paragraph 6 Section “Governance”, pages 132–134. 

Strategy (risk and opportunities) 
disclosures 

Subparagraphs 9(a), 10(a) and 
10(b)  

Section “Strategy”, subsection “Impact 
of climate-related risks and 
opportunities”, pages 136–140. 

Scope 1 greenhouse gas 
emissions 

Subparagraphs 29(a)(i)(1) to (2) 
and 29 (a)(ii) to (v)  

Section “Greenhouse Gas Emissions”, 
Table “Greenhouse Gas Emissions”, 
pages 145–46, including the emissions 
calculation methodology described in 
pages 148–149.  Scope 2 greenhouse gas 

emissions 

The requirements of AASB S2 identified in the table above form the Criteria relevant to the specified 
Sustainability Disclosures and apply under Division 1 of Part 2M.3 of the Corporations Act 2001 (the Act). 

We have not become aware of any matter in the course of our review that makes us believe that the specified 
Sustainability Disclosures specified in the table above do not comply with Division 1 of Part 2M.3 of the 
Corporations Act 2001. 

This is the original version of the Independent Auditor's Review Report over the Sustainability Report signed by the directors on 26 August 
2026. Page references in relation to the Sustainability Report should be read as referring to the details under the header “Governance” on 
pages 211 to 213 as opposed to 132 to 134, "Strategy" on pages 214 to 216 as opposed to 136 to 140, "Greenhouse Gas Emissions" on pages 
218 to 219 as opposed to 145 to 146 and the emissions calculation methodology on pages 220 to 221 as opposed to 148 to 149, to reflect 
the correct references now that the specified Sustainability Report has been presented in the context of the annual report in its entirety.
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Basis for Conclusion 

Our review has been conducted in accordance with ASSA 5000 General Requirements for Sustainability 
Assurance Engagements issued by the AUASB. Our review includes obtaining limited assurance about whether 
the specified Sustainability Disclosures are free from material misstatement. 

In applying the relevant Criteria, we note that subsection 296C(1) of the Act includes a requirement to comply 
with AASB S2. 

Our conclusion is based on the procedures we have performed and the evidence we have obtained in 
accordance with ASSA 5000. The procedures in a review vary in nature and timing from, and are less in extent 
than for, an audit. Consequently, the level of assurance obtained in a review is substantially lower than the 
assurance that would have been obtained had an audit been performed. See the “Summary of the Work 
Performed“ section of our report. 

Our responsibilities under ASSA 5000 are further described in the “Our responsibilities” section of our report. 

We comply with the independence and other ethical requirements of APES 110 Code of Ethics for Professional 
Accountants (including Independence Standards) issued by the Accounting Professional & Ethical Standards 
Board Limited. 

Our firm applies Auditing Standard ASQM1 Quality Management for Firms that Perform Audits or Reviews of 
Financial Reports and Other Financial Information, or Other Assurance or Related Services Engagements, issued 
by the AUASB. This standard requires the firm to design, implement and operate a system of quality 
management, including policies or procedures regarding compliance with ethical requirements, professional 
standards and applicable legal and regulatory requirements. 

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our conclusion. 

Other Matter  

The comparative information, Scope 1 and Scope 2 greenhouse gas emissions for the year ended 30 June 2025 
(comparative information) was not subject to our review engagement and, accordingly, we do not express a 
conclusion or provide any assurance on such information. 

Our conclusion is not modified in respect of this matter.  

Other Information 

The Directors of WiseTech Global Limited are responsible for the other information. The other information 
comprises the financial and non-financial information included in the WiseTech Global Limited Annual Report, but 
does not include the specified Sustainability Disclosures and our review report thereon.  

Our conclusion on the specified Sustainability Disclosures does not cover the other information and we do not 
express any form of conclusion thereon, with the exception of the Financial Report and Remuneration Report 
and our respective audit reports. 

In connection with our review of the specified Sustainability Disclosures, our responsibility is to read the other 
information identified above and, in doing so, consider whether the other information is materially inconsistent 
with the specified Sustainability Disclosures, or our knowledge obtained when conducting the review, or 
otherwise appears to be materially misstated. If, based on the work we have performed, we conclude that there 
is a material misstatement of this other information, we are required to report that fact. We have nothing to 
report in this regard.  
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Responsibilities for the specified Sustainability Disclosures 

The Directors of WiseTech Global Limited are responsible for:  

• The preparation of the specified Sustainability Disclosures in accordance with the Act; and 

• Designing, implementing and maintaining a system of internal control that it determines is necessary to 
enable the preparation of specified Sustainability Disclosures in accordance with the Act that are free from 
material misstatement, whether due to fraud or error.  

Inherent Limitations  

Inherent limitations exist in all assurance engagements due to the selective testing of the information being 
examined. It is therefore possible that fraud, error or material misstatement in the specified Sustainability 
Disclosures may occur and not be detected. Non-financial data may be subject to more inherent limitations than 
financial data, given both its nature and the methods used for determining, calculating, and estimating such data. 
The precision of different measurement techniques may also vary. The absence of a significant body of 
established practice on which to draw to evaluate and measure non-financial information allows for different, but 
acceptable, evaluation and measurement techniques that can affect comparability between entities and over 
time.   

For climate risks and opportunities, there is inherent uncertainty as a result of using assumptions about future 
events and management’s actions that may not occur. 

Greenhouse gas quantification is subject to inherent uncertainty due to the nature of the information and the 
uncertainties inherent in: (i) the methods used for determining or estimating the appropriate amounts, (ii) 
information used to determine emission factors and (iii) the values needed to combine emissions of different 
gases. 

Auditor’s Responsibilities 

Our objectives are to plan and perform the review to obtain limited assurance about whether the specified 
Sustainability Disclosures are free from material misstatement, whether due to fraud or error, and to issue a 
review report that includes our conclusion. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence decisions of users 
taken on the basis of the specified Sustainability Disclosures. 

As part of a review in accordance with ASSA 5000, we exercise professional judgment and maintain professional 
scepticism throughout the engagement. We also: 

• Perform risk assessment procedures, including obtaining an understanding of internal controls relevant to the 
engagement to identify and assess the risks of material misstatement, whether due to fraud or error, at the 
disclosure level but not for the purpose of providing a conclusion on the effectiveness of the entity’s internal 
control. 

• Design and perform procedures responsive to the assessed risks of material misstatement at the disclosure 
level. 

The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal 
control. 
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Summary of the Work Performed 

A review is a limited assurance engagement and involves performing procedures to obtain evidence about the 
specified Sustainability Disclosures. The nature, timing and extent of procedures selected depend on 
professional judgement, including the assessed risks of material misstatement at the disclosure level, whether 
due to fraud or error. In conducting our review, we: 

• Enquired with relevant WiseTech Global Limited personnel to understand the governance structures and 
reporting process;  

• Enquired with relevant WiseTech Global Limited personnel to understand the process for developing the 
climate governance, strategy and metrics and targets disclosures;  

• Obtained an understanding of relevant processes, information flow and related systems for key data sets;  

• Reviewed internal documentation including policies, charters, minutes of meetings, risk management 
frameworks, and basis of preparation documents;  

• Reviewed WiseTech Global Limited process undertaken to identify climate-related risks and opportunities 
that could reasonably be expected to affect the entity's prospects;  

• Assessed the suitability and application of the Criteria in respect of the Specified Sustainability Disclosures;  

• For Scope 1 and 2 greenhouse gas emissions, tested underlying data to source documentation on a sample 
basis; and,  

• Reconciled the Specified Sustainability Disclosures to underlying information.   

 

 

                     

KPMG                                                                                            Cameron Slapp 

                                                                                           Partner  

        KPMG Sydney 

        26 August 2026 
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WiseTech Global Limited ordinary shares
WiseTech Global’s ordinary shares are listed on the Australian Securities Exchange under ASX code: WTC. 

At a general meeting, every shareholder present, in person or by proxy, attorney or representative has one vote on a show of hands 
and, on a poll, one vote for each share held.

All information below is as at 11 September 2026.

Distribution of shareholdings
Number of shares held Number of holders Number of shares % of issued capital

100,001 and over 52 288,415,569 85.76

10,001 to 100,000 431 9,979,109 2.97

5,001 to 10,000 771 5,517,600 1.64

1,001 to 5,000 7,976 16,589,186 4.93

1 to 1,000 69,812 15,801,582 4.70

Total 79,042 336,303,046 100.00

There were 7,278 investors holding less than a marketable parcel of 16 shares (based on a share price of AUD 32.69).

Largest 20 shareholders
Name Number of shares % of issued capital

1 RealWise Holdings Pty Limited 92,675,710 27.56

2 HSBC Custody Nominees (Australia) Limited 63,273,756 18.81

3 J P Morgan Nominees Australia Pty Limited 37,066,451 11.02

4 Citicorp Nominees Pty Limited 35,824,358 10.65

5 Buttonwood Nominees Pty Ltd 7,444,052 2.21

6 Citicorp Nominees Pty Limited 6,516,184 1.94

7 BNP Paribas Noms Pty Ltd 6,415,533 1.91

8 MSG Holdings Pty Limited 4,600,000 1.37

9 Mr Michael John Gregg & Mrs Suzanne Jane Gregg 4,500,000 1.34

10 BNP Paribas Nominees Pty Ltd 3,872,275 1.15

11 Merrill Lynch (Australia) Nominees Pty Limited 3,488,523 1.04

12 RealWise Holdings Pty Limited 2,602,606 0.77

13 Solium Nominees (Aus) Pty Ltd 2,058,171 0.61

14 Solium Nominees (Australia) Pty Ltd 1,901,283 0.57

15 BNP Paribas Nominees Pty Ltd 1,766,266 0.53

16 HSBC Custody Nominees (Australia) Limited 1,578,352 0.47

17 Mycroft Investments Pty Ltd 1,555,000 0.46

18 HSBC Custody Nominees (Australia) Limited - A/C 2 1,201,442 0.36

19 Netwealth Investments Limited 1,043,891 0.31

20 HSBC Custody Nominees (Australia) Limited-GSCO ECA 1,006,943 0.30

Total 280,390,796 83.37

Shareholder information
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Substantial shareholders
The following have disclosed a substantial shareholder notice:

Name Number of shares % of voting power Date of latest notice

Richard White and RealWise Holdings Pty Ltd¹ 115,278,316 34.31 19 December 2025

State Street Corporation and subsidiaries 20,386,737 6.07 24 April 2026

The Vanguard Group, Inc. and its controlled entities 20,151,331 6.025 20 February 2025

1	 Indirect interest including interest under the Collar Financing Transaction with Macquarie Bank Limited.

Shares subject to voluntary escrow
Number of shares Date period of escrow ends

4,429 13 January 2027

47,221 3 February 2027

8,310 1 March 2027

193,685 4 August 2027

On-market buy-back
There is no current on-market buy-back of ordinary shares.

Unlisted securities
There were a total of 2,064,515 share rights on issue, held by 2,758 individual holders. Share rights have no voting rights.

Number of share rights held
Number of 

holders
Number of 

share rights
% of total share

rights issued

100,001 and over – – –

10,001 to 100,000  18  296,630 14.37

5,001 to 10,000   29   198,280 9.60

1,001 to 5,000   387  803,234  38.91

1 to 1,000  2,324  766,371 37.12

Total   2,758  2,064,515 100.00

Shareholder information
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Term Meaning

3PL Third‑party logistics provider.

3P strategy Our strategy of focusing on the ‘3Ps’ – Product, Penetration, and Profitability – is delivering 
our vision to be the operating system for global trade and logistics.

Absolute gross emissions Absolute emissions means actual quantity of emissions as opposed to emissions intensity 
per unit of activity. Gross emissions are emissions before the application of carbon offsets. 
For Scope 2 market‑based emissions, contractual instruments are reflected in accordance 
with the relevant measurement method.

Ambition In relation to our Net Zero Carbon ambition, WiseTech defines ambition to mean an overarching 
outcome that the company would like to work toward but is subject to significant uncertainties 
or critical dependencies, some of which may be outside of WiseTech’s control. Our ambition 
is not a target.

Attrition rate Annual attrition rate is a customer attrition measurement relating to the CargoWise platform 
(excluding any customers on acquired platforms). A customer’s users are included in the 
customer attrition calculation upon leaving i.e. having not used the product for at least 
four months.

BCO Beneficial Cargo Owner.

Carbon offsets Carbon offsets are carbon credits used to compensate for emissions. One credit generally 
represents one tonne of CO2 equivalent (CO2e) reduced, avoided or removed.

CargoWise Our flagship product, a single source, cloud‑based, deeply integrated global platform 
for the logistics industry.

CargoWise Neo Our global integrated platform for BCOs.

Clean energy technologies Energy generation, storage and efficiency technologies that produce minimal or zero emissions.

‘Contracted and in Progress’ 
global rollouts

Refers to CargoWise customers who are contracted to grow to rolling out CargoWise in 10 or more 
countries and for 400 or more registered users.

Critical asset Critical assets are physical facilities such as data centers that are essential to the continuity 
of core business functions. The inability to easily relocate these physical assets in the event 
of a disruption poses a risk to operations, service delivery, and organizational stability, 
with business continuity controls in place to mitigate.

DEFRA 2024 United Kingdom Department for Environment, Food and Rural Affairs factors (for individuals 
and organizations estimating greenhouse gas emissions).

EBITDA Earnings before interest, tax, depreciation and amortization.

Ecosystem A complex network or interconnected system of components and participants.

Emissions Emissions means the release of greenhouse gases into the atmosphere including CO2, CH4, N2O, 
HFCs, PFCs, SF6, and NF3, as defined by the GHG Protocol.

EPA 2024  US Environmental Protection Authority 2024 GHG Emissions Factors Hub (for individuals 
and organizations estimating greenhouse gas emissions).

ESG Environmental, Social and Governance.

Glossary
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Term Meaning

FTE Full Time Equivalent, a standardized measure of workforce accounting for full and 
part‑time employees.

Global manufactured 
trade flows

Refers to import and export related manufactured commodities.

GRI Global Reporting Initiative.

Guidance EBITDA and 
EBITDA margin

At WiseTech’s 1H26 Results in February 2026, guidance was reaffirmed excluding the impact of 
restructuring plans announced on AI Transformation and the financial impact of the divestment 
of Expedient Software. FY26 Guidance EBITDA and EBITDA margin refers to FY26 reported EBITDA 
($558.4m) adjusted for the net cost of the AI Transformation program ($20.2m) and loss on 
divestment of Expedient Software ($7.2m).

HRMS Human resources management system.

‘In Production’ global 
rollouts

Refers to CargoWise customers who are operationally live on CargoWise and using the platform 
on a production database (rolled out in 10 or more countries and 400 or more registered users 
on CargoWise).

Large Global Freight 
Forwarder

A Large Global Freight Forwarder is a CargoWise customer contracted to grow or who has 
grown either organically or contractually to 10 or more countries and 400 or more registered 
users on CargoWise.

Low‑carbon electricity Per SBTi’s Corporate Net Zero Standard v2, low‑carbon electricity may include renewable 
and nuclear energy, as well as electricity generation fitted with carbon capture and storage.

Net Zero Carbon Per SBTi’s Corporate Net Zero Standard, Net Zero requires 90% emission reduction and ongoing 
neutralization of residual emissions by 2050. WiseTech’s Net Zero Carbon ambition applies 
to its operational emissions, being Scope 1 and 2, only. Carbon is used as shorthand for emissions 
which are reported as carbon dioxide equivalent (CO2e).

NGA 2023 Australian National Greenhouse Accounts Factors (for individuals and organizations estimating 
greenhouse gas emissions).

NGFS Network for Greening the Financial System, an organization of central banks and financial 
regulators that develops climate scenarios to assess climate risks.

NPAT Net profit after tax.

Organic Refers to revenue and EBITDA growth and EBITDA margin adjusted for FY23/FY24 M&A without 
full period comparisons, foreign exchange impacts, restructuring and M&A costs.

R&D Total investment in product design and development expense, excluding depreciation 
and amortization, but including capitalized development investment.

Recurring revenue Recurring revenue is the sum of On‑Demand revenue and OTL maintenance revenue which 
is categorized in our statutory financial statements as recurring monthly and recurring annual 
software usage revenue.

SASB Sustainability Accounting Board Standards.

Scope 1 emissions Direct greenhouse gas emissions from sources owned or controlled by WiseTech, including fuel 
combustion in boilers, generators or company‑operated vehicles.

Glossary
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Term Meaning

Scope 1–3 emissions As defined by the Greenhouse Gas Protocol Corporate Reporting Standard, Scope 1 emissions are 
‘direct’ emissions caused by an organization operating the things that it owns or controls. Scope 2 
emissions are ‘indirect’ emissions created by the production of the energy that an organization 
purchases. Scope 3 emissions are ‘indirect’ emissions other than Scope 2 emissions that are 
generated in the wider economy by an organization’s suppliers and customers.

Scope 2 emissions Indirect greenhouse gas emissions from the generation of purchased electricity, 
heating or cooling consumed by facilities or vehicles within WiseTech’s operational control. 
Scope 2 emissions can be calculated using two different approaches, outlined below.

Scope 2 (location‑based) Emissions associated with electricity delivered to WiseTech’s operations, measured as the 
average emission intensity of the grid for the region where electricity is consumed.

Scope 2 (market‑based) Emissions from purchased or acquired electricity, measured using emission factors derived from 
contractual instruments, such as renewable energy certificates, where applicable, and residual 
mix or other relevant factors where contractual instruments are not available.

Scope 3 emissions Indirect greenhouse gas emissions occurring in WiseTech’s upstream and downstream value 
chain, excluding electricity use covered under Scope 2. These emissions fall into 15 categories.

Share right A right to receive an ordinary share in WiseTech Global at a point in the future. Share rights 
are issued to employees.

SSP Shared Socioeconomic Pathways (SSP) are socioeconomic scenarios used in climate modeling. 
In IPCC’s Sixth Assessment Report, they are combined with emissions trajectories/radiative 
forcing levels to describe possible future climate outcomes.

tCO2e Tons of carbon dioxide equivalent.

Top 25 Global Freight 
Forwarder

Top 25 based on Armstrong & Associates, Inc. (A&A) Top 25 Global Freight Forwarders List ranked 
by 2025 gross logistics revenue/turnover and freight forwarding volumes. Updated 11 May 2026.

TSR Total Shareholder Return.

Underlying Refers to EBITDA, Operating Cash flow, Free Cash flow and Net Profit After Tax (NPAT) adjusted for 
costs and payments relating to M&A, restructuring and gains/losses from divestments (see slide 
32 of FY26 results presentation). 

Underlying NPAT Net profit after tax excluding fair value adjustments from changes to acquisition contingent 
consideration, non-recurring tax on acquisition contingent consideration, acquired amortization 
net of tax and contingent and deferred consideration interest unwind net of tax (see slide 38 of 
FY26 results presentation).

Glossary
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Shareholder enquiries

Enquiries about shareholdings in WiseTech Global
Please direct all correspondence to WiseTech Global’s share registry:

MUFG Corporate Markets (AU) Limited 
Level 41, 161 Castlereagh St 
Sydney NSW 2000

Telephone: 1300 554 474
Email: support@cm.mpms.mufg.com
Website: au.investorcentre.mpms.mufg.com

Further information about WiseTech Global

Website
www.wisetechglobal.com/investors 

Investor relations
Email: investor.relations@wisetechglobal.com
Telephone: +61 (0)2 8001 2200

Registered office
Ground Floor, 25 Bourke Road 
Alexandria NSW 2015

Telephone: +61 (0)2 8001 2200

Company Secretary
Email: company.secretary@wisetechglobal.com
Telephone: +61 (0)2 8001 2200

Auditor

KPMG
Level 38, Tower Three 
International Towers Sydney 
300 Barangaroo Avenue 
Sydney NSW 2000

Telephone: +61 (0)2 9335 7000

Corporate directory
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